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AGREEMENT 

Pursuant to the provisions of Chapter 28-9.1 of the General Laws of the State of Rhode 

Island, 1956, as amended, entitled,,. An Act to Provide for Se.ttlement of Dispute Concerning Wages 

or Rates of Pay and Other Terms and Conditions of Employment of Fire Department", this 

Agreement is made and entered into this )q· day of£;c.;,·t; 2000 by and between the CITY OF 
• 

PROVIDENCE (hereinafter referred to as the "City") and LOCAL 799, INTER.l\lATIONAL 

ASSOCIATION OF FIREFIGHTERS, AFL-CIO, (hereinafter referred to as the "Union"). 

PREAMBLE 

The Union acknowledges and recognizes that the City has in the past years embarked on a 

systematic program to raise the level of fire protection in the City of Providence by the periodic 

purchase of new fire department vehicles, apparatus and equipment and by the rebuilding and 

refurbishing of current equipment and fire department facilities. The Union recognizes and 

acknowledges that at times this systematic program has put a temporary strain on existing fire 

department equipment and apparatus, and as a consequence, has caused the City to borrow 

equipment from surrounding communities in order to maintain its full level of fire effectiveness. 

The Union endorses what the City has done in this respect and endorses completely the City1s plans 

to purchase new engines and ladder trucks and also new safety equipment 
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ARTICLE I 

Section 1 - RECOGNITION 

Toe City recognizes the Union as the exclusive bargaining agent for, and this agreement shall 

only apply to, all uniformed employees of the Providence Fire Department, up to and including the 

Rank of Captain, excepting only the Fire Chief, Assistant Fire Chiefs, Deputy Assistant Fire Chief, 

Fire Battalion Chiefs, Fire Marshall, Fire Equipment Superintendent I, and Fire Equipment 

Superintendent II, and Carpenter Shop Superintendent for the purpose of collective bargaining and 

entering into agreements relative to wages, salaries, hours and working conditions; unless, however 

there exists herein specific language to the contrary. 

The City shall not enter for the life of this agreement into subcontracts for the performance of 

work, where the work bas been previously performed by a member of the bargaini'lg unit. 

The rights of the City and the rights of the employees of the Fire Depamnent under this 

ag:reement and under the Fireforhters Arbitration Act and State Labor Relations Act shall be - -
respected, and the provisions of this Agreement shall be observed for the orderly senlement of all 

questions arising under this agreement. 

Section 2 - UNION SECURITY 

The City agrees not to discharge or discriminate in any way against employees covered by 

the Agreement for Union membership, activities or employment, and shall permit the use of bulletin 

boards in the fire station for the posting of notices concerning Union business and activities. 

There shall be no discrimination against any member by reason of race, color, creed, sex, 
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national origin, or sexual orientation or union membership. 

The city and the union affirm joint opposition to any such discriminatory practices in 

connection v..ith the employment, promotion, or training, remembering that the public interest 

remains in full utilization of an employee's skill and ability without regard to consideration of race, 

color, creed, sex, or national origin or sexual orientation. 

No employee covered by this agreemenF shall be discharged, laid off, demoted, suspended, 

transferred, or affected in any vtay because of political beliefs or union activities. 

The City and the Union recognize that this is an agency shop agreement and in accordance 

\\1th such, it is understood that each employee who is a member of the bargaining unit herein above

defined, but who is not a member of the Union, shall be liable to contribute to the said Union as 

representation costs, an amount equivalent to such dues that are from time to time authorized, levied, 

and collected from the general membership of said Union. The City agrees to deduct the above 

amounts from the earnings of each of said employees so covered by this Agreement in accordance 

with Section 3 hereafter. 

Section 3 - DUES DEDUCTED 

The City shall, at no expense to the Union, deduct Union dues weekly upon receipt of 

authorization from members of Local 799 who sign lawful deduction form cards to be supplied by 

the Local, and members must continue to pay dues for the duration of this contract. Authorization of 

dues deduction by a member of the Union may be revoked by thirty (30) days' notice, in writing, to 

the City Controller and to the Secretary-Treasurer of the Union such deductions in each month 

follo\\ing the month of deduction. Dues deducted shall be forwarded by the City to the Secretary-
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Treasurer of the Union. 

The Union agrees to indemnify the City and hold it harmless for any and all claims, 

liabilities, and costs incurred by the City as a result of the City's compliance with Section 2 and/or 3 

of this Article, provided that this indemnification by the Union shall not apply in the event of the 

City's noncompliance with Section 2 and/or 3 ofthis Article. 

Section 4 - NEGOTIATIONS 

All employees covered by this Agreement who are officers of Local 799 or who are 

appointed by Local 799 as members of that committee's collective bargaining negotiating team (said 

negotiating team not to exceed ten (10) in number) shall be allowed time off for official Union 

business in negotiations or conferences "with the City Administration, Commissioner of Public Safety 

and/or Chief of the Department, with pay, and without the requirements to make up said time; except 

that this provision for time off, with pay, shall not apply to more than three (3) members at one time. 

Section 5 - UJ'lION ACTIVITIES 

Elected Union Officials, President, Vice-President, Secretary-Treasurer, and six (6) 

Executive Board Members (including a Health and Safety Representative) who are on duty shall be 

granted time off with pay to anend: ( a) all scheduled Local Union meetings; (b) as delegates, not to 

exceed four (4) in number, the IAFF, AFL-CIO, Rl State Association of Firefighters, conventions, 

conferences and seminars; (c) not to exceed two (2) in number for attendance at any :five (5) other 

conventions, conferences and seminars. The above referenced convention, conference and seminar 

costs shall be assumed by the City not to exceed Ten Thousand dollars ($10,000) during each 

contract year. In addition to the above, after notification to the Chief of the Department (or his 
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designee), the President, Vice President, and/or Secretary-Treasurer of the Union shall be permitted 

time off for Union business. The Chief of the Department may deny such time off in case of 

emergency. No elected Union official may be involuntarily transferred from one group to another 

during his/her term of office. 

ARTICLE II 

MANAGEMENT RIGHTS 

The City retains all rights and responsibilities granted by law to manage, control and direct its 

Fire Department except as specifically abridged herein by the provisions of this Agreement. 

The City shall retain the right to issue, after forty-eight ( 48) hours written notice to the 

President, Vice-President or Secretary-Treasurer of the Union, through the Chief of the Department, 

Rules, Regulations and General Orders covering the internal conduct affecting personnel and general 

personnel procedures of the Fire Department. Union officials will be permitted to meet with the 

Commissioner of Public Safety or the Chief of the Department, and they will make themselves 

available, in such forty-eight ( 48) hour period, to discuss the changes affecting personnel or general 

personnel procedures by the Rules, Regulation or General Order for which notice was given. If 

agreement cannot be reached between the Union officials and the Department officials, the dispute 

'\.Vill be subject to the grievance procedure up to, but excluding, the arbitration step, except in the case 

of a violation of the forty-eight ( 48) hour notice provided herein, or in the event that the proposed 

Rule, Regulation or General Order violates a specific provision of this Agreement, then a resort to 

arbitration shall be permitted. 
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ARTICLE III 

SENIORITY 

Seniority of employees shall be computed in each rank from the date of original appointment 

to that rank. 

ARTICLE IV 

Section 1- VACANCIES 

A. The Department shall continue to anticipate and plan for the filling of vacancies in the 

rank of firefighter, as now covered by ordinance and department orders, and shall maintain a pool of 

recruits to fill these vacancies within seven (7) days. 

B. The Department shall have a promotional list available at all times. Members of the 

promotional list shall be promoted within seven (7) days after the occurrence of a vacancy. 

C. A vacancy shall exist when a member is promoted, resigns, retires, dies, or is terminated, 

or is voluntarily or involuntarily transferred. 

D. A vacancy occurs the day a member is removed from the payroll. 

Section 2 - BID SYSTEM 

A. Bids for vacancies shall be classified as primary, secondary, third, fourth and fifth bids. 

Primary bids will be awarded for vacancies created by Article IV, Section 1-C. Secondary bids shall 
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be awarded for vacancies created by awarding of primary bids. Third bids shall be awarded for 

vacancies created by awarding of secondary bids. Fourth bids shall be awarded for vacancies created 

by awarding of third bids. Fifth bids shall be awarded for vacancies created by awarding of fourth 

bids. There shall be no bidding for vacancies created by awarding of fifth bids. Not\vithst.anding the 

above, no more than four (4) men/women (1 officer and three (3) men/women) shall be assigned 

under this bid system to each fire company. . 

B. When a vacancy occurs in a company, it shall be filled by bidding according to seniority 

in rank. Notice of the vacancy shall be given to all fire companies and special senice units to be 

posted on bulletin boards the day after the vacancy exists. Members who wish to bid for such 

vacancies shall make such requests by submitting a Providence Fire Department Bid F onn within 

fou..rteen (14) days after said notice is posted. 

C. Any member who is awarded a primary, secondary, third, fourth or fifth bid shall be 

assigned to that spot within seven (7) days after his/her selection as the successful bidder. Any 

· member who is awarded a bid spot may not bid on another vacancy for a period ofrwo (2) years. 

D. No member who is awarded a bid spot may be involuntarily transferred for a period of 

two (2) years. All vacancies created by a voluntary transfer shall be subject to Article IV, Section 

2A. 

E. Any member involuntarily transferred ,vill be given the reason and the factual basis for 

his/her transfer, and said transfer shall be subject to the grievance procedure. 

F. This system shall not apply to chief's aides except that a vacancy created by the 

appointment of a chief's aide shall be considered a secondary bid, followed by a third bid, followed 

by a fourth bid, followed by a fifth bid. This system shall apply to the special services positions of 
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person in charge of air supply/O1 Filling Station ( captain's pay), car 79 (12% pay differential), car 56 

(9% pay differential), person in charge of carpenter shop ( captain's pay), person in charge of supply 

room ( captain's pay), juvenile fire-setrer coordinator (lieutenant's pay), D.O.T. Fire Captain (12% 

pay differential), training instructor at the Division of Training (lieutenant's pay), and four (4) fire 

prevention plan reviewers (3% pay differential). The successful bidder for any of the above named 

positions must obtain necessary cenifications. D.O.T. Fire Captain must obtain NFPA 1041 

certification \\ithin 6 months of awarding bid. Any costs associated with certification as provided by 

this provision shall be borne by the City. All members currently serving, as of July 1, 1998, in the 

above referenced positions shall remain in said positions. 

Failure to obtain necessary certification will result in the loss of the bid assignment and the 

next qualified bidder v.i.ll be assigned to the position. For the purpose of this section, the Rescue 

Division shall not be considered a special service. For the purpose of this section the positions of 

person in charge of air supply/O2 Filling Station, Cars 56 & 79, person in charge of carpenter shop, 

· person in charge of supply room, juvenile fire-setter coordinator and training instructor at the 

Division of Training shall be filled by bid based on seniority by the member's date of appointment to 

the Providence Fire Department, regardless of member's rank. Members must have one (1) year of 

accumulated time in car 56 i..."l. order to bid for car 79. 

Members assigned to Car 56 as of the date of ratification of this agreement will have the 

option of receiving the 9% pay differential and being on call with the pager and if called will receive 

compensation per Article VI, Section 4. Those members currently assigned who choose not to accept 

the 9% pay differential will no longer be required to be on call with the pager. If a current member of 

Car 56 chooses not to receive the 9% pay differential then that member will be placed on the 
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callback list with members assigned to engines and ladders. All members assigned to Car 56 after the 

date of ratification of this agreement will be required to accept the 9% pay differential and be on call 

with the pager when necessary. 

Within 30 days after the ratification of this agreement a notice will be sent out notifying 

members of the department that the Fire Prevention Division will be accepting applications from 

those members who wish to become certifie4 to fill future vacancies in Car 56. Members will be 

required to submit bid forms and the three most senior members will be taken. Within 30 days after 

a"varding the bids the three members will receive the three (3) days of training required to be a 

member of Car 56. Thereafter, those members who have been certified will be allowed to take the 

pager and be on call when no current Car 56 member who is receiving the 9% is available for on call. 

If a member on the Car 56 list takes the pager and is called in, they shall receive compensation per 

Article VI, Section 4 including the 9% pay differential for time worked. Ifno members on the Car 56 

list are available then a current member of Car 56 who is receiving the 9% pay differential will be 

· required to be on call with the pager. The Captain of Fire Prevention Division will ad...'11inister the on 

ca!l with pager assignments as necessary for Car 56 to ensure coverage. 

\Vhen Car 79 is available during normal business hours, Monday through Friday, Car 79 shall 

cover the day shifts from 0700 hours to 1700 hours. Substitutions shall be allowed with other 

members of Car 56 and Car 79, but it shall be the responsibility of the off duty investigator to secure 

a substitute. 

Whenever there is along-term vacancy (more than (2) weeks), qualified personnel on the Car 

56 waiting list will be transferred into Car 56 for coverage. If no personnel are available on the 

waiting list, members assigned to Car 79 will be placed into a rotation with Car 56 members to 
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insure continued coverage by use of the paging system. 

G. \Vhenever a vacancy occurs through a promotion the bid for the vac~cy shall be the 

member's assignment when he/she was certified for promotion by the Division of Training. 

H. A member on a certified promotion list shall not be eligible to bid on a.T1y vacancies. 

Section 3 - TEJl1PORARY SERVICE OUT OF RANK 

Members of the firefighting forces of the Providence Fire Department who are ordered to 

serve temporarily in a higher rank shall receive compensation of the nex1: higher ra.11..1( provided that 

such service shall be in excess of five (5) hours during any tour of duty. 

Members of the special services of the Providence Fire Department who are ordered to serve 

temporarily in a higher rank, provided that such compensation shall not be payable U.'ltil the member 

has served for three (3) calendar days' service temporarily in higher rank, the member shall receive 

the ne:,..1: higher rank salary, retroactive to the date of commencement of service temporarily in a 

higher rank, and provided that when a member serving in a higher rank returr.s to duty after 

authorized absence and continues to serve temporarily out of rank, he/she will recei\·e credit for days 

previously worked out ofrank in the computation of the days necessary for entitleme::it to retroactive 

pay. 

Section 4. PROMOTIONS 

A. Promotion to the rank of Fire Lieutenant, Fire Captain, Fire Prevention Lieutenant, Fire 

Prevention/ Arson Captain, Fire Rescue Lieutenant, Fire Rescue Captain, Person in Charge of 

Operational Control Captain Dispatcher, and Lieutenant Dispatcher shall be made on a competitive 

basis prescribed by the present regulations of the Fire Department. No member of the bargaining 
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unit shall be eligible for promotion to the rank of Fire Rescue Lieutenant except after two (2) years 

total service within the rescue squad, and the member shall also possess an EMT•C certificate. 

Seniority for members permanently assigned to Rescue shall begin from the date the member was 

permanently assigned to Rescue. Seniority for members going into a permanent assignment to 

rescue shall include time from original date of appointment plus time served on details to Rescue, 

provided, however. that said time served on details for Rescue shall be at least a continuous six ( 6) 

month period. No member of the bargaining unit shall be eligible for promotion to Fire Prevention 

Lieutenant except after two (2) years of continuous service v.,ithin the fire prevention bureau as a fire 

prevention inspectorfmvestigator. No member of the bargaining unit shall be eligibie for promotion 

to Fire Lieutenant except after two (2) years of continuous service within the fire suppression 

division as a firefighter. 

B. The City shall have the Division of Training offer a minimum of one (1) school per year 

for members and this school will be for the purpose of awarding points for promotions. 

C. Promotion to the rank of Fire Prevention/Arson Captain shall be made on a competitive 

basis described by the fire department, provided, however, in the event there is one (1) Lieutenant, 

the examination shall be available to all Lieutenants in the fire department and in the event there are 

two (2) or more Lieutenants the examination shall be limited to the Lieutenants in Fire Prevention. 

D. Toe source material list for preparation for promotional examinations shall be determined 

by written agreement between the parties. 

E. Eligibility and Qualifications for promotional schools shall be subject to the eligibility 

requirements and qualification requirements which are specifically delineated in the Providence Fire 

Department Re21.1Iation Governin!? the Operation of the Division ofTraining and which are hereby 
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adopted for the purposes and intent of this section. Any and all proposed changes to eligibility and 

qualifications for promotional school shall be subject to the collective bargaining p-ocess. 

F. The parties agree to continue to use an outside testing firm agreeable to both panies for 

the purpose of promotional testing. 

Section j - REVIEW OF EXA.MINATION PAPERS 

The examination papers of those members qualifying to enter promotional school may be 

made available for inspection by members who took the examination at the office of :he Division of 

Training for a period of one (1) week after publication of the qualifying list. A:ly member who 

disputes the scoring of his/her examination and/or placement or non-placement on the qualifying list 

of members qualifying to enter the promotional school may present a grievance ir. accordance ,vith 

the procedure as set forth in Article XVI of this agreement. 

ARTICLEV 

Section I .. DUTIES 

The duties of the members of the Fire Department shall consist of pre•;ention, control, 

extinguishing of fire, and emergency medical services, together with the ne:::essary auxiliary 

administrative and service functions presently conducted by the Fire Depar-i..-nent, and other 

governmental duties, such as filling municipal swimming pools, pwnping of cel12!s and building 

inspection, as are or may be prescribed by the Commissioner of Public Safety. l\orr-governmental 
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duties shall be performed only with the consent of the Union President or Vice President. Daily 

station \vork of companies, such as cleaning of apparatus, equipment and company quaners, shall be 

carried out according to the past personnel practices. Floor watch shall be eliminated effective May 

l, 1988. 

The shutting off of fire hydrants v.ill not be required of members except in cases of 

emergency. 

Members of the Department shall comply with the Rules and Regulations issued by the 

Department as they are amended from time to time, and shall comply \\ith General Orders and 

directives as they are issued, provided such General Orders and directives shall not ,·iolate or abridge 

any specific provision of this agreement, in which case the grievance and arbitration provisions of 

th.is agreement shall apply. 

Section 2 -EJfT CERTIFICATION 

All members of the bargaining unit appointed on or after July 1, 1989 shall, as a condition of 

continued employment, maintain certification as an emergency medical technician (EMT-A) .. A..ny 

such member who applies for re-certification and who makes a good faith effort to obtain re

certification but fails the examination required for re-certification shall be allowed a period of 

eighteen ( 18) months from the date of failure of said examination to achieve re-certification. The 

City shall provide at its expense all reasonable training expenses, supplies and equipment for any 

such member seeking re-certification. 

In addition, all members appointed prior to July 1, 1989 and currently certified as an EMT-A 

until 1992 or 1993 will maintain that certification until the expiration of said certification. 
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Section 3 - DETAILS TO OTHER UNITS 

Active members of the Providence Fire Department whose duties are as defined in Article V, 

Section l, shall not be detailed to otr1er City Departments. The detail from one unit to another v.ithin 

the Fire Deparunent shalJ be the responsibility of the Chief Officers of the Department, subjectto the 

approval of the Chief of the Department. The Chief of the Department, or his/her designee, shall 

have the authority to detail members with EMT-C certification to a rescue unit upon an as needed 

basis by rotation. 

ARTICLE VI 

Section 1 - HOURS 

The regular workweek for members of the Fire Fighting Force shall be an average of forty

two (42) hours. No member shall work for more than thirty-eight (38) hours contL-iuously, due to 

straight time, callback and/or overtime, unless the Chief of the Department declares an emergency. 

,Any member, who has worked thirty-eight (38) hours continuously, due to straight time, callback 

and/or overtime, shall refrain from work for a minimum of eight (8) hours. This provision shall 

become effective on January 1, 2001 or sooner by written agreement between the Chief of the 

Department and the Union President. 

The regular work"Week of the other divisions shall not exceed an average of forty ( 40) hours 

except that for members on duty in the Department of Communications the regular work week shall 

not exceed thirty-six (36) hours. All fire inspectors shall be firefighters or graduates of the 

Providence Fire Department Training School while awaiting appointment. 
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Section 2 - SUBSTITUTIONS 

A. Members of the Department shall be permitted to substitute with members of equal rank 

v.ithin the Department, provided however, that within the same company officers shall be permitted 

to substitute with officers or acting officers. No substitutions shall be permitted whe:1 Departmental 

emergency conditions shall exist, unless the substituting member is on a ninety-six (96) hour leave of 

absence. All requests for substitution shall be made on the proper forms and in accordance \\1th the 

Department Rules and Regulations. Substitutions, other than Two•hour Relief Substitutions or 

Emergency Substitutions, must receive the permission of the appropriate Chief Officer twenty-four 

(24) or more hours in advance. Substitutions shall not be allowed for the purpose of engaging in 

outside employment. A member who substitutes for another member shall not be entitled to any 

additional pay for said hours worked in substitution over and above his/her O\Vn tour of duty. 

B. Two-Hour Relief Substitutions 

The right to substitute v.-ithin the same company for !\Vo (2) hours or less shall be permitted 

and the right to substitute outside a company for the same period may be permitted, provided that all 

of the following conditions are met: 

(1) The substitute shall be qualified to perform all of the duties of the member for 

whom he/she is substituting. 

(2) The substitute must report to the officer in command in proper uniform before 

relieving the member for whom he/she is substituting. 

(3) The member substituting shall enter the time, his/her name and the name of the 

member for whom he/she is substituting in the Company Journal. 
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(4) If any Departmental emergency exists, the Chief or Acting Chief of the 

Department may suspend this privilege. 

(5) Substitutions may be made at any time provided the member shall notify the 

officer-in-charge within one hour after the 8:00 a.m. or 6:00 p.m. time signal which starts a tour. 

C. Emerirencv Substitution 

(1) Substitution requests titled 11Emergency" shall be granted, with approval of the 

company officer, upon the filing of the proper forms with the member's respective company officer. 

(2) In the absence of the member, the member's company officer is hereby authorized 

to print member's name on #7 of the proper substitution form and make note thereof. 

Section 3-0VERTIME 

All hours worked in excess often (10) hours on any day tour, or fourteen (14) hours on any 

night tour, shall be compensated for at the overtime rate of pay hereinafter set forth; provided, 

however, that members of other divisions who normally work shorter tours shall be compensated for 

hours worked in excess of a normal tour at any overtime rate of pay as hereinafter set forth; 

provided, that members held overtime for snow removal work or other emergency work (not 

including firefighting) shall be guaranteed a minimum of one (1) hour's pay, and all overtime worked 

in excess of one (1) hour shall be compensated in one-half (1/2) hour intervals, and provided further 

that overtime shall be paid when men/women are held over at a fire already in progress while waiting 

for relief, and the men/women are held more than one-half (1/2) hour. 
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Section 4 - CALLBACK PAY 

Employees called back for duty shall be compensated for at least four ( 4) hours, in the event 

the overtime actually worked is less than four ( 4) hours, at the overtime rate of pay hereinafter set 

forth. 

Section 5 - OVERT/Jl1E RATE OF PAY 

The hourly rate of overtime pay shall be equal to, time and one-half of one-fortieth ( 1/40) of 

the employee's weekly salary. Overtime will be paid on the payday of the second week following 

the calendar week in which the overtime is worked. 

Members assigned to the Bureau of Operational Control shall receive an hourly rate of 

overtime pay equal to time and one-half of one-thirty-sixth (1/36) of the employee's weekly salary. 

Overtime will be paid on the pay day of the second week following the calendar week in which the 

overtime is worked. 

Section 6- CALLBACK 

In the event it becomes necessary from time to time to call to duty an off-duty member to 

replace a member, such callback shall be on an officer-for-officer and private-for-private basis. 

Callback duty in the fire force shall be controlled by the Deputy Assistant Chief who is on 

duty when callback is anticipated. 

As determined by the Deputy Assistant Chief that callback personnel will be required to 

properly man the on-coming shift, the shift currently on duty will be utilized to perfonn the assigned 

callback.. 

Members will be called for callback duty according to seniority in the group to which they 
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are assigned. They will be called by the Deputy Assistant Chief or his/her designee at the time the 

ca!Iback is needed, and if the callback duty is refused, he/she will not be called again for callback 

duty until the rest of the members of_ his/her group have been called. Callback duty shall be 

distnouted as equally as possible among the members in each group and for this purpose a member 

who refuses a callback shall be considered having worked the same. 

If it becomes apparent that injuries or sickness oflong duration will cause a particular group 

to accumulate more callbacks than other groups, then callbacks will be spread among the other 

groups to equalize the numbers, said equalization \\ill occur semi-annually during the months of 

March and October. 

In the event, either by call-back, by seniority, or by detail, a special function, such as tiller

man, EMT-A or EMT-C cannot be manned by a qualified member, the Deputy Assistant Chief may 

cail the senior member qualified to do the special function work, and this shall count as callback for 

the member awarded the work. 

Members who wish callback v.ill sign Form #17 on a yearly basis indicating they desire 

callback. A copy of the callback sheet will be sent to the Union President weekly along v .. ith a list of 

refusal of callback. 

Every six (6) months the chart in the deputy Assistant Chiefs office will be matched with 

overtime sheets and refusal sheets. A list will be prepared by seniority of members who have less 

callback. This list will be used to equalize callback. 

The bargaining unit shall have the opportunity to match their callback information with the 

department's information to prepare equalization lists. All callback over ten (10) hours will be 

considered a callback. Members who desire a short callback, which is defined as less than ten (10) 

23 



hours will sign a Form #17 requesting said short callback. A master list will be kept by seniority. 

Once a member has worked a short callback he/she will not be called until all others have had an 

opportunity to receive a short callback. 

Assignment of short callback shall be from the short callback list at the discretion of the 

Deputy Assistant Chief on duty, the Administration Assistant to the Department, or their designees 

from the short callback list and equalized over a six-month period. 

Thanksgiving, the night preceding, the day of, and the night of Christmas, and New Years, 

and July 4th day and night, shall be days for which members of the bargaining unit may volunteer to 

work call-back/overtime and will not be charged for said call-back/overtime, provided however, that 

whenever no member elects to work a call-back or overtime, then the junior member in each rank of 

the working group shall be ordered to work said call-back/overtime. 

Members shall leave with the Deputy Assignment Chief a telephone number where they may 

be reached for purposes of callback. 

ARTICLE VII 

Section 1 - VACATIONS 

All employees shall be entitled to a vacation in the calendar year in accordance with the 

following schedule: 

A. Upon completion of his/her training period and appointment as a permanent employee of 
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the Fire Department, a member shall be entitled to eight (8) working days vacation during the 

calendar year in which he/she was appointed. For purposes of this article only, the appointment date 

for all employees sworn in on or after July 1, 1987 shall be the date that the member was actually 

sworn in as a permanent employee of the department, which date shall serve as their anniversary date 

for vacation purposes only. 

B. During the calendar year and following the anniversary date in which they complete one 

(I) year of service, and in each calendar year thereafter, sixteen (16) working days' vacation. 

C. During the calendar year and following the anniversary date in which they complete ten 

( I 0) years of continuance service and in each calendar year thereafter, nventy (20) working days' 

vacation. 

D. During the calendar year and following the anniversary date in which they complete 

fifteen (15) years of continuous service, and in each calendar year thereafter, nventy-four (24) 

working days' vacation. 

E. The provisions of this section shall be applicable commencing with calendar year 1988. 

F. Each member shall be allowed to carry over vacation time earned but not used in the 

calendar year in which it is scheduled to be taken to a maximum accumulation of six ( 6) \veeks 

(twenty-four (24) working days). 

G. Effective January 1, 1999, all uniformed members will be allowed to take accrued 

vacation time in increments of one (1) day to a maximum of eight (8) days ((i.e. four (4) days and 

four ( 4) nights)), per calendar year, in accordance with policies to be agreed upon by the parties. The 

maximum number of uniformed members, per day, allowed to take one (I) day vacations shall not be 

more than six (6) per shift. Selection of vacations under this provision shall be on a first come, first 

25 



serve basis. Requests for one (1) day vacations will be made no more than seven (7) days in 

advance. However, forty-eight ( 48) hour vmtten notice is required. 

Single day vacations may be granted on the following dates only at the discretion of the Chief 

of the Department, subject to application to the Chief of the_ Department at least thirty (30) days in 

advance: 

July 4 Holidav - July 3: A.M. and P.M. shifts 
July 4: A.M. and P.M. shifts 
July 5: A.M. and P.M. shifts 

Thankssrivim!: Dav Holidav - A.M. and P.M. shifts 

Christmas Dav Holidav - December 24: A.M. and P.M. shifts 
December 25: A.M. and P .M. shifts 

New Year's Dav Holidav - December 31: P.M. shift 
January 1 : A.M. shift 

A.M. and P.M. shifts of all other paid holidays, as listed in Article VII, Section 8, shall also 

be subject to this section. 

Section 2- VACATION PERIOD 

The vacation period in any calendar year shall run from January 1 to December 31. 

Section 3 - VACATION REOUESTS 

All vacation requests shall be submitted to the Chief ofDepartrnent no later than November 1 

of the year previous to the vacation choice. 

The completed vacation schedule shall be posted at least two (2) weeks before the start of the 

calendar year in which the vacation is to be taken. A completed vacation list shall be posted prior to 

January 1 each year in all stations. 
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Section 4 - VACATION SCHEDULE, FIREFIGHTING FORCE 

A. A total of fifty-six (56) members, fourteen (14) from each group shall be permitted to be 

on vacation in any vacation period. Vacations within each group shall be selected in the order of 

departmental seniority of members \Vithin the group, provided, however, that officers in a group shall 

select their vacation before privates and according to departmental seniority in rank in the group; 

provided further, however, that one (I) rescue qfficer from each group shall be permitted to be on 

vacation in addition to the fifty-six (56) members contained herein. 

(I) Once a member has selected a portion of his/her vacation, he/she shall not be 

eligible to select the balance of his/her vacation until all members in the group have made their first 

selection. 

(2) The vacation period of any member in a group shall commence on the first 

working day or night in any calendar week that he/she is scheduled to work. 

(3) Any member on vacation for any day during a vacation period shall be counted as 

one of the members on vacation for the entire period. 

B. In the event that a member was unable to take his/her vacation during the period in v,:hich 

he/she selected his/her vacation because he/she was on an "injured on duty" status, and he/she was 

unable to take his/her vacation during the remainder of the calendar year, he/she will be permitted to 

accumulate his/her unused vacation in the next calendar year. 

C. If, in the judgment of the Chief of the Department, the schedule reduces the personnel 

available below the level of safe operation, or in the event adequate personnel are not available, the 

Chief of the Department may vary either schedule accordingly. 
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Section 5 - VACATION SCHEDULE. SPECIAL SERVICES 

Vacations for members of the special services division. defined as follows: D.O.T., Carpenter 

Shop, Fire Prevention Bureau, B.O.C., Air Supply, and Supply Room, shall be chosen by rank on a 

seniority basis within each special service division. The n~ber of men/women allowed on vacation 

at one time shall be subject to the operation requirements of the particular division in accordance 

with past practices. 

Section 6 - SPECIAL VACATIONS 

Special vacations approved by the Chief of the Department shall not reduce the number of 

regular vacations scheduled for the period in which the special vacation is taken. The special 

vacation shall be charged against the employee's vacation credits. 

Section 7-SPLIT VACATIOJlS 

A. Any member who is entitled to eight (8) days vacation shall have the option of splitting 

_his/her Yacation into tv,:o (2) four (4) day vacations. 

B. Any member who picks out a vacation between June 1 and September 30 may only take 

eight (8) consecutive working days vacation in that period. 

C. Any member entitled to more than eight (8) days vacation shall have the option of 

splitting his/her vacation. 

D. The Chief of the Department shall have the right to vary the schedule of any vacations 

under this section in case of emergency. 
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Section 8-PAID HOLIDAYS 

The following holidays shall be paid holidays for all members of the Department: 

New Year's Day 
Martin Luther King's Birthday 
\Vashington's Birthday 
Memorial Day 
Rhode Island Independence Day 
V-J Day 

Easter Sunday 
Independence Day 

Labor Day 
Columbus Day 
Armistice Day 
Thanksgiving Day 
Christmas Day 

Holiday pay shall be one-fifth (1/5) the employee's weekly salary, whether he/she works the 

holiday or not. 

ARTICLE VIII 

CLOTHING PROVISION 

A. The clothing maintenance allowance will be payable as of January 1st and \vi!l be paid to 

members on or before March 31st of each year. Effective July 1, 1998, the clothing maintenance 

allowance for members of the firefighting force shall be Six Hundred Forty Dollars (S640.00). 

Effective July 1, 1998, the clothing maintenance allowance for all other members of the Department 

who normally wear dress uniforms including chiefs aides, shall be Six Hundred Seventy Dollars 

(S670.00). 

B. The City agrees to replace damaged, lost or stolen station uniforms and replace all 

firefighting protective equipment as needed, whether destroyed, damaged, lost, stolen or worn in the 

line of duty. Protective equipment shall be considered to be boots, helmets, gloves, night hitches and 
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firecoats. The City shall endeavor to furnish members uniforms and protective equipment within 

forty.five (45) days of said v.Titten request and if unable to do so will furnish said applicant with a 

"Wl"itten reasonable explanation as to the cause of any delay. 

C. The City agrees to issue one station uniform, except shoes, yearly to all members. A 

complete station unifonn will consist of a shirt, pants and shoes. Members whose station uniform 

consists ofblack pants, white shirt and black tie shall be issued the required clothing. Said uniforms 

are to be issued on July 1st. 

D. The clothing maintenance allowance set forth above shall be for the maintenance and 

upkeep of said uniform and work attire only. Any new issue or item of clothing or equipment 

prescribed by the Department shall be furnished to members of the Department at the City's expense, 

including uniforms required because of promotion. 

E. The City shall furnish members of the Rescue Squad with winter jackets and shall furnish 

members of the Division of Training with foul weather gear. 

F. The first clothing maintenance allowance of a newly appointed member shall be payable 

as of January 1st following the first anniversary date of his/her appointment. 

ARTICLE IX 

Section I - LEA VE OF ABSENCE 

A. Leave of absence shall accrue at the rate of 1 1/4 days per month accumulative to fifteen 

(15) days per year. Three (3) days per year of the accumulated fifteen (15) leave of absence days 
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firecoats. The City shall endeavor to furnish members uniforms and protective equipment v.ithin 

forty-five (45) days of said written request and if unable to do so will furnish said applicant with a 

written reasonable explanation as to the cause of any delay. 

C. The City agrees to issue one station uniform, except shoes, yearly to all members. A 

complete station uniform will consist of a shirt, pants and shoes. Members whose station uniform 

consists of black pants, white shirt and black tie. shall be issued the required clothing. Said uniforms 

are to be issued on July 1st. 

D. The clothing maintenance allowance set forth above shall be for the maintenance and 

upkeep of said uniform and work attire only. Any new issue or item of clothing or equipment 

prescribed by the Department shall be furnished to members of the Department at the City1s expense, 

including uniforms required because of promotion. 

E. The City shall furnish members of the Rescue Squad with v.inter jackets and shall furnish 

members of the Division of Training with foul weather gear. 

F. The first clothing maintenance allowance of a newly appointed member shall be payable 

as of January 1st following the first anniversary date of his/her appointment. 

ARTICLE IX 

Section 1 - LEA VE OF ABSENCE 

A. Leave of absence shall accrue at the rate of 1 1/4 days per month accumulative to fifteen 

(15) days per year. Three (3) days per year of the accumulated fifteen (15) leave of absence days 
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shall be considered personal days pursuant to Subparagraph Hof Article IX, Section 2, Reasons for 

Leave of Absence. In no way shall the accumulation of leave of absence time pursuant to this 

section impact upon any other accumulation of time mentioned elsewhere in this agreement nor shall 

any current member of the bargaining unit suffer any loss of previous leave of absence time accrued. 

In addition, leave of absence days shall be accrued as follows: 

1 through 140 days: full pay (100%) 

Day 141 and beyond: half pay (50%) 

and such formula shall be applied to Section 3 of this Article entitled, Severance Pay; provided, 

however, that the Commissioner of Public Safety may grant an additional ninety (90) working days 

leave to members with five (5) years service or more within the Department. At the completion of 

the training period and after appointment to the Fire Department for a period of six (6) months, a 

firefighter shall be credited with fifteen (15) working days' leave of absence. An employee may 

borrow up to fifteen (15) days of sick leave, which must be repaid from future monthly sick leave 

credits or from future compensation. 

B. A member of the bargaining unit \\>ill have deducted from his/her accumulated leave of 

absence only those days he/she was scheduled to work which were not worked because of leave 

under this Article. 

Sectio11 2 - REASO:NS FOR LEA VE OF ABSENCE 

Leave of absence for members of the Fire Department shall be granted for the following 

defined reasons: 

A. Personal illness or physical incapacity to such an extent as to be rendered thereby unable 
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to perform the duties of his/ber present position for more than two consecutive working days. 

B. Enforced quarantine when established and declared by the Department of Health or other 

competent authority for the period of such quarantine only. 

C. Death of a mother, father, wife, husband, child, brother, sister, mother-in-law, father-in

law, grandparent, step-parent, or other members of the immediate household, provided that in such 

cases the leave shall not extend more than one day beyond the date of burial of said deceased person 

and provided further that in the cases of employees of the Jewish faith, said leave shall be for the 

actual period of mourning observed, but not to exceed seven (7) days from the day of burial; 

provided further, however, said leave of absence shall not be chargeable to sick leave. A death 

certificate or affidavit may be required. 

D. Death of other relatives provided that in such cases the leave \\1th pay shall be for not 

more than one (1) day to permit attendance at the funeral of said person. A death certificate and 

affidavit may be required. 

E. Attendance upon members of the family ,within the household of the employee whose 

illness required the care of such employee; provided that not more than seven (7) \Vorking days with 

pay shall be granted to the employee for this purpose in any quarter, nor for more than fifteen ( 15) 

working days in any one calendar year. In case of emergency, the leave may be extended. 

(Employees can be required to sign an affidavit stating that there is no possible way to make other 

arrangements.) 

F. Sick leave may be taken without a doctor's certificate for two (2) days, but an employee 

on sick leave may be examined at any time by a doctor selected by the Chief or Acting Chief of the 

Department, at the expense of the Department. 
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G. The Chief of the Department may require a physician's certificate or other satisfactory 

evidence in support of any request for sick leave, provided the employee affected has been told on 

the occasion of his/her last prior absence for sickness that such evidence might be required for future 

sick leave request. However, such evidence shall be required for each sick leave \Vith pay covering 

an absence of more than two (2) consecutive working days. 

H. There shall be three (3) personal days per year in which no specific reason for a request of 

absence shall be deemed necessary. 

Personal Days may be granted on the following dates only at the discretion of the Chief of 

the Department subject to application to the Chief of the Department at least thirty (30) days in 

advance: 

Julv 4 Holidav - July 3: A.M. and P.M. shifts 
July 4: A.M. and P.M. shifts 
July 5: A.M. and P.M. shifts 

Thanks£ivin!! Dav Holidav - A.M. and P .M. shifts 

Christmas Dav Holidav - December 24: A.M. and P.M. shifts 
December 25: A.M. and P.M. shifts 

New Year's Dav Holidav - December 31: P .M. shift 
January 1: A.M. shift 

Section 3 -ATTENDANCE BONUS 

The City shall pay an attendance bonus of $500.00 to any member who does not use any 

Leave of Absence during the previous calendar year. This provision shall not include the use of 

leave of absence days as provided for in Article IX, Section 2, subsections C and H. The payout for 
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attendance bonus shall commence on or before the 20th day of January of each year beginning 

January 2001. 

Section 4 - SEVERANCE PAY 

A. Severance pay will be paid to a member upon retirement, voluntary separation from 

employment, or upon the death of a member prior to retirement as follows: 

For severance pay purposes he/she Vvill be credited with one-half (1/2) of his/her 

accumulated and unused days ofleave of absence earned on and after October 1, 1969, and 

for each day of such credited time he/she shall receive one (1) day's pay ( one-fifth (1/5) of 

his/her weekly salary) at the time of retirement or death. 

B. Commencing July 1, 1976, each member of the bargaining unit shall be entitled to be 

credited with severance pay upon retirement or upon death of the member prior to retirement as 

follows: 

For severance pay purposes he/she will be credited \),,ith all his/her accumulated and 

unused days of leave of absence earned on and after July 1, 1976, and for each day of such 

credited time he/she shall receive one (1) day's pay ( one-fifth (1/5) of his/her weekly salary) 

at the time of his/her retirement or death. 

C. Commencing on July 1, 1990, each member of the bargaining unit shall be entitled to be 

credited with severance pay upon retirement, voluntary separation from employment, or upon death 

of the member prior to retirement as follows: 

For severance pay purposes he/she will be credited with all his/her accumulated and 
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unused days of leave of absence in accordance with Article IX, Section 1 of this agreement, 

i.e., 120 days of full pay and 1/2 pay thereafter. Accumulation of unused days of leave of 

absence shall be unlimited only.Jar the purpose of computing severance pay. 

D. Commencing on July 1, 1992, but retroactive to July 1, 1991, each member of the 

bargaining unit shall be entitled to be credited with severance pay upon retirement, voluntary 

separation from employment, or upon death of_the member prior to retirement as follows: 

For severance pay purposes he/she will be credited with all his/her accumulated and 

unused days ofleave of absence in accordance with Article IX, Section 1 of dus agreement, 

i.e., 140 days of full pay and 1/2 pay thereafter. Accumulation of unused days of leave of 

absence shall be unlimited only for the purpose of computing severance pay. 

Sectio11 5 - COJlfPENSATORY TIAfE 

Compensatory time may be made available to members only upon written agreement v.ith the 

Chief of the Department and the President of the Union. However, agreement shall not be 

unreasonably withheld. 

ARTICLEX 

Section 1 - INJURIES 

A. Members of the bargaining unit who are injured in the line of duty shall receive full salary 

while their incapacity exists or until they are placed on disability retirement. Whenever a member of 
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the bargaining unit who is temporarily serving in a higher rank is injured in the line of duty, he/she 

shall be compensated at his/her higher rank so long as the incapacity exists. All injuries and 

recurrences of injuries shall be reported as required by department regulations. 

B. In the event that a member of the Fire Department who is injured in the line of duty is 

assigned to special duty on the ground that he/she cannot perform the duties of his/her permanent 

assignment ( 1) objects to an assignment to sp~cial duty because of his/her ability to perform the 

duties of his/her permanent assignment or (2) after working on the special assignment without 

objection, is not returned to his/her permanent assignment upon his/her request, he/she may submit 

either issue to the grievance procedure provided herein. 

Section 2 - HYPERTENSION-HEART ATTACK-CANCER 

Whenever a member of the bargaining unit suffers a heart attack, is suffering from 

hypertension, or is suffering from cancer, it shall be presumed that any of said conditions were 

caused as a result of the member's duties as a firefighter and he/she shall be entitled to all of the 

foregoing benefits set forth in this Article. 

Thls section shall apply to any member of the bargaining unit who suffers a heart attack, is 

suffering from hypertension, or is suffering from cancer whether or not said condition occurred while 

the member was actually on a tour of duty. 

Section 3 - MEDICAL CARE FOR INJURIES 

Medical care for those injured in the line of duty shall be as follows: 

A. Those members injured in the line of duty whose condition requires hospitalization shall 

be sent to a hospital and shall have the right to select a physician from the staff of that hospital. The 
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choice shall be made by the injured person, or, if his/her condition prevents him/her from making 

his/her choice, by a resident physician at the hospital. The physician so selected shall be the injured 

member's private physician. 

B. In other cases involving injuries in the line of duty, which do not require hospitalization, 

the injured individual shall have the right to be treated by a physician of his own choice. 

C. If a member is injured in the line ofduty the Department may require the member to be 

examined by a physician selected by the Department In the event that the Fire Department 

physician advises the Chief in \\Titing that in his opinion a member of the bargaining unit who is 

being carried IOD is able to return to work, then said member shall be entitled to be examined by his 

private physician within a reasonable period of time ( e.g. 30 days), unless the member has been 

regularly seeing his physician and/or has received a \.Vr:itten report from his physician regarding the 

member's ability to return to work within thirty (30) days prior to his seeing the Fire Department's 

physiciap. 

If the opinion of the member's private physician is in conflict with that of the Fire 

Deparunent physician as to whether or not the member is able to return to work, then the member 

shall be required to be examined by a third physician (the "neutral") selected by agreement between 

the member's treating physician and the Department's physician. The results from the examination 

by the neutral physician shall be conclusive on the parties. For purposes of this subsection, 

"conclusive" shall mean the member has no right to grieve, arbitrate or otherwise avail 

himselfi'.herself to the grievance procedure (Article XVI) with regard to any report or results received 

from the neutral physician concerning the member's physical condition and/or the member's 

capability of returning to work. The cost of the examination shall be paid for by the City. If the 
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member's treating physician and the City's physician cannot agree on a neutral physician. \1,,ithin 

thirty (30) days, then a neutral physician shall be selected from a previously agreed upon list of six 

(6) specialists in the area of the complaint of the injured member. The above list of specialists shall 

be comprised of physicians selected equally by each party (three each). Use of this list shall be on a 

rotating basis among the six (6) physicians. 

Neither the City or any ofits representa~ives, nor the Union or any ofits representatives shall 

communicate ex parte \vith the neutral physician regarding the member's physical condition, the type 

or length of treatment to be provided/received, and/or the member's capability of returning to work. 

If the City or any of its representatives, including third party administrator(s) engaged by or 

associated with the City, communicates ex parte with the neutral physician, then the opinion of the 

member's private physician shall be binding. If the Union or any ofits representatives communicates 

ex parte ,vith the neutral physician, then the opinion of the Fire Department physician shall be 

binding. 

City medical examinations and examinations by the neutral physician shall be scheduled 

during the physician's normal business hours. Any member making a claim ofIOD status shall make 

hirnselfiberself available for examination during said hours as scheduled. Said requirement shall 

apply to all members, regardless of whether the member's normal tour of duty coincides with the 

physician's normal business hours. If the member's normal tour of duty coincides with the 

physician's normal business hours, the member shall be placed on paid leave for any amount of time 

which he/she is absent from his/her tour of duty. Any fee charged by the physician as a result of a 

member's failure to keep an appointmen4 except in the case of a documented emergency or without 

other reasonable cause, shall be the sole responsibility of the member. 
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After the member's initial evaluation of IOD status by the neutral physician, the City may 

require said member to be examined by the neutral physician, no more that one (1) time every sixty 

(60) days, in order to update said member's 1OD status evaluation. Nothing herein shall prohibit the 

member from attending his/her private physician for necessary treatment and/or evaluation during 

the period said member is carried in an IOD status. 

The member shall continue to be carried on an IOD status until such time as the Chief 

receives a written report from the neutral physician indicating that the member is capable of 

returning to work. Except in the case of a documented emergency or without other reasonable cause 

(in which case the member shall notify his commanding officer prior to the scheduled appointment), 

if the member should fail to attend the scheduled appointment with the neutral physician, the 

member shall be removed from IOD status and shall not be entitled to any of the benefits under 

Article X until such time that the member is examined by a neutral physician. 

The neutral physician shall be a physician specializing in the area of the complaint or injury 

as suffered by the member. In the event there is no such specialist, then the member shall be seen at 

a recognized medical facility or by a recognized physician selected by the member's treating 

physician and the City1s physician which/who specializes in the area of the complaint or injury as 

suffered by the member. The physician selected as the neutral shall not be someone who previously 

treated the member for the complaint or injury for which the member is seeking treatment under this 

Section. 

D. When a member of the bargaining unit has suffered an injury in the line of duty and 

subsequently claims a recurrence of that injury, he shall be carried injured on duty from the date of 

the recurrence and then may be examined by a physician selected by the Fire Department. In the 
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event that the Fire Department's physician advises the Chief that in his/her opinion the present 

condition is not related to the member's previous injury, then said member shall be entitled to be 

examined by his private physician within a reasonable period of time (e.g. thirty (30) days), unless 

the member has been regularly seeing his physician and/or has received a written report from his/her 

physician regarding the member's ability to return to work within thirty (30) days prior to his/her 

seeing the Fire Department's Physician. 

If the opinion of the member's private physician is in conflict with that of the Fire 

Department physician as to whether or not the member's condition is a recurrence of a previous 

injury in the line of duty, then the member shall be required to be examined by a neutral physician 

selected by the member's treating physician and the Department's physician in accordance with the 

terms set forth in Section C of this Article. The results from the examination by the neutral shall be 

conclusive on the parties. For the purpose of this subsection, "conclusive" shall mean the member 

has no right to grieve, arbitrate or otherwise avail himselfi'herself to the grievance procedure (Article 

XVI) with regard to any report or results received from the neutral physician concerning the 

member's physical condition, and/or the member's capability of returning to work. The cost of the 

examination shall be paid for by the City. If the member's treating physician and the City's physician 

cannot agree on a neutral physician within thirty (30) days, then a neutral physician shall be selected 

from a previously agreed upon list of six (6) specialists in the area of the complaint of the injured 

member. The above list of specialists shall be comprised of physicians selected equally by each 

party (three each). Use of this list shall be on a rotating basis among the six (6) physicians. 

Neither the City or any ofits representatives, nor the Union or any ofits representatives shall 

communicate ex parte with the neutral physician regarding the member's physical condition, the type 
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or length of treatment to be provided/received, and/or the member's capability of returning to work. 

If the City or any of its representatives, including third party administrator(s) engaged by or 

associated with the City, communicates ex parte with the neutral physician, then the opinion of the 

member's private physician shall be binding. If the Union or.any ofits representatives communicates 

ex parte with the neutral physician, then the opinion of the Fire Department physician shall be 

binding. 

City medical examinations and examinations by the neutral physician shall be scheduled 

du.1ing the physician's nonnaI business hours. Any member making a claim ofIOD status shall make 

himseiti'herself available for examination during said hours as scheduled. Said requirement shall 

apply to all members, regardless of whether the member's nonnal tour of duty coincides \vith the 

physician's normal business hours. If the member's normal tour of duty coincides with the 

physician's normal business hours, the member shall be placed on paid leave for any amount of time 

which he/she is absent from his/her tour of duty. Any fee charged by the physician as a result of a 

- .member's failure to keep an appointment, except in the case of a documented emergency or without 

other reasonable cause, shall be the sole responsibility of the member. 

After the member's initial evaluation of IOD status by the neutral physician, the City may 

require said member to be examined by the same neutral physician, no more that one (1) time every 

sh,'ty (60) days, in order to update said member's IOD status evaluation. Nothing herein shall 

prohibit the member from attending his/her private physician for necessary treatment and/or 

evaluation during the period said member is carried in an IOD status. 

The member shall continue to be carried in an 1OD status until such time as the Chief 

receives a wrinen report from the neutral physician indicating that the member's present condition is 
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not related to the previous injury. Except in the case of a documented emergency or without other 

reasonable cause (in which case the member shall notify his commanding office prior to the 

scheduled appointment), if the membe.t:.Should fail to attend the scheduled appointment, the member 

shall be removed from IOD status and shall not be entitled. to any of the benefits under Article X 

until such time that the member is examined by the neutral physician. 

The neutral physician shall, wherever possible, be a physician specializing in the area of the 

complaint or injury as suffered by the member. In the event there is no such specialist, then the 

member shall be seen at a recognized medical facility or by a recognized physician selected by the 

member's treating physician and the City's physician which/who specializes in the area of the 

complaint or injury as suffered by the member. The physician selected as the neutral shall not be 

someone who previously treated the member for the complaint or injury for which the member is 

seeking treatment under this Section. 

If it is finally determined that said injury is a recurrence of a previous injury in the line of 

duty, the Department shall be responsible for payment of the member's medical expense. 

E. The City agrees to pay all expenses for inoculation or immunization shots for members of 

an employee's family when such become necessary as a result of said employee's exposure to 

contagious disease where said employee has been exposed to said disease in the line of duty. 

F. A member shall have a respiratory examination every two (2) years on his/her individual 

request. The examination shall be arranged by the City and shall be at the City's expense. In the 

event another examination is required by the City of Providence, the cost of said re-examination 

shall be borne by the City. 

42 



G. Whenever an injury or sickness for which benefits are paid either under the provisions of 

Article IX or this Article of the Collective Bargaining Agreement, or under the provisions of RJGL 

§45-19-1 er seq, is caused under circumstances creating a legal liability in some other person or 

entity other than the City of Providence to pay damages in respect thereof, the City shall be 

subrogated to the rights of the member of the bargaining unit to recover damages from said third 

party to the extent of its payments made hereunder subject to the concept of comparative negligence. 

The City agrees to defray all funeral and burial expenses of any member killed in the line of 

duty up to a maximum of Seven Thousand Five Hundred Dollars ($7,500.00). 

H. The City agrees to pay all medical bills \\-ithin ninety (90) days of the date of submission. 

Section 4 - LIGHT DUTY 

A. Establishment 

There shall be established a ma.-<imum of ten ( 10) light duty positions, ·which shall not affect 

the minimum manning staffing levels of the Department. It is not the City's or the Department's 

intent in the establishment of light duty positions to create full time pennanent jobs for members 

injured on duty. These positions shall be filled by members where it has been determined, pursuant 

to Sections C and D of Article X, that said member is expected to fully recover and return to his/her 

full firefighting duties or other nonnal duties, subject to the provisions of the collective bargaining 

agreement Nothing contained herein shall be construed to entitle any member to a light duty 

assignment or a specific light duty task 

B. Type of Work 

Light duty positions shall be utilized in the Division ofFire Prevention, Division ofTraining, 
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Carpenter Shop, Air Supply/02 Filling Station, Supply Room or the Department's headquarters. 

Each such light duty position offered by the Department shall not be inconsistent with the 

recommendations of the member's treating physician, the Department's physician or the neutral 

physician, under paragraphs C or D of Section 3 of this Article, where appropriate, regarding the 

eligibility for light duty 

C. Hours of Work 

The light duty work shall be perfonned on a four ( 4) day, eight (8) hour per day basis, 

Monday through Friday, duringnonnal business hours. The City shall grant time off for any and all 

necessary appointments and treatments, and such time off shall not be considered to have occurred 

on the member's day off. 

D. On The Job Injuries 

Light duty shall be first assigned to members who are disabled as a result of an on the job 

injury. Members with on the job injuries, who are medically certified, in accordance ,,ith 

Paragraphs C or D of Section 3 of this Article, to be capable of light duty, will accept a light duty 

assignment if one is available. 

E. Non-Job Related Injuries 

Light duty shall secondly be offered to members who are disabled from perfonning duties as 

a firefighter as a result of non-job related injuries. Members with non-job related injuries who .are 

medically certified to be capable of light duty will be assigned to take a light duty assignment if one 

is available. The Department may bump a member with a non-job related injury from a light duty 

position in order to fill that assignment with a member who is capable oflight duty work and who is 

on IOD status. 
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F. Length of Light Duty Assignment 

A member shall not be assigned to light duty for a period oflonger than tvlelve ( 12) months 

commencing on the date of his/her assignment to light duty unless otherwise agreed by the President 

or Vice President of Local 799. A member shall not be assigned to light duty during the first ninety 

(90) calendar days following the date of his/ber injury, and all the time periods for assignment to 

light duty shall follow this initial ninety (90) d~y calendar period. Notwithstanding the above ninety 

(90) day period, if a member's treating physician or the neutral physician finds that the member is 

able to work light duty sooner than the expiration of the ninety (90) day period, the Department may 

assign light duty to said member, but in no case will a member be required to work light duty for the 

first ten (10) calendar days from the date of injury. 

Section 5 - JlfA TERN/TY LEA VE 

The City shall provide for uMaternity Leave" as follows: Upon notification in \vTiting by a 

medical doctor of the member's pregnancy, the member may temporarily transfer to the Fire 

Prevention Division of Training. The member at her discretion may then work a five (5) day 

schedule and be allowed to accrue ucomp days" at a rate of one (1) day per week. Said "comp time" 

shall be used for the purpose of Maternity Leave to attend to the birth of the child. "Comp time" 

shall be used before any other form ofleave as provided for in the collective bargaining agreement. 

Upon termination of Maternity Leave the member shall be returned to her original assignment. 
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ARTICLE XI 

FAJfILY MEDICAL LEA VE ACT 

When a bargaining unit member is granted leave of absence, uses sick leaYe, is out due to 

injury or is othern-ise away from work under either Article IX, Sections 2A, B, E, or F; or Article X, 

Sections IA, 2, 3A, or 3D; or for a reason as identified in the Federal Family and Medical Leave Act 

of 1993 (FMLA), such time away from work shall be categorized as FMLA leave. In addition to the 

reasons set forth in Article IX and X above, FMLA leave shall be for: 

I. the birth of a child and in order to care for that child; 

2. the placement of a child for adoption or foster care; 

3. the care for a spouse, child, or parent with a serious health condition; or 

4. the serious health condition (described below) of the employee. 

A serious health condition shall include, but is not limited to a condition which requires 

'inpatient care at a hospital, hospice or residential medical care facility, or a condition \1,hich requires 

continuing care by a licensed health care provider or a condition which requires continuing assisted 

living in one's home. 

The length of FM LA leave shall be a maximum of twelve (12) weeks (in alternating years 13 

weeks if used consecutively) during any twelve (12) month period commencing with the first day of 

leave. For purposes of this provision, FMLA leave will run concurrently with any other leave for 

which a member may be eligible. Nothing contained herein shall abridge and/or modify any 

applicable state or federal law(s). 
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ARTICLE XII 

RULES 

A verbal order of departmental or district application intended to remain in force for more 

than eight (8) days shall be confirmed by a v.ritten order from the Chief of the Department. 

ARTICLE XIII 

Section J -SAL4RY FOR THE FIREFIGHTERS 

Salaries for all unifonned members of the City of Providence Fire Department shall reflect a 

3.25% salary increase effective January 1. 2000; and a 3. 75 % salary increase effective July 1, 2000. 

The City agrees to pay the base salary portion of retroactive monies due from the 3 .25% and 

the 3. 75% salazy increases within 30 days of this agreement being ratified by the Ciry Council. The 

City agrees to pay the remaining retroactive monies (i.e. overtime. longevity, sick lea~. callbac~ 

details, etc:.) due from the 3.25% and the 3.7So/o salary increases within 60 days of ws agreement 

being ratified by the City Council. 

12% pay differential for D.O.T. Fire Captain effective as oftbe date of final ratification by 

the City Council. 
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·salaries for the firefighters of the City of Providence shall be as follows: 

Position 1/1/2000 7/1/2000 

Fire PreventioDIArson Captain $1.073.58 1,113.84 

D.O.T. fire Captain 1,073.SS · 1:113.84 
Fire Captain 9S8.55 994.S0 

Fire Rescue Captain 958.55 994.50 

Captain Dispatcher 958.35 994.SO 

Person In Charge 
Carpenter Shop 958.SS 994.50 

Person In Charge 

Supply Room 958.SS 994.50 

Person In Charge 

Air Supply/O3 Filling Station 958.55 994.50 

Fire Lieutenant 878.64 911.59 
Fire Prevention Lieutenant 878.64 911.59 

Fire Rescue Lieutenant 878.64 911.59 

Training Instructor 878.64 911.59 

Juvenile Fire Sener Coordinator 878.64 911.S9 
Chauffeur or Rescue Technician 837.71 869.12 
Grade l Firefighter/Car 79 893.55 927.06 
Grade 1 Firefighter/Car 56 869.62 902.22 

Grade l Firefighter/Plan 

Reviewer 821.75 8S2.56 
Grade l Firefighter 1st year 

after appointment 797.81 827.73 
Grade 2 Firefighter 774.34 803.38 
Grade 3 Firefighter 714.Sl 741.30 
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All members possessing an EMT-C certification. as long as said member retains his/her 

certifica.tion, 1nill be given an additional SS0.00 per week, and the same is to be added to the pay 

grade of said :firefighter or fire officer/rescue officer and is to be included in his/her base pay for 

pension purposes. The City hereby agrees to provide :funding for classes and testing each year for a 

ma.'mllum of 30 members who may request EMT .C c:erti:fica.ti.on. If more than 30 members request 

entry into the class and if the City does not provide funding fer each member requesting entry. then 

the 30 class positions shall be assigned by seniority basis. All members will be allowed time off 

:from regularly scheduled shifts to attend EMT-C certification school and City shall provide callback 

to .fill members position rank-for-rank. 

All members shall serve as a Firefighter Ota.de 3 for a period of six (6) months from the date 

of appointment, and subsequently shall serve as a Firefighter Grade 2 for six (6) moo.tbs of service in 

that rank to be elevated to Grade 1 Firefighter. 

Seaion 2 -BI-'1TIEEKLY PAYROLL 

The City shall have the option of instituting a bi-weekly payroll period, and shall arrange to 

have a \\'Cekly salary available to any member who requests it. If a bi-weekly payroll period is 

instituted, all adjustments to salaries may be made bi-weekly. 

Section 3 -LONGEVITY SUPPLEMENT 
In addition to the above salaries, there shall be paid a longevity supplement which shall not 

be considered part of the member's salazy for other purposes in this agreement, except pension 

pw:poses. This supplement shall be computed on the basis of the employee's salary for the emrent 

contract year and be paid in one !'ump sum to said employees at the end of the :fiscal year. 
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:rhe payment shall be made as follows: 

Percenta2e of 
Annual Salm: 
6/30/90 

8% 
9°/4 
10% 
11% 

Service as of June 30. 1990 

S to less than 10 years 
10 to le~ than 15 years 
IS to less than 20 years 
20 years and over 

~005/013 

Effective July 1, 1996, the following schedule shall apply forme:nbers hired on or after July 

I, 1996: 

Percenta£e of 
Annual Salary 

7% 
8% 
9% 
10% 

Service Time 

5 years but less than 10 years 
10 years but less than l 5 years 
15 years but less than 20 years 
20 years or more 

Commencing ·with the June 30, 1988 payment, payment oflongevity 'Will be in accordance 

~vith the above schedule and will be added to the member's annual base salary so as to be included in 

his/her annual salary for retirement pension purposes only. The foregoing shall also apply to those 

employees retiring on or after July 1. 1988. 

ARTICLE XIV 

. Section 1 - lJLUE CROSS. PHYSICIANS SERVICE 

A. For all members hired on or before June 30, l 99~ the City agrees to assume the cost of 
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family coverage under the Rhode Island Hospital Service Corporation (Blue Cross) in the present 

Sen1i•Private Plan and Family Coverage under the Rhode Island Medical Society Physician's 

Service. Plan B and Blue Shield Plan l 00, or Healthmate Coast-to-Coast, or City Blue Coast-to

Coast, or as is currently provided including but not limited to Chiropractic ruder, Prescription Drug 

Pro~ Vision Care Program, Major Medical• Lifetime, maximum of' One Million Dollars, full

time Students to 25, Medical Emergency Rider, Mental Health Rider, for all employees covered by 

this subsection of this Agreement, subject to the rules and regulations of those corporations. In the 

case of an unmarried member, individual coverage is to be furnished. Any and all tenns of this 

seetion are subject to murual agreement by and between the pa.rties of this contract 

B. The City agrees to ~sume the cost offamily coverage under the Rhode Island Hospital 

Service Corporation (Blue Cross) in the present Semi-Private Plan and Family Coverage under the 

Rhode Island Medical Society Physician's Service Plan B and Blue Shield Plan 1 OO~ or Healthmate 

Coast-to-Coast, or City Blue CoasMo-Coast and paid prescriptions for all retired members who were 

hired on or before June 30, 1996. 

Should said member or any member of his/her family be eligible for medical insurance under 

Blue Cross or any other plan,. then the City '\Jfill be obligated to furnish only excess coverage so that 

said member will have equivalent coverage as that offered by the City. Should a retired member 

subsequent to retirement lose said alternate coverage, then the City will pick up full coverage under 

this section. 

C. The City agrees to add City Blue Coast-to-Coast Health Care. either individual or family 

coverage, as an option to the list of lml'rent medical providers for active employees who were hired 
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one year of retirement. Said coverage shall be the same plan in effect when the retiree was an active 

employee. The city also agrees to provide. to the retiree's spouse upon the death of the retiree, an 

individual plan I!! the same level of cov~e as received by the retiree before his/her death. 

E. The city shall pro,ide, on an annual basis or. as changes oi:cur, a copy of cmrent 

subscriber benefit booklet oflisted benefits for any health ea.re plan p:rovided to employees. 

F. The City agrees to provide health insurance coverage for domestic parmers, as that tennis 

defined by the health insurance provider1 for members of the bargaining unit. provided the member 

and his/her domestic partner are able to satisfy all requirements for coverage a.s may be established 

by the health insurance provider, including but not limited to The affidavits attach;d hereto. 

Section 2 -LIFE INSURANCE 

The City shall pay for life insurance of Fifty Thousand Dollars (S50,000.00) on the life of 

each member of the bargaining unit The City shall pay for life insurance in the ma."Cimum amount 

of One Hundred Thousand Dollars (Sl00,000.00) for each member of the Bargaining Unit who dies 

from injuries susuuned while in. the line of duty. 

Section 3 -DELTA. DENTAL 

The City shall furnish Delta Dental Family Plan Benefits Level IV annual coverage for all 

tnembers of the bargaining unit. 

Subject to the rules and regulations of the dental service provider, the City will permit 

memb~ of the unit to obtain additional level coverage on eitherindividual or family plans with full. 

time student rider to age 25, said member to pay the additional premiums himself. 
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on or before June 30, 1996. Such members may voluntarily subscribe to this option during nonnal 

enrollment periods. This option is not intended to replace any other option currently offered to 

active members. Nothing contained herein shall be construed to alter andlor modify in any way the 

health cm provided to active members who were hired on or before June :30, 1996. as set fonh 

abcve. Nothing contained herein shall prevent any member from selecting an alternative during an 

enrollment period (as currently offered). 

The City agrees to add City Blue Coast-to.Coast Health Care, either individual or family 

coverage. as an option to the list of CtJITent medical providers for retired members who were hired on 

or before June 30. 1996. Retirees may voluntarily subscn"be to this option during normal enrollment 

periods. This option is not intended to replace any other option currently offered to retired members. 

Nothing contained herein shall be construed to alter and/or modify in any way the health. care 

provided to retired members who vvere hired on or before June 30, 1996 as set forth above. Nothing 

contained herein shall prevent any member :from selecting an alternative during an enrollment period 

(as currently offered). Said coverage shall be the same plan in effect whe.n retire:: was an active , .. · 

empl~yee. 

D. Employees hired on or after July 1, 1996 shall receive City Blue health care, either 

individual or family coverage, with Prescription Plan. Any employee hired on or after July 1, 1996 

· who retires from employment with the City, either on regular or disability, shall receive City Blue 

health care for individual coverage only. Retired employees 'Will be allowed to pure.base, at the 

tetired employee's expenSe, spousal coverage at the City's rate, and the City will agree to pay any 

ra.te increase over and above the cost of $.espousal portion in all years after the employee completes 
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Sectio,, 4 -.MEiVBER KJUED IN THE LINE OF DUTY 

Pursuant to Section 1 (A) and/or l (D) of this ;uticle1 whfohever is applicable, the Chy agrees 

to give the family of a member killed in 1he line of duty the same medical and dental coverage as an 

active member, as applicable. of the Providence Fire Depar,tment receives. 

ARTICLE:XV 

PROTECTIO:V OF FIREFIG]flER~ 

It shall be the duty of the Fire Department to provide a safe and sheltered place for eveiy 

member to ride while responding to fires and other emergencies. Present appararus shall be 

equipped ,,ith enclosures dl'll'ing the term of this Agreement. All new firefighting apparatus 

accepted by t.he Department after October 1, 1969 shall be equipped with bulletprooflexan-wi.ndows 

and enclosures. 

A. Operating procedures during a civil disturbante shall be in accordance with the 

emergency operating procedures, Civil Disturbances of the Fire Department, Serles 1969, General 

Order dated July 311 1969. 

B. (1) During the term of this Agreement the City agrees to install exhaust fans or 

other adequate ventilation equipment in those firehouses where diesel exhaust is a 

problem. In addition, the City shall, no later than Sep1ember 1, 1990, implement a 

program to address the acquisition of diesel emission control devices to augment fans 
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presently in use. for the entire Department. 

(2) The City agrees to complete installation by December of:2000 and maintain 

diesel emission removal system.s (Trunk System) in all fire stations for all apparatus, 

and rescue vehicles. Appararus at LaSalle S9uare and. all other vehicles \\ill continue 

to be equipped with No-.Smoke exhaust systems which will be maintained. 

C. (1) All Providence Fire Department Aerial Devices and Fire Department ground 

ladders V1till be subjeeted to annual testing; aerial devices to be serviced per NFP A 

1914 standards and ground ladders to be service tested perl\TfPA 1932 standards. 

Said tests will be conducted between January 1st and December 31st of each ~alendar 

year, commencing January 1, 1999~ Time elapsed between testing of each aerial 

device and ground ladder shall be no more than 1\1.•elve (12) months unless a written 

agreement to the contrary has been reached by the parties. 

(2) Annual aerial device and ground ladder tests v.-ill be considered compteted ,.. 

upon passing all required phases of NFPA 1914 or NFPA 1932 service tests. 

respectively. 

(3) All aerial devices tested under NFPA 1914 and ground ladders tested under 

NFP A 1932 that do not pass all required pbases of the service tests due to any failure 

will be repaired by the City of Providence and re-tested to meet NFP A 1914 or 1932 

standards prior to the end of the calendar year in which the aeriJl device or grotmd 

ladder ..vas tested. 

( 4) In the event that the City of Providence cannot certify to Local 799 that either 

the aerial device has passed all required NFP A 1914 standards or the ground ladder 
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has passed all required NFPA 1932 standards by the end of the calendar year, said 

aerial device or ground ]adder will be placed out or service for repair.> unless a 

\vritten agreement to the contrary has been reached by the parties. 

(5) A copy of all tests performed in acco~ce with this Sub-Section C of this 

Section shall be provided to Local 799 within thirty {30) days of said tests. 

D. Toe City shall provide bullet proof vests for each rescue vehicle and develop a policy in 

the discretion of the Commissioner of Public Safety for providing police backup as needed to rescue 

vehicles responding to rescue alarms. 

E. The City s~ no 19.tertha.n September 1, 1990, begin the implementation of a three (3) to 

five (S) year apparatus acquisition program as shall be determined by the City, 

f. The City shall maintain the National Fite Protection Association's standard for bearing 

protection, as it exists as of July 1, 1990 and shall acquire the necessary equipment therefore. 

G. The City shall maintain a hazard-training program as required by Title m of the Super 

Fund Amendments and Reauthorization Act (SARA). as that requirement exists as of July 1, 1990. .c 

H. ..A...11 Providence Fire Department pumping apparatus will be subjected to an annual fire 

pump service test per J\1FP A l 9 I 1 standards. Said service test will be conducted between May 1 and 

October 31 of each calendar year. The annual service pump test will be considered completed upon 

passing all required phases of the NFPA 1911 service test. A pumping appararus te.'lting under 

NFP A 1911 that does not complete all required phases of the service testing due to any failure of the 

test 'Will be repaired by the City of Providence and re-tested to meetNFPA 1911 standwds prior to 

the end of the calendar yea:r in which the apparatus was tested. 

In the event that the City of Providence cannot certify to Local 799 that the fire pump has 
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,passed all required NFP A 1911 standards by the end of the calendar year, said apparatus ~ill be 

placed out of service for repairs unless a written a.,creement to the contrary has been reached by the 

parties. A copy of all tests performed in accordance with this sub-section shall be provided to Local 

799 within thirty (30) days. 

ARTICLE XVI 

Se.ction J. GRJEIIANCE PROCEDURE 

Alleged grievances of the members of the bargaining unit in respect to v.1a.ges, rates of pay or 

other terms and conditions of employment arising Ullder this contract or in connection vvith the 

intetpretation thereof shall be handled in accordance with the follo\\ing grievance procedures: 

'When a member feels he/she has a grievance he/she shall take the matter up with the 

Executive Committee of Local 799 within thirty (30) days of the date of occurrence or knowledge 

thereof. ~ in the judgment of the Executive Committee, the narure of the grievance justifies further 

action, it shall, through the President or Vice President of Local 799, bring the grie1-'a.Ilce to the 

attention of the Chief of'the Fire Department or his/her designee not later than thirty (30) days from 

the date ofth.e receipt of the grievance. 

The Chief of the Fire Department or his/her designee shall meet with the President or Vice 

President ofLoc:al 799 within ten (10) days of receipt of a request ftom the Executive Committee of 

Local 799. If either Paro' feels it necessary, the individual or individuals involved in the griev.ance 

shall be ordered to appear before the Chief of the Fire Department or his/her designee and the 

President or Vice President of Local 799 for the purpose of discussing the grievance. 
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In addition to the foregoing procedure. Local 799 shall have the right to bring a grievance on 

behalf of any member or on its ovm behalf. In such case a grievance shall be presented directly to the 

Chief of the Fire Department or his/her designee within thirty (30) days of the date of the occurrence 

of the alleged grievance occummce or knowledge thereof. The Chief of the Fire Department shall 

render a written decision Y.ithin ten (l 0) days of said meeting. 

· In case a. decisiQn is not rendered within the time limit, the grievance may be processed to 

arbitration under Section 2 hereof. 

Any disciplinary action taken against any employee covered by this agreement, including but 

not limited to removal, demotion, reduction in rank, or suspension (,vith or without pay), etc., shall 

be subject to the grievance procedure herein set forth. 

Each grievance \\-ill have to be initiated within thirty (30) days of the occurrence of the 

grievance, or, if neither the grievant nor the Union had knowledge of the oc:eurrenc:e at the time ofits 

happening then within thirty (30) days of the fll'st such knowledge by either the grievant or the 

Union. 

Sectio11 2 -ARBITR.ATION 

If agreement cannot be reached via the method set forth in Section l, Local 799 shall file a 

demand for arbitration with the American Arbitration Association. Toe proceedings shall be 

governed by.the Voluntazy Labor Arbination Rules of the American Arbitration Association. 

The decision of the arbitrator shall be final and bind.mg upon the parties heretO except that the 

arbitrator shall not have the power to add or subtract from the tenns and conditions of this 

agreement. 
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In addition to the foregoing procedure, Local 799 shall have the right to bring a grievance on 

behalf of any member or on its own behalf. In such case a grievance shall be presented directly to the 

Chief of the Fire Department or his/her designee within thirty (30) days of the date of the occurrence 

of the alleged grievance occurrence or knowledge thereof. The Chief of the Fire Department shall 

render a \vritten decision \\ithin ten (10) days of said meeting. 

In case a decision is not rendered within the time limit, the grievance may be processed to 

arbitration under Section 2 hereof. 

Any disciplinary action taken against any employee covered by this agreement, including but 

not limited to remo\·al, demotion, reduction in rank, or suspension (with or without pay), etc., shall 

be subject to the grievance procedure herein set forth. 

Each grievance v.ill have to be initiated within thirty (30) days of the occurrence of the 

grievance, or, if neither the grievant nor the Union had knowledge of the occurrence at the time of its 

happening then within thirty (30) days of the first such knowledge by either the grievant or the 

· Union. 

Section 2-ARBITRATION 

If agreement cannot be reached via the method set forth in Section l, Local 799 shall file a 

demand for arbitration with the American Arbitration Association. The proceedings shall be 

governed by the Voluntary Labor Arbitration Rules of the American Arbitration Association. 

The decision of the arbitrator shall be fmal and binding upon the parties hereto except that the 

arbitrator shall not have the power to add or subtract from the terms and conditions of this 

agreement. 
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Costs and expenses of the arbitrator shall be shared equally by the parties. Nothing contained 

herein shall prohibit or prevent the arbitrator from fashioning any remedy which the arbitrator deems 

appropriate unless otherwise delineated herein. 

Cognizant of the statutory strike prohibition, the Union additionally agrees that neither it nor 

its members v.-ill engage in any strike, slowdown or concerted refusal to perfonn duties during the 

term ofthis Agreement, over any matter which is subject to final and binding arbitration under this 

article. 

ARTICLE XVII 

DETAIL PAY 

A. All members of the bargaining unit who are required to report to private detail shall be 

guaranteed at least a minimum of four (4) hours pay at the rate ohime and one-half. 

B. Private details on Thanksgiving Day, Christmas Eve, Christmas Day, New Year's Eve, 

New Year's Day, and Easter Sunday, shall be compensated for at double the regular rate for detail 

pay. In determining whether the detail is worked on a particular day or not, the day will be 

considered to commence at 8:00 a.m. on the day of the holiday up to 8:00 a.m. on the day following 

the holiday. 

C. As illustrative of the foregoing, Christmas Eve will be considering as beginning at 8:00 

a.m. on December 24th and ending December 25th at 8:00 a.m. 

D. (1) All private detail assignments will be given out by the Fire Prevention Bureau. 

They will be projected in advance as far as possible. A detail list will be prepared in 
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July of each year by seniority in each rank of the members who desire private details. 

(2) Whenever a private detail is given or refused, a copy will be sent to the President 

of the Union. The detail list will be posted in headquarters showing the disposition 

of all private details and will be open for. inspection to any member of the 

department. 

(3) Details will be assigned in accordance with seniority within the rank. 

(4) Once a member has served a detail or has refused to serve a detail he/she shall not 

be assigned another one until all members have served a detail. 

E. Any employee shall have the right to \\-ithdraw his/her name from the detail list at any 

time, but no employee's name shall be deleted from the detail list without his/her consent; however, 

the paid detail member may be removed from the paid detail list for the following reasons: 

(I) When an assigned paid detail member fails to appear at member's assigned paid 

detail; 

(2) Whenever a member is late for member's assigned paid detail; 

(3) whenever the paid detail member leaves the paid detail without obtaining 

permission from the respective chief officer; 

( 4) whenever the paid detail member relinquishes the assigned paid detail to another 

member v.ithout permission of member's respective chief officer; or 

(5) whenever the paid detail member violates any departmental rule or regulation 

while on the assigned paid detail. 

F. Any employee who may be injured while on a private detail shall be entitled to the same 

rights, privileges and benefits as if he/she were injured while performing his/her duties for the City 

60 



of Providence and shall be subject to all rules and regulations of the Providence Fire Department. 

G. For every three (3) firefighters on detail there shall be a lieutenant; for each five (5) 

men/women on a detail there shall be a lieutenant and a captain. 

H. The union shall have at any time after six (6) months from the date of this Agreement to 

reopen the matter of the pay for detail pay as provided in Paragraph (1) hereof, also the details on 

which double pay is paid for details under Paragraph (2) hereof. 

I. Effective July 1, 1998, detail payments not paid by the vendor within sixty ( 60) days 

of the detail shall be paid by the City of Providence. Any other payments owed by vendors other 

than the Civic Center shall be paid in accordance with this sub-section. 

ARTICLE XVIII 

Section 1 -BUREAU OF OPERATIONAL CONTROL 

The Bureau of Operational Control shall consist of five (5) groups, \\ith three (3) 

men/women permanently assigned to each group. The Bureau of Operational Control shall be 

headed by a Captain Dispatcher. Each group shall be headed by a Man/Woman in Charge. There 

shall be a total of five (5) dispatch lieutenants who shall be uniformed members of the unit. The City 

of Providence Fire Department and/or the Director of Communications, or their designees, will use 

their best efforts to staff the Bureau of Operational Control to the levels set forth in this Section. 
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Section 2 - FIRE PREVENTION BUREAU 

The Fire Prevention Bureau shall consist of at least two (2) Fire Prevention Lieutenants and 

one (I) Fire Prevention Captain and as-many fire prevention inspector/investigators as deemed 

necessary by the Chief of the Department. Graduates of the Firefighters' School may, prior to their 

appointment as firefighters, be utilized on a temporary basis (one-hundred twenty (120) days or less) 

or part-time basis (less than twenty (20) hours.per week), as fire prevention inspectors/investigators 

nonvithstanding that they are not members of the bargaining unit or covered by this agreement 

unless as othernise agreed to by the parties. 

Sectio113 - FIRE RESCUE CAPTAINS 

There shall be at least five (5) Fire Rescue Captains. 

ARTICLE XIX 

i'vJINIJlfUilf i\.fA!-lNING 

The City agrees to the following minimum manning standards: Each of the fifteen (15) 

engine and eight (8) ladder companies shall be staffed by four ( 4) men/women, and each of the five 

(S) rescue vehicles shall be staffed by two (2) men/women. Special hazards shall run with one 

man/woman in addition to the three (3) men/women on the engine company. The City agrees that it 

will call back men/women whenever it is necessary to maintain this level of ninety-eight (98) 

men/women, including three chiefs, and that the City shall make available Two Hundred Thousand 

Dollars ($200,000.00) to be used by the City to help defray the costs, if any, of maintaining a 
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minimum manning level of ninety-eight (98) men/women, including three chiefs, on an annual basis. 

Chief Aides assigned to each Chief to be counted for Minimwn Manning. As of July 1, 1991, Car 

21 will have an Aide. At the completion of the Training School, Cars 22 and 23 will each have an 

Aide. The parties agree that four more personnel, in additiol) to the foregoing, shall be added to the 

minimum complement, at such stations and companies as the parties shall agree to, immediately 

upon the completion of the Forty-Second (42nd) Division of Training School currently being 

established; the minimum complement of personnel to be on duty at all times thereafter, in 

accordance with the foregoing and Article XIX of the collective bargaining agreement, as is hereby 

amended, shall be ninety-eight (98). 

The City agrees to expend the sum of one hundred thousand ($100,000.00) dollars each year 

during the period from October 31 through June 30 to achieve increased staffing on engine and 

ladder companies by adding a fourth ( 4th) man/woman to either engine or ladder companies, and the 

call-back, if any, for such additional personnel shall be charged to a separate call-back account. No 

charge shall be made to this account for all call-backs occasioned by multiple alarm fires or call

backs necessitated for reasons for other than minimum staffing; for example, pumping cellars, snow 

removal, etc. 

The city shall not be obligated to call back a fourth ( 4th) man/woman to fill a position due to 

leave of absence for those reasons set forth in Article IX, Section 2, Paragraphs D, E, and F, until the 

manning falls below 92 men/women per shift. This reduction in manning shall apply to no other 

provision in this Agreement. The parties agree that this reduction in manning shall be accomplished 

only by the department not including three (3) chiefs in the minimum manning compliment (thereby 

reducing manning from 98 to 95), and not being required to call back three (3) chiefaides/chauffeurs 
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(thereby reducing manning from 95 to 92). This reduction in manning from 98 to 92 in no way 

negates the requirement that the chiefs cars in Division 1 and in Battalion 2 and 3 shall be in service 

on each shift. For purposes of this paragraph, staffing on engines and ladders shall not be reduced to 

staff a chiefs aide position. 

ARTICLE XX 

SUSPENSION 

The City agrees that any member suspended for a violation of a departmental regulation shall 

be suspended \\ith pay and shall be furnished a statement of charges \vithin seven (7) days of said 

suspension. In addition, a department trial shall commence within twenty-one (21) days of the 

furnishing of said charges. Any member indicted by the grand jury for the commission of a felony 

shall be dealt \\ith according to department rules and regulations. 

ARTICLEXXI 

DISABILITY PEJVSION - MEDICAL SERVICES 

The City agrees that it will pay any and all medical expenses incurred by any retired member 

who has been placed on disability pension for medical services related to the injury or any recurrence 

of the injury which caused his/her disability and that it will reimburse such member for the above 

expenses incurred, except that any amounts paid for medical expenses by any medical insurer will be 
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subtracted from the amount which the City will pay. In no event shall the parties attempt to impose 

cutbacks which result in an abridgment or take away of benefits previously granted to members of 

Local 799 who are currently subject ta..this section. 

ARTICLE XXII 

DIVE RESCUE TEAJlf 

Any member of the Department Dive Rescue Team who is incapacitated by reason of an 

injury received or sickness contracted as a result of engaging in any department directed Dive Team 

operation, training drills or other activity, shall be entitled to all of the benefits as set forth in Article 

X of this agreement. The City shall replace any dive equipment owned by a Dive Team member 

which is damaged during a department directed Dive Team activity. 

ARTICLE XXIIl 

MUTUALAID 

Whenever fire apparatus, excluding rescue apparatus, from another community is sent to the 

City for Mutual Aid and remains for one (1) hour, the Providence Fire Department shall call back 

three (3) off duty members to man such vehicles. Whenever fire apparatus, excluding rescue 

apparatus, leaves the City of Providence on Mutual Aid and remains out of the City for three (3) 
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hours, three (3) members from the off duty group will be called back for each piece of equipment 

that leaves the City. These men/women will staff reserve equipment in the stations. In the event that 

no reserve is available, the men/women v.ill be used to bring personnel back to original status. This 

policy shall not be in effect during the July 4th week. 

A copy of the Mutual Aid Agreement will be provided to the Union. Only paid, full time 

permanent Depanments shall be utilized for Mutual Aid, unless all off duty members are called back 

and more personnel is required. 

ARTICLE XXIV 

CHILD OF FIREFIGHTER KILLED IN THE LINE OF DUTY 

Effective July 1, 1996, the City of Providence and the Providence Fire Department v.,ill give 

preference for appointment to the Providence Fire Department to the child of any member who is 

killed, or dies from line of duty injuries, or is permanently disabled due to heart disease, lung 

disease, or cancer in accordance with R.I.G.L §45-19-1 et seq, including paraplegia and 

quadriplegia, and is placed on accidental disability pension; provided said child meets all physical 

and mental qualifications for appointment and passes any examinations required of applicants. 
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ARTICLEXXV 

PENSION ESCALATION 

The City agrees to provide the following increased cost-of-living adjustment and the Union 

agrees to the following increased pension contribution subject to the parties successfully seeking 

proper legislative approval of the necessary modifications to the provisions of the City of Providence 

Retirement Act, (PL 1923, Chapter 489, as amended) as set forth in a Memorandum of Agreement 

between the Union and the City dated {bs:f ;712. 

In lieu of the current three percent (3%) non-compounded cost-of-living adjustment, a four 

percent ( 4%) compounded cost-of-living adjustment for members of the Fire Depamnent of the City 

\Vho retire on or after July 1, 1990; and a five percent (5%) compounded cost-of-living adjustment 

for members of the Fire Department of the City who retire on or after July 1, 1991; and consistent 

with the consent decree cost-of-living adjustment for members of the Fire Department of the City 

who retire on or after July 1, 1994 and all who retire after January 1, 1989, six (6%) percent 

compounded. 

Effective July 1, 1990 the percentage contribution required of members of the Fire 

Department of the City shall be increased by three-quarters of one percent (3/4%); and effective July 

1, 1991 an additional three-quarters of one percent (3/4%). 

The Union agrees that the increased pension contribution as set forth above shall also apply 

to the June 30, 1990 longevity supplement provided in Article XIII, Section 3 of this agreement. 

The City agrees that any member who retires on or after May 15, 1990 shall receive these 

benefits as if they had retired on July 1, 1990. 
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The City agrees that should the annual cost estimate for the above Pension Act modifications 

is less than the cost as determined by the Pension System Actuary on an annual basis ($535,000.00), 

the City shall allocate the difference to the winter minimum staffing allocation as set forth in Article 

XIX of this Agreement 

The City agrees to request a revised estimate of the cost of this escalation from the Pension 

System Actuary each January, said estimate to be provided to Local 799 upon receipt. The Union 

shall have the right to seek independent verification of the Actuary's estimates and final annual cost 

breakdo\\-11. 

In accordance with RI.G.L. §28-9.1 et seq, the parties agree to arbitrate the pension/COLA 

issues for the 1996-1999 Agreement. 

ARTICLE XXVI 

CO-OPERATION 

The Union agrees that it will cooperate with the City in order to achieve maximum utilization 

of the members of the bargaining unit. To this end, the Union agrees that it will take all appropriate 

steps to discourage the abuse of sick leave or leave for injury on duty or other leaves under this 

Collective Bargaining Agreement and agrees that it will take affirmative steps to inform 4ts 

membership of the impropriety of such abuse and possible disciplinary action taken against members 

of the Bargaining Unit who may be found guilty of such abuses. 
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ARTICLE XXVII 

PRE-PAID LEGAL SERVICES 

The City agrees to assume the full cost for coverage on a Pre-paid Legal Services 

Corporation of Rhode Island undemTitten by Midwest Mutual Insurance Company which is 

supported by the Rhode Island Bar Association. The City shall assume the cost of the premium for 

coverage under the Basic Midwest Policy for single members and the cost of the Family Plan 

Coverage for married members. 

The City shall also contribute to a supplemental legal services fund established by the Union 

to augment the above referenced legal coverage at a cost of Seventy-Five Thousand ($75,000.00) 

Dollars per year for each fiscal year of this contract. Said funds shall be payable v.ithin twenty (20) 

days of the signing of this Agreement. The Union agrees that the above referenced legal service 

coverage shall not be used by a member who may become involved in a legal dispute with the City. 

In order to provide the funds to pay for the benefit, the Union agrees to permanently forego the July 

1 issuance of shoes to each member of the Department as previously provided in Article VIII of this 

agreement. 
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ARTICLE XXVIII 

EAP TRUST FUND PROGRAM 

Effective July l, 1998, the City shall c~ntribute funds ofSS,000 per year to the Union's EAP 

Trust Fund Program. Said funds shall be payable on the first day of July each year. Said funds are 

to be used for the training of committee members in order to assist members enrolled in the program. 

The Union, prior to receipt of the above monies, shall present to the City a copy of the Trust 

Document establishing the EAP Program. 

ARTICLE XXIX 

COiUPLETE UrlDERSTANDING 

This Agreement constitutes the entire agreement and complete understanding between the 

City and the Union arrived at as the result of collective bargaining, except such amendments hereto 

or modifications hereof as shall be reduced to writing and executed by the parties following the 

execution of this agreement. 
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ARTICLE XXX 

DURATION 

This Agreement shall be for the tenn beginning July 1, 1999 and ending June 30, 2001. 

The parties agree that the tenns and conditions of this July 1, 1999 to June 30, 2001 

Agreement shall, upon ratification by the appropriate authorities of each party, remain in full force 

and effect until such time as the parties enter into, and have ratified or arbitrated, a successor 

agreement. 
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IN WIT1'"ESS \VHEREOF, the said City of Providence has caused this instrument to be 

executed and its corporate seal to be affixed thereto by its Mayor, hereunto duly authorized, and said 

Local 799, International Association of Firefighters, AFL-CIO, has caused this instrument to be 

signed by its President, thereunto duly authorized on the day or date first above written. 

CITY OF PROVIDENCE 

LOCAL 799, INTER..t'lATIONAL ASSOCIATION OF 
FIREFIGHTERS, AFL-CIO 

By~n,~_,., ~~~@. 
President 
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Declaration of Domestic Partnership 

1. We hereby certify that, as same-sex domestic partners, we have an exclusive 
mutual commitment similar to marriage and that we meet the following criteria: 

We have been each other's sole domestic partner and have shared a common 
residence for at least twelve (12) consecutive months and we have every intention of 
remaining indefinitely in the relationship. (Please complete the Certificate of 
Residency with this packet.) 

Neither of us is married to anyone else. 

We are jointly responsible for each other's common welfare and basic living 
expenses. 

\Ve are both at least eighteen (I 8) years old and are mentally competent to 
consent to contract. 

We are by law adults and are not related by blood closer than would bar 
marria2e in our state of legal residence. - -
2. We agree to notify the Providence Fire Department if the status of this 

relationship changes - including termination of the relationship or failure to meet any of the 
above criteria - by filing a Change of Status form no latter than thirty (30) days from the date 
of such change. It is understood that if this domestic partnership is terminated, a subsequent 
Declaration of Domestic Partnership cannot be filed until the later of twelve (12) months after 
filing a Change of Status form or twelve (12) months after coverage has been canceled. 

3. I understand that under current tax regulations, the Providence Fire Department 
is required by the Internal Revenue Service to report as taxable (imputed) income, the premium 
value of the Providence Fire Department's contribution to the benefit plan related to covering 
my partner or my partner's dependent children. 

Please note: After consulting with your tax advisor, if your domestic partner and his/her 
dependent children are considered your "dependents" as defined under Section 152 (a) 
(9) of the Internal Revenue Code, you will need to complete the Tax Certification of 
Dependency form. 



4. We understand the coverage elected will remain in effect until any of the 
following occurs: 

The next plan year in which the coverage is changed; 

Termination from benefit plan due to ineligibility takes place; 

The domestic partnership is tenninated; 

The death of the enrolled domestic partner; or, 

A change in the eligibility status of.my partner's children (if applicable) takes place. 

\Ve understand that the information contained in this Declaration is confidential and is 
being provided for the sole purpose of determining eligibility for benefits. 

We affirm that the statements attested to in this Declaration are true and correct to the 
best of our kno\.vledge. We understand that we are responsible for reimbursing the Providence 
Fire Department for any expenses incurred as a result of any false or misleading statement 
contained in this Declaration. It is further understood that a false statement could result in 
disciplinary or legal action, including termination of employment at the Providence Fire 
Department. 

Employee Signature Date Domestic Partner Signature Date 

Employee Social Security # Domestic Partner Social Security # 



CERTIFICATION OF RESIDENCY 

Employee Name Domestic Partner Name 

For same-sex domestic partners to be eligible for health coverage, both you and your 
partner must demonstrate that, for at least the last 12 months, you have been jointly responsible 
for each other's common welfare and financial obligations. 

To verify this mutual commitment, you will need to provide two documents showing 
evidence of this (as required by the insurance carriers). At least one of these documents must 
verify your common household address. 

Suggested documentation includes the follo\ving; please check which you are 
providing: 

_Documents showing joint mortgages or leases showing joint tenancy; 

_Canceied rent checks (for the last 12 months) showing payments on a common household; 

Documents verifying the designation of domestic partner as primary beneficiary on life 
and/or retirement contracts; 

_Documents showing joint ownership of a motor vehicle; 

Documents verifying joint credit accounts; 

· Wills listing- one another as beneficiarv; - - . 

_Documents showing the execution of a durable power of attorney naming the domestic 
partner; 

_-Voter registration cards or voting records showing a common household; 

_Passports showing a common household; and, 

_Other documentation showing that the persons satisfy the common-household residency 
requirements. 

Please attach copies of two of the above documents and forward along with your 
completed Declaration of Domestic Partnership form. 

Note: The information contained in these documents will be treated as confidential. 



:MEMORANDUM OF AGREEivIENT 

In order to continue to try to resolve the ongoing pension issues and COLA. Article XXV' 
of the Collective Bargaining Agreement for the members of Providence Fire Fighters 
Local 799 of the International Association of Fire Fighters, AFL-CIO, the parties agree to 
voluntarily submit to non-binding mediation to reach a settlement on the above-cited 
issue. 

The individual who will act as mediator in the process will be Charles T. Schmidt, Jr. 
Ph.D. The mediation process will continue as long as the mediator, the city and the union 
feel that resolution of the issue will be reached. 

In order for the resolution of the issue to take place both parties, the union and the city, 
will follow a meeting schedule set up by the Mediator. If there is no mediation resolution 
to the pension issue and COLA issue, the matter will become immediately subject to 
binding arbitration in accordance with Title 28 of the Fire Fighters Arbitration Act, 
Chapter 9 .1 Rhode Island General Laws. 

For the City of Providence: 

incent A. Cianci Jr. 
Mayor, City of Providence 

For the Union: 

&R,~~~ 
George S. F ~11 
President, Local 799, IAFF 
AFL-CIO 



THE CITY OF PROVIDENCE 
STATE OF RKODI! ISLAND AND PRO'IIDENCE PUNTATIONS 

RESOLUTION OF THE CITY COUNCIL 
No. 291 

Approved October 13, 2010 

Resolution, Together with accompanying copy of Tentative 

Agreement for the period of July 1, 2007 to June 30, 2010, by and between the 

Local 799, International Association of Firefighters, AFL-CIO and the City of 

Providence. 

IN CITY COUNCIL \JQ..Jl& . .l,.,,,, 
k ~tM· . ;> CLERK 

;o!, l;o 
MAYOR !!3

/
1 



April 9, 2010 

Peter S. Mancini 
President 
Providence City Council 
Clo City Clerk's Department 
City Hall 
Providence, RI 02903 

Administration 
D,wki N. Cici!!inc, Mayor I Ri<.:h;;1rd l<crbel. Director 

RE: Providence Firefighter' s Local 799 Contracts 

Dear Mr. President and Members of the City Council: 

Enclosed please find Tentative Agreements (Contracts) for Firefighter's Local 799. 
The first document reflects contract years 2007-2010, and the second reflects contract 
years 2011-2013. 

I respectfully submit both contracts for your deliberation and approval. 
If you should have any questions, please feel free to contact me at any time. 

Director of Administration 

RK/rm 
Enclosures 

PROVIDENCE THE CREAT.IVE CAPITAL 

wwv1.provider:ceri.Cc)rt, 



July 1, 2007 - June 30, 2010 

TE 
AG 

TATIVE 
EEME T 

Between the 

Local 799, International Association 
of Firefighters, AFL=CIO 

and the 

City of Providence 
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TENTATIVE AGREEMENT 

I 
AGREEMENT MADE AND ENTERED INTO on this ,;;;A day of J1Wrt:l, , 2010 
by and between the CITY OF PROVIDENCE (hereinafter referred to as the "City") and 
LOCAL 799, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO 
(hereinafter referred to as the "Union"). 

WHEREAS, the parties have conducted good faith negotiations pursuant to R.I.G.L. 
§28-7 et. seq. and §28-9.2 et. seq.; 

WHEREAS, the parties' negotiations have resulted in this Tentative Agreement which 
shall form the basis for a Collective Bargaining Agreement effective from July 1, 2007 to 
June 30, 2010, and thereafter as provided, and which Tentative Agreement shall result in 
settlement of various ongoing litigation and interest arbitration between parties; 

WHEREAS, the Collective Bargaining Agreement resulting from this Tentative 
Agreement shall be subject to ratification by both the City and Union's authorized 
ratifying bodies; and 

WHEREAS, the parties hereto desire to codify their Tentative Agreement and be bound 
by the same. 

THEREFORE, the parties agree as follows: 

1. Article VI Section 6 - Call-Back 

The parties agree to amend Section 6 to provide sworn officers if necessary to fill said 
call-back position should the minimum staffing level fall below 92 for the on coming 
shift. 

2. Article VIL Section 8 - Holidavs 

The Union hereby agrees to forego the 2010 Rhode Island Independence Day Holiday 
payment. 

3. Article VIII Clothing Provision 

A. The Union hereby agrees to waive without any limitations or restrictions the 2010 
annual clothing maintenance allowance for members of the Union. 

B. The Union hereby agrees to waive without any limitations or restrictions the 2010 
annual clothing issue to the members of the Union. 

Page 2 of 5 



4. Article IX. Section 3 - Attendance Bonus 

The parties agree to delete this section. 

5. Article X Section 3 Medical Care For Injuries 

The parties agree to add a new section which provides that when a member returns to 
his/her full duty assignment, after being out of work injured in the line of duty, said 
member shall be afforded the opportunity to make up the missed call-back that said 
member missed while the member was on injured on duty status. 

6. Article XIII Section 1 - Salarv for the Firefo2:hters 

l. The following Salary Increases shall be implemented for all members of the 
bargaining unit; 

a. Effective 1/1/08 (07-08) 1.00% 
b. Effective 1/1/09 (08-09) 2.00% 
c. Effective 7/1/09 (09-10) 0.00% 

2. Retroactive compensation to be paid as follows; 

The City agrees to pay the base salary portion ofretroactive monies due from the interest 
arbitration awards AAA 11 390 02600 06 Contract Year 2005-06 and AAA 11 390 02701 
06 Contract Year 2006-07 prior to June 30, 2010. 

The City agrees to pay all retroactive monies due from the 1.00%, salary increase 
. effective January 1, 2008 and the 2.00%, salary increase effective January 1, 2009 prior 
to July 31, 2011. 

7. Article XIII Section 3 - Lon2:evitv Supplement 

A. The parties agree to amend this section to provide that the longevity supplement shall 
be computed on the basis of the employee's base salary for the prior contract year and be 
paid in one lump sum to said employees beginning ort or before November 30, 2010 and 
continuing thereafter on or before November 30th

• 

When a member separates service with the City, said member shall receive the prior 
year's longevity, if not already paid and a pro rata share of the current year's longevity. 

8. Article XIX Minimum Manning 

A. The union hereby agrees to suspend without any limitations or restrictions, the 
requirement through June 30, 2013, that the City expend the sum of one hundred 
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thousand ($100,000.00) dollars during the months of November through June of each 
year. 

B. The City hereby agrees to add one (1) additional rescue to service on or before July 1, 
20 IO and the minimum manning compliment shall remain at ninety-two (92). 

C. The parties hereby agree to delete all references to "Chief' and "Chief Aides" iD. 
Article XIX of Collective Bargaining Agreement. 

9. Article XXV Pension Escalation 

A. Effective July 1, 2010, the pension contribution rate for all members shall be set at 
8%, (i.e. effective upon the date of ratification of this agreement, the current 9½% 
contribution rate shall be reduced to 8%). The 1 ½% difference from the current 
contribution and the new contribution of 8% shall be set aside in an OPEB Trust Fund to 
be administered by the City. 

B. Effective July 1, 2010 - newly hired members shall wait three years (the 23 rd third 
anniversary date of membership in the Retirement System) after becoming eligible to 
retire before the retirement allowance is paid. 

WHEREFORE, the parties hereto, having read the forgoing and being duly authorized, 
do hereby agree to all the terms and conditions contajned hereirt and so signify by 
affixing their signatures on this ,i;:7?-, day of .kr'/d.,, 2010. 
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For the City of Providence: 

David N. Cicilline 
Mayor 
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For the Union: 

/t/1,_---.__ 
Paul A. Doughty, Esq. 
President, Local 799, IAFF, 
AFL-CIO 

' ~ J " 
Philip F. Fiore 
Vice-President, Local 799 
IAFF, AFL-CIO 



AGREEMENT 

Pursuant to the provisions of Chapter 28-9.1 of the General Laws of the State of Rhode 

Island, 1956, as amended, entitled, "An Act to Provide for Settlement of Dispute Concerning 

Wages or Rates of Pay and Other Terms and Conditions of Employment of Fire Department", 

this Agreement is made and entered into this_ day of __ , 2010 by and between the CITY OF 

PROVIDENCE (hereinafter referred to as the "City") and LOCAL 799, INTERNATIONAL 

ASSOCIATION OF FIREFIGHTERS, AFL-CIO, (hereinafter referred to as the "Union"). 

PREAMBLE 

The Union acknowledges and recognizes that the City has in the past years embarked on 

a systematic program to raise the level of fire protection in the City of Providence by the periodic 

purchase of new fire department vehicles, apparatus and equipment and by the rebuilding and 

refurbishing of current equipment and fire department facilities. The Union recognizes and 

acknowledges that at times this systematic program has put a temporary strain on existing fire 

department equipment and apparatus, and as a consequence, has caused the City to borrow 

equipment from surrounding communities in order to maintain its full level of fire effectiveness. 

The Union endorses what the City has done in this respect and endorses completely the City's 

plans to purchase new engines and ladder trucks and also new safety equipment. 
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ARTICLE I 

Section 1 - RECOGNITION 

The City recognizes the Union as the exclusive bargaining agent for, and this agreement 

shall only apply to, all uniformed employees of the Providence Fire Department, up to and • 

including the Rank of Captain, excepting only the Fire Chief, Assistant Fire Chiefs, Deputy 

Assistant Fire Chief, Fire Battalion Chiefs, Fire Marshall, Fire Equipment Superintendent I, Fire 

Equipment Superintendent II, and Carpenter Shop Superintendent for the purpose of collective 

bargaining and entering into agreements relative to wages, salaries, hours and working 

conditions; unless, however there exists herein specific language to the contrary. 

The City shall not enter for the life of this agreement into subcontracts for the 

performance of work, where the work has been previously performed by a member of the 

bargaining unit. 

The rights of the City and the rights of the employees of the Fire Department urtder this 

agreement and under the Firefighters Arbitration Act and State Labor Relations Act shall be 

respected, and the provisions of this Agreement shall be observed for the orderly settlement of all 

questions arising under this agreement. 

Section 2 - UNION SECURITY 

The City agrees not to discharge or discriminate in any way against employees covered 

by the Agreement for Union membership, activities or employment, and shall permit the use of 

bulletin boards in the fire station for the posting of notices concerning Union business and 

activities. 

There shall be no discrimination against any member by reason of race, color, creed, sex, 
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national origin, or sexual orientation or union membership. 

The city and the union affirm joint opposition to any such discriminatory practices in 

connection with the employment, promotion, or training, remembering that the public interest 

remains in full utilization of an employee's skill and ability without regard to consideration of 

race, color, creed, sex, or national origin or sexual orientation. 

No employee covered by this agreement shall be discharged, laid off, demoted, 

suspended, transferred, or affected in any way because of political beliefs or union activities 

The City and the Union recognize that this is an agency shop agreement and m 

accordance with such, it is understood that each employee who is a member of the bargaining 

unit herein above-defined, but who is not a member of the Union, shall be liable to contribute to 

the said Union as representation costs, an amount equivalent to such dues that are from time to 

time authorized, levied, and collected from the general membership of said Union. The City 

agrees to deduct the above amounts from the earnings of each of said employees so covered by 

this Agreement in accordance with Section 3 hereafter. 

Section 3 - DUES DEDUCTED 

The City shall, at no expense to the Union, deduct Union dues weekly upon receipt of 

authorization from members of Local 799 who sign lawful deduction form cards to be supplied 

by the Local, and members must continue to pay dues for the duration of this contract. 

Authorization of dues deduction by a member of the Union may be revoked by thirty (3 0) days' 

notice, in writing, to the City Controller and to the Secretary-Treasurer of the Union such 
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deductions in each month following the month of deduction. Dues deducted shall be forwarded 

by the City to the Secretary-Treasurer of the Union. 

The Union agrees to indemnify the City and hold it harmless for any and all claims, 

liabilities, and costs incurred by the City as a result of the City's compliance with Section 2 

and/or 3 of this Article, provided that this indemnification by the Union shall not apply in the 

event of the City's noncompliance with Section 2 and/or 3 of this Article. 

Section 4 - NEGOTIATIONS 

All employees covered by this Agreement who are officers of Local 799 or who are 

appointed by Local 799 as members of that committee's collective bargaining negotiating team 

(said negotiating team not to exceed ten (10) in number) shall be allowed time off for official 

Union business in negotiations or conferences with the City Administration, Commissioner of 

Public Safety and/or Chief of the Department, with pay, and without the requirements to make 

up said time; except that this provision for time off, with pay, shall not apply to more than three 

(3) members at one time. 

Section 5 - UNION ACTIVITIES 

Elected Union Officials, President, Vice-President, Secretary-Treasurer, and six (6) 

Executive Board Members (including a Health and Safety Representative) who are on duty shall 

be granted time off with pay to attend: (a) all scheduled Local Union meetings; (b) as delegates, 

not to exceed four (4) in number, the IAFF, AFL-CIO, RI State Association of Firefighters, 

conventions, conferences and seminars; ( c) not to exceed two (2) in number for attendance at any 
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five ( 5) other conventions, conferences and seminars. The above referenced convention, 

conference and seminar costs shall be assumed by the City not to exceed Ten Thousand dollars 

($ l 0,000) during each contract year. In addition to the above, after notification to the Chief of 

the Department ( or his designee ), the President, Vice President, and/or Secretary-Treasurer of the 

Union shall be permitted time off for Union business. The Chief of the Department may deny 

such time off in case of emergency. No elected Union official may be involuntarily transferred 

from one group to another during his/her term of office. 

ARTICLE II 

MANAGEMENT RIGHTS 

The City retains all rights and responsibilities granted by law to manage, control and 

direct its Fire Department except as specifically abridged herein by the provisions of this 

Agreement. 

The City shall retain the right to issue, after forty-eight ( 48) hours written notice to the 

President, Vice-President or Secretary-Treasurer of the Union, through the Chief of the 

Department, Rules, Regulations and General Orders covering the internal conduct affecting 

personnel and general personnel procedures of the Fire Department. Union officials will be 

permitted to meet with the Commissioner of Public Safety or the Chief of the Department, and 

they will make themselves available, in such forty-eight ( 48) hour period, to discuss the changes 

affecting personnel or general personnel procedures by the Rules, Regulation or General Order 

for which notice was given. If agreement cannot be reached between the Union officials and the 
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Department officials, the dispute will be subject to the grievance procedure up to, but excluding, 

the arbitration step, except in the case of a violation of the forty-eight ( 48) hour notic.e provided 

herein, or in the event that the proposed Rule, Regulation or General Order violates a specific 

provision ofthis Agreement, then a resort to arbitration shall be permitted. 

ARTICLE III 

SENIORITY 

Seniority of employees shall be computed m each rank from the date of original 

appointment to that rank. 

ARTICLE IV 

Section 1 - VACANCIES 

A. The Department shall continue to anticipate and plan for the filling of vacancies in the 

rank of firefighter, as now covered by ordinance and department orders, and shall maintain a 

pool ofrecruits to fill these vacancies within seven (7) days. 

B. The Department shall have a promotional list available at all times. Members of the 

promotional list shall be promoted within seven (7) days after the occurrence of a vacancy. 

C. A vacancy shall exist when a member is promoted, resigns, retires, dies, or 1s 

terminated, or is voluntarily or involuntarily transferred. 

D. A vacancy occurs the day a member is removed from the payroll. 
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Section 2 - BID SYSTEM 

A. Bids for vacancies shall be classified as primary, secondary, third, fourth and fifth 

bids. Primary bids will be awarded for vacancies created by Article IV, Section 1-C. Secondary 

bids shall be awarded for vacancies created by awarding of primary bids. Third bids shall be 

awarded for vacancies created by awarding of secondary bids. Fourth bids shall be awarded for 

vacancies created by awarding of third bids. Fifth bids shall be awarded for vacancies created by 

awarding of fourth bids. There shall be no bidding for vacancies created by awarding of fifth 

bids. Notwithstanding the above, no more than four (4) men/women (1 officer and three (3) 

men/women) shall be assigned under this bid system to each fire company. 

B. When a vacancy occurs in a company, it shall be filled by bidding according to 

seniority in rank. Notice of the vacancy shall be given to all fire companies and special service 

units to be posted on bulletin boards the day after the vacancy exists. Members who wish to bid 

for such vacancies shall make such requests by submitting a Providence Fire Department Bid 

Form within fourteen (14) days after said notice is posted. 

C. Any member who is awarded a primary, secondary, third, fourth or fifth bid shall be 

assigned to that spot within seven (7) days after his/her selection as the successful bidder. Any 

member who is awarded a bid spot may not bid on another vacancy for a period of two (2) years. 

D. No member who is awarded a bid spot may be involuntarily transferred for a period 

of two (2) years. All vacancies created by a voluntary transfer shall be subject to Article IV, 

Section 2A. 
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E. Any member involuntarily transferred will be given the reason and the factual basis 

for his/her transfer, and said transfer shall be subject to the grievance procedure. 

F. This system shall not apply to chief's aides except that a vacancy created by the 

appoimmem of a chief's aide shall be considered a secondary bid, followed by a third bid, 

follovffld by a fourth bid, follo'.ved by a fifth bid. This system shall apply to the special services 

positions of person in charge of air supply/O2 Filling Station ( captain's pay), car 79 (12% pay 

differential), car 56 (9% pay differential), person in charge of carpenter shop (captain's pay), 

person in charge of supply room (captain's pay),juvenile fire setter coordinator (lieutenant's 

payj, D.O.T. Fire Captain (12% pay differential), and training instructor at the Division of 

Training (lieutenant's pay), and four (4) fire prevention plan reviev,ers (3% pay differential). The 

successful bidder for any the above named positions must obtain necessary certifications. D.O.T. 

Fire Captain must obtain NFPA 1041 certification within 6 months of awarding bid. Any costs 

associated with certification as provided by this provision shall be borne by the City. All 

members currently serving, as of July 1, 1998 upon ratification of this Agreement, in the above 

referenced positions shall remain in said positions. Members currently serving in the 

position(s) of juvenile fire-setter coordinator and fire prevention plan reviewers, upon 

ratification of this Agreement, shall remain in said positions until such time that said 

positions become vacant in accordance with Article IV, Section lC. Once the positions 

become vacant, the Department shall not be required to be fill the positions of fire 

prevention plan reviewer and juvenile fire-setter coordinator. Therefore Article I Section 1 

Paragraph 2 shall not apply to the above named positions or the duties they perform. 
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Failure to obtain necessary certification will result in the loss of the bid assignment and 

the next qualified bidder will be assigned to the position. For the purpose of this section, the 

Rescue Division shall not be considered a special service. For the purpose of this section the 

positions of person in charge of air supply/O2 Filling Station, Cars 56 & 79, person in charge of 

carpenter shop, person in charge of supply room, juvenile fire setter coordinator and training 

instructor at the Division of Training shall be filled by bid based on seniority by the member's 

date of appointment to the Providence Fire Department, regardless of member's rank. Members 

must have one (1) year of accumulated time in car 56 in order to bid for car 79. 

Members assigned to Car 56 as of the date of ratification of this agreement will ha,,e the 

option of receiving the 9% pay differential. Those members c,Jffently assigned who choose not 

to accept the 9% pay differential will no longer be required to be on call with the pager. If a 

cUffent member of Car 56 chooses not to receive the 9% pay differential then that member will 

be placed on the call back list with members assigned to engines and ladders. All members 

assigned to Car 56 after the date of ratification of this agreement will be required to accept the 

9% pay differential and be on call vmh the pager when necessary. 

Within 3 0 days after the ratification of this agreement a notice ,.vill be sent out notif.)•ing 

members of the department that the Fire Prevention DiYision ,,vill be accepting applications from 

those members who wish to become certified to fill future vacancies in Car 56. Members >.vill be 

required to submit bid forms and the three most senior members ,.vilJ be taken. Within 3 0 days 

after av,·arding the bids the three members ,.,,411 recfr,e the three (3) days of training required to 

be a member of Car 56. Thereafter, those members viho ha,,ce been certified 'Nill be allowed to 

talce the pager and be on call. If a member on the Car 56 list talrns the pager and is called in they 
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shall receive cempensation per frliiele VI, Section 4 including the 9% pay differential for time 

worked. If ne members on the Car 56 list are available then a current member of Car 56 who is 

receiving the 9% pay differential will be reqllired to be on call wi.tb: the pager. The Captain of 

Fire Prevention Division will administer the on call with the pager assignments as necessary for 

Car 5 6 to ensure coverage. 

When Car 79 is available during normal business hours, Monday through Friday, Car 79 

shall cover the day shifts from 0700 hours to 1700 hours. Substitutions shall be allowed with 

other members of Car 56 and 79, but it shall be the responsibility of the off duty investigator to 

secure a substitute. 

Whenever there is a long-term vacancy (more than two (2) weeks), qualified personnel on 

the Car 56 waiting list will be transferred into Car 56 for coverage. If no personnel are available 

on the waiting list, members assigned to Car 79 will be placed into a rotation with Car 56 

members to insure continued coverage by use of the paging system. 

G. Whenever a vacancy occurs through a promotion the bid for the vacancy shall be the 

member's assignment when he/she was certified for promotion by the Division of Training. 

H. A member on a certified promotion list shall not be eligible to bid on any vacancies. 

Section 3 - TEMPORARY SERVICE OUT OF RANK 

Members of the firefighting forces of the Providence Fire Department who are ordered to · 

serve temporarily in a higher rank shall receive compensation of the next higher rank provided 

that such service shall be in excess of five (5) hours during any tour of duty. 
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Members of the special services of the Providence Fire Department who are ordered to 

serve temporarily in a higher rank, provided that such compensation shall not be payable until 

the member has served for three (3) calendar days' service temporarily in higher rank, the 

member shall receive the next higher rank salary, retroactive to the date of commencement of 

service temporarily in a higher rank, and provided that when a member serving in a higher rank 

returns to duty after authorized absence and continues to serve temporarily out of rank, he/she 

will receive credit for days previously worked out of rank in the computation of the days 

necessary for entitlement to retroactive pay. 

11 



Section 4 - PROMOTIONS 

A. Promotion to the rank of Fire Lieutenant, Fire Captain, Fire Prevention Lieutenant, 

Fire Prevention/ Arson Captain, Fire Rescue Lieutenant, Fire Rescue Captain, Person in Charge 

of Operational Control Captain Dispatcher, and Lieutenant Dispatcher shall be made on a 

competitive basis prescribed by the present regulations of the Fire Department. No member of 

the bargaining unit shall be eligible for promotion to the rank of Fire Rescue Lieutenant except 

after two (2) years total service within the rescue squad, and the member shall also possess an 

EMT-C certificate. Seniority for members permanently assigned to Rescue shall begin from the 

date the member was permanently assigned to Rescue. Seniority for members going into a 

permanent assignment to rescue shall include time from original date of appointment plus time 

served on details to Rescue, provided, however, that said time served on details for Rescue shall 

be at least a continuous six (6) month period. No member of the bargaining unit shall be eligible 

for promotion to Fire Prevention Lieutenant except after two (2) years of continuous service 

within the fire prevention bureau as a fire prevention inspector/investigator. No member of the 

bargaining unit shall be eligible for promotion to Fire Lieutenant except after two (2) years of 

continuous service within the fire suppression division as a firefighter. 

B. The City shall have the Division of Training offer a minimum of one (I) school per 

year for firefighters and this school will be for the purpose of awarding points for promotions. 

C. Promotion to the rank of Fire Prevention/ Arson Captain shall be made on a 

competitive basis described by the fire department, provided, however, in the event there is one 

(1) Lieutenant, the examination shall be available to all Lieutenants in the fire department and in 
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the event there are two (2) or more Lieutenants the examination shall be limited to the 

Lieutenants in Fire Prevention. 

D. The source material list for preparation for promotional examinations shall be 

determined by written agreement between the parties. 

E. Eligibility and Qualifications for promotional schools shall be subject to the eligibility 

requirements and qualification requirements which are specifically delineated in the Providence 

Fire Department Regulation Governing the Operation of the Division of Trainin2: and which are 

hereby adopted for the purposes and intent of this section. Any and all proposed changes to 

eligibility and qualifications for promotional school shall be subject to the collective bargaining 

process. 

F. The parties agree to continue to use an outside testing firm agreeable to both parties 

for the purpose of promotional testing. . 

Section 5 - REVIEW OF EXAMmATION PAPERS 

The examination papers of those members qualifying to enter promotional school may be 

made available for inspection by members who took the examination at the office of the Division 

of Training for a period of one (1) week after publication of the qualifying list. Any member 

who disputes the scoring of his/her examination and/or placement or non-placement on the 

qualifying list of members qualifying to enter the promotional school may present a grievance in 

accordance with the procedure as set forth in Article XIV of this agreement. 
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ARTICLEV 

Section 1 - DUTIES 

The duties of the members of the Fire Department shall consist of prevention, control, 

extinguishing of fire, and emergency medical services, together with the necessary a11,-,,:iliary 

administrative and service functions presently conducted by the Fire Department, and other 

governmental duties, such as filling municipal swimming pools, pumping of cellars and building 

inspection, as are or may be prescribed by the Commissioner of Public Safety. Non

governmental duties shall be performed only with the consent of the Union President or Vice 

President. Daily station work of companies, such as cleaning of apparatus, equipment and 

company quarters, shall be carried out according to the past personnel practices. Floor watch 

shall be eliminated effective May I, 1988. 

The shutting off of fire hydrants will not be required of members except in cases of 

emergency. 

Members of the Department shall comply with the Rules and Regulations issued by the 

Department as they are amended from time to time, and shall comply with General Orders and 

directives as they are issued, provided such General Orders and directives shall not violate or 

abridge any specific provision of this agreement, in which case the grievance and arbitration 

provisions of this agreement shall apply. 
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Section 2 

All members of the bargaining unit appointed on or after July 1, 1989 shall, as a 

condition of continued employment, maintain certification as an emergency medical technician 

(EMT-B/1). Any such member who applies for recertification and who makes a good faith effort 

to obtain recertification but fails the examination required for recertification shall be allowed a 

period of eighteen (18) months from the date of failure of said examination to achieve 

recertification. The City shall provide at its expense all reasonable training expenses, supplies 

and equipment for any such member seeking recertification. 

In addition, all members appointed prior to July 1, 1989 and currently certified as an 

EMT-AB/I until 1992 or 1993 will maintain that certification until the expiration of said 

certification. 

Section 3 - DETAILS TO OTHER UNITS 

Active members of the Providence Fire Department whose duties are as defined in 

Article V, Section 1, shall not be detailed to other City Departments. The detail from one unit to 

another within the Fire Department shall be the responsibility of the Chief Officers of the 

Department, subject to the approval of the Chief of the Department. The Chief of the 

Department, or his/her designee, shall have the authority to detail members with EMT-C 

certification to a rescue unit upon an as needed basis by rotation. 

ARTICLE VI 
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Section 1 - HOURS 

The regular workweek for members of the Fire Fighting Force shall be an average of 

forty-two (42) hours. No member shall work for more than thirty-eight (38) hours continuously, 

due to straight time, call back and/ or overtime, unless the Chief of the Department declares an 

emergency. Any member who has worked thirty-eight (38) hours continuously, due to straight 

time, call back and/or overtime, shall refrain from work for a minimum of eight (8) hours. This 

provision shall become effective on January 1, 2001 or sooner by written agreement between the 

Chief of Department and the Union President. 

The regular work week of the other divisions shall not exceed an average of forty ( 40) 

hours except that for members on duty in the Department of Communications the regular work 

week shall not exceed thirty-six (36) hours. All fire inspectors shall be firefighters or graduates 

of the Providence Fire Department Training School while awaiting appointment. 

Section 2 - SUBSTITUTIONS 

A. Members of the Department shall be permitted to substitute with members of equal 

rank within the Department, provided however, that within the same company officers shall be 

permitted to substitute with officers or acting officers. No substitutions shall be permitted when 

Departmental emergency conditions shall exist, unless the substituting member is on a ninety-six 

(96) hour leave of absence. All requests for substitution shall be made on the proper forms and 

in accordance with the Department Rules and Regulations. Substitutions, other than Two-hour 

Relief Substitutions or Emergency Substitutions, must receive the permission of the appropriate 

Chief Officer twenty-four (24) or more hours in advance. Substitutions shall not be allowed for 
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the purpose of engaging in outside employment. A member who substitutes for another member 

shall not be entitled to any additional pay for said hours worked in substitution over and above 

his/her own tour of duty. 

B. Two-Hour Relief Substitutions 

The right to substitute within the same company for two (2) hours or less shall be 

permitted and the right to substitute outside a company for the same period may be permitted, 

provided that all of the following conditions are met: 

(1) The substitute shall be qualified to perform all of the duties of the member for 

whom he/she is substituting. 

(2) The substitute must report to the officer in command in proper uniform before 

relieving the member for whom he/she is substituting. 

(3) The member substituting shall enter the time, his/her name and the name of 

the member for whom he/she is substituting in the Company Journal. 

(4) If any Departmental emergency exists, the Chief or Acting Chief of the 

Department may suspend this privilege. 

(5) Substitutions may be made at any time provided the member shall notify the 

officer-in-charge within one hour after the 8:00 a.m. or 6:00 p.m. time signal which starts a tour. 

C. Emergency Substitution 

(1) Substitution requests titled "Emergency" shall be granted, with approval of 

the company officer, upon the filing of the proper forms with the member's respective company 

officer. 
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(2) In the absence of the member, the member's company officer is hereby 

authorized to print member's name on #7 of the proper substitution form and make note thereof. 

Section 3 - OVERTIME 

All hours worked in excess often (10) hours on any day tour, or fourteen (14) hours on 

any night tour, shall be compensated for at the overtime rate of pay hereinafter set forth; 

provided, however, that members of other divisions who normally work shorter tours shall be 

compensated for hours worked in excess of a normal tour at any overtime rate of pay as 

hereinafter set forth; provided, that members held overtime for snow removal work or other 

emergency work (not including firefighting) shall be guaranteed a minimum of one (1) hour's 

pay, and all overtime worked in excess of one (1) hour shall be compensated in one-half (1/2) 

hour interva)s, and provided further that overtime shall be paid when men/women are held over 

at a fire already in progress while waiting for relief, and the men/women are held more than one

half (1/2) hour. 

Section 4 - CALL-BACK PAY 

Employees called back for duty shall be compensated for at least four (4) hours, in the 

event the overtime actually worked is less than four ( 4) hours, at the overtime rate of pay 

hereinafter set forth. 

Section 5 - OVERTIME RATE OF PAY 

18 



The hourly rate of overtime pay shall be equal to time and one-half of one-fortieth (1/40) 

of the employee's weekly salary. Overtime will be paid on the pay day of the second week 

following the calendar week in which the overtime is worked. 

Members assigned to the Bureau of Operational Control shall receive an hourly rate of 

overtime pay equal to time and one-half of one-thirty-sixth (1/36) of the employee's weekly 

salary. Overtime will be paid on the pay day of the second week following the calendar week in 

which the overtime is worked .. 

Section 6 - CALL-BACK 

In the event it beoomes necessary from time to time to oall to duty an off duty member to replaoe 

a member, suoh oall back shall be on an officer for offioer and private for private basis. 

Effective as of the date of ratification of the Agreement by both parties, in the event 

it becomes necessary due to the minimum staffing level falling below 92 for the on coming 

shift to call to duty an off-duty member to replace a member, such call-back shall be on a 

rank for rank basis. Such callback in the fire suppression companies shall be on a Captain 

for Captain basis and a Lieutenant for Lieutenant basis. The rank for rank call back 

described herein shall in no way increase the minimum staffing level of any shift above 

ninety-two {92) personnel. Call-back duty in the fire force shall be controlled by the Deputy 

Assistant Chief who is on duty when call-back is anticipated. 

As determined by the Deputy Assistant Chief that call-back personnel will be required to 

properly man the on-coming shift, the shift currently on duty will be utilized to perform the 

assigned call-back 
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Members will be called for call-back duty according to seniority in the group to which 

they are. assigned. They will be called by the Deputy Assistant Chief or his/her designee at the 

time the call-back is needed, and if the call-back duty is refused, he/she will not be called again 

for call-back duty until_the rest of the members of his/her group have been called. Call-back 

duty shall be distributed as equally as possible among the members in each group and for this 

purpose a member who refuses a call-back shall be considered having worked the same. 

If it becomes apparent that injuries or sickness of long duration will cause a particular 

group to accumulate more call-backs than other groups, then call-backs will be spread among the 

other groups to equalize the numbers, said equalization will occur semi-annually during the 

months of March and October. 

In the event, either by call-back, by seniority, or by detail, a special function, such as 

tiller-man, EMT-AB/I or EMT-C cannot be manned by a qualified member, the Deputy 

Assistant Chief may call the senior member qualified to do the special function work, and this 

shall count as call-back for the member awarded the work. 

Members who wish call-back will sign Form #17 on a yearly basis indicating they desire 

call-back. A copy of the call-back sheet will be sent to the Union President weekly along with a 

list of refusal of call-back. 

Every six (6) months the chart in the deputy Assistant Chiefs office will be matched with 

overtime sheets and refusal sheets. A list will be prepared by seniority of members who have 

less call-back. This list will be used to equalize call-back. 

The bargaining unit shall have the opportunity to match their call-back information with 

the department's information to prepare equalization lists. All call-back over ten (10) hours will 
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be considered a call-back. Members who desire a short call-back which is defined as less than 

ten (10) hours will sign a Form #17 requesting said short call-back. A master list will be kept by 

seniority. Once a member has worked a short call-back he/she will not be called until all others 

have had an opportunity to receive a short call-back. 

Assignment of short call-back shall be from the short callback list at the discretion of the 

Deputy Assistant Chief on duty, the Administration Assistant to the Department, or their 

designees from the short call-back list and equalized over a six-month period. 

Thanksgiving, the night preceding, the day of, and the night of Christmas, and New 

Years, and July 4th day and night, shall be days for which members of the bargaining unit may 

volunteer to work call-back/overtime and will not be charged for said call-back/overtime, 

provided however, that whenever no member elects to work a call-back or overtime, then the 

junior member in each rank of the working group shall be ordered to work said call

back/overtime. 

Members shall leave with the Deputy Assignment Chief a telephone number where they 

may be reached for purposes of callback. 

Section 7 - CALL BACK FOR MEMBERS RETURNING FROM IOD 

The parties agree that when a member returns to his/her full duty assignment after being 

out of work due to an injury suffered in the line of dutv, said member shall be afforded the 

opportunity to make up the missed call-back opportunities that said member was unable to 

work while the member was on injured on duty status. 

ARTICLE VII 
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Section 1- VACATIONS 

All employees shall be entitled to a vacation in the calendar year in accordance with the 

following schedule: 

A. Upon completion of his/her training period and appointment as a permanent employee 

of the Fire Department, a member shall be entitled to eight (8) working days vacation during the 

calendar year in which he/she was appointed. For purposes of this article only, the appointment 

date for all employees sworn in on or after July 1, 1987 shall be the date that the member was 

actually sworn in as a permanent employee of the department, which date shall serve as their 

anniversary date for vacation purposes only. 

B. During the calendar year and following the anniversary date in which they complete 

one (1) year of service, and in each calendar year thereafter, sixteen (16) working days' vacation. 

C. During the calendar year and following the anniversary date in which they complete 

ten (10) years of continuance service and in each calendar year thereafter, twenty (20) working 

days' vacation. 

D. During the calendar year and following the anniversary date in which they complete 

fifteen (15) years of continuous service, and in each calendar year thereafter, twenty-four (24) 

working days' vacation. 

E. The provisions of this section shall be applicable commencing with calendar year 

1988. 
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F. Each member shall be allowed to carry over vacation time earned but not used in the 

calendar year in which it is scheduled to be taken to a maximum accumulation of six ( 6) weeks 

(twenty-four (24) working days). 

G. Effective January I, 1999, all uniformed members will be allowed to take accrued 

vacation time in increments of one (1) day to a maximum of eight (8) days ((i.e. four (4) days 

and four (4) nights)), per calendar year, in accordance with policies to be agreed upon by the 

parties. The maximum number of uniformed members, per day, allowed to take one (1) day 

vacations shall not be more than six ( 6) per shift. Selection of vacations under this provision 

shall be on a first come, first serve basis. Requests for one (1) day vacations will be made no 

more than seven (7) days in advance. However, forty-eight ( 48) hour written notice is required. 

Single day vacations may be granted on the following dates only at the discretion of the 

Chief of the Department, subject to application to the Chief of the Department at least thirty (30) 

days in advance: 

July 4 Holidav - July 3: A.M. and P.M. shifts 
July 4:A.M. and P.M. shifts 
July 5: A.M. andP.M. shifts 

Thanksgiving Day Holiday - A.M. and P .M. shifts 

Christmas Day Holiday - December 24: A.M. and P.M. shifts 
December 25: A.M. and P.M. shifts 

New Year's Day Holiday - December 31: P.M. shift 
January 1: A.M. shift 

A.M. and P .M. shifts of all other paid holidays, as listed in Article VII, Section 8, shall 

also be subject to this section. 
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Section 2 - VACATION PERIOD 

The vacation period in any calendar year shall nm from January 1 to December 31. 

Section 3 - VACATION REQUESTS 

All vacation requests shall be submitted to the Chief of Department no later than 

November 1 of the year previous to the vacation choice. 

The completed vacation schedule shall be posted at least two (2) weeks before the start of 

the calendar year in which the vacation is to be taken. A completed vacation list shall be posted 

prior to January 1 each year in all stations. 

Section 4 - VACATION SCHEDULE, FIREFIGHTING FORCE 

A. A total of fifty-six (56) members, fourteen (14) from each group shall be permitted to 

be on vacation in any vacation period. Vacations within each group shall be selected in the order 

of departmental seniority of members within the group, provided, however, that officers in a 

group shall select their vacation before privates and according to departmental seniority in rank 

in the group; provided further, however, that one (1) rescue Officer from each group shall be 

permitted to be on vacation in addition to the fifty-six (56) members contained herein. 

(1) Once a member has selected a portion of his/her vacation, he/she shall not be 

eligible to select the balance of his/her vacation until all members in the group have made their 

first selection. 

(2) The vacation period of any member in a group shall commence on the first 

working day or night in any calendar week that he/she is scheduled to work. 
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(3) Any member on vacation for any day during a vacation period shall be 

counted as one of the members on vacation for the entire period. 

B. In the event that a member was unable to take his/her vacation during the period in 

which he/she selected his/her vacation because he/she was on an "injured on duty" status, and 

he/she was unable to take his/her vacation during the remainder of the calendar year, he/she will 

be permitted to accumulate his/her unused vacation in the next calendar year. 

C. If, in the judgment of the Chief of the Department, the schedule reduces the personnel 

available below the level of safe operation, or in the event adequate personnel are not available, 

the Chief of the Department may vary either schedule accordingly. 

Section 5 - VACATION SCHEDULE. SPECIAL SERVICES 

Vacations for members of the special services division as defined as follows: D.O.T, 

Carpenter Shop, Fire Prevention Bureau, B.O.C, Air Supply, and Supply Room, shall be chosen 

by rank on a seniority basis within each special service division. The number of men/women 

allowed on vacation at one time shall be subject to the operation requirements of the particular 

division in accordance with past practices. 

Section 6 - SPECIAL VACATIONS 

Special vacations approved by the Chief of the Department shall not reduce the number 

of regular vacations scheduled for the period in which the special vacation is taken. The special 

vacation shall be charged against the employee's vacation credits. 
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Section 7 - SPLIT VACATIONS 

A. Any member who is entitled to eight (8) days vacation shall have the option of 

splitting his/her vacation into two (2) four ( 4) day vacations. 

B. Any member who picks out a vacation between June 1 and September 30 may only 

take eight (8) consecutive working days vacation in that period. 

C. Any member entitled to more than eight (8) days vacation shall have the option of 

splitting his/her vacation. 

D. The Chief of the Department shall have the right to vary the schedule of any vacations 

under this section in case of emergency. 

Section 8 - PAID HOLIDAYS 

The following holidays shall be paid holidays for all members of the Department: 

New Year's Day 
Martin Luther King's Birthday 
Washington's Birthday 
Memorial Day 
*Rhode Island Independence Day 
V-J Day 

Easter Sunday 
Independence Day 
Labor Day 
Columbus Day 
Armistice Day 
Thanksgiving Day 
Christmas Day 

Holiday pay shall be one-fifth (1/5) the employee's weekly salary, whether he/she works 

the holiday or not. 

Notwithstanding anything to the contrarv hereinabove, for the 2010 calendar year 

the Union agrees to forego the 2010 Rhode Island Independence Dav Holiday payment. 

ARTICLE VIII 
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CLOTHING PROVISION 

A. The clothing maintenance allowance will be payable as of January 1st and will be 

paid to members on or before March 31st of each year. Effective July I, 1998, the clothing 

maintenance allowance for members of the firefighting force shall be Six Hundred Forty Dollars 

($640.00). Effective July 1, 1998, the clothing maintenance allowance for all other members of 

the Department who normally wear dress uniforms including chiefs aides, shall be Six Hundred 

Seventy Dollars ($670.00). Notwithstanding anything to the contrary contained in this 

Article, the Union agrees to waive. without any limitations or restrictions, the 2010 annual 

clothing maintenance allowance identified in this Article VIII, Section A for all members of 

the Union. 

B. The City agrees to replace damaged, lost or stolen station uniforms and replace all 

firefighting protective equipment as needed, whether destroyed, damaged, lost, stolen or worn in 

the line of duty. Protective equipment shall be considered to be boots, helmets, gloves, night 

hitches and firecoats. The City shall endeavor to furnish members uniforms and protective 

equipment within forty-five (45) days of said written request and if unable to do so will furnish 

said applicant with a written reasonable explanation as to the cause of any delay. 

C. The City agrees to issue one station uniform, except shoes, yearly to all members. A 

complete station uniform will consist of a shirt, pants and shoes. Members whose station 

uniform consists of black pants, white shirt and black tie shall be issued the required clothing. 

Said uniforms are to be issued on July 1st. Notwithstanding anything to the contrary 

contained in this Article, the Union agrees to waive, without any limitations or restrictions, 
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the 2010 annual clothing issue identified in this Article VIII, Section C for all members of 

the Union. 

D. The clothing maintenance allowance set forth above shall be for the maintenance and 

upkeep of said uniform and work attire only. Any new issue or item of clothing or equipment 

prescribed by the Department shall be furnished to members of the Department at the City's 

expense, including uniforms required because of promotion. 

E. The City shall furnish members of the Rescue Squad with winter jackets and shall 

furnish members of the Division of Training with foul weather gear. 

F. The first clothing maintenance allowance of a newly appointed member shall be 

payable as of January 1st following the first anniversary date of his/her appointment. 

ARTICLE IX· 

Section 1 - LEA VE OF ABSENCE 

A. Leave of absence shall accrue at the rate of 1 1/4 days per month accumulative to 

fifteen (15) days per year. Two (2) days per year of the accumulated fifteen (15) leave of 

absence days shall be considered personal days pursuant to Subparagraph H of Article IX, 

Section 2, Severance Pay. In no way shall the accumulation of leave of absence time pursuant to 

this section impact upon any other accumulation of time mentioned elsewhere in this agreement 

nor shall any current member of the bargaining unit suffer any loss of previous leave of absence 

time accrued. In addition, leave of absence days shall be accrued as follows: 

1 through 140 days: full pay (100%) 
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Day 141 and beyond: half pay (50%) 

and such formula shall be applied to Section 3 of this Article entitled, Severance Pay; provided, 

however, that the Commissioner of Public Safety may grant an additional ninety (90) working 

days leave to members with five (5) years service or more within the Department. At the 

completion of the training period and after appointment to the Fire Department for a period of six 

(6) months, a member shall be credited with fifteen (15) working days' leave of absence. An 

employee may borrow up to fifteen (15) days of sick leave which must be repaid from future 

monthly sick leave credits or from future compensation. 

B. A member of the bargaining unit will have deducted from his/her accumulated leave 

of absence only those days he/she was scheduled to work which were not worked because of 

leave under this Article. 

Section 2 - REASONS FOR LEA VE OF ABSENCE 

Leave of absence for members of the Fire Department shall be granted for the following 

defined reasons: 

A. Personal illness or physical incapacity to such an extent as to be rendered thereby 

unable to perform the duties of his/her present position for more than two consecutive working 

days. 

B. Enforced quarantine when established and declared by the Department of Health or 

other competent authority for the period of such quarantine only. 

C. Death of a mother, father, wife, husband, child, brother, sister, mother-in-law, father

in-law, grandparent, step-parent, or other members of the immediate household, provided that in 
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such cases the leave shall not extend more than one day beyond the date of burial of said 

deceased person and provided further that in the cases of employees of the Jewish faith, said 

leave shall be for the actual period of mourning observed, but not to exceed seven (7) days from 

the day of burial; provided further, however, said leave of absence shall not be chargeable to sick 

leave. A death certificate or affidavit may be required. 

D. Death of other relatives provided that in such cases the leave with pay shall be for not 

more than one (1) day to permit attendance at the funeral of said person. A death certificate and 

affidavit may be required. 

E. Attendance upon members of the family within the household of the employee whose 

illness required the care of such employee; provided that not more than seven (7) working days 

with pay shall be granted to the employee for this purpose in any quarter, nor for more than 

fifteen (15) working days in any one calendar year. In case of emergency, the leave may be· 

extended. (Employees can be required to sign an affidavit stating that there is no possible way to 

make other arrangements.) 

F. Sick leave may be taken without a doctor's certificate for two (2) days, but an 

employee on sick leave may be examined at any time by a doctor selected by the Chief or Acting 

Chief of the Department, at the expense of the Department. 

G. The Chief of the Department may require a physician's certificate or other satisfactory 

evidence in support of any request for sick leave, provided the employee affected has been told 

on the occasion of his/her last prior absence for sickness that such evidence might be required for 

future sick leave request. However, such evidence shall be required for each sick leave with pay 

covering an absence of more than two (2) consecutive working days. 
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H. There shall be three (3) personal days per year in which no specific reason for a 

request of absence shall be deemed necessary. 

Personal Days may be granted on the following dates only at the discretion of the Chief 

of the Department subject to application to the Chief of the Department at least thirty (30) days 

in advance: 

July 4 Holiday - July 3: A.M. and P.M. shifts 
July 4: A.M. and P.M. shifts 
July 5: A.M. and P.M. shifts 

Thanksgivirnz Day Holiday - A.M. and P.M. shifts 

Christmas Dav Holiday - December 24: A.M. and P.M. shifts 
December 25: A.M. and P.M. shifts 

New Year's Day Holiday - December 31: P.M. shift 
January 1: A.M. shift 

Section 3 -ATTENDANCE BONUS 

The City shall pay an attendance bonus of $500.00 to any member who does not use any 

Leave of Absence during the previous calendar year. This provision shall not include the use of 

leave of absence days as provided for in Article IX, Section 2, subsections C and H. The payout 

for attendance bonus shall commence on or before the 20th day of January of each year 

beginning January, 2001. 
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Section 4 - SEVERANCE PAY 

A. Severance pay will be paid to a member upon retirement, voluntary separation from 

employment, or upon the death of a member prior to retirement as follows: 

For severance pay purposes he/she will be credited with one-half (1/2) of his/her 

accumulated and unused days of leave of absence earned on and after October 1, 1969, 

and for each day of such credited time he/she shall receive one (1) day's pay (one-fifth 

(1/5) of his/her weekly salary) at the time of retirement or death. 

B. Commencing July 1, 1976, each member of the bargaining unit shall be entitled to be 

credited with severance pay upon retirement or upon death of the member prior to retirement as 

follows: 

For severance pay purposes he/she will be credited with all his/her accumulated 

and unused days ofleave of absence earned on and after July 1, 1976, and for each day of 

such credited time he/she shall receive one (1) day's pay (one-fifth (1/5) of his/her weekly 

salary) at the time of his/her retirement or death. 

C. Commencing on July 1, 1990, each member of the bargaining unit shall be entitled to 

be credited with severance pay upon retirement, voluntary separation from employment, or upon 

death of the member prior to retirement as follows: 

For severance pay purposes he/she will be credited with all his/her accumulated 

and unused days of leave of absence in accordance with Article IX, Section 1 of this 

agreement, i.e., 120 days of full pay and 1/2 pay thereafter. Accumulation of unused 
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days of leave of absence shall be unlimited only for the purpose of computing severance 

pay. 

D. Commencing on July 1, 1992, but retroactive to July 1, 1991, each member of the 

bargaining unit shall be entitled to be credited with severance pay upon retirement, voluntary 

separation from employment, or upon death of the member prior to retirement as follows: 

For severance pay purposes he/she will be credited with all his/her accumulated and 

unused days of leave of absence in accordance with Article IX, Section 1 of this 

agreement, i.e., 140 days of full pay and 1/2 pay thereafter. Accumulation of unused 

days of leave of absence shall be unlimited only for the purpose of computing severance 

pay. 

Section 5 - COMPENSATORY TIME 

Compensatory time may be made available to members only upon WTitten agreement 

with the Chief of the Department and the President of the Union. However, agreement shall not 

be unreasonably withheld. 

ARTICLEX 

Section I - INJURIES 

A. Members of the bargaining unit who are injured in the line of duty shall receive full 

salary while their incapacity exists or until they are placed on disability retirement. Whenever a 

member of the bargaining unit who is temporarily serving in a higher rank is injured in the line 
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of duty, he/she shall be compensated at his/her higher rank so long as the incapacity exists. All 

injuries and recurrences of injuries shall be reported as required by department regulations. 

B. In the event that a member of the Fire Department who is injured in the line of duty is 

assigned to special duty on the ground that he/she cannot perform the duties of his/her permanent 

assignment (1) objects to an assignment to special duty because of his/her ability to perform the 

duties of his/her permanent assignment or (2) after working on the special assignment without 

objection, is not returned to his/her permanent assignment upon his/her request, he/she may 

submit either issue to the grievance procedure provided herein. 

Section 2 - HYPERTENSION-HEART ATTACK-CANCER 

Whenever a member of the bargaining unit suffers a heart attack, is suffering from 

hypertension, or is suffering from cancer, it shall be presumed that any of said conditions were 

caused as a result of the member's duties as a firefighter and he/she shall be entitled to all of the 

foregoing benefits set forth in this Article. 

This section shall apply to any member of the bargaining unit who suffers a heart attack, 

1s suffering from hypertension, or is suffering from cancer whether or not said condition 

occurred while the member was actually on a tour of duty. 

Section 3 - MEDICAL CARE FOR INJURIES 

Medical care for those injured in the line of duty shall be as follows: 

A. Those members injured in the line of duty whose condition requires hospitalization 

shall be sent to a hospital and shall have the right to select a physician from the staff of that 
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hospital. The choice shall be made by the injured person, or, if his/her condition prevents 

him/her from making his/her choice, by a resident physician at the hospital. The physician so 

selected shall be the injured member's private physician . 

. 
B. In other cases involving injuries in the line of duty which do not reqmre 

hospitalization, the injured individual shall have the right to be treated by a physician of his own 

choice. 

C. If a member is injured in the line of duty the Department may require the member to 

be examined by a physician selected by the Department. In the event that the Fire Department 

physician advises the Chief in writing that in his opinion a member of the bargaining unit who is 

being carried IOD is able to return to work, then said member shall be entitled to be examined by 

his private physician within a reasonable period of time (e.g. 30 days), unless the member has 

been regularly seeing his physician and/or has received a written report from his physician 

regarding the member's ability to return to work within thirty (30) days prior to his seeing the 

Fire Department's physician. 

If the opinion of the member's private physician is in conflict with that of the Fire 

Department physician as to whether or not the member is able to return to work, then the 

member shall be required to be examined by a third physician (the "neutral") selected by 

agreement between the member's treating physician and the Department's physician. The results 

from the examination by the neutral physician shall be conclusive on the parties. For purposes of 

this subsection, "conclusive" shall mean the member has no right to grieve, arbitrate or otherwise 

avail himself'herselfto the grievance procedure (Article XVI) with regard to any report or results 

received from the neutral physician concerning the member's physical condition and/or the 
35 



member's capability of returning to work. The cost of the examination shall be paid for by the 

City. If the member's treating physician and the City's physician cannot agree on a neutral 

physician within thirty (30) days, then a neutral physician shall be selected from a previously 

agreed upon list of six (6) specialists in the area of the complaint of the injured member. The 

above list of specialists shall be comprised of physicians selected equally by each party (three 

each). Use of this list shall be on a rotating basis among the six (6) physicians. 

Neither the City or any of its representatives, nor the Union or any of its representatives 

shall communicate ex parte with the neutral physician regarding the member's physical 

condition, the type or length of treatment to be provided/received, and/or the member's capability 

of returning to work. If the City or any of its representatives, including third party 

administrator( s) engaged by or associated with the City, communicates ex parte with the neutral 

physician, then the opinion of the member's private physician shall be binding. If the Union or 

any of its representatives communicates ex parte with the neutral physician, then the opinion of 

the Fire Department physician shall be binding. 

City medical examinations and examinations by the neutral physician shall be scheduled 

during the physician's normal business hours. Any member making a claim of IOD status shall 

make himself/herself available for examination during said hours as scheduled. Said 

requirement shall apply to all members, regardless of whether the member's normal tour of duty 

coincides with the physician's normal business hours. If the member's normal tour of duty 

coincides with the physician's normal business hours, the member shall be placed on paid leave. 

for any amount of time which he/she is absent from his/her tour of duty. Any fee charged by the 

physician as a result of a member's failure to keep an appointment, except in the case of a 
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documented emergency or without other reasonable cause, shall be the sole responsibility of the 

member. 

After the member's initial evaluation of IOD status by the neutral physician, the City may 

require said member to be examined by the neutral physician, no more that one (1) time every 

sixty (60). days, in order to update said member's IOD status evaluation. Nothing herein shall 

prohibit the member from attending his/her private physician for necessary treatment and/or 

evaluation during the period said member is carried in an IOD status. 

The member shall continue to be carried on an IOD status until such time as the Chief 

receives a written report from the neutral physician indicating that the member is capable of 

returning to work. Except in the case of a documented emergency or without other reasonable 

cause (in which case the member shall notify his commanding officer prior to the scheduled 

appointment), if the member should fail to attend the scheduled appointment with the neutral 

physician, the member shall be removed from IOD status and shall not be entitled to any of the 

benefits under Article X until such time that the member is examined by a neutral physician. 

The neutral physician shall be a physician specializing in the area of the complaint or 

injury as suffered by the member. In the event there is no such specialist, then the member shall 

be seen at a recognized medical facility or by a recognized physician selected by the member's 

treating physician and the City's physician which/who specializes in the area of the complaint or 

injury as suffered by the member. The physician selected as the neutral shall not be someone 

who previously treated the member for the complaint or injury for which the member is seeking 

treatment under this Section. 
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D. When a member of the bargaining unit has suffered an injury in the line of duty and 

subsequently claims a recurrence of that injury, he shall be carried injured on duty from the date 

of the recurrence and then may be examined by a physician selected by the Fire Department. In 

the event that the Fire Department's physician advises the Chief that in his/her opinion the 

present condition is not related to the member's previous injury, then said member shall be 

entitled to be examined by his private physician within a reasonable period of time ( e.g. thirty 

(30) days), unless the member has been regularly seeing his physician and/or has received a 

written report from his/her physician regarding the member's ability to return to work within 

thirty (30) days prior to his/her seeing the Fire Department's Physician. 

If the opinion of the member's private physician is in conflict with that of the Fire 

Department physician as to whether or not the member's condition is a recurrence of a previous 

injury in the line of duty, then the member shall be required to be examined by a neutral 

physician selected by the member's treating physician and the Department's physician in 

accordance with the terms set forth in Section C of this Article. The results from the 

examination by the neutral shall be conclusive on the parties. For the purpose of this subsection, 

"conclusive" shall mean the member has no right to grieve, arbitrate or otherwise avail 

himselfi'herself to the grievance procedure (Article XVI) with regard to any report or results 

received from the neutral physician concerning the member's physical condition, and/or the 

member's capability of returning to work. The cost of the examination shall be paid for by the 

City. If the member's treating physician and the City's physician cannot agree on a neutral 

physician within thirty (30) days, then a neutral physician shall be selected from a previously 

agreed upon list of six (6) specialists in the area of the complaint of the injured member. The 
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above list of specialists shall be comprised of physicians selected equally by each party (three 

each). Use ofthis list shall be on a rotating basis among the six (6) physicians. 

Neither the City or any of its representatives, nor the Union or any of its representatives 

shall communicate ex parte with the neutral physician regarding the member's physical 

condition, the type or length of treatment to be provided/received, and/or the member's capability 

of returning to work. If the City or any of its representatives, including third party 

administrator(s) engaged by or associated with the City, communicates ex parte with the neutral 

physician, then the opinion of the member's private physician shall be binding. If the Union or 

any of its representatives communicates ex parte with the neutral physician, then the opinion of 

the Fire Department physician shall be binding. 

City medical examinations and examinations by the neutral physician shall be scheduled 

during the physician's normal business hours. Any member making a claim of IOD status shall 

make himself/herself available for examination during said hours as scheduled. Said 

requirement shall apply to all members, regardless of whether the member's normal tour of duty 

coincides with the physician's normal business hours. If the member's normal tour of duty 

coincides with the physician's normal business hours, the member shall be placed on paid leave 

for any amount of time which he/she is absent from his/her tour of duty. Any fee charged by the 

physician as a result of a member's failure to keep an appointment, except in the case of a 

documented emergency or without other reasonable cause, shall be the sole responsibility of the 

member.· 

After the member's initial evaluation ofIOD status by the neutral physician, the City may 

require said member to be examined by the same neutral physician, no more that one (I) time 
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every sixty (60) days, in order to update said member's IOD status evaluation. Nothing herein 

shall prohibit the member from attending his/her private physician for necessary treatment and/or 

evaluation during the period said member is carried in an IOD status. 

The member shall continue to be carried in an IOD status until such time as the Chief 

receives a written report from the neutral physician indicating that the member's present 

condition is not related to the previous injury. Except in the case of a documented emergency or 

without other reasonable cause (in which case the member shall notify his commanding office 

prior to the scheduled appointment), if the member should fail to attend the scheduled 

appointment, the member shall be removed from IOD status and shall not be entitled to any of 

the benefits under Article X until such time that the member is examined by the neutral 

physician. 

The neutral physician shall, wherever possible, be a physician specializing in the area of 

the complaint or injury as suffered by the member. In the event there is no such specialist, then 

the member shall be seen at a recognized medical facility or by a recognized physician selected 

by the member's treating physician and the City's physician which/who specializes in the area of 

the complaint or injury as suffered by the member. The physician selected as the neutral shall 

not be someone who previously treated the member for the complaint or injury for which the 

member is seeking treatment under this Section. 

If it is finally determined that said injury is a recurrence of a previous injury in the line of 

duty, the Department shall be responsible for payment of the member's medical expense. 

E. The City agrees to pay all expenses for inoculation or immunization shots for 

members of an employee's family when such become necessary as a result of said employee's 
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exposure to contagious disease where said employee has been exposed to said disease in the line 

of duty. 

F. A member shall have a respiratory examination every two (2) years on his/her 

individual request. The examination shall be arranged by the City and shall be at the City's 

expense. In the event another examination is required by the City of Providence, the cost of said 

re-examination shall be borne by the City. 

G. Whenever an injury or sickness for which benefits are paid either under the provisions 

of Article IX or this Article of the Collective Bargaining Agreement, or under the provisions of 

RIGL §45-19-1 et seq, is caused under circumstances creating a legal liability in some other 

person or entity other than the City of Providence to pay damages in respect thereof, the City 

shall be subrogated to the rights of the member of the bargaining unit to recover damages from 

said third party to the extent of its payments made hereunder subject to the concept of 

comparative negligence. 

The City agrees to defray all funeral and burial expenses of any member killed in the line 

of duty up to a ma'{imum of Seven Thousand Five Hundred Dollars ($7,500.00). 

H. The City agrees to pay all medical bills within ninety (90) days of the date of 

submission. 

Section 4 - LIGHT DUTY 

A. Establishment 

There shall be established a maximum of ten (10) light duty positions, which shall not 

affect the minimum manning staffing levels of the Department. It is not the City's or the 

41 



Department's intent in the establishment oflight duty positions to create full time permanent jobs 

for members injured on duty. These positions shall be filled by members where it has been 

determined that, pursuant to Sections C and D of Article X, said member is expected to fully 

recover and return to his/her full firefighting duties or other normal duties, subject to the 

provisions of the collective bargaining agreement. Nothing contained herein shall be construed 

to entitle any member to a light duty assignment or a specific light duty task 

B. Type of Work 

Light duty positions shall be utilized in the Division of Fire Prevention, Division of 

Training, Carpenter Shop, Air Supply/02 Filling Station, Supply Room or the Department's 

headquarters. Each such light duty position offered by the Department shall not be inconsistent 

with the recommendations of the member's treating physician, the Department's physician or the 

neutral physician, under paragraphs C or D of Section 3 of this Article, where appropriate, 

regarding the eligibility for light duty 

C. Hours of Work 

The light duty work shall be performed on a four ( 4) day, eight (8) hour per day basis, 

Monday through Friday, during normal business hours. The City shall grant time off for any and 

all necessary appointments and treatments, and such time off shall not be considered to have 

occurred on the member's day off. 

D. On The Job Injuries 

Light duty shall be first assigned to members who are disabled as a result of an on the job 

injury. Members with on the job injuries, who are medically certified, in accordance with 

42 



Paragraphs C or D of Section 3 of this Article, to be capable oflight duty, will accept a light duty 

assignment if one is available. 

E. Non-Job Related Injuries 

Light duty shall secondly be offered to members who are disabled from performing 

duties as a member as a result of non-job related injuries. Members with non-job related injuries 

who are medically certified to be capable of light duty will be assigned to take a light duty 

assignment if one is available. The Department may bump a member with a non-job related 

injury from a light duty position in order to fill that assignment with a member who is capable of 

light duty work and who is on IOD status. 

F. Length of Light Duty Assignment 

A member shall not be assigned to light duty for a period of longer than twelve (12) 

months commencing on the date of his/her assignment to light duty unless otherwise agreed by 

the President or Vice President of Local 799. A member shall not be assigned to light duty 

during the first ninety (90) calendar days following the date of his/her injury, and all the time 

periods for assignment to light duty shall follow this initial ninety (90) day calendar period. 

Notwithstanding the above ninety (90) day period, if a member's treating physician or the neutral 

physician finds that the member is able to work light duty sooner than the expiration of the 

ninety (90) day period, the Department may assign light duty to said member, but in no case will 

a member be required to work light duty for the first ten (10) calendar days from the date of 

IIlJury, 

Section 5 - MATERNITY LEAVE 
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The City shall provide for "Maternity Leave" as follows: Upon notification in writing by 

a medical doctor of the member's pregnancy, the member may temporarily transfer to the Fire 

Prevention Division of Training. The member at her discretion may then work a five (5) day 

schedule and be allowed to accrue "comp days" at a rate of one (I) day per week. Said "comp 

time" shall be used for the purpose of Maternity Leave to attend to the birth of the child. "Comp 

time" shall be used before any other form of leave as provided for in the collective bargaining 

agreement. Upon termination of Maternity Leave the member shall be returned to her original · 

assigmnent. 
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ARTICLE XI 

Family and Medical Leave Act 

When a bargaining unit member is granted leave of absence, uses sick leave, is out due to 

injury or is otherwise away from work under either Article IX, Sections 2A, B, E, or F; or Article 

X, Sections lA, 2, 3A, or 3D; or for a reason as identified in the Federal Family and Medical 

Leave Act of 1993 (FMLA), such time away from work shall be categorized as FMLA leave. In 

addition to the reasons set forth in Article IX and X above, FMLA leave shall be for: 

1. the birth of a child and in order to care for that child; 

2. the placement of a child for adoption or foster care; 

3. the care for a spouse, child, or parent with a serious health condition; or 

4. the serious health condition (described below) of the employee. 

A serious health condition shall include, but is not limited to a condition which requires 

inpatient care at a hospital, hospice or residential medical care facility, or a condition which 

requires continuing care by a licensed health care provider or a condition which requires 

continuing assisted living in one's home. 

The length of FMLA leave shall be a maximum of twelve (12) weeks (in alternating 

years 13 weeks if used consecutively) during any twelve (12) month period commencing with 

the first day of leave. For purposes of this provision, FMLA leave will run concurrently with 

any other leave for which a member may be eligible. Nothing contained herein shall abridge 

and/or modify any applicable state or federal law(s). 
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ARTICLE XII 

RULES 

A verbal order of departmental or district application intended to remain in force for more 

than eight (8) days shall be confirmed by a written order from the Chief of the Department 

ARTICLE XIII 

Section I - SALARY FOR THE FIREFIGHTERS 

Salaries for all uniformed members of the City of Providence Fire Department shall be as 

follows: 

refleet a 3.25% salary inerease effective Jammry 1, 2000; and a 3.75% salary inerease effeetive 

Julyl,2000 

Effective 1/01/08 (07-08) 1.00% 

Effective 1/01/09 (08-09) 2.00% 

Effective 7/01/09 (09-10) 0.00% 

Retroactive payments will be made in the following manner: 

The City agrees to pay the base salary portion of retroactive monies due from the interest 

arbitration awards AAA 11 390 02600 06 Contract Year 2005-06 and AAA 11390 02701 06 
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Contract Year 2006-07 prior to June 30, 2010. 3.25%, and the 3.75%, salary increases within 

30 days of iliis agreement lleing ratified lly ilie City Council. The City agrees to pay the 

remaining retroactive monies, including memllershlp dues (i.e. overtime, longevity, sick leave, 

callback, details, etc.) excluding detail retroactive monies due from interest arbitration 

awards AAA 11 390 02600 06 Contract Year 2005-06 and AAA 11 390 02701 06 Contract 

Year 2006-07 prior to July 31, 2010. 3.25%, and ilie 3.75% salary increases vrithin 60 days of 

this agreement lleing ratified lly ilie City Council. 12% pay differential for D.O.T. Fire Captain 

effective as of ilie date of final ratification by ilie City Council. 

The City agrees to pay the Detail portion of retroactive monies due from interest 

arbitration awards AAA 11 390 02600 06 Contract Year 2005-06 and AAA 11 390 02701 06 

Contract Year 2006-07 prior to Julv 31. 2011. 

The Citv agrees to pay all retroactive monies due from the 1.00%, salarv increase effective 

January 1, 2008 and the 2.00%. salarv increase effective Januarv 1, 2009 prior to July 31, 

2011. 

Salaries for the firefighters of the Citv of Providence shall be as follows: 
SEE CHART 

Position 

Fire Preventionh\rsen Captain 

D.O.T. Fire Captain 

Fire Captain 

Fire Rescue Captain 

Captain Dispatcher 

Person In Charge 

Carpenter Shep 

Person In Charge 

1/1/2000 

$1,073.58 

1,073.58 

958.55 

958.55 

958.55 

958.55 
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7/1/2000 

1,113.84 

1,113.84 

994.50 

99.4.50 

994.50 

994.50 



SapplyRoom 958.55 994.50 

Person In. Charge 

,\ir SHpply/(;l Filling Station 958.55 994.50 

Fire Lieutemmt 878.64 911.59 

Fire Preve!l.tien Lieu-tenant 878.64 911.59 

Fire Rescue Lieu-tenant 878.64 911.59 

'.ttai!Hng Instructor 878.64 9H.59 

Juve!Hle Fire Setter Coordiootor 878.64 911.59 

Chaaffc~ir or R-0scue Technician 837.71 869.12 

GraEle 1 Firefighte#Car 79 893.55 927.06 

GraEle 1 FirefighteriCar 5 6 869.62 902.22 

GraEle 1 Firefighter/Plan 

Reviewer 821.75 852.56 

GraEle 1 Firefighter 1st year 

after appei!l.tmerit 797.81 827.73 

GraEle 2 Firefighter 774.34 803.38 

GraEle 3 Firefighter 714.51 741.30 

All members possessing an EMT-C certification, as long as said member retains his/her 

certification, will be given an additional $50.00 per week, and the same is to be added to the pay 

grade of said firefighter or fire officer/rescue officer and is to be included in his/her base pay for 

pens10n purposes. 

The City hereby agrees to provide funding for classes and testing each year for a 

maximum of 30 members who may request EMT-C certification. If more than 30 members 

request entry into the class and if the City does not provide funding for each member requesting 

entry then the 30 class positions shall be assigned by seniority basis. All members will be 

allowed time off from regularly scheduled shifts to attend EMT-C certification school and City 

will provide callback to fill members' position rank for rank. 
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All members shall serve as a Firefighter Grade 3 for a period of six (6) months from the 

date of appointment, and subsequently shall serve as a Firefighter Grade 2 for six (6) months of 

service in that rank to be elevated to Grade 1 Firefighter. 
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Section 2-BI-WEEKLY PAYROLL 

The City shall have the option of instituting a bi-weekly payroll period, and shall arrange 

to have a weekly salary available to any member who requests it. If a bi-weekly payroll period is 

instituted, all adjustments to salaries may be made bi-weekly. 

Section 3 - LONGEVITY SUPPLEl\tIENT 

In addition to the above salaries, there shall be paid a longevity supplement which shall not be 

considered part of the member's salary for other purposes in this agreement, except pension 

purposes. This supplement shall be computed on the basis of the employee's base salary during 

the prior contract vear and will be paid in one lump sum to said emplovees beginning on or 

before November 30, 2010 and on or before November 30 in each succeeding year. salary 

for me c,rrrent contract year and be £laid in one lufilJ'l sum to said efilj'lloyees at me end of me 

fiscal year. When a member separates service with the City, said member shall receive the 

prior vear's longevitv, if not alreadv paid and a pro rata portion of his/her longevity based 

on the number of months worked in the current vear {i.e. the contract vear in which the 

member retires). share of the CUTI'ent year's longevity. 

The payment shall be made as follows: 

Percentage of 
Annual Salary 
6/30/90 

8% 
9% 

Service as of June 30, 1990 

5 to less than IO years 
10 to less than 15 years 
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10% 
11% 

15 to less than 20 years 
20 years and over 

Effective July 1, 1996, the follo-wing schedule shall apply for members hired on or after 

July 1, 1996: 

Percentage of 
Annual Salary 

7% 
8% 
9% 
10% 

Service Time 

5 years but less than 10 years 
10 years but less than 15 years 
15 years but less than 20 years 
20 years or more 

Commencing with the June 30, 1988 payment, payment of longevity will be in 

accordance with the above schedule and will be added to the member's annual base salary so as 

to be included in his/her annual salary for retirement pension purposes only. The foregoing shall 

also apply to those employees retiring on or after July 1, 1988. 

ARTICLE XIV 

Section 1 HEALTH INSURANCE BLUE CROSS. PHYSICIANS SERVICE 

A. For all members hired on or before June 30, 1996, the City agrees to assume the cost 

of family coverage under the Rhode Island Hospital Service Corporation (Blue Cross) in the 

present Semi-Private Plan and Family Coverage under the Rhode Island Medical Society 

Physician's Service, Plan B and Blue Shield Plan I 00 or Health-Mate Coast-to-Coast, or City 

Blue Coast-to-Coast, or as is currently provided including but not limited to Chiropractic Rider, 

Prescription Drug Program, Vision Care Program, Major Medical - Lifetime, maximum of One 

Million Dollars, full-time Students to 25 , Medical Emergency Rider, Mental Health Rider, for 
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all employees covered by this subsection of this Agreement, subject to the rules and regulations 

of those corporations. In the case of an unmarried member, individual coverage is to be 

furnished. Any and all terms of this section are subject to mutual agreement by and between the 

parties of this contract. 

B. The City agrees to assume the cost of family coverage under the Rhode Island 

Hospital Service Corporation (Blue Cross) in the present Semi-Private Plan and Family 

Coverage under the Rhode Island Medical Society Physician's Service Plan B and Blue Shield 

Plan 100, or Health-Mate Coast-to-Coast, or City Blue Coast-to-Coast and paid prescriptions for 

all retired members who were hired on or before June 30, 1996. 

Should said member or any member of his/her family be eligible for medical insurance 

under Blue Cross or any other plan, then the City will be obligated to furnish only excess 

coverage so that said member will have equivalent coverage as th.at offered by the City. Should 

a retired member subsequent to retirement lose said alternate coverage, then the City will pick up 

full coverage under this section. 

C. The City agrees to add City Blue health care, either individual or family coverage, as 

an option to the list of current medical providers for active employees who were hired on or 

before June 30, 1996. Such members may voluntarily subscribe to this option during normal 

enrollment periods. This option is not intended to replace any other option currently offered· to 

active members. Nothing contained herein shall be construed to alter and/or modify in any way 

the health care provided to active members who were hired on or before June 3 0, 1996, as set 

forth above. Nothing contained herein shall prevent any member from selecting an alternative 

during an enrollment period (as currently offered). 
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The City agrees to add City Blue Health Care, either individual or family coverage, as an 

option to the list of current medical providers for retired members who were hired on or before 

June 30, 1996. Retirees may voluntarily subscribe to this option during normal emollment 

periods. This option is not intended to replace any other option currently offered to retired 

members. Nothing contained herein shall be construed to alter and/or modify in any way the 

health care provided to retired members who were hired on or before June 30, 1996 as set forth 

above. Nothing contained herein shall prevent any member from selecting an alternative during 

an emollment period (as currently offered). Said coverage shall be the same plan in effect when 

retiree was an active employee. 

D. Employees hired on or after July I, 1996 shall receive City Blue health care, either 

individual or family coverage, with Prescription Plan. Any employee hired on or after July 1, 

1996 who retires from employment with the City, either on regular or disability, shall receive 

City Blue health care for individual coverage only. Retired employees will be allowed to 

purchase, at the retired employee's expense, spousal coverage at the City's rate, and the City will 

agree to pay any rate increase over and above the cost of the spousal portion in all years after the 

employee completes one year of retirement. Said coverage shall be the same plan in effect when 

the retiree was an active employee. The city also agrees to provide, to the retiree's spouse upon 

the death of the retiree, an individual plan at the same level of coverage as received by the retiree 

before his/her death. 

E. The city shall provide, on an annual basis or as changes occur, a copy of current 

subscriber benefit booklet of listed benefits for any health care plan provided to employees. 
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F. The City agrees to provide health insurance coverage for domestic partners, as that 

term is defined by the health insurance provider, of the bargaining unit, provided the member 

and his/her domestic partner are able to satisfy all requirements for coverage as may be 

established by the health insurance provider, including but not limited to the affidavits attached 

hereto. 

G. All active members shall contribute $600.00 annually to the premimn for an individual 

health insurance plan and $1,200.00 annually for a family plan, on a pre-tax basis. 

Section 2 - LIFE INSURANCE 

The City shall provide life insurance of Fifty Thousand Dollars ($100,000.00) on the life 

of each member of the bargaining unit. The City shall provide life insurance in the ma'{imum 

amount of One Hundred Thousand Dollars ($200,000.00) for each member of the Bargaining 

Unit who dies from injuries sustained while in the line of duty. 

Section 3 - DELTA DENTAL 

The City shall furnish Delta Dental Family Plan Benefits Level IV annual coverage for 

all members of the bargaining unit. 

Subject to the rules and regulations of the dental service provider, the City will permit 

members of the unit to obtain additional level coverage on either individual or family plans with 

full-time student rider to age 25, said member to pay the additional premiums himself. 

Section 4 - MEMBER KILLED IN THE LINE OF DUTY 
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Pursuant to Section 1 (A) and/or 1 (D) of this Article, whichever is applicable, the City 

agrees to give the family of a member killed in the line of duty the same medical and dental 

coverage as an active member, as applicable, of the Providence Fire Department receives. 
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ARTICLE XV 

PROTECTION OF FIREFIGHTERS 

It shall be the duty of the Fire Department to provide a safe and sheltered place for every 

member to ride while responding to fires and other emergencies. Present apparatus shall be 

equipped with enclosures during the term of this Agreement. i\11 new firefighting apparatus 

accepted by tlie DeparJBent after October 1, 1969 shall be eg-aipped with bullet proof lexan 

w'.ndows and enclosures. 

A. Operating procedures during a civil disturbance shall be in accordance with the 

emergency operating procedures, Civil Disturbances of the Fire Department, Series 1969, 

General Order dated July 31, 1969. 

B. (1) During the term of this Agreement the City agrees to install exhaust fans 

or other adequate ventilation equipment in those firehouses where diesel exhaust 

is a problem. In addition, the City shall, no later than September 1, 1990, 

implement a program to address the acquisition of diesel emission control devices 

to augment fans presently in use, for the entire Department. 

(2) The City agrees to complete installation by December of 2000 and 

maintain diesel emission removal systems (Trunk System) in all fire stations for 

all apparatus, and rescue vehicles. Apparatus at LaSalle Square and all other 

vehicles will continue to be equipped with No-Smoke exhaust systems which will 

be maintained. . 
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C. (I) All Providence Fire Department Aerial Devices and Fire Department 

ground ladders will be subjected to annual testing; aerial devices to be serviced 

per NFP A 1914 standards and ground ladders to be service tested per NFP A 1932 

standards. Said tests will be conducted between January 1st and December 31st 

of each calendar year, commencing January 1, 1999. Time elapsed between 

testing of each aerial device and ground ladder shall be no more than twelve (12) 

months unless a written agreement to the contrary has been reached by the parties. 

(2) Annual aerial device and ground ladder tests will be considered completed 

upon passing all required phases of NFPA 1914 or NFPA 1932 service tests, 

respectively. 

(3) All aerial devices tested under NFP A 1914 and ground ladders tested 

under NFP A 1932 that do not pass all required phases of the service tests due to 

any failure will be repaired by the City of Providence and re-tested to meet NFP A 

1914 or 1932 standards prior to the end of the calendar year in which the aerial 

device or ground ladder was tested. 

( 4) In the event that the City of Providence cannot certify to Local 799 that 

either the aerial device has passed all required NFP A 1914 standards or the 

ground ladder has passed all required NFP A 1932 standards by the end of the 

calendar year, said aerial device or ground ladder will be placed out or service for 

repairs unless a written agreement to the contrary has been reached by the parties. 

(5) A copy of all tests performed in accordance with this Sub-Section C of 

this Section shall be provided to Local 799 within thirty (30) days of said tests. 
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D. The City shall provide bullet proof vests for each rescue vehicle and develop a policy 

in the discretion of the Commissioner of Public Safety for providing police backup as needed to 

rescue vehicles responding to rescue alarms. 

E. The City shall, no later than September I, 1990, begin the implementation of a three 

(3) to five (5) year apparatus acquisition program as shall be determined by the City. 

F. The City shall maintain the National Fire Protection Association's standard for hearing 

protection as it exists as of July I, 1990 and shall acquire the necessary equipment therefore. 

G. The City shall maintain a hazard training program as required by Title III of the Super 

Fund Amendments and Reauthorization Act (SARA), as that requirement exists as of July I, 

1990. 

H. All Providence Fire Department pumping apparatus will be subjected to an annual 

fire pump service test per NFP A 1911 standards. Said service test will be conducted between 

May I and October 31 of each calendar year. The annual service pump test will be considered 

completed upon passing all required phases of the NFP A 1911 service test. A pumping 

apparatus testing under NFP A 1911 that does not complete all required phases of the service 

testing due to any failure of the test will be repaired by the City of Providence and re-tested to 

meet NFP A 1911 standards prior to the end of the calendar year in which the apparatus was 

tested. 

In the event that the City of Providence cannot certify to Local 799 that the fire pump has 

passed all required NFPA 1911 standards by the end of the calendar year, said apparatus will be 

placed out of service for repairs unless a written agreement to the contrary has been reached by 
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the parties. A copy of all tests performed in accordance with this sub-section shall be provided 

to Local 799 within thirty (30) days. 
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ARTICLE XVI 

Section 1- Grievance Procedure 

Alleged grievances of the members of the bargaining unit in respect to wages, rates of 

pay or other terms and conditions of employment arising under this contract or in connection 

with the interpretation thereof shall be handled in accordance with the following grievance 

procedures: 

When an member feels he/she has a grievance he/she shall take the matter up with the 

Executive Committee of Local 799 within thirty (30) days of the date of occurrence or 

knowledge thereof. If, in the judgment of the Executive Committee, the nature of the grievance 

justifies further action, it shall, through the President or Vice President of Local 799, bring the 

grievance to the attention of the Chief of the Fire Department not later than thirty (30) days from 

the date of the receipt of the grievance. 

The Chief of the Fire Department shall meet with the President of Vice President of 

Local 799 within ten (10) days of receipt of a request frolll the Executive .Committee of Local 

799. If either party feels it necessary, the individual or individuals involved in the grievance shall 

be ordered to appear before the Chief of the Fire Department and the President or Vice President 

of Local 799 for the purpose of discussing the grievance._ 

In addition to the foregoing procedure, Local 799 shall have the right to bring a grievance 

on behalf of any employee or on its own behalf. In such case a grievance shall be presented 

directly to the Chief of the Fire Department within thirty (30) days of the date of the occurrence 
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of the alleged grievance. The Chief of the Department shall render a ½Titten decision within ten 

( 1 0) days of said meeting. 

In case a decision is not rendered within the time limit, the grievance may be processed to 

arbitration under Section 2 hereo±: 

A.ny disciplinary action taken against any employee covered by this agreement, including 

but not limited to removal, demotion, reduction in rank, or suspension (v.ith or without pay), etc., 

shall be subject to the grievance procedure herein set forth. Each grievance will have to be 

initiated within thirty (30) days of the occurrence of the grievance, or, if neither the grievant nor 

the Union had knowledge of the occurrence at the time of it happening then within thirty (30) 

days of the first such knowledge by either the grievant or the Union. 

Section 2 - Arbitration 

If agreement cannot be reached via the method set forth in Section 1, Local 799 shall file 

a demand for arbitration with the American Arbitration Association. The proceedings shall.be 

governed by the Voluntary Labor Arbitration Rules of the American Arbitration Association. 

The decision of the arbitrator shall be final and binding upon ihe parties hereto except 

that the arbitrator shall not have the power to add to or subtract from the terms and conditions of 

this agreement. 

Costs and expenses of the arbitrator shall be shared equally by the parties. Nothing 

contained herein shall prohibit or prevent the arbitrator from fashioning any remedy which the 

arbitrator deems appropriate unless otherwise delineated herein. 

Cognizant of the statutory strike prohibition, the Union additionally agrees that neither it 
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nor its members will engage in any strike, slowdown or concerted refusal to perform duties 

during the term of this Agreement, over any matter which is subject to final and binding · 

arbitration under this article. 

ARTICLE XVII 

DETAIL PAY 

A. All members of the bargaining unit who are required to report to private detail shall 

be guaranteed at least a minimum of four ( 4) hours pay at the rate of time and one-half. 

B. Private details on Thanksgiving Day, Christmas Eve, Christmas Day, New Year's 

Eve, New Year's Day, and Easter Sunday, shall be compensated for at double the regular rate for 

detail pay. In determining whether the detail is worked on a particular day or not, the day will be 

considered to commence at 8:00 a.m. on the day of the holiday up to 8:00 a.m. on the day 

following the holiday. 

C. As illustrative of the foregoing, Christmas Eve will be considering as beginning at 

8:00 a.m. on December 24th and ending December 25th at 8:00 a.m. 

D. (I) All private detail assignments will be given out by the Fire Prevention Bureau. 

They will be projected in advance as far as possible. A detail list will be prepared 

in July of each year by seniority in each rank of the members who desire private 

details. 

(2) Whenever a private detail is given or refused, a copy will be sent to the 

President of the Union. The detail list will be posted in headquarters showing the 
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disposition of all private details and will be open for inspection to any member of 

the department. 

(3) Details will be assigned in accordance with seniority within the rank. 

(4) Once a member has served a detail or has refused to serve a detail he/she shall 

not be assigned another one until all members have served a detail. 

E. Any employee shall have the right to withdraw his/her name from the detail list at any 

time, but no employee's name shall be deleted from the detail list without his/her consent; 

however, the paid detail member may be removed from the paid detail list for the following 

reasons: 

(1) when an assigned paid detail member fails to appear at members assigned 

paid detail; 

(2) whenever a member is late for member's assigned paid detail; 

(3) whenever the paid detail member leaves the paid detail without obtaining 

permission from the respective chief officer; 

( 4) whenever the paid detail member relinquishes the assigned paid detail to 

another member without permission of member's respective chief officer; or 

(5) whenever the paid detail member violates any departmental rnle or regulation 

while on the assigned paid detail. 

F. Any employee who may be injured while on a private detail shall be entitled to the 

same rights, privileges and benefits as if he/she were injured while performing his/her duties for 

the City of Providence and shall be subject to all rnles and regulations of the Providence Fire 

Department. 
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G. For every three (3) firefighters on detail there shall be a lieutenant; for each five (5) 

men/women on a detail there shall be a lieutenant and a captain. 

H. The union shall have at any time after six ( 6) months from the date of this Agreement 

to reopen the matter of the pay for detail pay as provided in Paragraph (1) hereof, also the details 

on which double pay is paid for details under Paragraph (2) hereof. 

L Effective July 1, 1998, detail payments not paid by the vendor within sixty (60) 

days of the detail shall be paid by the City of Providence. Any other payments owed by vendors 

other than the Civic Center shall be paid in accordance with this sub-section. 

ARTICLE XVIII 

Section 1 - BUREAU OF OPERATIONAL CONTROL 

The Bureau of Operational Control shall consist of five (5) groups, with three (3) 

men/women permanently assigned to each group. The Bureau of Operational Control shall be 

headed by a Captain Dispatcher. Each group shall be headed by a Man/Woman in Charge. 

There shall be a total of five (5) dispatch lieutenants who shall be uniformed members of the 

unit. The City of Providence Fire Department and/or the Director of Communications, or their 

designees, will use their best efforts to staff the Bureau of Operational Control to the levels set 

forth in this Section. 

Section 2 - FIRE PREVENTION BUREAU 
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The Fire Prevention Bureau shall consist of at least two (2) Fire Prevention Lieutenants 

and one (1) Fire Prevention Captain and as many fire prevention inspector/investigators as 

deemed necessary by the Chief of the Department. Graduates of the Firefighters' School may, 

prior to their appointmeni; as firefighters, be utilized on a temporary basis ( one-hundred twenty 

(120) days or less) or part-time basis (less than twenty (20) hours per week), as fire prevention 

inspectors/investigators notwithstanding that they are not members of the bargaining unit or 

covered by this agreement unless as otherwise agreed to by the parties. 

SectioH 3 FIRE RESCUE CAPTAil>!S 

There shall be at least five (5) Fire Rescue Captaill.s. 

ARTICLE XIX 

MINIMUM MANNING 

The City agrees to the follovfiHg minimum manniHg standards: Each of the fifteell. (15) 

eHgiiie and eight (8) ladder companies shall be staffed by four (4) men/womeH, and each of the 

five (5) rescae vehicles shall be staffed by tv,o (2) men/womell.. Special h02ards shall run v,ith 

oll.e man/womall. ill. additioll. to the three (3) mrn/womell. on the eHgill.e company. The City 

agrees that it will call back mmi/v,omen wheHever it is Hecessary to maintaill. this level ofHinety 

eight (98) mea&,,omell., iHcludiHg three chiefs, ®d that the City shall malce available Two 

Hull.dred Thousand Dollars ($200,000.00) to be used by the City to help defray the costs, if any, 

of maintaiHiHg a minimum manning level of HiHety eight (98) mea1',vomrn, iHcludiHg three 
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chiefs, on an annual basis. Chief fxides assigned to eaeh Chief to be 001.:!l'xfed fur Minimum 

Man.-:rlng. As of hly 1, 1991, Car 21 v,ill have an 1\ide. ht the completion of the Training 

School, Cars 22 and 23 will eaoh have an Aide. The parties agree that four more personnel, in 

addition to the :ofcgoing, shall be added to the rnini.'llun1 ;;omplerneE:t, at s1,1ch stations and 

eempa.,ies as the pa..-ties shall agree to, immediately t1pon the completion of the Forty Seeond 

(4 2nd) Dh'ision of Trabing School currently being established; the minimum complement of 

personnel to be on dray at all tirnes therelhfter, iH aecO!'dance v,ith the foregoiHg and Article XIX 

of the collective bargaining agreement, as is hereby ameaded, shall be ninety eight (98). 

Upon the date of ratification of this Agreement by both parties, the City agrees to the 

following minimum apparatus standards: there shall be fourteen (14) engine companies, 

eight {8) ladder companies. one (1) Special Hazards companv and six (6) rescue companies. 

Six (6) engine companies shall be staffed by four ( 4) members and eight {8) engine 

companies shall be staffed with three {3) members. Four (4) ladder companies shall be 

staffed by four ( 4) members and four ( 4) ladder companies shall be staffed by three (3) 

members. 

Special Hazards shall be staffed with a minimum of four (4) members. 

On or before 7/1/2010 there shall be six {6) rescue companies which shall be staffed with 

two (2) members. 
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The parties agree that consistent with existing practices all companies shall have one (1) 

Captain and three (3) Lieutenants assigned with one (l) officer assigned on each of the four 

(4) groups. 

On or before 7/1/2010 Engine 2 and Ladder 4 shall be reduced from a minimum four (4) 

person companv to a minimum three {3) person companv. 

The Citv agrees that the engine and ladder companies currentlv staffed with a minimum of 

four (4) members on Julv 1, 2010 shall continue to be staffed with a minimum of four {4) 

members and engine and ladders currently staffed with three (3) shall continue to be 

staffed with three (3). 

The City agrees to callback members whenever it is necessary to maintain a minimum 

staffing level per shift of ninetv-two {92) members. 

The parties agree that any and all arbitration awards, agreements, addendums, MOUs or 

MOAs, grievances, pending arbitration cases or any other document(s) which mav have 

been rendered, decided, agreed upon or relied on regarding any minimum apparatus 

standards or minimum staffing standards prior to the ratification of this Agreement by the 

parties shall have no force or effect and shall not be relied upon by either party after the 

ratification of this Agreement. 
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The City agrees to expend the sum of one hundred thousand ($100,000.00) dollars each 

year during the period from October 31 through June 30 to achieve increased staffing on engine 

and ladder companies by adding a fourth ( 4th) man/woman to either engine or ladder companies, 

and the call-back, if any, for such additional personnel shall be charged to a separate call-back 

account. No charge shall be made to this account for all call-backs occasioned by multiple alarm 

fires or call-backs necessitated for reasons for other than minimmn staffing; for example, 

pumping cellars, snow removal, etc. 

The city shall not be obligated to call back a fourth (4th) man/woman to fill a position 

due to leave of absence for those reasons set forth in Article IX, Section 2, Paragraphs D, E, and 

F, until the mannh-ig falls below 92 men/women per shift. This reduction in manning shall apply 

to no other provision in this Agreement. The parties agree that this reduction in manning sooll be 

accomplished only by the department not incbding three (3) chiefs in the minimum manning 

compliment (thereby reducing manning from 98 to 95), and not being recpired to call back three 

(3) chief aides/chaaffeurs (thereby red,wiHg manning from 95 to 92). This reduction in mar7...'1ing 

from 98 to 92 in no way negates the requirement that the chiefs ears in Division I and in 

Battalion 2 and 3 shall be in service on each shift. For purposes of this paragraph, staffing on 

engines and ladders shall not be reduced to staff a chiefs aide position. 

ARTICLE XX 

SUSPENSION 
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The City agrees that any member suspended for a violation of a departmental regulation 

shall be suspended with pay and shall be furnished a statement of charges within seven (7) days 

of said suspension. In addition, a department trial shall commence within twenty-one (21) days 

of the furnishing of said charges. Any member indicted by the grand jury for the commission of 

a felony shall be dealt with according to department rnles and regulations. 

ARTICLEXXI 

DISABILITY PENSION - MEDICAL SERVICES 

The City agrees that it will pay any and all medical expenses incurred by any retired 

member who has been placed on disability pension for medical services related to the injury or 

any recurrence of the injury which caused his/her disability and that it will reimburse such 

member for the above expenses incurred, except that any amounts paid for medical expenses by 

any medical insurer will be subtracted from the amount which the City will pay. In no event 

shall the parties attempt to impose cutbacks which result in an abridgment or take away of 

benefits previously granted to members of Local 799 who are currently subject to this section. 

ARTICLE XXII 

DIVE RESCUE TEAM 

Any member of the Department Dive Rescue Team who is incapacitated by reason of an 

injury received or sickness contracted as a result of engaging in any department directed Dive 
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Team operation, training drills or other activity, shall be entitled to all of the benefits as set forth 

in Article X of this agreement. The City shall replace any dive equipment owned by a Dive 

Team member which is damaged during a department directed Dive Team activity. 

ARTICLE XXIII 

MUTUAL AID 

Whenever fire apparatus, excluding rescue apparatus, from another community is sent to 

the City for Mutual Aid and remains for one (1) hour, the Providence Fire Depmiment shall call 

back three (3) off duty members to man such vehicles. Whenever fire apparatus, excluding 

rescue apparatus, leaves the City of Providence on Mutual Aid and remains out of the City for 

three (3) hours, three (3) members from the off duty group will be called back for each piece of 

equipment that leaves the City. These men/women will staff reserve equipment in the stations. 

In the event that no reserve is available, the men/women will be used to bring personnel back to 

original status. This policy shall not be in effect during the July 4th week. 

A copy of the Mutual Aid Agreement will be provided to the Union. Only paid, full time 

permanent Departments shall be utilized for Mutual Aid, unless all off duty members are called 

back and more personnel is required. 

ARTICLEXXN 

CHILD OF FIREFIGHTER KILLED IN THE LINE OF DUTY 
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Effective July 1, 1996, the City of Providence and the Providence Fire Department will 

give preference for appointment to the Providence Fire Department to the child of any member 

who is killed, or dies from line of duty injuries, or is permanently disabled due to heart disease, 

lung disease, or cancer in accordance with R.LG.L. §45-19-1 et seq, including paraplegia and 

quadriplegia, and is placed on accidental disability pension; provided said child meets all 

physical and mental qualifications for appointment and passes any examinations required of 

applicants. 

ARTICLEXXV 

PENSION ESCALATION 

The City agrees to_ provide the following increased cost of living adjustment and the 

Union agrees to the following increased pension contribution subject to the parties sueeessfully 

seeking proper legislative apr3roval of the necessary modifications to the provisions of the City of 

Providence Retirement ,'\et, (PL 1923, Chapter 189, as amended) as set fo1ih in a Memorandum 

ofl,greement between the Union and the City dated 

In lieu of the current three percent (3 %) non eompouaded east of living adjustment, a 

four percent (4%) COffirJOUnded east of living adjustment for members of the Fire Depar.ment of 

the City viho retire on or after July 1, 1990; and a five r3ereent (5%) comrJounded cost of living 

adjustment for members of the Fire Department of the City who retire on or after July 1, 1991; 

and consistent v,ith the consent decree east of living adjustment for members of the Fire 
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Department of the City who retire on or after July 1, 1994 aHd all vfll.o retire after Jam1ary 1, 

1989, six (6%) percent compoUHded. 

Effective July 1, 1990 the percentage contribution required of members of the Fire 

Department of the City shall be increased by three quarters of one pereent (3/4%); and effective 

July 1, 1991 an additional three quarters of one percent (3/4%). 

The Union agrees that the increased pension contribution as set forth above shall also 

apply to the June 30, 1990 longevity supplement provided in Article XIII, Section 3 of this 

agreement. 

The City agrees that any member 'Nho retires on or after May 15, 1990 shall receive these 

beHefits as if they had retired on hly 1, 1990. 

The City agrees that should the aHHUal cost estimate for the above Pension ,\ct 

modificatioHS is less thaH the cost as determined by the Pension System Actuary on aH annual 

basis ($535,000.00), the City shall allocate the difference to the v;inter minimum. staffing 

allocation as set forth in Article XIX of this Agreement. 

The City agrees to request a revised estimate of the cost of this escalation from the 

Pension £ystem Actuary each January, said estimate to be provided to Local 799 11pon receipt. 

The Union shall have the right to seek independent verification of the Actuary's estimates and 

final annual cost breakdovm. 

In accordance ·sith R.LG.L. §28 9.1 et se€J, the parties agree to arbitrate the 

peHSioI11COLA issues for the 1996 1999 Agreement. 
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The City agrees to provide the following cost-of-living adjustment (COLA) and pension 

benefits: 

a. 3% compounded COLA; 

b. All members' base pension amounts shall be based upon the average of 

the members three (3) highest years base salary plus longevity; 

c. The COLA will be applied on the January first following the member's 

third (3 rd
) anniversary, on all annual pension amounts received. 

d. Members shall contribute 9.5% of their base pay as an employee 

contribution. 

A. Effective Julv 1, 2010, the pension contribution rate for all members shall be set at 8% 

(i.e. effective upon the date of ratification of this agreement, the current 9½% contribution 

rate shall be reduced to 8%). As of the date of the reduction in pension contribution, 

members shall contribute the following amounts: 8% to the Citv of Providence Retirement 

System; and 1½% to be set aside in an OPEB Trust Fund to be administered by the Citv. 
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ARTICLE XXVI 

CO-OPERATION 

The Union agrees that it will cooperate with the City in order to achieve ma,'l:imum 

utilization of the members of the bargaining unit. To this end, the Union agrees that it will take 

all appropriate steps to discourage the abuse of sick leave or leave for injury on duty or other 

leaves under this Collective Bargaining Agreement and agrees that it will take affirmative steps 

to inform its membership of the impropriety of such abuse and possible disciplinary action taken 

against members of the Bargaining Unit who may be found guilty of such abuses. 

ARTICLE XXVII 

PRE-PAlD LEGAL SERVICES 

The City agrees to assume the full cost for coverage on a Pre-paid Legal Services 

Corporation of Rhode Island underwritten by Midwest Mutual Insurance Company which is 

supported by the Rhode Island Bar Association. The City shall assume the cost of the premium 

for coverage under the Basic Midwest Policy for single members and the cost of the Family Plan 

Coverage for married members. 

The City shall contribute to a Health and Welfare fund established by the Union at a cost 

of Seventy-Five Thousand ($75,000.00) Dollars per year for each fiscal year of this contract. 

Said funds shall be payable within twenty (20) days of the signing of this Agreement. 
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In order to provide the funds to pay for the benefit, the Union agrees to permanently forego the 

July 1 issuance of shoes to each member of the Department as previously provided in Article 

VIII of this agreement. 

ARTICLE XXVIII 

EAPTRUSTFUNDPROGRAM 

Effective July I, 1998, the City shall contribute funds of $5,000 per year to the Union's 

Trust Fund Program. Said funds shall be payable on the first day of July each year. Said funds 

are to be used for the training of committee members in order to assist members enrolled in the 

program. 

The Union, prior to receipt of the above monies, shall present to the City a copy of the 

Trust Document establishing the EAP Program. 

ARTICLE XXIX 

COMPLETE UNDERSTANDING· 

This Agreement constitutes the entire agreement and complete understanding between the 

City and the Union arrived at as the result of collective bargaining, except such amendments 

hereto or modifications hereof as shall be reduced to writing and executed by the parties 

following the execution of this agreement. 
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ARTICLEXXX 

DURATION 

This Agreement shall be for the term beginning July 1, -±-999 2007 and ending June 30, 

The parties agree that the terms and conditions ohhis July 1, -±-999 2007 to June 30, ~ 

2010 Agreement shall, upon ratification by the appropriate authorities of each party, remain in 

full force and effect until such time as the parties enter into, and have ratified or arbitrated, a 

successor agreement. 

IN ,VITNESS WHEREOF, the said City of Providence has caused this instrument to be 

executed and its corporate seal to be affixed thereto by its Mayor, hereunto duly authorized, and 

said Local 799, International Association of Firefighters, AFL-CIO, has caused this instrument to 

be signed by its President, thereunto duly authorized on the day or date first above written. 

CITY OF PROVIDENCE 

By: _______ _..:... _________ _ 
Mayor 

LOCAL 799, INTERNATIONAL ASSOCIATION OF 
FIREFIGHTERS, AFL-CIO 
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By: _________________ _ 
President 

MEMORADUM OF AGREEMENT 

m order to continue to try to resolve the ongoiag issue of the pension COLA, Article XXV of the 
Colleetive Bargaining /\greement for the members of Providenee Fire Fighters Local 799 of the 
International /\ssociation of Fire Fighters, AFL CIO, the parties agree to voluntarily submit to 
non binding mediation to reach a settlement on the above eited issue. 

The individual who will act as mediator in the process '.Viii be Charles T. Schmidt, Jr. Ph.D. The 
mediation process ·.vi!! continue as long as the mediator, the eity, and the lu1ion feel that 
resolution of the issue v,ill be reached. 

In order for the resolution of the issue to take place both parties, the union and the city, ,,viii 
follow a meeting schedule set up by the Mediator. If there is no mediated resolution to the 
pension COLA issue, the matter will become immediately subject to biading arbitration in 
accordance with Title 2g of the Fire Fighters Arbitration Act, Chapter 9.1 Rhode Island General 
Law&-

For the City of Providence: 

Vincent A. Cianci Jr. 
Mayor, City of Providence 

For the Union: 
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April 19, 2010 

Councilman John Igliozzi, 
Chairman, Committee on Finance 
C/0 City Clerk's Office 
Providence City Hall 
Providence, R.I. 02903 

Dear Chairman Igliozzi: 

For your consideration is the fiscal note pertaining to the two proposed Local 799, International 
Association of Firefighters Agreement for Fiscal Years 2008 - 2010 and Fiscal Years 2011-2013. 

The City expects to realize approximately $16,465 million in total savings and $7.675 million of 
net and deferred savings. The substantive areas of the contract can be summarized by the 
following categories: benefits, wages, management flexibility and staffing. Please note that the 
following analysis is net of compounding, however, arguably since the contracts provide net 
savings, this should be advantageous to the City. 

Benefits: 

Vacation Time 
The contracts call for one less vacation week of vacation during calendar year 2011. This 
one time elimination will save the City $480,000 in FY 2011. New firefighters will 
receive one less week of vacation during their first year of service. This permanent 
change in benefits will save the City $30,000 annually beginning in FY 2012. 

Holidays 
• The contract calls for the elimination of Rhode Island Independence Day as a holiday 

for calendar year 2010 only. This one time elimination will save the City $120,000 in 

FY 2011. The contracts for the holiday pay for one holiday to be deferred until 

retirement for FY 2011, 2012 and 2013. This one time change will save the City 

$120,000 annually in FY 2011, 2012 and 2013. 

PROVIDENCE THE CR.EAT!VE Ci\PITAL 
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• The contract calls for firefighters to be compensated at 8.5 hours pay for holidays 

beginning in FY 2013. Tiiis permanent d1ange in 1::Jenefits will cost the City $90,000 

annually beginning in FY 2013, 

Clothing Issue 
The contracts call for the elimination of the clothing issue in Fiscal Years 2010, 2011, and 
2012. The clothing issue will be restored in FY 2013. This temporary change in benefits 
will save the City $40,000 annually for FY 2010, 2011, and 2012. 

Clothing Allowance 
• The contract calls for the elimination of the clothing allowance paid firefighters for 

Fiscal Year 2010. This one time elimination will save the City $250,000 in FY 2010. 

• The contract also calls for an increase in the clothing allowance to $800. There will 

be cost to the City for this change during the contract period. It will cost the City 

$72,000 annually beginning in FY 2014, 

Good Attendance Bonus. 
The contract calls for the permanent elimination of the good attendance bonus of $500. 
This permanent change in benefits will save the City $25,000 annually beginning in FY 
2011. 

Winter Minimum Manning 
The contract calls for the temporary elimination of the Winter :'.v:!inimum Manning 
requirement until the end of the contract. This temporary change will save the City 
$100,000 annually in FY 2011, 2012 and 2013. 

Longevity Allowance 
The contract calls for a permanent change in the timing of the payment of the longevity 
payment to firefighters from June until November. This permanent change ½'ill save the 
Gty $2,100,000 ln FY 2010 only. 

Medical Plan Design 
The contract calls for a permanent change in the medical plans requiring mandatory step 
therapy for certain drugs and mandatory by mail renewal for maintenance drugs. This 
permanent change in benefits 1,'ill save the City $1101000 annually beginning in FY 2011. 

Bi-weekly Payroll 
The contract calls for a permanent change to a bi-weekly payroll for the Fire 
Department. Tiiis permanent change in benefits will save the City $30,000 annually 
beginning in FY 2011. 
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Wages: 

Prepaid Legal Plan 
The contract calls for the elimination of the prepaid legal benefit given to all firefighters. 
This permanent change in benefits will save the City $75,000 annually beginning in FY 

2011. 

Health and Safety Fund 
The contract calls for an increase in the city's contribution to the Union's Health and 
Safety Fund. This permanent change in benefits will cost the City $30,000 annually 
beginning in FY 2011. 

Health Benefits Co-Payment of Premium 
The contracts call for annual co-payment of premium of $600 for individual coverage 
and $1,200 for family coverage for FY 2008, FY 2009 and FY 2010. The co-payments 
increase to $780/ $1560 in FY 2011, $858/ $1,716 in FY 2012 and $936/$1,872. These 
permanent contract changes will save the City $1,400,000 in FY 2010, $590,000 in FY 
2011, $650,000 in FY 2012 and $710,000 in FY 2013. 

Pension Changes 
The contracts call for new I y hired firefighters to not receive pension benefits until 23 

years after their hire date. No savings were attributed to this change but the city's 
actuary estimates that in future years this could save the city 6% of the Fire fighters 
pension costs. The contracts also reduce the firefighter contribution to the pension 
system from 9.5% to 8% but require the firefighters to contribute 1.5% to an Other Post 
Employment Benefits (OPEB) Trust. The City's actuary has determined that this change 
has no cost or savings for the City. 

Salary Schedule 
• Newly hired firefighters will take one year longer to reach top step of their 

compensation. This permanent change in benefits will save the City $75,000 

annually beginning in FY 2012. 

• The contract calls for firefighters to receive an extra $25 per week for EMT B/1 and 

EMT C certification effective June 30, 2012. TI1is permanent change will cost the city 

$515,000 beginning in FY 2013. 

Wage Increases 
The contract calls for a 1 % raise effective January 1, 2008, 2% raise effective January 1, 
2009 and wage freeze from July 1, 2009 until June 30, 2011, a 3% raise effective June 30, 
2011 and a wage reopener in FY 2012 and 2013. Each 1 % increase in the Firefighter 
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wages approximates a $340,000 increase to the City. These permanent changes will cost 
the city $1,020,000 in FY 2010 and FY 2011 and $2,040,000 in FY 2012 and FY 2013. 

Retroactive Wages 
The contract calls for the deferment of the retroactive pay due from the recent fire 
arbitration award from this Fiscal Year to FY 2011 (non base pay excepting detail pay) 
and FY 2012 detail pay. This will result in a onetime saving to the City in FY 2010 of 
$1,750,000. The contract calls for the retroactive pay due from the FY 08 and FY 09 wage 
increases to be paid in FY 2012. This will result in a one time savings in FY 10 of 
$2,000,000 

Staffing: 

Minimum Manning Clause 
• The contracts call for the staffing of Rescue 6 without an increase in the <.'1111'.ent 

minimum manning compliment. This allows for the redeployment of 8 firefighters. 

This permanent change in benefits will save the City $60,000 in FY 2010 and $700,000 

annually for FY 2011, 2012 and 2013. 

• The contracts call for the elimination of the Chief's Aid from the contract. This 

eliminates 12 firefighter positions from the table of organization. This permanent 

change in benefits will save the City $30,000 in FY 2010 and $325,000 annually for FY 

2011, 2012 and 2013 .. 

• The contract eliminates any mention of Battalion Chiefs from the contract. This 

eliminates 4 positions from the table of organizations. This permanent change in 

benefits will save the City $40,000 in FY 2010 and $500,000 annually for FY 2011, 2012 

and 2013. 

• The contract calls for the addition of Rescue 7 and an increase in the staffing 

complement to 94 by January 1, 2012. This permanent change will cost the City net 

of revenues ($750,000 of expenses minus $600,000 of rescue fees annually) $75,000 in 

FY 2012 and $150,000 in FY 2013. 

• The contracts allow members who have been out for injuries that have occurred on 

duty the opportunity to make up missed call back opportunities. This contract 

change will have no fiscal impact on the City. 

• The contracts provide that when call backs are necessary the rank of the call backed 

firefighter will be the same as the vacant position. This contract change will have no 

fiscal impact on the City. 
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Non- Minimum Manning Positions 
• The contracts call for the elimination by attrition of the Juvenile Fire Setter position 

and four Fire Prevention Officers. This eliminates 5 positions from the table of 

organizations. During the length of the contract no savings were attributed to this 

change. As the attrition occurs there will be a $100,000 annual savings due to the 

Juvenile Fire Setter Position and $150,000 annually due to the Fire Prevention 

Officers positions. 

• The contracts also call for elimination of the Fire Detail Officer and Public Education 

Officer as required by the recent interest arbitration award. This results in 2 

positions not being added to the table of organizations. 

Below is a schedule that reflects the aforementioned changes. 

FY 2010 FY 2011 FY 2012 FY 2013 Total 

Benefits 
Vacation Time 480,000 30,000 30,000 

Holidays 
Elimination of RI 

Independence Day 120,000 120,000 120,000 120,000 480,000 

8.5 Hour Holiday pay (90,000) (90,000) 

Clothing Issue 40,000 40,000 40,000 120,000 

Clothing Allowance 
FY 2010 Elimination 250,000 250,000 

Allowance Increase 0 
Good Attendance Bonus 25,000 25,000 25,000 75,000 

Winter Minimum 
Manning 100,000 100,000 100,000 300,000 

Longevity Allowance 2,100,000 2,100,000 

Medical Plan Design 110,000 110,000 110,000 330,000 

Bi-weekly Payroll 30,000 30,000 30,000 90,000 
Prepaid Legal Plan 75,000 75,000 75,000 225,000 
Health and Safety Fund (30,000) (30,000) (30,000) (90,000) 
Health Benefits 1,400,000 590,000 650;000 710,000 3,350,000 
Pension Savings 

Subtotal; Benefits 3,910,000 1,540,000 1,150,000 1,080,000 7,680,000 

0 
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Wages 
Salary Schedule 

Top Step 
EMT 

Wage Increases 

Retroactive Wages -
arbitration<1J 

Retroactive Detail Pay 
Subtotal; Wages 

Staffing 
Minimum Manning 
Clause 

Rescue 6 Staffing 
Chief's Aid 
Battalion Chiefs 
Rescue 7 

Non-Minimum Manning 

Juvenile Fire Setter <2> 

Fire Plan Reviewer <2> 
Fire Detail Officer 

(1,020,000) 

2,000,000 
1,750,000 
2,730,000 

60,000 
30,000 
40,000 

(1,020,000) 

(1,750,000) 
(2,770,000) 

700,000 
325,000 
500,000 

100,000 

150,000 

75,000 75,000 150,000 
(515,000) (515,000) 

(2,040,000) (2,040,000) (6,120,000) 

(2,000,000) 0 
0 

(3,965,000) (2,480,000) (6,485,000) 

0 

700,000 700,000 2,160,000 
325,000 325,000 1,005,000 
500,000 500,000 1,540,000 
(75,000} (150,000) (225,000) • ~I 
100,000 100,000 

150,000 150,000 

Public Education Officer 

Subtotal; Wages 130,000 1,525,000 1,450,000 1,375,000 4,480,000 

0 

Total 6,770,000 295,000 (1,365,000) (25,000) 5,675,000 

0 
<1>Retro-active payments were due to the Ryan award-this reflects the savings for FY 
2010 and the deferment of the payments into FY 2011 and FY 2012 

<2> Based on attrition- not included in savings calculation 

Thank you for your consideration and should you have any questions, please feel free to contact 
me to discuss. 

,,, 
Bruce T. Miller 
Finance Director 
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THE CITY OF PROVIDENCE 
STATe OF RKODE ISi.AND AND PROWlENCE PLAIITA110NS 

RESOLUTION OF THE CITY COUNCIL 
No. 292 

Approved October 13, 2010 

Resolution, Together with accompanying copy of Tentative 

Agreement for the period of July 1, 2010 to June 30, 2013, by and between the 

Local 799, International Association of Firefighters, AFL-CIO and the City of 

Providence. 

IN CITY COUNCiL 
OCT - 7 2010 ~~ANr ~~\J~ @¼4~ 

·1;; arn. -
-- ::;:.> CLERK 

- 1°/;s/;o 
MAYOR 



August 20, 2010 

The Honorable Peter S. Mancini 
President, Providence City Council 
c/o City Clerk 
Providence City Hall 
25 Dorrance Street 
Providence, Rhode Island 02903 

Dear President Mancini, 

Mayor of Providence 

David N. Cicilline 

This letter serves to hereby withdraw the current Tentative Agreement with the 
International Association of Firefighters Local 799 covering the period July 1, 2010-
June 30, 2013, originally submitted to the Council on April 9, 2010. 

Enclosed please find a new signed Tentative Agreement for the same period, which is 
hereby submitted to the Council for ratification. Also enclosed is the mutually agreed 
upon schedule for accomplishing the ratification of this agreement and resolution of the 
equity ordinance. 

Enclosures 

City of Providence, Rhode Island 02903 
Phone (401) 421-7740 Fax (401) 274-8240 



Finance Department 
D.::iv:d N. Cicil!\:1(\ Mayor Bruce T. Miiiw. Fu,,.,nc,:> D•r2cto: 

August 19, 2010 

Councilman John Igliozzi, 

Chairman, Committee on Finance 

C/0 City Clerk's Office 

Providence City Hall 

Providence, RI. 02903 

Dear Chairman Igliozzi: 

Before you for consideration is a change in the proposed 799 TA. The only change is relative to 

the treatment of compounding for new hires. Effective with this agreement, new hires will have 

simple versus compounded adjustments. This change only effects new hires, therefore cu1Tent 

employees will not be affected. 

According to Mr. Sherman from Buck Consultants, there will no budgetary impact/savings in 

the initial years of this change. However, as cu1Tent employees who receive compounding 

adjustments role off the City's pension plan and are replaced by employees with simple 

adjustments, the City will begin to realize savings. These savings will escalate in future years as 

more employees are replaced. Consequently, when all the employees who receive compounded 

adjustments are off the City's Pension system, the savings will equate to about 3.6% of the 

pension cost. 

Should you need additional information, please let me know. 

Respectfully, 

Bruce T. Miller 
PROVIDENCE THE CF,EATIVE CAPITAL 
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· Local 799, InternationalAssociatiio1rn 
of Fi1refilgJhtters'.l Al=i'J_j=CIO 

City of Provi«:len11ce 
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TENTATIVE AGREEMENT 

AGREEMENT MADE AND ENTERED INTO on this ___ clay of ____ , 2010 
by and between the CITY Of PROVIDENCE (herei1rnfter referred to as the "City") ancl 
LOCAL 799, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO 
(hereinafter referred to as the "Union"). · 

Vvl-IEREAS, the pm-ties have concluctecl goocl failh negotiations purs1rnnt lo R.T.G.L. 
§28-7 et. seq. m1cl §28-9.1 et. seq.; 

WHEREAS, the parties' negotiations have resulted in this Tentative Agreement which 
shall form the basis for a Collective Bmgaining Agreement effective from July I, 2010 to 
June 30, 2013, and thereafter as proviclecl, ancl which Tentative Agreement shall result in 
settlement of various ongoing litigation and interest arbitration between parties; 

WHEREAS, the Collective Bargaining Agreement resulting from this Tentative 
Agreement shall be subject to rntification by both the City and Union's mrthorizecl 
ratifying bodies; and 

WHEREAS, the parties hereto desire to codify their Tentative Agreement mid be bound 
by the same. 

THEREFORE, the parties agree as follows: 

1. Article XVJI Section l - Vacations 

A. The parties agree to amend Section 1 as follows: beginning January I, 201 I, vacation 
time allowanc.e and usage for all members shall be reduced by fom (4) clays in calendar 
year 2011 only. Members shall not be allowed to use additional vacation time, which 
may have been accumulated, in their vacntion bm1k in the eclenclar year 20 I I. 

B. Effective July I, 20 I 0, vacation time for Firefighter Grncle 3 and Fighter Oracle 2 shall 
be reduced by four (4) clays in each calendar year. · 

2. Article VJI, Section 8 - Holidays 

A. The parties agree that the 2011, 2012, and 2013 Rhode Island Jnclepenclence Day 
J-loliclay payment shall be held inn bnnk to be paid out nt the time of separation from City 
service. 

B. Effective July 1, 2012 holiday pay shall be compensated at a rale of pay of8.5 hours 
per holiclny. 
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3. A1iicle VIII Clothing Provision 

A. The Union hereby agrees to waive without any limitations or restrictions the 2011 and 
2012 annual clothing issue to members of the Union. 

B. Effective June 30, 2013, the clothing maintenance allowance for all members of the 
Department shall be Eight Hundred Dollars ($800.00). 

4. A1iicle IX, Section 3 - Attendance Bonus 

The parties agree to delete this section. 

5. A1iicle XIII Section I - Salary for the Firefighters 

A. The following Salary Increases shall be implemented for all members of the 
bargaining unit: 

1. Effective 6/30/11 (10-11) 3.00% 
2. Effective 7/1/11 (11-12) 0.00%* 
3. Effective 7/1/12 (12-13) 0.00%* 

* Wage Reopener 

B. Retroactive compensation to be paid as follows: 

The City agrees to pay the remaining retroactive monies (i.e. overtime, longevity, 
callback, - etc.) excluding detail retroactive monies, due from interest arbitration awards 
AAA 11 390 02600 06 Contract Year 2005-06 and AAA 11 390 02701 06 Contract Year 
2006-07 prior to July 31, 2010. The parties agree that when this payment is made all 
health co-payments due the City per the tentative agreement for Fiscal Year 2011 (July 1, 
2010 through June 30, 2011) equivalent to $780 per year for individual coverage and 
$1,560 per year for family coverage shall be deducted from the overtime, longevity, 
callback retroactive payments due to individuals. 

The City agrees to pay the Detail p01iion of retroactive monies due from interest 
arbitration awards AAA 11 390 02600 06 Contract Year 2005-06 and AAA 11 390 02701 
06 Contract Year 2006-07 prior to July 31, 2011. 

The City agrees to pay all retroactive monies due from the 1.00%, salary increase 
effective January l, 2008 and the 2.00%, salary increase effective January l, 2009 prior 
to November 30, 2011. The paiiies agree that when this payment is made all health co
payments due the City per the tentative agreement for Fiscal Year 2012 (July !, 2011 
through June 30, 2012) equivalent to $858 per year for individual coverage and $1,716 
per year for family coverage shall be deducted from the retroactive payments due to 
individuals. 
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C. Effective June 30, 2012, all members possessing an EMT-C certification, as long as 
said member retains his/her certification, shall receive $75.00 per week, and the same 
shall be added to the pay grade of said firefighter or any officer and is to be included as 
part of base pay for pension purposes. 

Effective June 30, 2012, all members possessing an EMT-B/I certification, as long as said 
member retains his/her certification, shall receive an additional $25.00 per week, and the 
same shall be added to the pay grade of said firefighter or any officer and is to be 
included as part of base pay for pension purposes. 

D. All members shall serve as a Firefighter Grade 3 for a period of twelve (12) months 
from the elate of appointment, and subsequently shall serve as a Firefighter Grade 2 for 
twelve (!2) months of service in that rank to be elevated to Grade I Firefighter. 

6. Article XIII Section 2 - Bi-Weekly Payroll 

Effective July 1, 2010, the City shall institute bi-weekly payroll 

7. Article XIII Section 3 - Longevity Supplement 

The longevity supplement shall be calculated at 11 % of the annual salary for members 
hired on or after July 1, 1996, with 20 years or more of service. 

8. Article XIV Section 1 - Health Insurance 

A. Effective July I, 2010, active firefighters shall contribute $780.00 annually to the 
premium for an individual health insurance plan and $1,560 annually for a family plan, 
on a pre-tax basis. 

Effective July 1, 2011, active firefighters shall contribute $858.00 annually to the 
premium for an individual health insurance plan and $1,716.00 annually for a fan1ily 
plan, on a pre-tax basis. 

Effective July 1, 2012, active firefighters shall contribute $936.00 annually to the 
premium for an individual health insurance plan and $1,872.00 annually for a family 
plan, on a pre-tax basis. 

B. The parties agree to implement mandatory step therapy for prescription drugs. 

C. The parties agree that all maintenance drugs must be attained through mail order. 

9. A1iicle XVIII Section 2 - Fire Prevention Bureau 

The parties agree to eliminate the following positions: four ( 4) fire prevention plan 
reviewers and juvenile fire-setter coordinator when said positions become vacant. 
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IO: Article XIX Minimum Manning 

A. The union hereby agrees lo suspend without any limitations or reslnct1ons, the 
requirement through June 30, 20 l 3, tlrnt the City expend !he sum of one hundred 
thousand ($100,000.00) clollm·s during the month of November through June of each 
year. 

B. The City herby agrees to adcl one (l) additional rescue to service on or before January 
1, 2012 and the minimum manning compliment shall be ninety-four (94). 

11. Article XXV 

The City agrees to provide 3% non-compounded cost of!iving adjustmei1t (COLA) for 
members hired on or after July 1, 2010. 

12. Article XXVII 

The parties agree to delete the Legal Service Fund. 

13. Article XXVITI Employees Assistm1ce Program Trust Fund 

Effective July 1, 2010, the City shall contribute fonds of thirty thousand dollars ($30,000) 
per year to the Union's Employees Assistance Program Trust Fund. 

\\THEREFORE, the parties hereto, having read the forgoing and being duly authorized, 
do lm·eby a~re? to all the tern:s and ;:m15!4ions c01/2in~cl~~n ancl so signify by 
affixmg then- signatures on this Ji clay of J15i11-, L- , 2010. 

Witness 

LOy\L 799, INTERNATIONAL 
ASSOCIATION OF FIREFIGHTERS, 
AFL-CIO . 

. - ,. . . . --,"'-
. By: ) 

,.:.7-----;:' c· -
>:/"/3;,,d?-L ____ . 'I 

\llih(ess 
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AGREEMENT 

Pursuant to the provisions of Chapter 28-9.1 of the General Laws of the State of Rhode 

Island, I 956, as amended, entitled, "An Act to Provide for Settlement of Dispute Concerning 

Wages or Rates of Pay and Other Terms and Conditions of Employment of Fire Department", 

this Agreement is made and entered into this_ clay of __ , 2010 by and between the CITY OF 

PROVIDENCE (hereinafter referred to as the "City") and LOCAL 799, INTERNATIONAL 

ASSOCIATION OF FIREFIGHTERS, AFL-CIO, (hereinafter referred to as the "Union"). 

PREAMBLE 

The Union acknowledges and recognizes that the City has in the past years embarked on 

a systematic program to raise the level of fire protection in the City of Providence by the periodic 

purchase of new fire department vehicles, apparatus and equipment and by the rebuilding and 

refurbishing of current equipment and fire department facilities. The Union recognizes and 

acknowledges that at times this systematic program has put a temporary strain on existing fire. 

department equipment and apparatus, and as a consequence, has caused the City to bonow 

equipment from surrounding communities in order to maintain its full level of fire effectiveness. 

The Union endorses what the City has done in this respect and endorses completely the City's 

plans to purchase new engines and ladder trucks and also new safety equipment. 

ARTICLE I 



Section I - RECOGNITION 

The City recognizes the Union as the exclusive bargaining agent for, and this agreement 

shall only apply to, all uniformed employees of the Providence Fire Department, up to and 

including the Rank of Captain, excepting only the Fire Chief, Assistant Fire Chiefs, Deputy 

Assistant Fire Chief, Fire Battalion Chiefs, Fire Marshall, Fire Equipment Superintendent I, Fire 

Equipment Superintendent II, and Carpenter Shop Superintendent for the purpose of collective 

bargaining and entering into agreements relative to wages, salaries, hours and working 

conditions; unless, however there exists herein specific language to the contrary. 

The City shall not enter for the life of this agreement into subcontracts for the 

performance of work, where the work has been previously performed by a member of the 

bargaining unit. 

The rights of the City and the rights of the employees of the Fire Department under this 

agreement and under the Firefighters Arbitration Act and State Labor Relations Act shall be 

respected, and the provisions of this Agreement shall be observed for the orderly settlement of all 

questions arising under this agreement. 

Section 2 - UNION SECURITY 

The City agrees not to discharge or discriminate in any way against employees covered 

by the Agreement for Union membership, activities or employment, and shall permit the use of 

bulletin boards in the fire station for the posting of notices concerning Union business and 

activities. 

There shall be no discrimination against any member by reason of race, color, creed, sex, 

national origin, or sexual orientation or union membership. 

The city and the union affirm joint opposition to any such discriminato1y practices in 

connection with the employment, promotion, or training, remembering that the public interest 
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remains in full utilization of an employee's skill and ability without regard to consideration of 

race, color, creed, sex, or national origin or sexual orientation. 

No employee covered by this agreement shall be discharged, laid oft: demoted, 

suspended, transferred, or affected in any way because of political beliefs or union activities 

The City and the Union recognize that this is an agency shop agreement and m 

accordance with such, it is understood that each employee who is a member of the bargaining 

unit herein above-defined, but who is not a member of the Union, shall be liable to contribute to 

the said Union as represemation costs, an amount equivalent to such clues that are from time to 

time authorized, levied, and collected from the general membership of said Union. The City 

agrees to deduct the above amounts from the emnings of each of said employees so covered by 

this Agreement in accordance with Section 3 hereafter. 

Section 3 - DUES DEDUCTED 

The City shall, at no expense to the Union, deduct Union dues weekly upon receipt of 

authorization from members of Local 799 who sign lawful deduction form cards to be supplied 

by the Local, and members must continue to pay clues for the duration of this contract. 

Authorization of clues deduction by a member of the Union may be revoked by thirty (30) clays' 

notice, in writing, to the City Controller and to the Secretary-Treasurer of the Union such 

deductions in each month following the month of deduction. Dues deducted shall be forwarded 

by the City to the Secretary-Treasurer of the Union. 

The Union agrees to indenmify the City and hold it harmless for any and all claims, 

liabilities, and costs inetl!Ted by the City as a result of the City's compliance with Section 2 

and/or 3 of this Article, provided that this indemnification by the Union shall not apply in the 

event of the City's noncompliance with Section 2 and/or 3 of this Article. 
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Section 4 - NEGOTIATIONS 

All employees covered by this Agreement who are officers of Local 799 or who are 

appointed by Local 799 as members of that committee's collective bargaining negotiating team 

(said negotiating team not to exceed ten (10) in number) shall be allowed time off for official 

Union business in negotiations or conferences with the City Administration, Commissioner of 

Public Safety and/or Chief of the Department, with pay, and without the requirements to make 

up said time; except that this provision for time off, with pay, shall not apply to more than three 

(3) members at one time. 

Section 5 - UNION ACTIVITIES 

Elected Union Officials, President, Vice-President, Secretary-Treasurer, and six (6) 

Executive Board Members (including a Health and Safety Representative) who are on duty shall 

be grantee! time off with pay to attend: (a) all scheduled Local Union meetings; (b) as delegates, 

not to exceed four (4) in number, the IAFF, AFL-CIO, RI State Association of Firefighters, 

conventions, conferences and seminars; ( c) not to exceed two (2) in number for attendance at any 

five (5) other conventions, conferences m1cl seminars. TI1e above referenced convention, 

conference and seminar costs shall be assumed by the City not to exceed Ten Thousand dollars 

($10,000) during each contract year. In addition to the above, after notification to the Chief of 

the Department ( or his clesignee ), the President, Vice President, and/or Secretary-Treasurer of the 

Union shall be permitted time off for Union business. TI1e Chief of the Department may deny 

such time off in case of emergency. No elected Union official may be involuntarily transferred 

from one group to another during his/her term of office. 

ARTICLEH 
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MANAGEMENT RIGHTS 

The City retains all rights and responsibilities grantee! by law to manage, control ancl 

clirect its Fire Department except as specifically abridged herein by the provisions of this 

Agreement. 

The City shall retain the right to issue, after forty-eight ( 48) hours written notice to the 

President, Vice-President or Secretary-Treasurer of the Union, through the Chief of the 

Department, Rules, Regulations ancl General Orders covering the internal conduct affecting 

personnel and general personnel proceclures of the Fire Department. Union officials will be 

permitted to meet with the Commissioner of Public Safety or the Chief of the Department, and 

they will make themselves available, in such forty-eight ( 48) hour periocl, to discuss the changes 

affecting personnel or general personnel proceclures by the Rules, Regulation or General Orcler 

for which notice was given. If agreement cannot be reached between the Union officials and the 

Department officials, the clispute will be subject to the grievance procedure up to, but exclucling, 

the arbitration step, except in the case of a violation of the forty-eight ( 48) hour notice provided 

herein, or in the event that the proposed Rule, Regulation or General Order violates a specific 

provision of this Agreement, then a resort to arbitration shall be permitted. 
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AR'fllCLEHI 

SENIORITY 

Seniority of employees shall be computed m each rank from the elate of original 

appointment to that rank. 

ARTICLE IV 

Section I - VACANCIES 

A. The Department shall continue to anticipate and plan for the filling of vacancies in the 

rank of firefighter, as now covered by ordinance and department orders, and shall maintain a 

pool ofrecruits to fill these vacancies within seven (7) days. 

B. The Department shall have a promotional list available at all times. Members of the 

promotional list shall be promoted within seven (7) clays after the occurrence of a vacancy. 

C. A vacancy shall exist when a member is promoted, resigns, retires, dies, or is 

terminated, or is voluntarily or involuntarily transferred. 

D. A vacancy occui·s the day a member is removed from the payroll. 

Section 2 - BID SYSTEM 

A. Bids for vacancies shall be classified as primary, secondary, third, fourth and fifth 

bids. Primary bids will be awarded for vacancies created by Article IV, Section 1-C. Secondary 

bids shall be awarded for vacancies created by awarding of primary bids. Third bids shall be 

awarded for vacancies created by awarding of secondary bids. Fourth bids shall be awarded for 

vacancies created by awarding of third bids. Fifth bids shall be awarded for vacancies created by 

awarding of fourth bids. There shall be no bidding for vacancies created by awarding of fifth 
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bids. Notwithstanding the above, no more than four (4) men/women (I officer and three (3) 

men/women) shall be assigned under this bid system to each fire company. 

B. When a vacancy occurs in a company, it shall be filled by bidding according to 

seniority in rank. Notice of the vacancy shall be given to all fire companies and special service 

units to be posted on bulletin boards the clay after the vacancy exists. Members who wish to bid 

for such vacancies shall make such requests by submitting a Providence Fire Department Biel 

Form within fourteen (14) days after said notice is posted. 

C. Any member who is awarded a primary, secondary, third, fourth or fifth bid shall be 

assigned to that spot within seven (7) days after his/her selection as the successful bidder. Any 

member who is awarded a bid spot may not bid on another vacancy for a period of two (2) years. 

D. No member who is awarded a bid spot may be involuntarily transferred for a period 

of two (2) years. All vacancies created by a voluntary transfer shall be subject to Article IV, 

Section 2A 

E. Any member involuntarily transferred will be given the reason and the factual basis 

for his/her transfer, and said transfer shall be subject to the grievance procedure. 

F. This system shall-Ret-aj'lply-4e-&hiefs aidca--ffit6epHha-t---a---\'aeimey---&reatec1 by t11e 

llflpei ntment ef--a-emef&-aitle-sflllltte-&eflStdefed--a-seeemlary-littl,-feUewed-by-a-tl1+fEl-bitl, 

fellewed-by--a-fourth bid,-fellewed-by-a--4-ilih-bitl~ This system shall apply to the special services 

positions of person in charge of air supply/O2 Filling Station (captain's pay), car 79 (Arson 

Investigator) (12% pay differential), car 56 (Fire Investigator) (9% pay differential), person in 

charge of carpenter shop (captain's pay), person in charge of supply room (captain's pay), 

juvenile fire sot!ef-eeenlinnter (!ieutet1aRt!s-fH1Y1, D.O.T. Fire Captain (12% pay differential), 

and training instructor at the Division of Training (lieutenant's pay), attd-EEH±r ('1) fire prevet1l-iB11-

p-l-an-fev-i-ewers--~ay diffcrent-inlr. The successful bidder for any the above named positions 

must obtain necessary certifications. D.O.T. Fire Captain must obtain NFPA 1041 certification 
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within 6 months of awarding bid. The successful bidder for the carpenter shop shall have 

proficiency in general carpentry skills.Any costs associated with certification as provided by this 

provision shall be borne by the City. All members currently serving, a&-ef-Atly--!,-+99ll upon 

ratification of this Agreement, in the above referenced positions shall remain in said positions. 

Members currently serving in the position(s) of iuvenile fire-setter coordinator anti fire 

prevention plan reviewers, upon ratification of this Agreement, shall remain in said 

positions until such time that said positions become vacant in accordance with Ar(·icle IV, 

Section 1C. Once the positions become vacant, the Department shall not be required to fill 

the positions of fire prevention plan reviewer and juvenile fire-setter coordinator. 

Therefore Article I Section 1 Paragraph 2 shall not apply to the a hove named positions or 

the duties they perform. 

Failure to obtain necessary certification will result in the loss of the bid assignment and 

the next qualified bidder will be assignee! to the position. For the purpose of this section, the 

Rescue Division shall not be considered a special service. For the purpose of this section the 

positions of person in charge of air supply/O2 Filling Station, Cars 56 (Fire Investigator) & 79 

(Arson Investigator), person in charge of caqJenter shop, person in charge of supply room, 

j-ttvem-le-BFe--sei:ter-were+ooteF and training instructor at the Division of Training shall be filled 

by bid based on. seniority by the member's elate of appointment to the Providence Fire 

Department, regardless of member's rank. Members must have one(]) year of accumulated time 

in car 56 (Fire Investigator) in order to bid for car 79 (Arson Investigator). 

M8fflbers assignoEl--te-Car 56 as-efilre-E!ate-BH'ft1:ffiea#en-ef this agroeiTtent-wi-J.1--lwve-!he 

ejffiB&-ef-re~ay-E!-ifferentiah---1'.oose memb-euffeJtHy--assi-g»eEl-wRe-eReese-oot 

te-aCWf)t the 9% pay-differential wi-!+-tte-lettgeF-tle-reEJtttreEl-!e--0e--en-eall-wi-tl+-!R0-13ager.---J+.-a 

Ctlffelli-ffiember of Ca1~-eheeses-noHe-reooive-#te-9o/o-pay-t!-iffefeJtH-al--H1en-fftat-ffiemt>ef-Wi.H 
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138--j'llaeed on the---eal-l-eael..-l-is-!---witlrfflem13ers assigned-te--en-gines--llftd-1-adders. Al-1-mem13ElfS 

a&&igned to Car 56 after tlte-Eiate of ratifieaHBR-BHhi-s-agreemeat-wi+l-ee-reEJ-1Hfed-to-ae66j3Hhe 

9%-pay--EltfferentiaJ-an4-Be-en-oa+l-with-the-i,ager-when-nee~ 

Within 30 Eiays after-+hQ-l'frfi-fiea#0ft-ofihi-s--agreement a notioe-wil-l-Be-sent-ottt-no#fyin-g 

members of the-dOJ3amn-ent-that the Fire Prevention-~n-wil-1-se-aee0J3#n-g-ff['ll7l-i-ea#oftS-H'om 

thti-se memseP.J-Whe--wish-to-see0tne-eOl'tffiOd4o-ttl-l-furure--v-aeaneies-IB-GaF-5-6c--MemsOfS-Wi.l.l-Be 

reEjtlireEi to s:10m-it--hiE!-fOffil-S-ffild-te-three-moot-senior m01tt00!'S-Wil-l-se-talre&---Wi-thin~ays 

after awarding the-bids the three membOFS-Wtll--ieeeewe--the-tlwee-fB-d-ays-&Hfaiffil1-g-reEJBffed-to 

se--iH11emBOl'-Bf-C--al'-5&.---+hBfeaft0r,these-mem00fS-Wh&-hm-'B-0een-£0!'tffied-wil-l-Be-aUewoEl-te 

talfe-the-puger and be ot1-ealh---If a memb0f-Bn--t~1e Car 56-HsHa!E8;';--Ehe-JtR-geHlfl€-tS-BBl-leEl-in-they 

shal-1--reoeive oompensatiotJ-tJer Article VI, 8ect-iott-4-i-flolnEHfl-g-the-9-o/o--J3ay-tlif.f&en#aHof-tin'lB 

W&lEOEi.,..ff-nB-fflBffiE>ers en ~he Car 56-l-ist-are-a-va-i-J.a13le-then-a-€Bffen-t--fl1Bm00f-of.Ca1'-!l6--who-i-s 

receiving the--9-%--f,ey-diffOl'ential--will--be-reEjtlireEl-to-Be on oall wi-th4ROf&ger. The Captain of 

Fire Prevention Division will administer the on call with the pager assignments as necessary for 

Car 56 (Fire Investigator) to ensure coverage. 

When Car 79 (Arson Investigator) is available during normal business hours, Monday 

through Friday, Car 79 (Arson Investigator) shall cover the clay shifts from 0700 hours to 1700 

hours. Substitutions shall be allowed with other members of Car 56 (Fire Investigator) and 79 

(Arson InvestigcJtor), but it shall be the responsibility of the off duty investigator to secure a 

substitute. 

Whenever there is a long-term vacancy (more than two (2) weeks), qualified personnel on 

the Car 56 (Fire Investigator) waiting list will be transferred into Car 56 (Fire Investigator) for 

coverage. If no personnel are available on the waiting list, members assigned to Car 79 (Arson 

Investigator) will be placed into a rotation with Car 56 (Fire Investigator) members to rnsure 

continued coverage by use of the paging system. 
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G. Whenever a vacancy occurs through a promotion the bid for the vacancy shall be the 

member's assignment when he/she was certified for promotion by the Division of Training. 

H. A member on a certified promotion list shall not be eligible to bid on any vacancies. 

Section 3 - TEMPORARY SERVICE OUT OF RANK 

Members of the firefighting forces of the Providence Fire Department who are ordered to 

serve temporarily in a higher rank shall receive compensation of the next higher rank provided 

that such service shall be in excess of five (5) hours during any tour of duty. 

Members of the special services of the Providence Fire Department who are ordered to 

serve temporarily in a higher rank, provided that such compensation shall not be payable until 

the member has served for three (3) calendar clays' service temporarily in higher rank, the 

member shall receive the next higher rank salary, retroactive to the date of commencement of 

service temporarily in a higher rank, and provided that when a member serving in a higher rank 

returns to duty after authorized absence and continues to serve temporarily out of rank, he/she 

will receive credit for clays previously worked out of rank in the computation of the clays 

necessary for entitlement to retrnactive pay. 

Section 4 - PROMOTIONS 

A. Promotion to the rank of Fire Lieutenant, Fire Captain, Fire Prevention Lieutenant, 

Fire Prevention/ Arson Captain, Fire Rescue Lieutenant, Fire Rescue Captain, Person in Charge 

of Operational Control Captain Dispatcher, and Lieutenant Dispatcher shall be made on a 

competitive basis prescribed by the present regulations of the Fire Department. No member of 

the bargaining unit shall be eligible for promotion to the rank of Fire Rescue Lieutenant exceJJt 

after two (2) years total service within the rescue squad, and the member shall also possess an 

EMT-C certificate. Seniority for members permanently assigned to Rescue shall begin from the 
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dare the member was pe1111anently assigned to Rescue. Seniority for members going into a 

permanent assignment to rescue shall include time from original date of appointment plus time 

served on details to Rescue, provided, however, that said time served on details for Rescue shall 

be at least a continuous six (6) month period. No member of the bargaining unit shall be eligible 

for promotion to I'ire Prevention Lieutenant except after two (2) years of continuous service 

within the fire prevention bureau as a fire prevention inspector/investigator. No member of the 

bargaining unit shall be eligible for promotion to Fire Lieutenant except after two (2) years of 

continuous service within the fire suppression division as a firefighter. 

B. The City shall have the Division of Training offer a minimum of one (!) school per 

year for firefighters and this school will be for the purpose of awarding points for promotions. 

C. Promotion to the rank of Fire Prevention/Arson Captain shall be made on a 

competitive basis described by the fire department, provided, however, in the event there is one 

(I) Lieutenant, the examination shall be available to all Lieutenants in the fire department and in 

the event there are two (2) or more Lieutenants the examination shall be limited to the 

Lieutenants in Fire Prevention. 

D. The source material list for preparation for promotional examinations shall be 

determined by written agreement between the parties. 

E. Eligibility and Qualifications for promotional schools shall be subject to the eligibility 

requirements and qualification requirements which are specifically delineated in the Providence 

Fire Department Regulation Governing the Operation of the Division of Training and which are 

hereby adopted for the purposes and intent of this section. Any and all proposed changes to 

eligibility and qualifications for promotional school shall be subject to the collective bargaining 

process. 

F. TI1e parties agree to continue to use an outside testing firm agreeable to both parties 

for the purpose of promotional testing. . 
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Section 5 - REVIEW OF EXAMINATION PAPERS 

The examination papers of those members qualifying to enter promotional school may be 

made available for inspection by members who took the examination at the office of the Division 

of Training for a period of one (1) week after publication of the qualifying list. Any member 

who disputes the scoring of his/her examination and/or placement or non-placement on the 

qualifying list of members qualifying to enter the promotional school may present a grievance in 

accordance with the procedure as set forth in Article XIV of this agreement. 

ARTICLE V 

Section I - DUTIES 

The duties of the members of the Fire Department shall consist of prevention, control, 

extinguishing of fire, and emergency medical services, together with the necessary auxiliary 

administrative and service functions presently conducted by the Fire Department, and other 

governmental duties, such as filling municipal swimming pools, pumping of cellars and building 

inspection, as are or may be prescribed by the Commissioner of Public Safety. Non

governmental duties shall be performed only with the consent of the Union President or Vice 

President. Daily station work of companies, such as cleaning of apparatus, equipment and 

company quarters, shall be carried out according to the past personnel practices. Floor watch 

shall be eliminated effective May I, 1988. 

The shutting off of fire hydrants will not be required of members except in cases of 

emergency. 

Members of the Department shall comply with the Rules and Regulations issued by the 

Department as they are amended from time to time, and shall comply with General Orders and 
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directives as they are issued, provided such General Orders and directives shall not violate or 

abridge any specific provision of this agreement, in which case the grievance and arbitration 

provisions of this agreement shall apply. 

Section 2 

All members of the bargaining unit appointed on or after July 1, 1989 shall, as a 

condition of continued employment, maintain certification as an emergency medical technician 

(EMT-AB/!). Any such member who applies for recertification and who makes a good faith 

effort to obtain recertification but fails the examination required for recertification shall be 

allowed a pe1iod of eighteen (18) months from the elate of failure of said examination to achieve 

recertification. The City shall provide at its expense all reasonable training expenses, supplies 

and equipment for any such member seeking recertification. 

In addition, all members appointed prior to July 1, 1989 and currently certified as an 

EMT-AB/I until 1992 or 1993 will maintain that certification until the expiration of said 

certification. 

Section 3 - DETAILS TO OTHER UNITS 

Active members of the Providence Fire Department whose duties are as ~lefinecl in 

Article V, Section 1, shall not be detailed to other City Departments. The detail from one unit to 

another within the Fire Department shall be the responsibility of the Chief Officers of the 

Department, subject to the approval of the Chief of the Department. The Chief of the 

Department, or his/her clesignee, shall have the authority to detail members with EMT-C 

certification to a rescue unit upon an as needed basis by rotation. 
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ARTICLE VI 

Section 1 - HOURS 

The regular workweek for members of the Fire Fighting Force shall be an average of 

forty-two (42) hours. No member shall work for more than thirty-eight (38) hours continuously, 

due to straight time, call back and/or overtime, unless the Chief of the Department declares an 

emergency. Any member who has worked thirty-eight (38) hours continuously, due to straight 

time, call back and/or overtime, shall n;frain from work for a minimum of eight (8) hours. This 

provision shall become effective on January 1, 2001 or sooner by written agreement between the" 

Chief of Department and the Union President. 

The regular work week of the other divisions shall not exceed an average of forty ( 40) 

hours except that for members on duty in the Department of Communications the regular work 

week shall not exceed thirty-six (36) hours. All fire inspectors shall be firefighters or graduates 

of the Providence Fire Department Training School while awaiting appointment. 

Section 2 - SUBSTITUTIONS 

A. Members of the Department shall be permitted to substitute with members of equal 

rank within the Department, provided however, that within the same company officers shall be 

permitted to substitute with officers or acting officers. No substitutions shall be permitted when 

Departmental emergency conditions shall exist, unless the substituting member is on a ninety-six 

(96) hour leave of absence. All requests for substitution shall be made on the proper forms and 

in accordance with the Department Rules and Regulations. Substitutions, other than Two-hour 

Relief Substitutions or Emergency Substitutions, must receive the permission of the appropriate 

Chief Officer twenty-four (24) or more hours in advance. Substitutions shall not be allowed for 

the purpose of engaging in outside employment. A member who substitutes for another member 
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shall not be entitled to any additional pay for said hours worked in substitution over and above 

his/her own tour of duty. 

B. Two-Hour Relief Substitutions 

The right to substitute v.'ithin the same company for two (2) hours or less shall be 

pe1111itted and the right to substitute outside a company for the same period may be permitted, 

provided that all of the following conditions are met: 

(I) The substitute shall be qualified to perform all of the duties of the member for 

whom he/she is substituting. 

(2) The substitute must report to the officer in command in proper uniform before 

relieving the member for whom he/she is substituting. 

(3) The member substituting shall enter the time, his/her name and the name of 

the member for whom he/she is substituting in the Company Journal. 

(4) If any Departmental emergency exists, the Chief or Acting Chief of the 

Department may suspend this privilege. 

(5) Substitutions may be made at any time provided the member shall notify the 

officer-in-charge within one hour after the 8:00 a.rn. or 6:00 p.m. time signal which starts a tour. 

C. Emergency Substitution 

(I) Substitution requests titled "Emergency" shall be granted, with approval of 

the company officer, upon the filing of the proper forms with the member's respective company 

officer. 

(2) In the absence of the member, the member's company officer is hereby 

authorized to print member's name on #7 of the proper substitution form and make note thereof. 

Section 3 - OVERTIME 
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All hours worked in excess often (10) hours on any clay tour, or fourteen (14) hours on 

any night tour, shall be compensated for at the overtime rate of pay hereinafter set forth; 

provided, however, that members of other divisions who normally work shorter tours shall be 

compensated for hours worked in excess of a normai tour at any overtime rate of pay as 

hereinafter set forth; provided, that members held overtime for snow removal work or other 

emergency work (not including firefighting) shall be guaranteed a minimum of one (1) hour's 

pay, and all overtime worked in excess of one (I) hour shall be compensated in one-half (1/2) 

hour intervals, and provided further that overtime shall be paid when men/women are held over 

at a fire already in progress while waiting for relief, and the men/women are held more than one

half (1/2) hour. 

Section 4 - CALL-BACK PAY 

Employees called back for duty shall be compensated for at least four (4) hours, in the 

event the overtime actually worked is less than four ( 4) hours, at the overtime rate of pay 

hereinafter set fo1ih. 
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Section 5 - OVERTIME RATE Of PAY 

The hourly rate of overtime pay shall be equal to time and one-half of one-fortieth (1/40) 

of the employee's weekly salary. Overtime will be paid on the pay day of the second week 

following the calendar week in which the overtime is worked. 

Members assigned to the Burem1 of Operational Control shall receive an hourly rate of 

overtime pay equal to time and one-half of one-thirty-sixth (1/36) of the employee's weekly 

salary. Overtime will be paid on the pay day of the second week following the calendar week in 

which the overtime is worked. 

Section 6 - CALL-BACK 

tt1--the--eveti!-+Hleoomefr-fleeessaey-{i·om time te--R-R'lo---tG--efrl-!---to---tlul3/"f\+1-0ff-€l-Hi)'-ffiem-soF-to-r13J3l-aee 

a-tReRtBE>f,ffil&J.1-eal-l-s-a&lf-frflall--se-0-R-f!R-&ffieer for offieeHlfl½fi.va!e-JeF-j3Fivate--sa-s-i-&

Effective July 1, 2010, in the event it becomes necessary clue to the minimum staffing level 

falling below 92 for the on coming shift to call to duty an off-duty member to replace a member, 

such call-back shall be on a rank for rank basis. Such callback in the fire suppression companies 

shall be on a Captain for Captain basis and a Lieutenant for Lieutenant basis. The rank for rank 

call back described herein shall in no way increase the minimum staffing level of any shift above 

ninety-two (92) personnel. 

Effective Januaiy 1, 2012 in the event it becomes necessaiy, due to the minimum staffing 

level falling below 94, for the on coming shift to call to duty an off-duty member to replace 

a member, such call-hack shall he on a nmk for rank basis. Such callh:ick in the fire 

suppression companies shall he on a Captain for Captain basis and a Lieutenant for 

Lieutenant basis. The rnnk for rank call back described herein shall in no way increase the 

minimum staffing level of any shift above ninety-four (94) personnel. 
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Call-back duty in the fire force shall be controlled by the Deputy Assistant Chief who is on duty 

when call-back is anticipated. As determined by the Deputy Assistant Chief that call-back 

personnel will be required to properly man the on-coming shift, the shift currently on duty will 

be utilized to perform the assigned call-back. 

Members will be called for call-back duty according to seniority in the group to which 

they are assigned. They will be called by the Deputy Assistant Chief or his/her designee at the 

time the call-back is needed, and if the call-back duty is refused, he/she will not be called again 

for call-back duty until the rest of the members of his/her group have been called. Call-back 

duty shall be distributed as equally as possible among the members in each group and for this 

purpose a member who refuses a call~back shall be considered having worked the same. 

If it becomes apparent that injuries or sickness of long duration will cause a particular 

group to accumulate more call-backs than other groups, then call-backs will be spread among the 

other groups to equalize the numbers, said equalization will occur semi-annually during the 

months of March and October. 

In the event, either by call-back, by seniority, or by detail, a special function, such as 

tiller-man, EMT-AB/I or EMT-C cannot be manned by a qualified member, the Deputy 

Assistant Chief may call the senior member qualified to do the special function work, and this 

shall count as call-back for the member awarded the work. 

Members who wish call-back will sign Form #17 on a yearly basis indicating they desire 

call-back. A copy of the call-back sheet will be sent to the Union President weekly along with a 

list of refusal of call-back. 

Every six (6) months the chart in the deputy Assistant Chiefs office will be matched with 

overtime sheets and refusal sheets. A list will be prepared by seniority of members who have 

less call-back. This list will be used to equalize call-back. 
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The bargaining unit shall have the opportunity to match their call-back information with 

the department's information to prepare equalization lists. All call-back over ten (10) hours will 

be considered a call-back. Members who desire a short call-back which is defined as Jess than 

ten (10) hours will sign a Form #17 requesting said short call-back. A master list will be kept by 

seniority. Once a member has worked a short call-back he/she will not be called until all others 

have had an opportunity to receive a short call-back. 

Assignment of short call-back shall be from the short callback list at the discretion of the 

Deputy Assistant Chief on duty, the Administration Assistant to the Department, or their 

clesignees from the sho1i call-back list and equalized over a six-month period. 

Thanksgiving, the night preceding, the clay of, and the night of Christmas, and New 

Years, and July 4111 clay and night, shall be clays for which members of the bargaining unit may 

volunteer to work call-back/overtime and will not be charged for said call-back/overtime, 

proviclecl however, that whenever no member elects to work a call-back or overtime, then the 

junior member in each rank of the working group shall be ordered to work said call

back/overtime. 

Members shall leave with the Deputy Assignment Chief a telephone number where they 

may be reached for purposes of callback. 

Section 7 - CALL BACK FOR MEMBERS RETURNING FROM IOD 

The parties agree that when a member returns to his/her full duty assignment after being out of 

work clue to an injury suffered in the line of duty, said member shall be afforded the opportunity 

to make up the missed call-back opportunities that said member was unable to work while the 

member was on injured on duty status. 

AR'.fICLEVH 

19 



Section l - VACATIONS 

All employees shall be entitled to a vacation in the calendar year in accordance with the 

following schedule: 

A. Upon completion of his/her training period and appointment as a permanent employee 

of the Fire Department, a member shall be entitled to eight (8) working clays vacation during the 

calendar year in which he/she was appointed. For purposes of this article only, the appointment 

date for all employees sworn in on or after July 1, 1987 shall be the elate that the member was 

actually sworn in as a permanent employee of the department, which elate shall serve as their 

anniversary date for vacation purposes only. 

B. During the calendar year and following the anniversary elate in which they 

complete one (1) year as a permanent employee of the Fire Department, a member shall be 

entitled to twelve (12) working days vacation. 

B.C. During the calendar year and following the anniversary date in which they complete 

eHe-fB-3/eRf three (3) years of service, and in each calendar year thereafter, sixteen (16) working 

clays' vacation. 

G.D. During the calendar year and following the anniversary elate in which they complete 

ten (JO) years of continuance service m1d in each calendar year thereafter, twenty (20) working 

days' vacation. 

9.E. During the calendar year and follov,ing the anniversary date in which they complete 

fifteen (15) years of continuous service, and in each calendar year thereafter, twenty-four (24) 

working clays' vacation. 

EE The provisions of this section shall be applicable commencing with calendar year 

1988. 
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F.G Each member shall be allowed to carry over vacation time earned but not used in the 

calendar year in which it is scheclulecl to be taken to a maximum accumulation of six (6) weeks 

(twenty-four (24) working clays). 

G.H. Effective January 1, 1999, all uniformed members will be allowed to take accrued 

vacation time in increments of one (1) clay to a maximum of eight (8) days ((i.e. four (4) days 

and four (4) nights)), per calendar year, in accordance with policies to be agreed upon by the 

parties. The maximum number of uniformed members, per clay, allowed to take one (1) clay 

vacations shall not be more than six (6) per shift. Selection of vacations under this provision 

shall be on a first come, first serve basis. Requests for one (1) clay vacations will be made no 

more than seven (7) clays in advance. However, forty-eight ( 48) hour written notice is required. 

Notwithstanding anything to the contrary contained in this Vacation article, 

effective ,fanuan' 1, 2011, vacation time allowance and usage for all members shall he 

reduced by four (4) clays in calendar year 2011 only. Members shall not he allowed t·o use, 

during the calendar year 2011, additional vacation time beyond the amount set forth below 

even if the member may have accumulated time in his/her vacation hank. The maximum 

amount of vacation time available to he used by a member during the calendar year 20H, 

regardless of the source of the time or the type of usage (single clay or consecutive week (s)) 

shall he as follows: 

1 year or less 
1 - 3 years 
3 - 10 years 
10- 15 years 
15 or more years 

4 clays 
8 days 
12 days 
16 clays 
20 clays 

Single clay vacations may be grantee! on the following elates only at the discretion of the 

Chief of the Department, subject to application to the Chief of the Department at least thirty (30) 

clays in advance: 
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July 4 Holiday - July 3: A.M. and P.M. shifts 
July 4: A.M. and P.M. shifts 
July 5: A.M. and P.M. shifts 

Thanksgiving Day Holiday - A.M. and P.M. shifts 

Christmas Day Holiday - December 24: A.M. and P.M. shifts 
December 25: A.M. and P.M. shifts 

New Year's Day Holiday - December 31: P .!vi. shift 
.January 1: A.M. shift 

A.M. and P.M. shifts of all other paid holidays, as listed in Article VII, Section 8, shall 

also be subject to this section. 

Section 2 - VACATION PERIOD 

The vacation period in any calendar year shall run from January 1 to December 31. 

Section 3 - VACATION REQUESTS 

All vacation requests shall be submitted to the Chief of Department no later than 

November 1 of the year previous to the vacation choice. 

The completed vacation schedule shall be posted at least two (2) weeks before the start of 

the calendar year in which the vacation is to be taken. A completed vacation list shall be posted 

prior to January 1 each year in all stations. 
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Section 4 - VACATION SCHEDULE. FIREFIGHTING FORCE 

A. A total of fifty-six (56) members, fourteen (14) from each group shall be permitiecl to 

be on vacation in any vacation period. Vacations within each group shall be selected in the order 

of departmental seniority of members within the group, provided, however, that officers in a 

group shall select their vacation before privates m1d according to departmental seniority in rank 

in the group; provided further, however, that one (I) rescue Officer from each group shall be 

permitted to be on vacation in addition to the fifty-six (56) members contained herein. 

(I) Once a member has selected a portion of his/her vacation, he/she shall not be 

eligible to select the balance of his/her vacation until all members in the group have made their 

first selection. 

(2) The vacation period of any member in a group shall commence on the first 

working day or night in any calendar week that he/she is scheduled to work. 

(3) Any member on vacation for any day during a vacation period shall be 

counted as one of the members on vacation for the entire period. 

B. In the event that a member was unable to take his/her vacation during the period in 

which he/she selected his/her vacation because he/she was on an "injured on duty" status, and 

he/she was unable to take his/her vacation during the remainder of the calendar year, he/she will 

be permitted to accumulate his/her unused vacation in the next calendar year. 

C. If, in the judgment of the Chief of the Department, the schedule reduces the personnel 

available below the level of safe operation, or in the event adequate personnel are not available, 

the Chief of the Department may vary either schedule accordingly. 



Section 5 - VACA TTON SCHEDULE, SPECIAL SERVICES 

Vacations for members of the special services division as defined as follows: D.0.T, 

Carpenter Shop, Fire Prevention Bureau, B.0.C, Air Supply, and Supply Room, shall be chosen 

by rank on a seniority basis within each special service division. The number of men/women 

allowed on vacation at one time shall be subject to the operation requirements of the particular 

division in accordance with past practices. 

Section 6 - SPECIAL VACATIONS 

Special vacations approved by the Chief of the Department shall not reduce the number 

of regular vacations scheduled for the period in which the special vacation is taken. The special 

vacation shall be charged against the employee's vacation credits. 

Section 7 - SPLIT VACATIONS 

A. Any member who is entitled to eight (8) clays vacation shall have the option of 

splitting his/her vacation into two (2) four ( 4) day vacations. 

B. Any member who picks out a vacation between June l and September 30 may only 

take eight (8) consecutive working clays vacation in that period. 

C. Any member entitled to more than eight (8) days vacation shall have the option of 

splitting his/her vacation. 

D. The Chief of the Department shall have the right to vary the schedule of any vacations 

under this section in case of emergency. 
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Section 8 - PAID HO LTD A YS 

A. The following holidays shall be paid holidays for all members of the Department: 

New Year's Day 
Martin Luther King's Birthday 
Washington's Birthday 
Memorial Day 
*Rhode Island Independence Day 
V-JDay 

Easter Sunday 
]ndepenclence Day 
Labor Day 
Columbus Day 
Armistice Day 
Thanksgiving Day 
Christmas Day 

Notwithstanding anything to the contrary hereinahove, the parties agree that the 2011, 

2012, ancl 2013 Rhode Island Independence Day Holiday payment shall he held in a hank 

to he paid out at the time of separation from City service at the rate of pay then in effect. 

B. Holiday pay shall be one-fifth (1/5) the employee's weekly salary, whether he/she 

works the holiday or not. 

Effective .July 1, 2012 holiday pay shall he compensated at a rate of pay of 8.5 hours 

per holiday. 

ARTICLEVIU 

CLOTHING PROVISION 

A. The clothing maintenance allowance will be payable as of January 1st and will be 

paid to members on or before March 31st of each year. Effective July I, 1998, the clothing 

maintenance allowance for members of the firefighting force shall be Six Hundred Forty Dollars 

($640.00). Effective July 1, 1998, the clothing maintenance allowance for all other members of 

the Department who normally wear dress uniforms including chief's aides, shall be Six Hundred 

Seventy Dollars ($670.00). 

Effective .June 30, 2013, the clothing maintenance allowance for all members of the 

Department shall he Eight Hundred Dollars ($800.00). 
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B. The City agrees to replace damaged, lost or stolen station uniforms and replace all 

firefighting protective equipment as needed, whether destroyed, damaged, lost, stolen or worn in 

the line of duty. Protective equipment shall be considered to be boots, helmets, gloves, night 

hitches and firecoats. The City shall endeavor to furnish members uniforms and protective 

equipment within forty-five ( 45) clays of said written request and if unable to do so will furnish 

said applicant with a written reasonable explanation as to the cause of any delay. 

C. The City agrees to issue one station uniform, except shoes, yearly to all members. A 

complete station uniform will consist of a shirt, pants and shoes. Members whose station 

uniform consists of black pants, white shirt and black tie shall be issued the required clothing. 

Said uniforms are to be issued on July lsi. Nolwithstanding anything to the contrary 

contained in this Article, effective July 1, 2010, the Union agrees to waive, without any 

limitations 01; restrictions, the 2011, 2012 and 2013 annual clothing issue identified in this 

Article VIII, Section C for all members of the Union. 

D. The clothing maintenance allowance set forth above shall be for the maintenance and 

upkeep of said uniform and work attire only. Any new issue or item of clothing or equipment 

prescribed by the Department shall be furnished to members of the Department at the City's 

expense, including uniforms required because of promotion. 

E. The City shall furnish members of the Rescue Squad with winter jackets and shall 

furnish members of the Division of Training with foul weather gear. 

F. The first clothing maintenance allowance of a newly appointed member shall be 

payable as of January 1st following the first anniversary date of his/her appointment. 

ARTICLE IX 

Section 1 - LEA VE OF ABSENCE 
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A. Leave of absence shall accrue at the rate of 1 1/4 clays per month accumulative to 

fifteen (15) clays per year. Two (2) clays per year of the accumulatecl fifteen (15) leave of 

absence clays shall be considerecl personal clays pursuant to Subparagraph I-I of Article IX, 

Section 2, Severance Pay. In no way shall the accumulation of leave of absence time pursuant to 

this section impact upon any other accumulation of time mentioned elsewhere in this agreement 

nor shall any current member of the bargaining unit suffer any loss of previous leave of absence 

time accrued. In aclclition, leave of absence clays shall be accruecl as follows: 

1 through 140 clays: full pay (100%) 

Day 141 and beyoncl: half pay (50%) 

and such formula shall be applied to Section 3 of this Article entitlecl, Severance Pay; proviclecl, 

however, that the Commissioner of Public Safety may grant an additional ninety (90) working 

clays leave to members with five (5) years service or more within the Department. At the 

completion of the training periocl and after appointment to the Fire Department for a period of six 

(6) months, a member shall be creclited with fifteen (15) w,orking days' leave of absence. An 

employee may borrow up to fifteen (15) clays of sick leave which must be repaid from future 

monthly sick leave credits or from future compensation. 

B. A member of the bargaining unit will have decluctecl from his/her accumulated leave 

of absence only those clays he/she was scheclulecl to work which were not worked because of 

leave uncler this Article. 
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Section 2 REASONS FOR LEA VE OF ABSENCE 

Leave of absence for members of the Fire Department shal] be granted for the following 

defined reasons: 

A. Personal illness or physical incapacity to such an extent as to be rendered thereby 

unable to perform the duties of his/her present position for more than two. consecutive working 

days. 

B. Enforced quarantine when established and declared by the Department of Health or 

other competent authority for the period of such quarantine only. 

C. Death of a mother, father, wife, husband, child, brother, sister, mother-in-law, father

in-law, grandparent, step-parent, or other members of the immediate household, provided that i11 

such cases the leave shall not extend more than one day beyond the date of b11rial of said 

deceased person and provided further that in the cases of employees of the Jewish faith, said 

leave shall be for the actual period of mourning observed, but not to exceed seven (7) days from 

the clay of burial; provided further, however, said leave of absence shall not be chargeable to sick 

leave. A death certificate or affidavit may be required. 

D. Death of other relatives provided that in such cases the leave with pay shall be for not 

more than one (I) day to permit attendance at the funeral of said person. A death certificate and 

affidavit may be required. 

E. Attendance upon members of the family within the household of the employee whose 

illness required the care of such employee; provided that not more than seven (7) working days 

with pay shall be granted to the employee for this purpose in any quarter, nor for more than 

fifteen (15) working days in any one calendar year. In case of emergency, the leave may be 

extended. (Employees can be required to sign an affidavit stating that there is no possible way to 

make other arrangements.) 

F. Sick leave may be taken without a doctor's certificate for two (2) clays, but an 
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employee on sick leave may be examined at any time by a doctor selected by the Chief or Acting 

Chief of the Department, at the expense of the Department. 

G. The Chief of the Department may require a physician's certificate or other satisfactory 

evidence in support of any request for sick leave, provided the employee affected has been tole! 

on the occasion of his/her last prior absence for sickness that such evidence might be required for 

future sick leave request. However, such evidence shall be required for each sick leave with pay 

covering an absence of more than two (2) consecutive working clays. 

H. There shall be three (3) personal clays per year in which no specific reason for a 

request of absence shall be deemed necessary . 

. Personal Days may be granted on the following elates only at the discretion of the Chief 

of the Department subject to application to the Chief of the Department at least thirty (30) clays 

in advance: 

July 4 Holiday - July 3: A.M. and P.M. shifts 
July 4: A.M. and P.M. shifts 
July 5: A.M. and P.M. shifts 

Thanksgiving Day Holiday - A.M. and P.M. shifts 

Christmas Day Holiday - December 24: A.M. and P.M. shifts 
December 25: A.M. and P.M. shifts 

New Year's Day Holiday - December 3 I: P.M. shift 
January 1: A.M. shift 

leave of aeseooe-ooys-as provide&'fer in Arti'7le-J-X,--Beetien-+,-frBBSeetiens C and I+.---1li&-J3ay0Ht 
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Section 4-3- SEVERANCE PAY 

A. Severance pay will be paid to a member upon retirement, voluntary separation from 

employment, or upon the death of a member prior to retirement as follows: 

For severance pay purposes he/she will be credited with one-half (1/2) of his/her 

accumulated and unused clays of leave of absence earned on and aHer October I, 1969, 

and for each clay of such credited time he/she shall receive one (I) clay's pay ( one-fifth 

(1/5) of his/her weekly salary) at the time of retirement or death. 

B. Commencing July 1, 1976, each member of the bargaining unit shall be entitled to be 

credited with severance pay upon retirement or upon death of the member prior to retirement as 

follows: 

For severance pay purposes he/she will be credited with all his/her accumulated 

and unused clays of leave of absence earned on and after July I, 1976, and for each clay of 

such credited time he/she shall receive one (I) day's pay (one-fifth (1/5) of his/her weekly 

salary) at the time of his/her retirement or death. 

C. Commencing on July I, 1990, each member of the bargaining unit shall be entitled to 

be credited with severance pay upon retirement, voluntary separation from employment, or upon 

death of the member prior to retirement as follows: 

For severance pay purposes he/she will be credited with all his/her accumulated 

and unused clays of leave of absence in accordance with Article IX, Section I of this 

agreement, i.e., 120 clays of foll pay and 1/2 pay thereafter. Accumulation of unused 

clays of leave of absence shall be unlimited only for the purpose of computing severance 

pay. 
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D. Commencing on July 1, 1992, but retroactive to July 1, 1991, each member of the 

bargaining unit shall be entitled to be credited with severance pay upon retirement, voluntary 

separation from employment, or upon death of the member prior to retirement as follows: 

For severance pay purposes he/she will be credited with all his/her accumulated and 

unused days of leave of absence in accordance with Article IX, Section 1 of this 

agreement, i.e., 140 clays of full pay and 1/2 pay thereafter. Accumulation of unused 

clays of leave of absence shall be unlimited only for the purpose of computing severance 

pay. 

Section~ 4- COMPENSATORY TIME 

Compensatory time may be made available to members only upon written agreement 

with the Chief of the Department and the President of the Union. However, agreement shall not 

be unreasonably withheld. 
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AR.'HClLEX 

Section I - INJURIES 

A. Members of the bargaining unit who are injured in the line of duty shall receive full 

salary .while their incapacity exists or until they are placed on disability retirement. Whenever a 

member of the bargaining unit who is temporarily serving in a higher rank is injured in the line 

of duty, he/she shall be compensated at his/her higher rank so long as the incapacity exists. All 

injuries and recurrences of injuries shall be reported as required by department regulations. 

B. In the event that a member of the Fire Department who is injured in the line of duty is 

assignee! to special duty on the ground that he/she cannot perform the duties of his/her permanent 

assignment (I) objects to an assignment to special duty because of his/her ability to perform the 

duties of his/her pennanent assignment or (2) after working on the special assignment without 

objection, is not returnee! to his/her permanent assignment upon his/her request, he/she may 

submit either issue to the grievance procedure provided herein. 

Section 2-HYPERTENSION-HEART ATTACK-CANCER 

Whenever a member of the bargaining unit suffers a heart attack, is suffering from 

hypertension, or is suffering from cancer, it shall be presumed that any of said conditions were 

caused as a result of the member's duties as a firefighter and he/she shall be entitled to all of the 

foregoing benefits set forth in this Article. 

This section shall apply to any member of the bargaining unit who suffers a heart attack, 

1s suffering from hypertension, or is suffering from cancer whether or not said condition 

occurred while the member was actually on a tour of duty. 

Section 3 - MEDICAL CARE FOR INJURIES 
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Medical care for those injured in the line of duty shall be as follows: 

A. Those members injured in the line of duty whose condition requires hospitalization 

shall be sent to a hospital and shall have the right to select a physicim1 from the staff of that 

hospital. 1l1e choice shall be made by the injured person, or, if his/her condition· prevents 

him/her from making his/her choice, by a resident physician at the hospital. The physician so 

selected shall be the injured mern ber's private physician. 

B. In other cases involving injuries in the line of duty which do not reqmre 

hospitalization, the injured individual shall have the right to be treated by a physician of 

his own choice. 

When a firefighter's treating physician recommends non-invasive treatment to assist or 

enhance the firefighter's recovery from claimed IOD injuries, if the firefighter does not comply 

with his/her treating physician's recommendations the firefighter will be removed from IOD and 

carried sick leave until he/she complies with the treatment recommendations. 

C. If a member is injured in the line of duty the Depmtment may require the member to 

be examined by a physician selected by the Department. In the event that the Fire Department 

physician advises the Chief in ·writing that in his opinion a member of the bargaining unit who is 

being carried IOD is able to return to work, then said member shall be entitled to be examined by 

his private physician within a reasonable period of time (e.g. 30 clays), unless the member has 

been regularly seeing his physician and/or has received a written report from his physician 

regarding the member's ability to return to work within thirty (30) clays prior to his seeing the 

Fire Department's physician. 

If the opinion of the member's private physician is m conflict with that of the Fire 

Department physician as to whether or not the member is able to return to work, then the 

member shall be required to be examined by a third physician (the "neutral") selected by 

agreement between the member's treating physician and the Department's physician. The results 
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from the examination by the neutral physician shall be conclusive on the parties. For purposes of 

this subsection, "conclusive" shall mean the member has no right to grieve, arbitrate or otherwise 

avail himself/herself to the grievance procedure (Article XVI) with regard to any report or results 

received from the neutral physician concerning the member's physical condition and/or the 

member's capability of returning to work. The cost of the examination shall be paid for by the 

City. If the member's treating physician and the City's physician cannot agree on a neutral 

physician within thirty (30) clays, then a neutral physician shall be selected from a previously 

agreed upon list of six (6) specialists in the area of the complaint of the injured member. The 

above list of specialists shall be comprised of physicians selected equally by each party (three 

each). Use of this list shall be on a rotnting basis among the six (6) physicians. 

Neither the City or any of its representatives, nor the Union or any of its representatives 

shall communicate ex parte with the neutral physician regarding the member's physical 

condition, the type or length of treatment to be proviclecl/receivecl, and/or the member's capability 

of returning to work. If the City or any of its representatives, including third party 

administrator(s) engaged by or associated with the City, communicates ex parte with the neutral 

physician, then the opinion of the member's private physician shall be binding. If the Union or 

any of its representatives communicates ex parte with the neutral physician, then the opinion of 

the Fire Department physician shall be binding. 

City medical examinations and examinations by the neutral physician shall be scheduled 

during the physician's normal business hours. Any member making a claim of IOD status shall 

make himself/herself available for examination during said hours as scheduled. Said 

requirement shall apply to all members, regardless of whether the member's normal tour of duty 

coincides with the physician's normal business hours. If the member's normal tour of duty 

coincides with the physician's normal business hours, the member shall be placed on paid leave 

for any amount of time which he/she is absent from his/her tour of duty. Any fee charged by the 
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physician as a result of a member's failure to keep an appointment, except in the case of a 

documented emergency or without other reasonable cause, shall be the sole responsibility of the 

member. 

After the member's initial evaluation of I OD status by the neutral physician, the City may 

require said member to be examined by the neutral physician, no more that one (I) time every 

sixty (60) days, in order to update said member's IOD status evaluation. Nothing herein shall 

prohibit the member from attending his/her private physician for necessary treatment and/or 

evaluation during the period said member is canied in an IOD status. 

The member shall continue to be carried on an IOD status until such time as the Chief 

receives a written report from the neutral physician indicating that the member is capable of 

returning to work. Except in the case of a documented emergency or without other reasonable 

cause (in which case the member shall notify his commanding officer prior to the scheduled 

appointment), if the member should fail to attend the scheduled appointment with the neutral 

physician, the member shall be renloved from IOD status and shall not be entitled to any of the 

benefits under Article X until such time that the member is examined by a neutral physician. 

The neutral physician shall be a physician specializing in the area of the complaint or 

injury as suffered by the member. In the event there is no such specialist, then the member shall 

be seen at a recognized medical facility or by a recognized physician selected by the member's 

treating physician and the City's physician which/who specializes in the area of the complaint or 

injury as suffered by the member. The physician selected as the neutral shall not be someone 

who previously treated the member for the complaint or injury for which the member is seeking 

treatment under this Section. 

D. When a member of the bargaining unit has suffered an injury in the line of duty and 

subsequently claims a recurrence oftlrnt injury, he shall be carried injured on duty from the elate 

of the rectmence and then may be examined by a physician selected by the Fire Department. In 
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the event that the Fire Department's physician advises the Chief that in his/her op1mon the 

present condition is not related to the member's previous ir\jury, then said member shall be 

entitled to be examined by his private physician within a reasonable period of time ( e.g. thirty 

(30) clays), unless the member has been regularly seeing his physician and/or has received a 

written report from his/her physician regarding the member's ability to return to work within 

thirty (30) days prior to his/her seeing the Fire Department's Physician. 

If the opinion of the member's private physician is in conflict with that of the Fire 

Department physician as to whether or not the member's condition is a recurrence of a previous 

injury in the line of duty, then the member shall be required to be examined by a neutral 

physician selected by the member's treating physician and the Department's physician in 

accordance with the terms Vil forth in Section C of this Article. The results from the 

examination by the neutral shall be conclusive on the parties. For the purpose of this subsection, 

"conclusive" shall mean the member has no right to grieve, arbitrate or otherwise avail 

himself/herself to the grievance procedure (Article XVI) with regard to any report or results 

received from the neutral physician concerning the member's physical condition, and/or the 

member's capability of returning to work. The cost of the examination shall be paid for by the 

City. If the member's treating physician and the City's physician cannot agree on a neutral 

physician within thirty (30) clays, then a neutral physician shall be selected from a previously 

agreed upon list of six (6) specialists in the area of the complaint of the injured member. The 

above list of specialists shall be comprised of physicians selected equally by each party (three 

each). Use of this list shall be on a rotating basis among the six (6) physicians. 

Neither the City or any of its representatives, nor the Union or any of its representatives 

shall communicate ex parte with the neutral physician regarding the member's physical 

condition, the type or length of treatment to be providecl/receivecl, and/or the 111en1ber's capability 

of returning to work. If the City or any of its representatives, including third party 
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administrator(s) engaged by or associated with the City, communirntes ex parte with the neutral 

physician, then the opinion of the member's private physician shall be binding. If the Union or 

any of its representatives communicates ex parte with the neutral physician, then the opinion of 

the Fire Department physician shall be binding. 

City medical exami1rntions and examinations by the neutral physician shall be scheduled 

during the physician's normal business hours. Any member making a claim of IOD status shall 

make himself/herself available for examination during said hours as scheduled. Said 

requirement shall apply to all members, regardless of whether the member's normal tour of duty 

coincides with the physician's normal business hours. If the member's normal tour of duty 

coincides with the physician's normal business hours, the member shall be placed on paid leave 

for any amount of time which he/she is absent from his/her tour of duty. Any fee charged by the 

physician as a result of a member's failure to keep an appointment, except in the case of a 

documented emergency or without other reasonable cause, shall be the sole responsibility of the 

member. 

After the member's initial evaluation ofIOD status by the neutral physician, the City may 

require said member to be examined by the same neutral physician, no more that one (l) time 

every sixty (60) clays, in order to update said member's IOD status evaluation. Nothing herein 

shall prohibit the member from attending his/her private physician for necessary treatment and/or 

evaluation during the period said member is carried in an IOD status. 

The member shall continue to be carried in an IOD status until such time as the Chief 

receives a written report from the neutral physician indicating that the member's present 

condition is not related to the previous injury. Except in the case of a documented emergency or 

without other reasonable cause (in which case the member shall notify his commanding office 

prior to the scheduled appointment), if the member should fail to attend the scheduled 

appointment, the member shall be removed from IOD status and shall not be entitled to any of 
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the benefits under Article X until such time that the member 1s examined by the neutral 

physician. 

The neutral physician slrnll, wherever possible, be a physician specializing in the area of 

the complaint or injury as suffered by the member. In the event there is no such specialist, then 

the member.shall be seen at a recognized medical facility or by a recognized physician selected 

by the member's treating physician and the City's physician which/who specializes in the area of 

the complaint or injury as suffered by the member. The physician selected as the neutral shall 

not be someone who previously treated the member for the complaint or injury for which the 

member is seeking treatment under this Section. 

If it is finally detennined that said injury is a recurrence of a previous injury in the line of 

duty, the Department shall be responsible for payment of the member's medical expense. 

E. The City agrees to pay all expenses for inoculation or immunization shots for 

members of an employee's family when such become necessary as a result of said employee's 

exposure to contagious disease where said employee has been exposed to said disease in the line 

of duty. 

F. A member shall have a respiratory examination every two (2) years on his/her 

individual request. The examination shall be arranged by the City and shall be at the City's 

expense. Tn the event another examination is required by the City of Providence, the cost of said 

re-examination shall be borne by the City. 

G. Whenever an injury or sickness for which benefits are paid either under the provisions 

of Article IX or this Article of the Collective Bargaining Agreement, or under the provisions of 

RIGL §45-19-1 et seq, is caused under circumstances creating a legal liability in some other 

person or entity other than the City of Providence to pay damages in respect thereot: the City 

shall be subrogated to the rights of the member of the bargaining unit to recover damages from 
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said third party to the extent of its payments made hereunder subject to the concept of 

comparative negligence. 

The City agrees to defray all funeral and burial expenses of any member killed in the line 

of duty up to a maximum of Seven Thousand Five Hundred Dollars ($7,500.00). 

I-L The City agrees to pay all medical bills within ninety (90) clays of the elate of 

submission. 

Section 4 - LIGHT DUTY 

A. Establishment 

There shall be established a maximum of twenty (20) light duty positions, which shall not 

affect the minimum manning staffing levels of the Department. It is not the City's or the 

Department's intent in the establishment oflight duty positions to create full time permanent jobs 

for members injured on duty. These positions shall be filled by members where it has been 

determined that, pursuant to Sections C and D of Article X, said member is expected to fully 

recover and return to his/her full firefighting duties or other normal duties, subject to the 

provisions of the collective bargaining agreement. Nothing contained herein shall be construed 

to entitle any member to a light duty assignment or a specific light duty task 

B. Type of Work 

Light duty positions shall be utilized in the Division of Fire Prevention, Division of 

Training, Carpenter Shop, Air Supply/O2 Filling Station, Supply Room or the Department's 

headquarters. Each such light duty position offered by the Department shall not be inconsistent 

with the recommendations of the member's treating physician, the Department's physician or the 

neutral physician, under paragraphs C or D of Section 3 of this Article, where appropriate, 

regarding the eligibility for light duty 

C. Hours of Work 
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The light duty work shall be performed on a four (4) clay, eight (8) hour per clay basis, 

Monday through Friday, during normal business hours. The City shall grant time off for any and 

all necessary appointments and treatments, and such time off shall not be considered to have 

occtmed on the member's clay off. 

D. On The Job Injuries 

Light duty shall be first assigned to members who are disabled as a result of an on the job 

injmy. Members with on the job injuries, who are medically certified, in accordance with 

Paragraphs C or D of Section 3 of this Article, to be capable oflight duty, will accept a light duty 

assignment if one is available. 

E. Non-Job Related Injuries 

Light duty shall secondly be offered to members who are disabled from performing 

duties as a member as a result of non-job related injuries. Members with non-job related injuries 

who are medically certified to be capable of light duty will be assigned to take a light duty 

assignment if one is available. The Department may bump a member ,vith a non-job related 

injury from a light duty position in order to fill that assignment with a member who is capable of 

light duty work and who is on IOD status. 

F. Length of Light Duty Assignment 

A member shall not be assigned to light duty for a period of longer than twelve (12) 

months commencing on the date of his/her assignment to light duty unless otherwise agreed by 

the President or Vice President of Local 799. A member shall not be assigned to light duty 

during the first ninety (90) calendar days following the elate of his/her injury, and all the time 

periods for assignment to light duty shall follow this initial ninety (90) day calendar period. 

Notwithstanding the above ninety (90) clay period, if a member's treating physician or the neutral 

physician finds that the member is able to work light duty sooner than the expiration of the 
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ninety (90) day period, the Department may assign light duty to said mern ber, but in no case will 

a member be required to work light duty for the first ten (] OJ calendar clays from the elate of 

injury. 

G. Retirement 

A firefighter who shall remain away from his / her regular employment for a period of 

eighteen (18) months clue to becoming wholly or partially incapacitated by reason of i11juries 

incurred or sickness contracted during the performance of his / her duties shall, at the expiration 

of the eighteen (18) months, return to duty with in sixty (60) clays thereafter or shall be deemed 

physically unfit for duty and therefore unable to return to his / her respective regular duties as a 

firefighter. 

Such person or persons who shall not return within the aforesaid sixty (60) clays shall 

immediately be placed upon a retirement list and shall receive regular retirement pay based upon 

his / her wages and other factors just as if said person had completed all of the requirements set 

forth in the ordinances governing retirement of the City of Providence Fire Department 

personnel. 

Should the retirement board determine that the employee in question is ineligible for 

disability retirement benefits, then the City shall continue to pay said employee such pay and 

allowances as provided for in R.IG.L., as amended, until such time as a determination shall be 

made of that employee's permanent future stah1s. 

This subsection shall apply to employees who began IOD leave on or after June 30, 2005. 

All such employees will be entitled to written notice from the Department after the expiration of 

eighteen months, notifying the employee that he/ she must return to duty within sixty (60) days 

thereafter. 

Section 5 - MATERNITY LEAVE 

The City shall provide for "Maternity Leave" as follows: Upon notification in writing by 
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a medical doctor of the member's pregnancy, the member may temporarily transfer to the Fire 

.Prevention Division of Training. The member at her discretion may then work a five (5) clay 

schedule and be allowed to accrue "comp days" at a rate of one (I) day per week. Said "comp 

time" shall be used for the purpose of Maternity Leave to attend to the birth of the child. "Comp 

time" shall be used before any other form of leave as provided for in the collective bargaining 

agreement. Upon termination of Maternity Leave the member shall be returned to her original 

assignment. 
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AR"fl"CLEXli 

Family and Medical Leave Act 

When a bargaining unit member is granted leave of absence, uses sick leave, is out clue to 

injury or is otherwise away from work under either Article IX, Sections 2A, B, E, or F; or Article 

X, Sections JA, 2, 3A, or 3D; or for a reason as identified in the Federal Family and Medical 

Leave Act of 1993 (FMLA), such time away from work shall be categorized as FMLA leave. In 

addition to the reasons set forth in Article IX and X above, FMLA leave shall be for: 

1. the birth of a child and in order to care for that child; 

2. the placement of a child for adoption or foster care; 

3. the care for a spouse, child, or parent with a serious health condition; or 

4. the serious health condition (described below) of the employee. 

A serious health condition shall include, but is not limited to a condition which requires 

inpatient care at a hospital, hospice or residential medical care facility, or a condition which 

requires continuing care by a licensed health care provider or a condition which requires 

continuing assisted living in one's home. 

The length of FMLA leave shall be a maximum of twelve (12) weeks (in alternating 

years 13 weeks if used consecutively) during any twelve (12) month period commencing with 

the first clay of leave. For pmposes of this provision, FMLA leave will run concurrently with 

any other leave for which a member may be eligible. Nothing contained herein shall abridge 

and/or modify any applicable state or federal law(s). 
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AIRT[ClLE xn 

RULES 

A verbal order of departmental or district application intended to remain in force for more 

than eight (8) days shall be confirmed by a written order from the Chief of the Department 

ARTICLE XUJ 

Section 1 --- SALARY FOR THE FIREFIGHTERS 

Salaries for all uniformed members of the City of Providence Fire Department shall he as 

follows: 

rnfloot a 3 .25%--salmy----iRorease-effeoti-ve-J.aimary----1,----;uJ 00j-flnEl-a....;J.,'.7-§J)l.-sata·ry----m6fease-offeeti-ve 

July I ,2000 

Effective 6/30/11 (10-11) 3.00% 

Effective 7/01/11 (11---12) 0.00%* 

Effective 7/01/12 (12-13) 0.00%* 
*Wage Reopener add language 

Retr·oactive payments will be made in the following manner: 

City agrees to pay the remaining retroactive monies, including membership clues (i.e. overtime, 

longevity,--sielf----lea¥e, callback, Elemi-!&; etc.) excluding detail retroactive monies due from 

interest arbitration awards AAA 11 390 02600 06 Contract Year 2005---06 and AAA 11 390 

02701 06 Contract Year 2006-07 prior to July 31, 2010. The parties agree that when this 
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payment is made all health co-paym,mts !lne the City per the tentative agreement for l/l'iscal 

Year 2011 (July 11 2010 through June 301 2011) equivalent to $780.00 per year for 

individual coverage and $1,560.00 per year for family coverage shall be <lecluctecl from the 

overtime, longevity, callback retroactive payments due to indiviclnals. '.J~-%-,attEl--t-l'le---',-,-'8-% 

The City agrees to pay the Detail portion of retroactive monies clue from interest 

arbitration awards AAA 11 390 02600 06 Contract Year 2005-06 and AAA 11 390 02701 06 

Contract Year 2006-07 prior to July 31, 2011. 

The City agrees to pay all retroactive monies due from the 1.00%, salary increase effective 

January 1, 2008 and the 2.00%, salary increase effective January l, 2009 prior to .Tnlv 31 1 

201 L The parties agree that when this payment is made all health eo-payments due the 

City per the tentative agreement for Fiscal Year 2012 (July 1, 20.11 through .Tune 30, 2012) . 

equivalent to $858.00 per year for individual coverage and $1 1716.00 per year for family 

coverage shall be deducted from the retroactive payments dne to in(rividnals. 

Salaries for the firefighters of the City of Providence shall he as follows: 
SEE CHART 

Position -l+l-/WGO 7/1/200G 

ffle-f>reven!ie,1iA-P.Jett-Ga)ltaiailfln---.cir$ l ,~-x------J-,-l-80-84 

~e-C-a:13toin 1,07~- ,l-J..'.J-c.1l4 

J.lire..C-Bflea · ~o 

Fire Resct1e--G&j3lffil 8. 5 5 9 94~8 

Ga:13~atc~1effir~-------'95-&~.-------'99-B0 

Person Jn-Glitirge 

-C-lll'j3CffiCF-bt10jl7-J---------'%B-+-----~,94.-§G 

POfSon-!-n--GRarge 
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----&Bwl-y--Ree- 8-,-55 994-,-50 

P.eFS8fl-l-R--Gharge 

----A-i~Bf)j3ly/G' -Fi+liRg 8ta-ttsn 958.55 994.-§{l 

ffle-bieffie-RaR . +&6 l-J-,-5-9 

Fi-re-J½e-ve-Rfi.sR...L---tetlffifli\R .'.J-806' l-J-,-5-9 

Fi-re Resrne-L---iett!eRa-R · 8.:,Z.~6 J-]-,-5-9 

Traini Rg--mstfll&t '7~6 J-J-,-59 

lttvemle Fire 8etteF-GeeFEl-iBater gn.0 ]-J-,-5-9 

Gf\ffi-1#et1f-0!'-Rese-He-T-ee-lttli-ei-an 83+.-1' 86-9-cl-2 

GreEle-1-Firefi.gRt-e#Gar-c 8-93.55 9;:!--7-,{l(§ 

GreEle-1-Firefi.gltte!'fGaB 69.62 902-±2-

GFaE!e--1 I'irefightel'IP-krn 

Reviewer 82 . 8.§'.b3-€i 

Gffiae-J-cJli.iefi.ght-01'-l-&l'-3'0llF 

afler a13poiRt-FR-eH .8- ~ 

Grea-e-c2--Firefighter tt'l.34 80H8 

Greae-c1--Fi-Fefi.gh '.,Z-1-4-,-5-' +4-h'.JO 

All members possessing an EMT-C certification, as long as said member retains his/her 

certification, will be given an additional $50.00 per week, and the same is to be aclclecl to the pay 

grade of said firefighter or fire officer/rescue officer and is to be included in his/her base pay for 

pension purposes. Effective June 30, 2012, all members possessing an EMT-C certification, 

as long as said member retains his/her certification, shall receive $75.00 per week, anrl the 

same shall be added to the pay grade of said firefighter or any officer and is to he included 

as part of base pay for pension purposes. 

Effective June 30, 2012, all members possessing an EMT-8/I certification, as long as 

said member retains his/her certification, shall receive an additional $25.00 per week, and 

the same shall be added to the pay grade of said firefighter or any officer and is to be 

included as part of base pay for pension purposes. 
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The City hereby agrees to provide funding for classes and testing each year for a 

maximum of 30 members who may request EMT-C certification. If more than 30 members 

request entry into the class and if the City does not provide fonding for each member requesting 

entry then the 30 class positions shall be assigned by seniority basis. All members will be 

allowed time off from regularly scheduled shifts to attend EMT-C certification school and City 

will provide callback to fill members' position rank for rank. 

All members shall serve as a Firefighter Grade 3 for a period of s-i-ir-E€8 twelve (12) 

months from the elate of appointment, and subsequently shall serve as a Firefighter Grade 2 for 

SHf--88 twelve (12) months of service in that rank to be elevated to Grade 1 Firefighter. 

Section 2-BI-WEEKLY PAYROLL 

Effective July 1, 2010, the City shall H-a-Ve4He--Bf!Fi-efl-B'f institute ffig--ft bi-weekly payroll 

f!eReEl;--aRfr-frflil-H--arFattge-te-Hil-Ve--a--\-Veel,Iy-Mlilry--a-vili-lil-0le--te--aRy-m-eH10eF-Wlte-PeEtHe&ts--i+.--Ifc.-a 

-ei-weelffy-:13ayrel-\-ti6fieEHS-Hlfrtffi!teEl;--al-l--aE!j-tifrtHleffifr-te-&aht1~es-H-1ilJ-0e-m-aEle-hHveelcly. 

Section 3 - LONGEVITY SUPPLEMENT 

In addition to the above salnries, there shall be paid a longevity supplement which shall not be 

considered part of the member's salary for other purposes in this agreement, except pension 

purposes. This supplement shall be computed on the basis of the employee's hase salary during 

the prior contract year and will be paid in one lump sum to saicl employees beginning on or 

before November 30, 2010 and on or before November 30 in each succeeding year. salnry 

foF-,He-ooFreR-l--£eRfrnet--yec1r-flREl-he-i'lfri-a--i-R-ooe--h+nIJ3---st+m-te--saiEl-em:13!eyees--aHHe--et1E!---ef-too 

fi.seal--yea-1'. When a member separates service with the City, said member shall receive the prior 

year's longevity, if not already paid and a pro rata portion of his/her longevity based on the 
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number of months worked in the current year (i.e. the contract yem· in which the member retires). 

&fiffi'e--e-f-the---€HffeR-f·3/enr' s l ongevi icy. 

The payment shall be made as follows: 

Percentage of 
Annual Salary 
6/30/90 

8% 
9% 
10% 
11% 

Service as of June 30, 1990 

5 to less than l 0 years 
10 to less than 15 years 
15 to less than 20 years 
20 years and over 

Effective July 1, -1--996 2010, the following schedule shall apply for members hired on or . 

after July 1, 1996: 

Percentage of 
Annual Salary 

7% 
8% 
9% 
+0¾11% 

Service Time 

5 years but less than 10 years 
10 years but less than 15 years 
15 years but less than 20 years 
20 years or more 

Commencing with the June 30, 1988 payment, payment of longevity will be in 

accordance with the above schedule and will be added to the member's annual base sulary so us 

to be included in his/her mmual salary for retirement pension purposes only. The foregoing shall 

also apply to those employees retiring on or after July I, 1988. 

ARTICLE XIV 

Section 1 -HEAL TH INSURANCE Rb'Y-e-Gl<cG.£.£,14P?81GlA-N.S-&E-JWIGE 
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A. For all members hired on or before June 30, 1996, the City agrees to assume the cost 

of family coverage under the Rhode Island Hospital Service Corporation (Blue Cross) in the 

present Semi-Private Plan and Family Coverage under the RJ1ode Island Medical Society 

Physician's Service, Plan B and Blue Shield Plan 100 or Health-Mate Coast-to-Coast, or City 

Blue Coast-to-Coast, or as is currently provided including but not limited to Chiropractic Rider, 

Prescription Drug Program, Vision Care Program, Major Medical - Lifetime, maximum of One 

Million Dollars, full-time Students to 25 , Medical Emergency Rider, Mental Health Rider, for 

all employees covered by this subsection of this Agreement, subject to the rules and regulations 

of those corporations. In the case of an unmarried member, individual coverage is to be 

furnished. Any and all terms of this section are subject to mutual agreement by and between the 

parties of this contract. 

B. The City agrees to assume the cost of family coverage under the Rhode Island 

Hospital Service Corporation (Blue Cross) in the present Semi-Private Plan and Family 

Coverage under the Rhode Island Medical Society Physician's Service Plan B and Blue Shield 

Plan 100, or Health-Mate Coast-to-Coast, or City Blue Coast-to-Coast and paid prescriptions for 

all retired members who were hired on or before June 30, 1996. 

Should said member or any member of his/her family be eligible for medical insurance 

under Blue Cross or any other plan, then the City will be obligated to furnish only excess 

coverage so that said member will have equivalent coverage as that offered by the City. Should 

a retired member subsequent to retirement lose said alternate coverage, then the City will pick up 

full coverage under this section. 

C. The City agrees to add City Blue health care, either individual or family coverage, as 

an option to the list of current medical providers for active employees who were hired on or 
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before June 30, 1996. Such members may voluntarily subscribe to this option during normal 

enrollment periocls. This option is not intencled to replace any other option currently offerecl to 

active members. Nothing containecl herein shall be construed to alter and/or modify in any way 

the health care provided to active members who were hired on or before June 30, 1996, as set 

forth above. Nothing contained herein shall prevent any member from selecting an alternative 

during an enrollment period (as currently offered). 

The City agrees to add City Blue Health Care, either individual or family coverage, as an 

option to the list of current medical providers for retired members who were hired on or before 

June 30, 1996. Retirees may voluntarily subscribe to this option during normal enrollment 

periods. This option is not intended to replace any other option currently offered to retired 

members. Nothing contained herein shall be construed to alter and/or modify in any way the 

health care provided to retired members who were hired on or before June 30, 1996 as set forth 

above. Nothing contained herein shall prevent any member from selecting an alternative during 

an enrollment period (as cmTent!y offered). Said coverage shall be the same plan in effect when 

retiree was an active employee. 

D. Employees hired on or after July 1, 1996 shall receive City Blue health care, either 

individual or family coverage, with Prescription Plan. Any employee hired on or after July 1, 

I 996 who retires from employment with the City, either on regular or disability, shall receive 

City Blue health care for individual coverage only. Retired employees will be allowed to 

purchase, at the retired employee's expense, spousal coverage at the City's rate, and the City will 

agree to pay any rate increase over and above the cost of the spousal portion in all years after the 

employee completes one year of retirement. Said coverage shall be the same plan in effect when 

the retiree was an active employee. The city also agrees to provide, to the retiree's spouse upon 
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the death of the retiree, an individual plan at the same level of coverage as received by the retiree 

before his/her death. 

E. Effective June 30, 2004, the City's primary health insurance plan shall be HealthMate 

Coast-to-Coast, with the coverage and benefits currently offered. Employees shall be 

offered the option of enrolling in the Classic plan, but only if the employee pays the 

entire difference in premium between the I-IealthMate plan and the Classic plan. 

Employees shall be given the opportunity to make their choice of health insurance plans 

during the next open enrollment period after March 2006. 

Health insurance co-payments for doctors' office visits shall increase from $10 to $15; 

for visits to specialists from $15 to $20; for emergency room treatment from $25 to $100 (unless 

admitted to the hospital). Co-payments for prescription drugs will increase from $0 for generic/ 

$3 for brand name to $5 for generic/ $15 for brand name. 

Effective on April 1, 2010 the City shall have the right io add, a third tier of $30 to the 

current $5 / $15 prescription co-payment schedule. 

F. The City shall provide, on an annual basis or as changes occur, a copy of current 

subscriber benefit booklet of listed benefits for any health care plan provided to employees. 

G. The City agrees to provide health insurance coverage for domestic partners, as that 

term is defined by the health insurance provider, of the bargaining unit, provided the member 

and his/her domestic partner are able io satisfy all requirements for coverage as may be 

established by the health insurance provider, including but not limited to the affidavits attached 

hereto. 

I-I. Effective July 1, 2010, all active members shall contribute $780.00 annually to 

the premium for an individual health insurance plan and $1,560.00 annnally for a family 

plan, on a pre-tax basis. 
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Effective July 1, 201 l, ail active memhern shall conlriimte $85ll.OO amurnlly to me 

premium for an individual health insurance pl:m and $1,716.00 annually for a family plan, 

on a pre-tax basis. 

Effective July ] , 2012, all active members shall contribute $936.00 annually to the 

premium for an individual health insurance plan and $1,872.00 annually for a family plan, 

on a pre-tax basis. 

Step Therapy 

Members who are prescribed drugs requiring step therapy in the drug classes included in 

this program are required to use a generic alternative first, then the preferred select hrnnd, 

before the brand drug requiring step therapy will he covered. If a particular drug class 

does not have an available generic alternative, the preferred select hrnncl will be covered 

without a generic step. 

Notwithstanding the above language, a member may use a prescribed hrand drug 

requiring step therapy, without step therapy, if the member's treating physician who 

prescribed the medication provides written documentation stating that the use of this 

particular brand name medication is more clinically appropriate, along with supporting 

clinical documentation. 

Jf the member insists on the prescribed brand drug requiring step therapy without going 

through the above steps and without appropriate clinical support from his/her physician, 

the member will be liable for the full cost of the drug. 
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Aside from the cliisses of drngs inc!u!led i11 this prngn1m, this prngrnm also req1uires a 

mandatory generic provision on all muW-sourced brands in any drug category. This 

means that anytime a member requests the mnlti-sourcecl brnncl (brands for which im 

exact therapeutic one-to-one equivalent is available) the member must take the generic 

(unless the doctor provides documentation stating lhllt this is not clinically apprnpriate for 

the member), to avoid paying a penally oHhe difference between the cost of the generic 

and the cost of the brand, pins the third tier copayment. If the doctor provides 

documentation stating that this is not clinically appropriate, the member will he liable only 

for the third tier copayment. 

Mandatory Mail Prescription Service 

All members who are prescribed maintenance drugs are required to use the 

CVS/Caremark prescription drug-mail order service. Maintenance drugs are medications 

prescribed for chronic, long-term conditions that are taken on a regular, recurring basis. 

Examples of chronic conditions that may require maintenance drugs are: high hlood 

pressure, high cholesterol, and diabetes among others. \Vhen a member is first prescriber! 

ll maintenance drug, they will be allowed one fill at a retail pharmacy before being 

required to utilize the mail service. If members do not order their maintenance 

medications through mail after one fill, they will be requirer! to pay the foll cost of the drug 

at retail. 

The mail service shall provide a ninety (90) day supply of the medication, except as 

necessary by (he characteristics of the medication. 
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When utilizing the prescription mail service am! receivirug a 90 1fay snpplly, the member 

shaH he charged two (2) prescription co-pays instead of Hl!'ee (3). 

K. For all firefighters who retire after March 12, 2012, and all retirees who have not yet 

attained the age of 65, health insurance coverage for retiree and/ or spouse will 

automatically be converted to Plan 65, or whatever Medicare supplement plan is 

currently in effect for City retirees, or, at the option of the retiree, a Medicare

approved I-IMO with substanfo1lly equivalent benefits. 

Section 2 - LIFE INSURANCE 

The City shall provide life insurance of One Hundred Thousand Dollars ($100,000.00) on 

the life of each member of the bargaining unit. The City shall provide life insurance in the 

maximum amount of Two Hunclrecl Thousand Dollars ($200,000.00) for each member of the 

Bargaining Unit who dies from injuries sustained while in the line of duty. 
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Section 3 - DELTA DENTAL 

The City shall furnish Delta Dental Family Plan Benefits Level IV annual coverage for 

all members of the bargaining unit. 

Subject to the rules and regulntions of the dental service provider, the City will permit 

members of the unit to obtain additional level coverage on either individual or family plm1s with 

full-time student rider to age 25, said member to pay the additional premiums himself. 

Section 4 - MEMBER KILLED IN THE LINE OF DUTY 

Pursuant to Section l(A) and/or l(D) of this Article, whichever is applicable, the City 

agrees to give the family of a member killed in the line of duty the same medical and dental 

coverage as an active member, as applicable, of the Providence Fire Department receives. 

ARTICLE XV 

PROTECTION OF FIREFIGHTERS 

It shall be the duty of the Fire Department to provide a safe and sheltered place for every 

member to ride while responding to fires and other emergencies. Present apparatus shall be 

equipped with enclosures during the term of this Agreement. Al·l--ttBW-'fiH,liglititi-g--a-J313RffiRJ{l 

aeeeJ7teEl-ey--#le-E>eJ:3Rl'tmooe--after--GetelieF-1,-llie9---&½al-l--l3e-efjt1ifil',eEl-wi+A-s1±He1-flF88f-l8Jrnfl 

wimlews--aml--eflelestH'e&.-

A. Operating procedures during a civil disturbance shall be in accordance with the 

emergency operating procedures, Civil Disturbances of the Fire Department, Series 1969, 

General Order elated July 31, 1969. 

B. (1) During the term of this Agreement the City agrees to install exhm1st fans 
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C. 

or other adequate ventilation equipment in those firehouses where diesel exhaust 

is a problem. In addition, the City shall, no later than September I, 1990, 

implement a program to address the acquisition of diesel emission control devices 

to augment fans presently in use, for the entire Department. 

(2) The City agrees to complete installation by December of 2000 and 

maintain diesel emission removal systems (Trunk System) in all fire stations for 

all apparatus, and rescue vehicles. Apparatus at LaSalle Square and all other 

vehicles will continue to be equipped with No-Smoke exhaust systems which will 

be maintained .. 

(1) All Providence Fire Department Aerial Devices and Fire Depsrtment 

ground ladders will be subjected to annual testing; aerial devices to be serviced 

per NFP A 1914 standards and ground ladders to be service tested per NFP A 1932 

standards. Said tests will be conducted between January !st and December 31st 

of each calendar year, commencing January l, 1999. Time elapsed between 

testing of each aerial device and ground ladder shall be no more than twelve (12) 

months unless a written agreement to the contrary has been reached by the parties. 

(2) Annual aerial device and ground ladder tests will be considered completed 

upon passing all required phases of NFP A 19 I 4 or NFP A 1932 service tests, 

respectively. 

(3) All aerial devices tested under NFPA 1914 and ground ladders tested 

under NFP A 193 2 that do not pass all required phases of the service tests due to 

any failure will be repaired by the City of Providence and re-tested to meet NFP A 

1914 or 1932 standards prior to the encl of the calendar year in which the aerial 

device or ground ladder was tested. 
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(4) In the event thm the City of Providence cannot certify to Local 799 that 

either the aerial device has passed all required NFP A 1914 standards or the 

ground ladder has passed all required NFPA 1932 standards by the encl of the 

calendar year, said aerial device or ground ladder will be placed out or service for 

repairs unless a written agreement to the contrary has been reached by the parties, 

(5) A copy of all tests performed in accordance with this Sub-Section C of 

this Section shall be provided to Local 799 within thirty (30) clays of said tests, 

D. The City shall provide bullet proof vests for each rescue vehicle and develop a policy 

in the discretion of the Commissioner of Public Safety for providing police backup as needed to 

rescue vehicles responding to rescue alarms. 

E. The City shall, no later than September l, 1990, begin the implementation of a three 

(3) to five (5) year apparatus acquisition program as shall be determined by the City. 

F. The City shall maintain the National Fire Protection Association's standard for hearing 

protection as it exists as of July 1, 1990 and shall acquire the necessary equipment therefore. 

G. The City shall maintain a hazard training program as required by Title III of the Super 

Fund Amendments and Reauthorization Act (SARA), as that requirement exists as of July 1, 

1990. 

I-I. All Providence Fire Department pumping apparatus will be subjected to an annual 

fire pump service test per NFP A 1911 standards. Said service test will be conducted between 

May 1 and October 31 of each calendar year. The annual service pump test will be considered 

completed upon passing all required phases of the NFP A 1911 service test. A pumping 

apparatus testing under NFPA 1911 that does not complete all required phases of the service 

testing clue to any failure of the test will be repaired by the City of Providence and re-tested to 

meet NFP A 1911 standards prior to the end of the calendar year in which the apparatus was 

tested. 
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In the event that the City of Providence cannot certify to Local 799 that the fire pump has 

passed all required NFPA 1911 standards by the encl of the calendar year, said apparatus will be 

placed out of service for repairs unless a written agreement to the contrary has been reached by 

the parties. A copy of all tests performed in accordance with this sub-section shall be provided 

to Local 799 within thirty (30) clays. 

AR'fICLEXVI 

Section 1- Grievance Procedure 

Alleged grievances of the members of the bargaining unit in respect to wages, rates of 

pay or other terms and conditions of employment arising under this contract or in connection 

with the interpretation thereof shall be handled in accordance with the following grievance 

procedures: 

\Vhen an member feels he/she has a grievance he/she shall take the matter up with the 

Executive Committee of Local 799 within thirty (30) clays of the elate of occurrence or 

knowledge thereof. If, in the judgment of the Executive Committee, the nature of the grievance 

justifies further action, it shall, through the President or Vice President of Local 799, bring the 

grievance to the attention of the Chief of the Fire Department not later than thirty (3 0) clays from 

the elate of the receipt of the grievance. 

The Chief of the fire Department shall meet with the President of Vice President of 

Local 799 within ten (I 0) clays of receipt of a request from the Executive Committee of Local . 

799. If either party feels it necessary, the individual or individuals involved in the grievance shall 

be ordered to appear before the Chief of the Fire Depmtment and the President or Vice President 

of Local 799 for the purpose of discussing the grievance._ 
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In addition to the foregoing procedure, Local 799 shall have the right to bring a grievance 

on behalf of any employee or on its own behalf. In such case a grievance shall be presented 

directly to the Chief of the Fire Department within thirty (30) clays of the elate of the occurrence 

of the alleged grievance. The Chief of the Department shall render a written decision within ten 

(10) clays of said meeting. 

In case a decision is not rendered within the time limit, the grievance may be processed to 

arbitration under Section 2 hereof. 

Any disciplinary action taken against any employee covered by this agreement, including 

but not limited to removal, demotion, reduction in rank, or suspension (with or without pay), etc., 

shall be subject to the grievance procedure herein set forth. Each grievance will have to be 

initiated within thirty (3 0) clays of the occurrence of the grievance, or, if neither the grievant nor 

the Union had lrnowledge of the occurrence at the time of it happening then within thirty (30) 

clays of the first such knowledge by either the grievant or the Union. 

Section 2 - Arbitration 

If agreement cannot be reached via the method set forth in Section 1, Local 799 shall file 

a demand for arbitration with the American Arbitration Association. The proceedings shall be 

governed by the Voluntary Labor Arbitration Rules of the American Arbitration Association. 

The decision of the arbitrator shall be final and binding upon the parties hereto except 

that the arbitrator shall not have the power to add to or subtract from the terms and conditions of 

this agreement. 

Costs and expenses of the arbitrator shall be shared equally by the parties. Nothing 

contained herein shall prohibit or prevent the arbitrator from fashioning any remedy which the 

arbitrator deems appropriate unless otherwise delineated herein. 

Cognizant of the statutory strike prohibition, the Union additionally agrees that neither it 
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nor its members. will engage in any strike, slowdown or concerted refusal to perform duties 

during the term of this Agreement, over any matter which is subject to final and binding 

arbitration under this article. 

ARTlfCLEXVH 

DETAIL PAY 

A. All members of the bargaining unit who are required to report to private detail shall 

be guaranteed at least a minimum of:four (4) hours pay at the rate of time and one-half. 

B. Private details on 111anksgiving Day, Christmas Eve, Christmas Day, New Year's 

Eve, New Year's Day, and Easter Sunday, shall be compensated for at double the regular rate for 

detail pay. In determining whether the detail is worked on a particular clay or not, the clay will be 

considered to commence at 8:00 a.m. on the clay of the holiday up to 8:00 a.m. on the day 

following the holiday. 

C. As illustrative of the foregoing, Christmas Eve will be considering as beginning at 

8:00 a.m. on December 24th and ending December 25th at 8:00 a.m. 

D. (1) All private detail assignments will be given out by the Fire Prevention Bureau. 

They will be projected :n advance as far as possible. A detail list will be prepared 

in July of each year by seniority in each rank of the members who desire private 

details. 

(2) Whenever a private detail is given or refused, a copy will be sent to the 

President of the Union. The detail list will be posted in heaclquaiiers showing the 

disposition of all private details and wilt be open for inspection to any member of 

the department. 

(3) Details will be assigned in accordance with seniority within the rank. 
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( 4) Once a member has served a cleiail or has refused io serve a detail he/she shall 

not be assigned another one until all members have served a detail. 

E. Any employee shall have the right to withdraw his/her name from the detail list ai any 

time, but no employee's name shall be deleted from the detail list without his/her consent; 

however, the paid detail member may be removed from the paid detail list for the following 

reasons: 

(1) when an assigned paid detail member fails to appear at members assigned 

paid detail; 

(2) whenever a member is late for member's assigned paid detail; 

(3) whenever the paid detail member leaves the paid detail without obtaining 

permission from the respective chief officer; 

(4) whenever the paid detail member relinquishes the assigned paid detail to 

another member without permission of member's respective chief officer; or 

(5) whenever the paid detail member violates any departmental rule or regulation 

while on the assigned paid detail. 

F. Any employee who may be injured while on a private detail shall be entitled to the 

same rights, privileges and benefits as if he/she were injured while performing his/her duties for 

the City of Providence and shall be subject to all rules and regulations of the Providence Fire 

Department. 

G. For every three (3) firefighters on detail there shall be a lieutenant; for each five (5) 

men/women on a detail there shall be a lieutenant and a captain. 

I-I. The union shall have at any time after six (6) months from the elate of this Agreement 

to reopen the matter of the pay for detail pay as provided in Paragraph(]) hereof, also the details 

on which double pay is paid for details under Paragraph (2) hereof. 
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I. Effective July 1, 1998, detail payments not paid by the vendor within sixty (60) 

days of the detail shall be paid by the City of Providence. Any other payments owed by vendors 

other than the Civic Center shall be paid in accordance with this sub-section. 

ARTICLE XVIH 

Section 1 - BUREAU OF OPERATIONAL CONTROL 

The Bureau of Operational Contrnl shall consist of five (5) groups, with three (3) 

men/women permanently assigned to each group. The Bureau of Operational Control shall be 

headed by a Captain Dispatcher. Each group shall be headed by a Man/\Voman in Charge. 

There shall be a total of five (5) dispatch lieutemnts who shall be uniformed. members of the 

unit. The City of Providence Fire Department and/or the Director of Communications, or their 

designees, will use their best efforts to staff the Bureau of Operational Control to the levels set 

forth in this Section. 

Section 2 - FIRE PREVENTION BUREAU 

The Fire Prevention Bureau shall consist of at least two (2) Fire Prevention Lieutenants 

and one (1) Fire Prevention Captain and as nrnny fire prevention inspector/investigators as 

deemed necessary by the Chief of the Department. Graduates of the Firefighters' School may, 

prior to their appointment as firefighters, be utilized on a temporary basis (one-hundred twenty 

(120) days or less) or part-time basis (less than twenty (20) hours per week), as fire prevention 

inspectors/investigators notwithstanding that they are not members of the bargaining unit or 

covered by this agreement unless as otherwise agreed to by the parties. As of ,July 1, 201 O, the 

parties agree to eliminate the following positions: the four (4) fire prevention plan 

reviewers and the juvenile fire-setter coordinator when said positions become vacant in 
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accordimce with Article llV, Section; 1 C. ]Vliem hem cnrrentiy serving in tlrn posifom(s) of 

juvenile fire-setter coordinator and fire prevention pian reviewers, upon ratification of this 

A2:reement, shall remain in said positions nutil such time ifoit said positions hecome vacant. 

Once the positions hecomc vacant, ihe Depai-iment shall not he rcgnired to he fill the 

positions of fire prevention plan reviewer an!l juvenile fire-setter coordinator. Therefore 

Article l Section 1 Paragraph 2 sha II not npply to the above named nositions or the duties 

they perform. 

&eelfol'l 3 FIRE-~1J:r',rGAJL1=A,Tl\1.& 

'.f-heFS-Sflall·se-ilt-leasclcfi¥e-(.S.)-ffie-Re±iet-te-Ga1,iftiiltr.-

ARTICLE XIX 

MINilvfUM MANNING 

The City-agrees to H,e-fe+le~Rg-lffiflimum manRingc-sluttEl&FEltr.-Eae&-of.-tlie-frf!eet1+1-A 

engittlHltta-eight (8) ladBEl!'-6efflflBt1ies-sliitll-l,e-staJieEl--l,j'-foU~ettA¥omen,aRe-eael,-ef-lhe 

five (5) rescue -4fflfricles-s+iaU--l,e-stacf'feEl--l,y-t,we-f,_~efllwem~eeial--fla2flrtl5-sl1al-l----Rm-wi{h 

0nc man/womal'l in aEklttioa-te-tlle-tlweo--(3) me11,\vomffi-uft4Ae-tmgil'le--eeA,i,aH-y,--Tue--Gi-ty 

a-grees-4ct1a{.#-·wi1.+-e&lJ-!,aek-Jr1enAveme!'t-'.vll&rle'l'eH-l+Hteeessa1,y-te--mfltt1taiH-tllis-!0¥e,l-of.t1il'lery

eight-f-)-8-}-m6-fifWemet1,il'leluEWAg-+lwee-eRi-e-ftl,f!REl--thaHl1e--Gi-ty--sRAfl-tt1fllffl-fWtli!flsle-+WB 

Htrn;lre4-+Rouoot1e-9oll-an,-~flQ,{JGG,00:)-1:e-0e-HeeEJ..by-the-Git-y-te-help-defrnJ41,e-eools;-i•HIBr, 

OHTlfltffittfning-Et--1R·iniRn1+-n-fl'lffilffil'lg-le¥el--of-tti-l'lery-eight-(.JJ!l) men/9''0m01'l,ine-i-Hdit1g-+lwee 

altie.fu.;-tin-alH¼l'lttua I I, a sis. Chief-Akles--fwei-grieEH&eilelrGhleJ:-1e--loe--€01fflteHe1~Mittinmn1 

Matttting. As of .lt1 ly 1, 1991 ,-Gm•-2+--wi-l-l-Rn¥e-ttH--Aitl &.--Ai-tRe-OOfftJ3k,tioo--ef'..tlle-Tf!liilfr1-g 

&elleel,C--i.lrs 22 ancl~vil-!--eooli-l'lave-at1 A~tle,-T-ll013aFt-ies-agree-tlmH'OB¥-flleF0-fl0fflOflRO+,in 

63 



aE!tlruett-te-tRe-f&regemg,--siial-l-13e-aEIEleEl--le-l'he-m-iR-irnHffi-B8ff!fllemeRt,-a-l--sH&l,-stffH9fl-S~1H8 

e&mJ3ffi!-i-e5-il-5-4k-e-13ame-s-ska+!-BgF0e-,o, im 111eEliate!y--HflSfHl+&-'e0tB·fllBBBB-ekke-Fef\y--£eeenEl 

f,4±BElj-E>t-v-i-s-i-ett-ef~Tu-iR-tRg-1,ekeel-ei.+ffffi1'1-y--!,emg--esta0lt-skeEl;--the miRinB+111-eem-13lemeRt~ef 

fl&rsennel te--0e--e1tt!uty at all-t-ime&+ker.eaf,er, in aee&Eianee-wtt-Mke-+efege-iRg--aBEl-A-Fl-iele-X-I.X: 

efc+ke--e&lloetive 0m-gait1iR-g-agreemenE,fls-t-s--fl&f0By-fiff!811888,£l+al-l-\,&-Bifle!y--eightcE9-g-}. 

Effective July 1, 2010, the City agrees to the following minimum apparatus stan1lanls: 

there shall be fourteen (1'1) engine companies, eight (8) ladder companies, one (1) Special 

Hazards company and six (6) rescue companies. 

Six (6) engine companies shall be staffed hy four (4) members and eight (8) engine 

companies shall be staffed with three (3) memhers. Four (4) ladder companies shall he 

st:rffecl.by four (4) members an<I four (4) ladder companies shall he staffed hy three (3) 

members. 

Special Hazards shall he staffed with a minimum of four (4) members. 

On or before July 1, 2010 there shall he six (6) rescue companies whieh shall he staffed with 

two (2) memhers. 

The parties agree that consistent with existing practices all companies shall have one (I) 

Captain and three (3) Lieutenants assigned with one (1) officer assigned on each of the four 

(4) groups. 
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On or before July l, 2010 E111gine 2 and Lmlcler 4. shall be rerlnce<I lfrnm a minimum fom· 

(4) person company to a minimum three (3) person company. 

The City agrees that the engine ancl ladder companies currently staffed with a minimum of 

four (4) members on July 1, 2010 shall continue to he staffed with a minimum olf four (4) 

members and engine and ladders currently staffed with three (3) shall continue to he 

staffed with three (3). 

l'he City agrees to callback members whenever it is necessary to maintain a minimum 

staffing level per shift of ninety-two (92) members. 

Effective January 1, 2012 the City agrees to staff Rescue 7 with two (2) members and the 

City agrees to increase the minimum staffing level per shift to ninety-four (94) members. 

The parties agree that any and all arbitration awards, agreements, arldenclnms, MOUs or 

MOAs, grievances, pending arbitration cases or any othe1· document(s) which may have 

been rendered, decided, agreer! upon or relied on regarding any minimum apparatus 

standards or minimum staffing standards prior to the ratification of this Agreement by the 

parties shall have no force or effect and shall not: he relied upon hy either party after the 

ratification of this Agreement. 

The City agrees to expend the sum of one hundred thousand ($100,000.00) dollars each 

year during the period from October 31 through June 30 to achieve increased staffing on engine 

and ladder companies by adding a fourth (4th) man/woman to either engine or ladder companies, 

and the call-back, if any, for such additional personnel shall be charged to a separate call-back 

account. No charge slrnll be made to this accouni for all call-backs occasioned by multiple alarm 
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fires or call-backs necessitated for reasons for other than mmmrnm staffing; for example, 

pumping cellars, snow removal, etc. NotwUhstanding the foregoing, effective July 1, 2010 

:me! through and including June 30, 2013, the Union agrees, without any limitations or 

restrictions, that the City can suspend and does not have to comply with the requirement to 

expend the sum of one lrnndred thousand ($100,000.00) dollars during the monJhs of 

November through June of each year as identified a hove. 

'.:!:J,e---Bi-ty----sflnJ.l--+101'-ee-e&li-gateEl--te-6aJl-ea&lHl-4eHRh-f1-thj-HlflflN{f)ff!£H-t8-fi-H""c1--j3es-itiefl 

Elue-t-e-lea-ve-ef..aesoo0e-fcer-thes1H'efl-s-eAs-s0t-teR!t-m-A-ftt0le-FX-,-Eeeti0A--±,J!aFa-gFa13hs-8,E,-aHEl 

I¼--uR1+1--t-he-manffiflg-4alk-eeJew-9±-+1-1en/w01HBflileF-Shi,f'E--'J:hi-1HeEluetieJHn-H-taHni-Hg-;;hnH-a13f>ly

t&-F1e-etR8r--f'FE>¥i-s-i-eH-ifl--t-R·i-s--A-greemeat--H1e-13aFlie-s--n-gFee-thnt-fhi-tHedH&tiet1-iFHHnRHi-ng-;;hal-l--0e 

_HWeH1f>l-i-s-heEl--ettty---by--fue-El8flaFtmeH1'-HeHH&I-HEiifl-g-{ltre~}-6ktefs--i-H-4he-mifliflmm-mnR-Hi·H-g 

68HlfJHffieflt-Efhereey--reElt1BiR-g---JHnflffitl-g-f'l'em--9-g....te-%j,H-HEt-H8t-0etRg--1'8EjHtf8Ei--te-sal-1-ea&lHlwee 

f.B-shlef-aiEl-e-s-/0hffc1ffu,11·s (thereey-FeElusifl-g-m-aRRi-H-g-fFE>m-%-t~~Tui-tHeEtcJ&!ieH-iR-fflnflfliR-g 

fretH-9-8-te--9±-iH-HB-WHy--He-gate-s--4lte-reE[Htl'Bffl8HHhut-the-shicf!s &ars FH-Di-vi-s-i-eH-:/---attEl-i-H 

Bntt-aliBf!-±-nfld.....;....sha~l-ee-i-H---s-8'M&e-e1t-eaoo---s-hll't,---FeF-J3Hffl8Ses-efiki-5--J,Hl'agi'flfJR,-S-ta'fHfl-g--et1 

0H-gir1es-afl€!--lftE!Elefs--s-hal-l--Het-eHeEl-u0eEHe-sta#-a-etltef--s--atEle-13esi-!ietr. 

ARTlCLEXX 

SUSPENSION 

The City agrees that any member suspended for more than two (2) clays for a violation of 

a departmental regulation shall be suspended with pay and shall be furnished a statement of 

charges within seven (7) clays of said suspension. In addition, a department trial shall commence 

within twenty-one (21) clays of the furnishing of said charges. Any member indicted by the 

grand jury for the commission of a felony shall be dealt with according to department rules and 

66 



regulations. Any suspension of a firefighter for two (2) clays or less will be without pay. Said 

suspension will be subject to the grievance procedure under Article XV!. 

ARTiCLEXXI 

DISABILITY PENSION - MEDICAL SERVICES 

The City agrees that it will pay any and all medicnl expenses incurred by any retired 

member who has been placed on disability pension for medical services related to the injury or 

any recurrence of the injury which caused his/her disability and that it will reimburse such 

member for the above expenses incurred, except that any amounts paid for medical expenses by 

any medical insurer will be subtracted from the amount which the City will pay. In no event 

shall the parties attempt to impose cutbacks which result in an abridgment or take away of 

benefits previously granted to members of Local 799 who are currently subject to this section. 

ARTICLEXXH 

DIVE RESCUE TEAM 

Any member of the Department Dive Rescue Team who is incapacitated by reason of an 

injury received or sickness contracted as a result of engaging in any department directed Dive 

Team operation, training drills or other activity, shall be entitled to all of the benefits as set forth 

in Article X of this agreement. The City shall replace any dive equipment owned by a Dive 

Team member which is damaged during a department directed Dive Team activity. 
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AR TX CJL E XXHY 

MUTUAL AID 

Whenever fire apparatus, excluding rescue apparatus, from another community is sent to 

the City for Mutual Aid and remains for one (1) hour, the Providence Fire Department shall call 

back three (3) off duty members to man such vehicles. Whenever fire apparatus, excluding 

rescue apparatus, leaves the City of Providence on Mutual Aid and remains out of the City for 

three (3) hours, three (3) members from the off duty group will be called back for each piece of 

equipment that leaves the City. These men/women will staff reserve equipment in the stations. 

In the event that no reserve is available. the men/women will be used to bring personnel back to 

original status. This policy shall not be in effect during the July 4th week. 

Until March 12, 2012, where in the opinion of the Department the public safety so 

requires, the Department shall be allowed to use part-time or volunteer departments for mutual 

aid before all off-duty Providence firefighters are called back. 

A copy of the Mutual Aid Agreement will be provided to the Union. Only paid, full time 

permanent Departments shall be utilized for Mutual Aid, unless all off duty members are called 

back and more personnel is required. 

ARTICLE XXIV 

CHILD OF FIREFIGHTER KILLED IN THE LINE OF DUTY 

Effective July I, 1996, the City of Providence and the Providence Fire Department will 

give preference for appointment to the Providence Fire Department to the child of any member 

who is killed, or dies from line of duty injuries, or is permanently disabled clue to heart disease, 

lung disease, or cancer in accordance with R.I.G.L. §45-19-1 et seq, including paraplegia and 
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qtrndriplegia, and is pbcecl on accidental disability pens10n; provided said child meets all 

physical and mental qualifications for appointment and passes any examinations required of 

applicants. 

ARTICLEXXV 

PENSION ESCALATION 

The Unions proposal regarding a "new pension article" shall be required per the interest 

arbitration award AAA I I 390 02600 06 for Contract yem- 7/1/05 - 6/30/06. 

A. T11e City agrees to provide the following cost-of-living adjustment (COLA) and pension 

benefits: 

a. 3% compounded COLA; 

b. All members' base pension amounts shall be based upon the average of 

the members three (3) highest years base salary plus longevity; 

c. The COLA will be applied on the January first following the member's 

third (3 rd
) anniversary, on all annual pension amounts received. 

cl. Members shall con1Tibute 9.5% of their base pay as an employee 

contribution. 

B. Effective .July 1, 2010, the City agrees to provide the following cost of living 

adjustment (COLA) for members hired on or after July l, 2010. 

a. 3°./4, Non-compounded COLA; 
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b. All members' base pensio11 amounts shall be bas eel upon the average of the 
members three (3) highest years base salan' plus longcvi!Y;_ 

c. The COLA will he applied on the January first following the member's third (3 rd
) 

anniversa111 , on all annual pension an1ounts received. 

C. Effective July 1, 2010, the pension contribution rate for all members shall he set at 

8°/2, (i.e. effective npon the elate of rntification of this agreement, the current 9½'¼, 

contribution rate slrnll he reduced !o 8%). As of the <late of the reduction in pension 

contribution, members shall contrilmte the following amounts: 8% fo the City of 

Providence Retirement System; and 1 ½% to be set aside in an OPEB Trust Fnnd to he 

administered by the City. 

]I). Effective July 1, 2010, anyone hired on or after said date who elects to retire after 

his/her 20 th and before his/her 23 rd anniversary date of hire will receive the percentage of 

pension benefit calculation attrilmtahle to the member's years of service hut shall not begin 

to receive payment of any pension benefit until the member's 23 rd anniversmJ' date of 

membership in the Retirement System {23rd anniversmy date to he counted from the 

member's original date of hire, !mt excluding any breaks in service or purchased time); 

further, a memher who retires and is subject to this provision will receive any COLA 

payment he/she may be entitled to in the .January of the year following his/her third 

anniversary of receiving pension benefit payments in accordance with this section. 

Eligible Years of Service: 

20 Yea rs of service 
21 Years of service 
22 Years of service 

Designated Percentage: 

50% 
52% 
54% 
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ARTICLE XXVI 

CO-OPERATION 

The Union agrees that it will cooperate with the City in order to achieve maximum 

utilization of the members of the bargaining unit. To this encl, the Union agrees that it will take 

all appropriate steps to discourage the abuse of sick leave or leave for injury on duty or other 

leaves under this Collective Bargaining Agreement and agrees that it will take affirmative steps 

to inform its membership of the impropriety of such abuse and possible disciplinary action taken 

against members of the Bargaining Unit who may be found guilty of such abuses. 

ARTICLE XXVII 

PRE-PAID LEGAL SERVICES 

'.f-tJe-C--#y-flgrnes--le-aSStH-He-the-f1e1-l-l--ee&t-feF-eeve!'nge-en~~-P-FB-fla-iEl--begal.....f:er-v-iees 

Gefj'lefflOOH-B'!:-RcheE!e--ts1m,El-t1HElefWFitteH--by-----lvfiElwoot--M1c1tc1c1a-l--Iw.rn-ra+1ee-Gemf)aHy--wl-1ieh--is 

wwmteEl-ey-41,e-AheEle-fol-aHEI-BBF-A-s-seeittti&H.,......'.f-he-Gi-ty..shaJ.l-a-ssBme-the-eoot-ecf-th&-flFetHtm-H 

fflf-€B~e-BndeF4he-Basie-M-iElwest-l¼l-iBy-'fef--S-in-gle-+RetHBeFS-aml-thB-Be&t-ef-the-Family-J2]att 

GeveFage-f0F-IBfiffiod memb= 

The City shall contribute to a Health and Welfare fund established by the Union at a cost 

of Seventy-Five Thousand ($75,000.00) Dollars per year for each fiscal year of this contract. 

Said funds shall be payable twe1~lays-ef-the--s-igt1i-ng-ef-thi-s-AgFeet1,6flt within sixty days 

(60) after the City budget becomes law. 

In order to provide the funds to pay for the benefit, the Union agrees to permanently 

forego the July I issuance of shoes to each member of the Department as previously provided in 

Article VIII of this agreement. 
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AR1lClLE XXVliH 

£A.p._-:fR,gg...T-FlJN8--P-R0GRA-M 

EMPLOYEES ASSISTANCE PROGRAM TRUST FUND 

Effective July I, -1-99-S 2010, the City shall contribute funds of $➔,-GGG thirty thousand 

dollars ($30,000) per year to the Union's Employees Assistance Program Trust Fund 

P-Fegmitt. Said fi.mds shall be payable within sixty days (60) after fl1e City hmlget becomes 

law. ef!----t-tte---fiTSt-Elay--ef.h!-ly--eael,-year. Said funds are to be used for the training of committee 

members in order to assist members of the department who ,.re enrolled in the EAT' progrnm. 

The Union, prior to receipt of the above monies, shall present to the City a copy of the Trust 

Document establishing the Employees Assistance Program Trust Fund Program. 

ARTICLE XXJX 

COMPLETE UNDERSTANDING 

This Agreement constitutes the entire agreement and complete understanding between the 

City and the Union arrived at as the result of collective bargaining, except such amendments 

hereto or modifications hereof as shall be reduced to writing and executed by the parties 

following the execution of this agreement. 

ARTJCLEXXX 

DURATION 

This Agreement shall be for the term beginning July l, ;:\(l(}-1 20 l O and ending June 30, 

2-0H\2013. 
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The parties agree that the terms and conditions of this July 1, ;i-OQ-7 20Hl to June 30, ;,G-]-() 

2013 Agreement shall, upon ratification by the appropriate authorities of each party, remain in 

full force and effect until such time as the parties enter into, and have ratified or arbitrated, a 

successor agreement. 

IN ,¥ITNESS 'WHEREOF, the said City of Providence has caused this instrument to be 

executed and its corpornte seal to be affixed thereto by its Mayor, hereunto duly authorized, and 

said Local 799, International Association of Firefighters, AFL-CIO, has caused this instrument to 

be signed by its President, thereunto duly authorized on the clay or date first above written. 

CITY OF PROVIDENCE 

By: ___________________ _ 

iVfayor 

LOCAL 799, INTERNATIONAL ASSOCIATION OF 
FIREFIGHTERS, AFL-CIO 

By: -=-=-----------------
President 
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THE CITY OF PROVIDENCE 
STATE OF RHODE ISLAND AND PROlllllEIICE PLANTATIONS 

RESOLUTION OF THE CITY COUNCIL 
No. 432 

Approved August 2, 2011 

Resolution, Together with accompanying copy of Tentative 

Amendment between Local 799, International Association of Firefighters, 

AFL-CIO and the City of Providence for the period of July 1, 2011 through June 

30, 2013. 

IN CITY COUNCIL 

JUL 29 2011 
READ AND PASSED 



July 1, 2011 

HAND-DELIVERED 

Hon. Michael A: Solomon 
President 
Providence City Council 
Providence City Hall 
Providence, RI 02903 

Mayor of Providence 
·;;,.,,;.,.;,;.-. .,., . .-,~.-

Angel Taveras 

RE: LOCAL 799 CONTRA.CIS 

Dear President Solomon, 

Please find enclosed with this correspondence two agreements by and between the City of 
Providence, Rhode Island and the Local 799, International Association of Firefighters, AFL-CIO 
for the period of July 1, 2011 through June 30, 2013 and July 1, 2013 through June 30, 2016. 

I hereby submit the enclosed agreements to the Providence City Council for ratification. 

Sincerely, 

Enclosures 

City of Providence, Rhode Island 029(!:l-1789 
Phone (401) 421-7740 Fax (401) 274-8240 



July 1, 2011 - June 30, 2013 

TE TATIVE 
AGREEME T 

Between the 
Local 799, International Association of 

Firefighters, AFL-CIO 

and the 

City of Providence 



TENTATIVE AMENDMENT 

AMENDMENT MADE AND ENTERED INTO on this 28th day of June, 2011 by and 
between the CITY OF PROVIDENCE (hereinafter referred to as the "City") and I OCAT 799, 
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO (hereinafter referred to as 
the "Unionn). 

VvHEREAS, the parties have conducted good faith negotiations pursuant to R.I.G.L. §28-7 et. 
seq. and §28-9.1 et. seq.; and have mutually agreed to modify the current 2010 - 2013 Collective 
Bargaining Agreement pursuant to and in full compliance with all the requirements of Article 
XXIX, and the current 2010 - 2013 Collective Bargaining Agreement. 

VvHEREAS, the parties' negotiations have resulted in this Tentative Amendment which shall 
form the basis for a Collective Bargaining Agreement effective from July I, 2011 to June 30, 
2013, and thereafter as provided, and which Tentative Amendment shall result in settlement of 
various ongoing litigation and interest arbitration between parties; and 

VvHEREAS, the Collective Bargaining Agreement resulting from this Tentative Amendment 
shall be subject to ratification by both the City and Union's authorized ratifying bodies; and 

VvHEREAS, the parties hereto desire to codify their Tentative Amendment and be bound by the 
same; 

NOW, THEREFORE, the parties agree as follows: 

1. This Tentative Amendment shall only be submitted to the City Council for ratification, after 
ratification of a 2013 - 2016 Collective Bargaining Agreement. 

2. The document titled "Collective Agreement between the City of Providence, Rhode Island, 
and Local 799 Intelnational Association of Firefighters, AFL-CIO effective July I, 2010 to June 
30, 2013 is herein incorporated by reference as if fully reproduced. The terms and conditions of 
this Agreement shall continue and remain in effect for the period of July 1, 2011 to June 30, 
2013, except as expressly modified herein. 



2. Article I 
Section 2 - UNION SECURITY 

The City agrees not to discharge or discriminate in any way against employees covered by 
the Agreement for Union membership, activities or employment, and shall p=it the use of 
bulletin boards in the fire station for the posting· of notices concerning Union business and 
activities. The department shaH provide Telestaff and department email in the Union office. 

There shall be no discrimination against any member by reason of race, color, creed, sex, 
national origin, or sexual orientation or union membership. 

Section 3 - DUES DEDUCTED 

The City shall, at no expense to the Union, deduct Union dues and other deductions 
weekly upon receipt of authorization from members of Local 799 who sign lawful deduction 
form cards to be supplied by the Local, and members must continue to pay dues for the duration 
of this contract. Authorization of dues deduction by a member of the Union may be revoked by 
thirty (30) days' notice, in writing, to the City Controller and to the 8eei-etaFy Treasurer of the 
Union such deductions in each month following the month of deduction. Dues deducted shall be 
forwarded by the City to the lleeretaFy Treasurer of the Union. 

The Union agrees to inde=ify the City and hold it harmless for any and all claims, 
liabilities, and costs incurred by the City as a result of the City's compliance with Section 2 and/ 
or 3 of this Article, provided that this inde=ification by the Union shall not apply in the event 
of the City's noncompliance with Section 2 and/or 3 of this Article. 

Section 5 - UNION ACTIVITIES 

Elected Union Officials, President, Vice-President, 8eeFetaFy Treasurer Secretary, 
Treasurer and six (6) Executive Board Members (including a Health and Safety Represeatati>,•e 
Advocate)who are on duty shall be granted time off with pay to attend: (a) all scheduled Local 
Union meetings; (b) as delegates, not to exceed fear (4) six (0 in number, the IAFF, AFL-CIO, 
RI State Association of Firefighters, conventions, conferences and seminars; ( c) not to exceed 
two (2) in number for attendance at a:µy :live (§) other conventions, conferences and seminars. 
The above referenced convention, conference and seminar costs shall be assumed by the City not 
to exceed Ten Thousand dollars ($10,000) during each contract year. In addition to the above, 
after notification to the Chief of the Department (or his designee), the President, Vice President, 
and/or Secretary TreasHrer of the Union shall be permitted time off for Union business. The 



Chief of the Department may deny such time off in case of emergency. No elected Union official 
may be involuntarily transfened frem eae gFoup te aR~ during his/'ner term of office. 

3. Article II 
MANAGEMENT BIGHIS 

The City retains all rights and responsibilities granted by law to manage, control and 
direct its Fire Department except as specifically abridged herein by the provisions of this 
Agreement. 

The City shall retain the tjght to issue, after forty-eight ( 48) hours written notice to the 
President, m: Vice-President SF SeeFetaFy '.fFeasaFer of the Union, through the Chief of the 
Department, Rules, Regulations and General Orders covering the internal conduct affecting 
personnel and general personnel procedures of the Fire Department. Union officials will be 
permitted to meet with the Commissioner of Public Safety or the Chief of the Department, and 
they will make themselves available, in such forty-eight ( 48) hour period, to discuss the changes 
affecting personnel or general personnel procedures by the Rules, Regulation or General Order 
for which notice was given. If agreement cannot be reached between the Union officials and the 
Department officials, the dispute will be subject to the grievance procedure up to, but excluding, 
the arbitration step, except in the case of a violation of the forty-eight ( 48) hour notice provided 
herein, or in the event that the proposed Rule, Regulation or General Order violates a specific 
provision of this Agreement, then a resort to arbitration shall be permitted. 

4. Article IV 
Section 2 - BID SYSTEM 

F. Effective Julv 1, 2011. the City may elect to require the Department of Training. Captain 
to assume the duties and responsibilities previously performed by the Director of Training 
in addition to i1is/her current duties and responsibilities, with no increase in compensation 
or pay, and Article rv, Section 3 shall not apply. 

Effective July 1, 2011. the Department may demote to FF/1 and reassign the two members 
currently serving as Fire Prevention Lieutenants. Once the positions become vacant the 
Department shall it'ot be required to fill said positions and Article JV Section 1 shall not 
apply. 



The Rescue Captain currently assigned to the Department of Training shall be reassigned 
to his prior Rescue Company. The Union agrees to dismiss its pending grievance with 
prejudice. 
The two members i;;urrently assigned to perform IT functions for the Department shall be 
reassigned, The Union agrees to dismiss its pending grievance with prejudice, 

Section 4 - PROMOTIONS 

A. Promotion to the rank of Fire Lieutenant, Fire Captain, Fire PreveatioR Lieutem1at, Fire 
Prevention/ Arson Captain, Fire Rescue Lieutenant, Fire Rescue Captain, Person in Charge of 
Operational Control Captain Dispatcher, and Lieutenant Dispatcher shall be made on a 
competitive basis prescribed by the present regulations of the Fire Department. No member of 
the bargaining unit shall be eligible for promotion to the rank of Fire Rescue Lieutenant except 
after two (2) years total service within the rescue squad, and the member shall also possess an 
EMT-C certificate. Seniority for members permanently assigned to Rescue shall begin from the 
date the member was permanently assigned to Rescue. Seniority for members going into a 
permanent assignment to rescue shall include time from original date of appointment plus time 
served on details to Rescue, provided, however, that said time served on details for Rescue shall 
be at least a continuous six (6) month period. Ne-member sf tae bargaiRiRg mqit shall be 
eligiele for pro!frntiea ta Fire PFG'/eRtieR LieuteaaRt eltee13t aftelf two (2) years of 
eontinuous serviee within tke fire f!Fe¥entiea b11rea11 es a frre pre~'eation iaspeeter/ 
investigator. No member of the bargaining unit shall be eligible for promotion to Fire 
Lieutenant except after-two (2) years of continuous service within the fire suppression division as 
a firefighter. 

B .. The .. City shall have the Division of Training offer a minimum of one (1) school per 
year for firefighters and this school will be for the purpose of awarding points for promotions. 

C. Promotion to the rank of Fire Prevention/ Arson Captain shall be made on a 
competitive basis described by the fire department, pro'l'ieeel, hewever, in the e'1ent there is 
oae (1) Lieutenant, the- said examination shall be available to all Fire Lieutenants in the fire 
department. anel iB the e~'e11t there are twe (2) or more Lieatenants the ecs:aminatio11 shall be 
limiteel to the Lieatenants ia Fire Pre·,eeatisn. 



5. Article VI 
Section 1 HOURS 

The regular workweek for members of the Fire Suppression and Rescue Force shall be 
an average of forty-two (42) boms 

Section 2 - SUBSTITUTIONS 
A. Members of the Department shall be pennitted to substitute with members of equal rank 
within the Department, provided however, that within the same company officers shall be 
permitted to substitute with officers or acting officers. No substitutions shall be permitted when 
Departmental emergency conditions shall exist, unless the substituting member is on a ninety-six 
(96) hour leave of absence. All requests for substitution shall be made on the proper forms and 
in accordance with the Department Rules and Regulations. Substitutions, other than Two-hour 
Relief Substitutions or Emergency Substitutions, must receive the permission of the company 
officer &flfll'8j3ri11te Chief Offieel' t'll'eBty fear (24) SF mo1;e hears in advance. Substitutions 
shall not be allowed for the purpose of engaging in outside employment. A member who 
substitutes for another member shall not be entitled to any additional pay for said hours worked 
in substitution over and above his/her own tour of duty. Members who desire consecutive 
substitutions (more than 4 days) shall notify their company officer in advance. 

Section 6 - CALL-BACK 

Effective July 1, ~, 1!!.11 in the event it becomes necessary due to the minimum staffing level 
falling below~ ninety 9.l!. for the on coming shift to call to duty an off-duty member to replace a 
member, such call-back shall be on a rank for rank basis. Such callback in the fire suppression 
companies shall be on a Captficin for Captain basis and a Lieutenant for Lieutenant basis. The 
rank for rank call back described herein shall in no way increase the minimum staffing level of 
any shift above BiBety P\','O (9'.!) ninetv (90) personnel. 
Effuetive Janaal')'.1, 2911, in the event it aeeemes aeeessary, dee te the mimmam staffiw,; 
level faHiBg l3e!ow·94, fa!' the 011. eemi11.g shift te call ts daty llB off a11ty mem.l3er ts replaee 
a m.emaer, sueh caJ.l liaek sl'laJ.l ae ea a rank fey nmk aasis. Sue!'! ea!laaek in the fil'e 
su13j3ressiea eempaaies sl'la!l Ile ea a Captaia for Ca13taia aasis Ema a Lieutenant for 
Lieuteaaat aasis. The :rank foF rank eaJ.l aael, aeseriaeEl l'lereia shall ia ae way inerease the 
miaimum staffiag level ef any shift aae~'e ainety feur (94) perseane!. 
Call-back duty in the fire force shall be controlled by the De13uty Assistant Chief who is on duty 
when call-back is anticipated. As determined by the Deputy l,ssistaat Chief that call-back 



personnel will be required to properly man the on-coming shift, the shift currently on duty will 
be utilized to perform the assigned call-back. 

Members will be called for call-back duty according to seniority in the group to which 
they are assigned. They will be called by the Depaty Assistant Chief who is on duty or his/her 
designee at the time the ca]l-back is needed, and if the call-back dnty is.-!:P..fiised, he/she wilu1UL----
be called again for c.~ll-back duty until the rest of the members of his/her group have been called. 
Call-back duty shall be distributed as equally as possible among the members in each group and 
for this purpose a member who refuses a call-back shall be considered having worked the same. 

If it becomes apparent that injuries or sickness of long duration will cause a particular 
group to accumulate more call-backs than other groups, then call-backs will be spread among the 
other groups to equalize the numbers, said equalization will occur semi-annually during the 
months of March and October. 

In the event, either by call-back, by seniority, or by detail, a special function, such as 
tiller-man, EMT-B/I or EMT-C cannot be manned by a qualified member, the~ 
Chief who is on duty may call the senior member qualified to clo the special function work, and 
this shall count as call-back for the member awarded the work. 

Members who do not wish call-back will sign Form #17 on a yearly basis, before 
January 1, indicating they do not desire call-back. A copy of the call-back sheet will be sell't 

emailed to the Union President weekly along with a list of refusal of call-back. 
Every six (6) months the chart in the aep11ty Assistam Chiefs office will be matched 

with overtime sheets and refusal sheets. A list will be prepared by seniority of members who 
have less call-back. This list will be us eel to equalize call-back. 

The bargaining unit shall have the opportunity to match their call-back infonnation with 
the department's information to prepare equalization lists. All call-back over ten (10) hours will 
be corn,iclered a call-back. Members who desire a short call-back which is defined as less than 
ten (10) hours will sign a Form #17, before January 1, requesting said short call-back. A master 
list will be kept by seniority. Once a member has worked a short call-back he/she will not be 
called until all others have had an opportunity to receive a short call-back. 

Assignn1ent of short call-back shall be from the short callback list at the discretion of the 
Depaty Assistaat Chief on duty, the Aamiaistratiea f,ssistaat te the Depih·tmeat, or their 
clesignees from the short call-back list and equalized over a six-month period. 

Thanksgiving day and night: Christmas Eve night: Christmas day and night: New 
Years Eye nig~t: New Years day: and July 4th day and night, the night preeeaing, the Elay 
sf, ana the night sf Christm~s, anEI Nevi Years, aaa Jaliy 4th Elay aaEI night, shall be clays for 
which members of the bargaining unit may volunteer to work call-back/overtime and will not be 
charged for said call-back/overtime, provided however, that whenever no member elects to work 



a call-back or overtime, then tl)e junior member in each rank of the working group shall be 
ordered to work said call-bacldovertime. 

Members shall leave with the ~ Chief a telephone number where they 

may be reached for purposes of callback. 

6. Article VII 

During the calendar year and following the anniversary date in which they complete thFee (3) 
five (5) years of service, and in each calendar year thereafter, sixteen (16) working days' 
vacation. The change shall be effective in this paragraph is effective July 1. 2012. 
H. Effective January 1, 1999, all uniformed members will be allowed to take accrued vacation 
time in increments of one (1) day to a maximum of eight (8) days ((i.e. feur~) aays aed fear 
(1) Bights)), six_teen (16) per calendar year, in accordance with policies to be agreed upon by 
the parties. The maximum number of uniformed members, per day, allowed to take one ( 1) day 
vacations shall not be more than six (6) per shift. Selection of vacations under this provision 
shall be on a first come, first serve basis. Requests for one (1) day vacations will be made no 
more than seven (7) days in advance. Hewe~'er, ferty eight (18) hoar wriHee eeti-c--e-is 
reEJ:Hired. 

Notwithstanding anything to the contrary contained in this Vacation article, effective 
January 1, ;wt.!, 2011 vacation time allowance and usage for all members shall be reduced by 
four (4) days in calendar year ;wt.! 2012 and 2013 only. Members shall not be allowed to use, 
during the calendar year~ ;wt.!, 2012 and 2013, additional vacation time beyond the amount set 
forth below even if the member may have accumulated time in his/her vacation bank. The 
maximum amount of vacation time available to be used by a member during the calendar yearl! 

~, 2012 and 2013, regardless of the source of the time or the type of usage (single day or 
consecutive week (s)) shall be as follows: 

1 year or less 
l -J5. years 
;; .5. - 10 years 
10 - 15 years 
15 or more years 

4days 
8 days (change of3 to Syrs effective July 1, 2012) 
12 days (change of3 to 5 yrs effective July 1, 2012) 
16 days 
20 days 

Single day vacations may be granted on the following dates only at the discretion of the 
Chief of the Department, subject to application to the Chief of the Department at least thirty (30) 
days in advance: 

July 4 Holiday - Jaly 3: A.114. aad Rl\'1. shifts 



July 4: AM. and P.M. shifts 
Jaly §': ,'\.l\<L ans FJ\<[. shifts 

Thanksgiving Day Holiday - A.M. and P.M. shifts 

Christmas Day Holiday - December 24: Ll\il. aHEl P.M. shifts 
December 25: AM. and P.M. shifts 

New Year's Day Holiday - December 31: P.M. shift 
January 1: AM. shift 

A.lVL aHEI R!'ii. shifts of all etheF paid holidays, as listed ia Article VII, 8eetion 8, shall alse 
J,e sabjeet ts this seetien. 

7 .. Article VIII 
CLOTHING PROVISION 

The clothing maintenance allowance will be payable as of January 1st and will be paid to 
members eH er befern !',<!anh :nst of in the first paycheck issued in July of each year. 
Effective July 1, 1998, the clothing maintenance allowance for members of the firefighting force 
shall be Six Hundred Forty Dollars ($640.00). Effective July 1, 1998, the clothing maintenance 
allowance for all other members of the Department who normally wear dress unifom1s including 
chiefs aides, shall be Six Hundred Seventy Dollars ($670.00). 

8. Article IX 
Section 1 - LEAVE OF ABSENCE 

Leave of absence shall accrue at the rate of 1 1/4 days per month accumulative to fifteen (15) 
days per year. Three (3) Seven (7) days per year of the accumulated fifteen (15) leave of 
absence days shall be considered personal days pursuant to Subparagraph H of Article IX, 
Section 2, Severance Pay. In no way shall the accumulation ofleave of absence time pursuant to 
this section impact upon any other accumulation of time mentioned e)sewhere in this agreement 
nor shall any current member of the bargaining unit suffer any loss of previous leave of absence 
time accrued. 

H. There shall be three (3) seven (7) personal days per year in which no specific reason for a 
request of absence shall be deemed necessary. 



Personal Days may be granted on the following dates only at the discretion of the Chief of 
the Department subject to application to the Chief of the Department at least thirty (30) days in 

advance: 
July 4 Holiday -

July 5: l~.ll<E. aaa Rl\<!L shifts 

Thanksgiving Day Holiday - A.M. and P.M. shifts 

Christmas Day Holiday - Deeemaer 24: A.l\<E. and P.M. shifts 
December 25: A.M. and P.M. shifts 

New Year's Day Holiday- December 31: P.M. shift 
January 1: A.M. shift 

Section 3 - SEVERANCE PAY 

E. Effective July 1, 2012 any member hired after this date shall be entitled to be credited 
with severance pay upon retirement, voluntary separation from employment, or upon 
death of the member prior to retirement as follows: 
Notwithstanding the foregoing irl Article IX, Section l of this agreement, for severance pay 
purposes he/she will be credited with his/her accumulated and unused days ofleave of 
absence in up to 140 days of full pay. There shall be no severance pay for any unused days 
ofleave of absences above 140 days. This provision in no way limits a members 
accumulation and use of sick leave above 140 days. 

F. Severance pay will be paid to the member within 30 days of retirement, voluntary 
separation from employment, or upon death of the member prior to retirement. 



9. Article X 
Section 3 - MEDICAL CARE FOR INJURIES 

A member shall have a Fespirntsry examiaatiea eveFy two ('.l) years ea hls/her iadi.vidHal 
reqHest. The examinatiea shall be arranged by the City aad shall l,e at the City's e;'{flense. 
bl the event anether examinatien is reqHired by the City sf J?roviElenee, the esst sf said re 
examination shall be b erae by the City. 
All members shall have an annual physical exam that meets the requirements of NFPA 
1582. The exam shall be provided at the City's expense by a physician selected by the 
Department or by the member's personal physician. 

The City agrees to defray all funeral and burial expenses of any member killed in the line of duty 
up to a maximum of §ie'/CH ThsHsaad Five .HHHe.red IDeUars ($7,590.90) ten thousand dollars 

($10,000). 

All communications between the city or its agents, and any other party (including but not 
limited to: the member's healthcare provider, the member's physician, the fire department 
physician, the neutral physician, the city's healthcare administrator or any other city 
department or third party) regarding a member's IOD, sick !eave or light duty, status shall 
be in writing and shall be made a part of the member's personal medical file. 

10. Article XIII 
Section 1 - SALARY FOR THE FIREFIGHTERS 

Salaries for all uniformed members of the City of Providence Fire Department shall be as 
follows: 

Effeeth,e e/30,11 (19 H) 3.00% 

Effeetive 7/1111 (1112) 0.90%* 

Effeeth<e 711,qJ (l'.l l3) 0.99%* 

The three percent (3%) wage increase. which would otherwise have been effective June 30. 
2011, shall be ~Iiminated and there shall be no wage increase. 

The City agrees te flay the remllciaing retreaetive moaies, iBeladiag memlleFskifl aaes (i.e. 
a,,eFtime, leagev#y, eallllaek, eetaf!s, ete.) exelaEliag eetaf! Fetroaeti.ve m~mies dee from 
iBteFest arbitrntieH a.watas ,":u:V, 11 399 92s09 Os Ceatrnet Y~ar 2995 Os 11Ha P,/h', 11 390 



92701 06 CeB.traet Year 2G06 li7 prior te Jaly 31, 2010. The J3arties agree that wheB. this 
paymeat is made all health e8 13aymeats dae the City 13er the teB.tatin agreement fer Fi.seal 
Y.iar '.lil11 EJaly 1, 2910 thraagh June 39, 2011) eqa.ivalent te l6780.00 per year for 
iadividual eeverage aad 1H,S60.!l9 13er year fer family se,0erage shall Im dedaeted frnm t¼te 
avertime, loagevity, eaBbaek retreaeti.ve paymeats dae te individall.ls. 

The City agrees to pay the Detail portion of retroactive monies due from interest arbitration 
awards AAA 11 390 02600 06 Contract Year 2005-06 and AAA 11 390 02701 06 Contract Year 

2006-07 prior to July 31, 2011. 

The City agrees to pay all retroactive monies due from the 1.00%, salary increase effective 
January 1, 2008 and the 2.00%, salary increase effective January I, 2009 in the following 
manner: 25% due prior to Julv 31, 2011; 25% due prior to July 31. 2012: and 50% due 

prior to July 31. 2013. 
The 13arti.es agree that whea this f)aymeat is maae all health ee flaymeats due the City per 
the teatati.ve agreemeat felFFiseal Y.iar 2012 (July 1, 2()11 through JuB.e 30, 2012) 
equivaleat ts $8S8.00 J3er year feF iaaiviaaal eoverage imd $1,716.00 .13er year Wl' .family 
eo',ernge shall ae EleElueteq from the rntrsae-tive payments dae ts iaaividaals. 
Effective July 1, 2012, alltYI members shall serve as a Firefighter Grade 3 for a period of 
tvl'elve (12) thirtv -six (36) months from the date of appointment, and subsequently shall serve 
as a Firefighter Grade 2 for twe!Ye (12) twenty-four (24) months of service in that rank to be 
elevated to Grade 1 Firefighter. The rate of pay for a FF/3 shall be eight hundred dollars. 
($800.00) per week ($20.00/hr) and a FF/2 shall be niue hundred dollars ($900.00) per weeJi 
($22;50/h r ). 

11. Article XIV 
Section 1 - HEALTH INSURANCE 

The City's obligation to provide retiree healthcare coverage to a :,pecific retiree may 
be suspended in the event that the retiree is eligible for medical insurance under any 
healthcare plan. iucludiug that made available through the retiree's spouse, and providing 
that the said plan is equivalent in all aspects of coverage and cost. If coverage is not 
equivalent or if the plan's cost exceeds the cost to the retiree of the city plan, then the City 
shall have the option of providing payment to make the cost equal and/or providing only 
such coverage as to make the plans equivalent or maintaining the city plan for the retiree, 
all pursuant to all provisions contained herein for retirees on said retirement date. At the 
request of the City, the retiree shall be obligated to provide proof that he or she is not 



eligible to receive healthcare coverage from another source or that coverage is not 
otherwise equivalent coverage pursuant to this agreement. Should a retiree subsequent to 
retirement, whose healthcare coverage is suspended in accordance with this provision, lose 
alternate coverage from an alternate source, the City shall restore coverage on the first day 
of the manth after netiee has been reeeived uader the same terms as those that e~ 
the retiree's date of retirement. 
8heuld saie meffiber or aay member of his/her faHli.J::,' be eligible fei; me!lieal insuraaee 
HGeer Blue Cross Ol' any other plan, tl!ea the City •Nill be obligates. te furaish oal:y eirness 
eoverage so that saifl. member will have equivalent ce¥ernge as that offered by the City. 
8hoale a retired ffiemller subseEj'uem: to retiremeat lose saie alterna-te eeYerage, thea the 
City will 13iek Rf! full coverage uB.aer this section. 

Section 4 - MEMBER KILLED IN THE LINE OF DUTY 
Pursuant to Section l(A) and/or l(D) of this Article, whichever is applicable, the City 

agrees to give the family of a member killed in the line of duty the same medical and dental 
coverage as an active member, as applicable, of the Providence Fire Department receives. The 
deceased member shall also be posthumously .promoted to the next highest rank. The 
deceased member's pension benefit aud severance pay shall be paid at the above nex~ 
highest rank. 

12. Article X.V 

PROTECTION OF FIREFIGHTERS 

G. The City shall provide annual maiatam a hazardous materials operations level 
training for everv member as provided for by OSHA 1910.120. Said training to provided at the 
city's expense and during the members regularly scheduled shift. required by Title Ill ef tile 
Suf!eF Fune f,rneaElments aml. Reautlleri;satien Aet (SARf,), as that reEjuirement ei;:ists as 
ef JuJ..y 1, 199(). 

13. Article XVI 
Section I - GRIEVANCE PROCEDURE 

Notwithstanding the above lang:uage, the Union may from titne to time elect to engage the 
Labor Relations Connection (LRC) instead of the American Arbitration Association (AAA) 
to handle the a~ministration of grievances. 



The parties agree to set two (2) semi annually (6 months apart) standing grievance 
resolution meetings to provide for a less e:qiensive and quicker resolution of grievances. 
The standing grievance resolution meeting shall be a minimum of three (;l) consecutive 
days with a pre-selected arbitrator. The arbitrator will conduct rights arbitration hearines 
for those gl'ievanees that Pemain Hnresolved. in the enler th@;Y were filed 1.ml@ss an 
agreement to the contrarv is reached. 

14. Article XVII 

DETAILPAY 

A. All members of the bargaining unit who are required to report to private detail shall 
be guaranteed at least a minimum of four ( 4) hours pay at the rate of time a.Rd ;me half double 

tinlL 
B. Private details ea Tll:1rnlwgh1iag 9ay, Christmas E-v-e, Cliristmas Day, New Yi!ar's Eve, 
Ne'I'\' Y10ar's Day, aad Easter S'£1aday, oliaH Ile eaR1peHsatea for at aou.e!e the regu.!a~ 
fo;c deta4! pay. la de~ermining whethm; the detail is wed,ed on a partiealar day er a0t, tlw 
aay will Ile eeasidered to e0mme11ee at 8:99 a.m. ea tile day ef the heUday Hfl to 8:GG a.m. 
011 the day :fellowiag tile aa!isay. 
C. As iYestFative af the Hi!"egaiHg, Cl!.ristaHils Eve en@ he e0Hsiaefi11g as llegiRniHg at § :99 
a.m. oa December 24th aaa eading Deeemller 2S~h at !l!iHl a.m. 

D. (!) All private detail assignments will be given out by the Fire Prevention Bureau. 
They will be projected in advance as far as possible. A detail list will be prepared 
in July of each year by seniority in each ra.uk of the members who desire private 
details. 

(2) wnenever a private detail is given or refused, a copy will be ~ emailed to 
the President of the Union. The detail list will be jlOStea in heed€fu11rters 
emaiJ~d to all companies showing the disposition of all private details and will 
be open for inspection to any member of the department. 
(3) Details will be assigned in accordance with seniority within the ra.uk. 
(4) Once a member has served a detail or has refused to serve a detail he/she shall 
not be assigned another one until all members have served a detail. 

E. Any employee shall have the right to withdraw his/her name from the detail list at any 
time, but no employee's name shall be deleted from the detail list without his/her cor:.sent; 
however, the paid detail member may be removed from the paid detail list for the following 
reasons: 



(1) when an assigned paid detail member fails to appear at members assigned 
paid detail; 
(2) whenever a member is late for member's assigned paid detail; 
(3) whenever the paid detail member leaves the paid detail without obtaining 
permission from the respective ch· 
( 4) whenever the paid detail member relinquishes the assigned paid detail to 
another member without permission of member's respective chief officer; or 
(5) whenever the paid detail member violates any departmental rnle or regulation 
while on the assigned paid detail. 

F. Any employee who may be injured while on a private detail shall be entitled to the 
same rights, privileges and benefits as if he/she were injured while performing his/her duties for 
the City of Providence and shall be subject to all rnles and regulations of the Providence Fire 
Department. 

G. For every three (3) firefighters on detail there shall be a lieutenant; for each five (5) 
men/women on a detail there shall be a lieutenant and a captain. 
H. The aaiea shall. have at any time after six (6) meatil;s f:rem the date sf this Agre em eat te 
reepen the matter eftll.e pay fer detail ]tJay as prs~<i.ded is Paragraph (1) liereef, alse fue 
details en whiel:i dsable ]tJay is paid fer details under Pengraph. (2) her%?. 

I. Effective July 1, 1998, detail payments not paid by the vendor within sixty (60) 
days of the detail shall be paid by the City of Providence. Any other payments owed by vendors 
other than the Civic Center shall be paid in accordance with this sub-section. 

15. Article XVIII 
Section 1 - BUREAU OF OPERATIONAL CONTROL 

The Bureau of Operational Control shall consist of five (5) groups, with three (3) men/ 
women permanently assigned to each group. The Bureau of Operational Control shall be headed 
by a Captain Dispatcher. Effective July 1, 2011, the City may elect to require to the Captain 
Dispatcher to assume the duties and responsibilities previously performed by the Chief of 
Communications in additioh to his/her current duties and responsibilities, with no increase 
in compensation or pay. and Article IV. Section 3 shall not apply. Each group shall be headed 
by a Man/Woman in Charge. There shall be a total of five (5) dispatch lieutenants who shall be 
uniformed members of the unit. The City of Providence Fire Department and/or the Director of 
Communications, or their designees, wjll use their best efforts to staff the Bureau of Operational 
Control to the levels set forth in this Section. 



The Fire Prevention Bureau shall consist of at least two (2) Firn P:reveatioll. Lieatea1mts 
Gfl4 one (1) Fire Prevention Captain and as many fire prevention inspector/investigators as 
deemed necessary by the Chief of the Department. Effective July 1, 2011, the City may ele_ct 
to require the Fire Prevention Captain to assume the duties and responsibilities previously 
performed by the Fire iWarslml in addition to his/her current duties and res1,wllsibili:ti§s, 
with no increase in compensation or pay. and Article IV, Section 3 shall not apply. Graduates 
of the Firefighters' School may, prior to their appointment as firefighters, be utilized on a 
temporary basis (one-hundred twenty (120) days or less) or part-time basis (less than twenty (20) 
hours per week), as fire prevention inspectors/investigators notwithstanding that they are not 
members of the bargaining unit or covered by this agreement unless as otherwise agreed to by 
the parties. As of July 1, 2010, the parties agree to eliminate the following positions: the four (4) 
fire prevention plan reviewers and the juvenile fire-setter coordinator when said positions 
become vacant in accordance with Article IV, Section 1 C. Members currently serving in the 
position(s) of juvenile fire-setter coordinator and fire prevention plan reviewers, upon ratification 
of this Agreement, shall remain in said positions until such time that said positions become 
vacant. Once the positions become vacant, the Department shall not be required to be fill the 
positions of fire prevention plan reviewer and juvenile fire-setter coordinator. Therefore Article I 
Section 1 Paragraph 2 shall not apply to the above named positions or the duties they perform. 

16. Article XIX 
MINIMUM MANNING 

Effective July 1, 2010, the City agrees to the following minimum apparatus standards: there shall 
be fourteen (14) engine companies, eight (8) ladder companies, one (1) Special Hazards 
company and six (6) rescue companies. 

Six (6) engine companies shall be staffed by four ( 4) members and eight (8) engine companies 
shall be staffed with three (3) members. Four (4) Two (2) ladder companies shall be staffed by 
four (4) members and foGr (4) six (6) ladder companies shall be staffed by three (3) members. 

Special Hazards shall be staffed with a minimum of four ( 4) members. 

On or before July 1, 2010 there shall be six (6) rescue companies which shall be staffed with two 
(2) members. 

The parties agree that consistent with existing practices all companies shall have one (1) Captain 
and three (3) Lieutenants assigned with one (1) officer assigned on each of the four (4) groups. 



On or before July 1, 2010 Engine 2 and Ladder 4 shall be reduced from a minimum four (4) 
person compaI\Y to a minimum three (3) person company. Effective July 1. 2011 Ladder 5 and 
Ladder 6 shall be reduced from a minimum four (4) person company to a minimum three 

The City agrees that the engine and ladder companies currently staffed with a minimum of four 
( 4) members on July 1, 29Hl July 2. 2011 shall continue to be staffed with a minimum of four 
(4) members and engine and ladders currently staffed with three (3) shall continue to be staffed 
with three (3). 

The City agrees to callback members whenever it is necessary to maintain a minimum staffing 
level per shift of aiaety two (92) ninetv (90) members. 

The 13arties agree that aay aad all arbitratioll. !Wlffi'cls, agreemeats, addeadnm.s, MOUs or 
l'iEOAs, grievaaees, 13emliag araitratioa eases OF 1u1y other doeameat(s) whieh may have 
been reaaerea, aeeiaeEi, agFeea HflOH sr reliea OH regarEiiag aey miaim.am a13paratns 
staadards ar minim.am staffing staadanls ,!!Fior te the ratificatieR of this Agreement by the 
fH}rties shall have HS feree er effect and shall Het be relied HflOH by either flaFty after~ 
ratifieatiea of this l,greemeat. 

17. Article XXV 
PENSION ESCALATION 

The Unions proposal regarding a "new pension article" shall be required per the interest 
arbitration award AAA 11 390 02600 06 for Contract year 7/1/05 - 6/30/06. 

A. The City agrees to provide the following cost-of-living adjustment (COLA) and pension 
benefits: 

a. 3% compounded COLA; 

b. All members' base pension amounts shall be based upon the average of the 
members three (3) highest years base salary plus longevity; 

c. The COLA will be applied on the January first following the member's 
third (3'd) anniversary, on all annual pension amounts received. 



l\'[em:l,ers shall eentriaate 9.§% eHheir base pay as IHI empleyee eeatril:rntian. C. 

----...,.B-<-._,.E"'ff"'c""'ctive July 1, 2010, the pellilion contribution rate for all membern shall be set at 8% (i.e. 
effective upon the date of ratification of this agreement, the current 9½% contribution rate shall 
be reduced to 8%). As of the date of the reduction in pension contribution, members shall 
contribute the following amounts: 8% to the City of Providence Retirement System; and 1 Yi% to 
be set aside in an OPEB Trust Fund to be administered by the City. Said contribution (8% for 
pension and 11/2 % for OPEB) shall be on a pre-tax basis. 

Effective July 1, '2-0¼J 2012, anyone hired on or after this date who elects to retire after his/her 
20th and before his/her~ 25th anniversary date of hire will receive the percentage of pension 
benefit calculation attributable to the member's years of service but shall not begin to receive 
payment of any pension benefit until the member's-23rd 25th anniversary date of membership in 
the Retirement System (ffl4 25th anniversary date to be counted from the member's original 
date of hire, but excluding any breaks in service or purchased time); further, a member who 
retires and is subject to this provision will receive any COLA payment he/she may be entitled to 
in the January of the year following his/her third anniversary of receiving pension benefit 
payments in accordance with this section. 

Eligible Years of Service: 
20 Years of service 

21 Years of service 
22 Years of service 
23 Years of service 
24 Years of service 
25 Yeap,, of service 

Designated Percentage: 
50% 

52% 
54% 
56% 
58% 
60% 

Payment begins: 
~ 25th ann. date 

of 
membership in the 
Retirement System 

Effective July 1, 2012, members hired on or after this date shall receive: 
A COLA based on the Consumer Price Index (CPI) for the Northeast Region, calculated 
with simple interest and not to exceed three percent (3%). 



All members' base iiension amounts shall be based upon the average of the members tbre!l 
0) highest years base salary plus longeyitv; 
The COLA.shall be applied on the January first following the member's third (3rd) 
anniversary, on aU annual pension amounts received. 
The pension couh ibgthm , att;for]i.11 members hired on or after July L 201l shall be set at 
nine percent (9%) of their base pav and longevity; and an additional one and one half 
percent(] 1/2%) of their base pay and longevitv to be set aside in an OPEB Trust Fund to 
be administered by the City. Both contributions shall be on an pre-tax basis. 

Retirement Reform - The parties agree to jointly support the to creation of an alternative 
Pension/Retirement program that would allow an employee to remain employed, but not 
accumulate any pension service credits. 

18. Article XXVII 
HEALTH AND WELFARE FUKD 

The City shall contribute to a Health and Welfare fund established by the Union at a cost 
of Seventy-Five Thousand ($75,000.00) Dollars per year for each fiscal year of this contract. 
Said funds shall be payable witaia si.Jl:ty ilays (69) after the City l:mElget lleeemes lww .!lJL!l!: 

before July 31 of each year. 
In order to provide the funds to pay for the benefit, the Unio::i agrees to permanenily 

forego the July 1 issuance of shoes to each men:ber of the Department as previously provided in 
Article VIII of this agreement. 

19. Article XXVIII 

EMPLOYEES ASSISTANCE PROGRAM TRUST FUND 

Effective July 1, 2010, the City shall contribute funds of thirty thousand dollars ($30,000) 
per yeano the Union's Employees Assistance Program Trust Fund. Said funds shall be payable 
wictbia sixty days (69) after the City has.get !Jeeemes law on or before July 31 of each year. 

Said fonds are to be used for the training of committee members in order to assist 
members of the department who are enrolled in the EAP program. 
The Union, prior to receipt of the above monies, shall present to the City a copy of the Trust 
Document establishing the Employees Assistance Program Trust Fund Program. 



20. Article XXX 
DURATION 

T!:iis Agreement s!:iall be for the term beginnin Jul 1 2011 Juru; 30, 2913 
---~s agree t a t e terms and conditions of this July 1, 20U to June 30, 2013 Amendment 

shall, upon ratification by the appropriate authorities of each party, re:r:iain in full force and effect 
until such time as the parties enter into, and have ratified or arbitrated, a successor ag~eement. 

WHEREFORE, the parties hereto, having read the forgoing and being duly authorized, do hereby 
agree to all the terms and conditions contained herein and so signify by affixing their signatures 
on this Wu day of ll!l!!:, l.QU. 

CITY OF PROVIDENCE 

By: 

Steven M. Pare 
Commissioner of Public Safety 

LOCAL 799, INTER.NATiONALASSOCIATION 
OF FIREFIGHTERS,AFL-CIO 

By: 

Paul l.Dougbty,Esq. 
President, Local 799, IAFF, AFL-CIO 

Philip F. Fiore 
Vice-President, Local 799 IAFF, AFL CIO 



CITY OF PROVIDENCE 
Angel Taveras, Mayor 

July 14, 2011 

Councilman J olm Iglipzzi, 

Chairman, Committee on Finance 

C/O City Clerk's Office 

Providence City Hall 

Providence, R.I. 02903 

Dear Chairmah Igliozzi: 

For your consideration is the fiscal note pertaining to the two proposed Local 799, I:ntematior'tal 

Association of Firefighters Agreement for Fiscal Years 2011- 2013 and Fiscal Years 2013 -2016. 

The City expects to realize approximately $28.3 million in reduced expenditures for the 

duration of the contract periods. The substantive areas of the contract can be summarized in'the 

following categories: Staffing, Wages, Management flexibility, and Benefits. 

Staffing 

Minimum Manning Clause 

The contracts call for reduction in the minimum manning from 92 to 90 for July 1, 2011 thrnugh 

December 31, 2011, from 94 to 90 from January l, 2012 until June 30, 2014 and from 94 to 92 

from July 1, 2014 until June 30, 2016. These changes will save $1,095,000 in FY 2012, $1,460,000 

in FY 2013 and FY 2014 and $730,000 in FY 2015 and FY 2016. 

Winter Minimum Manning 

The contract calls for the temporary elimination of the Winter Minimum Marming requirement 

of Fiscal Years 2014, 2015 and 2016. This temporary change will save the City $100,000 arnmally 

in FY 2014, 2015 and 2016. 
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CITY OF PROVIDENCE 
Angel Taveras, Mayor 

Non- Minimum manning Positions. 

The Contract allows management to decide whether to fill the Director of Training Vacancy, ; 

demote and reassign the Fir.e Prevention Lieutenants, eliminate the Rescue Captain assigned ,to 

the Division of Training, reassign the firefighter computer technicians, replace the Chief of 

communications with a Captain ·and have the Fire Prevention Captain assume the duties of F_ire 

Marshall. The savings per fiscal year of each 0£ the changes is shown below. 

Position Savings Fiscal Savings Fiscal Savings Fiscal Savings Fiscal Savings 
Year 2012 Year2013 Year2014 Year 2015 Fiscal Year 

2016 
Director of $120,000 $120,000 $120,000 $120,000 $120,000 i 

' Trainim, • 

Fire Prevention $75,000 $150,000 $150,000 $150,000 $150,000 : 
Lieutenants ' 
Rescue Captain / $104,000 $104,000 $104,000 $104,000 $104,000 
Division of 
Trainin2' 
Computer $92,000 $168,000 $168,000 $168,000 $168,000 .. 
Technicians 
Chief of $120,000 $120,000 $120,000 $120,000 $120,000 i 
Communications 

Fire Marshall/ Fire $120,000 $120,000 $120,000 $120,000 $120,000: 
Caotain 

Time off for Union Business 

The contract increases from 4 to 6 the number of union officers who can attend conferences. 

This provision will cost the City $35,000 annually. 

Hiring of Firefighters 

The city has committed to hiring 36 new firefighters who will be fully trained by July 1, 2012 i 
and an additional 36 firefighters who will be fully trained by January 1., 2015. The initial grn~p 

of firefighters will cost the City $2,195,000 annually but overtime will be reduced by $1,872,000 

in FY 2013 and then $3,744,000 annually. The second group of firefighters will not reduce 

overtime since it is anticipated that they will replace retiring firefighteTs but their lower rate of 

pay will save the City $270,000 in FY 2016: 
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Wages 

Salary Schedule 

CITY OF PROVIDENCE 
Angel Taveras, Mayor 

Newly hired firefighters will take two years longer to reach the 2"d step of their salary scale. 

This permanent change in benefits will save the City $52,000 in FY 2013, $208,000 in FY 2014 : 

and $312,000 IN FY 2015 and FY 2016. The conh·act calls for firefighters to receive an extra $10 

per week for HAZ MAT operations certification effective July 1, 2013. 111.is permanent change 

will cost the city $196,040 annually beginning in FY 2014. 

Wage Increases 

The contract calls for the recession of the 3% wage increase scheduled to being June 30, 2011. · 

TI1ese permanent changes will save the city $1,100,000 annually beginning in FY 2012. The 

city's actuaries say that this change combined with th4e wage freeze for FY 2012 and 2013 will 

save the City an additional $300,000 in Annual Required Pension Contribution (ARC). 

Reh·oactive Wages 

The contract calls for the deferment of the retroactive pay due from the recent £ire contract 

settlement. This retroactive pay will be paid 25% in by July 31st 2011, 25% by July 31st 2012 and 

50% by July 31st 2013. 111.is will result in a onetime saving to the City in FY 2010 of $1,824,750 

and onetime costs of $/i0S,250 in FY 2013 and $1,216,500 in FY 2014. 

Detail Pay 

The contract calls for the increase in detail pay from time and a half to double time. Since the 

City receives a portion of the detail pay, which is paid by outside parties, for administrative 

expenses, this change will increase city revenues by $50,000 annually. 

Benefits: 

Vacation Time 

TI1e contracts call for one less week of vacation during calendar year 2012 through 2016. TI1is 

elimination will save the City $700,000 in FY 2012 - 2016. New firefighters will receive one less 

week of vacation during their third through fifth year of service. This permanent change in 

benefits will save the City $50,000 in FY 2015 and $100,000 in FY 2016. The number of one day 

vacation days is increased from 8 to 16 effective FY 2012. This will have no cost impact to the 

City. 
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CITY OF PROVIDENCE 
Angel Taveras, Mayo• 

Holidays 

The contract calls for the elimination of Rhode Island fadependence Day as a holiday for 

calendar year 2014, 20'15 and 2016. This will save the City $80,000 in FY 2014, FY 2015 and FY 

2016. 

Clothing Issue , 

The contracts call for the elimination of the clothing issue in Fiscal Year 2013, FY 2014 and FY 

2015. The clothing issue will be restored in FY 2016. This temporary change in benefits will I 
. ' 

save the Cty $40,000 annually for FY 2013, 2014, and 2015. 

Clothing Allowance 

The contract calls for the elimination of the do thing allowance paid firefighters for Fiscal Year 

2012 and the payment in future years of the clothi.'1g al'.owa.nce in July of each year. This one 

tin1e elimination will save the City $250,000 h, }x 2012. 

Medical Blan Coordination of benefits 

The contract calls for the suspension of medical benefits in the event the employee or retiree~ 

eligible for benefits from another employer. This coordination of benefits -v.rill save $250,000 for 

active employees and $125,000 for retired employees in Fiscal Year 2012. fa all subsequent 

?iscal years it is estimated to save $275,000 and $155,000 respectively. 

Health and Safety Fund/ Employee Assistance Program Trust Fund 

The contract calls for the city's contribution to the Union's Health and Safety Fund to be made 

on or before July 31" each year as opposed to within 30 days of the budget being adopted. This 

change will have no cost impact to the City. 

Health Benefits Co-Payment of Premium 

TI1e contracts call for annual co-payment of premium of $1,014 for individual coverage a...,d . 

$2,028 for family coverage for FY 2014. The co-payments :increase to $1,092/$2,184 in FY 2015'. 

and $1, 170/$2,340 in FY 2016. These permanent contract changes will save l:i1e City $172,000 in 

FY 2014, $230,000 in FY 2015, and $287,000 i., FY 2016. 

Pension Changes 

The contracts call for newly hired firefighters to not receive pension benefits ·=ti! 25 years after 

their hire date. According to the City's actuary th.is will save the City $35,600 in FY 2015 and FY 

2016. The contract also modifies the Pension COLA for new lures fro:n the current 3% 

compound COLA to simple COLA increased by the percentage CPI increase but no greater than 

3%. TI1is will save the City $18,300 in FY 2015 and FY 2016. 1he contrnct increases the 

ft·efighter contribution to the pension system from 8% to 9%. This per:nanent contract change 
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CITY OF PROVIDENCE 
Angel Taveras, Mayor 

will save the City $4,160 in FY 2013, $24,960 in FY 2014, $32,460 :in FY 2015 and $39,960 in FY· 

2016, 

Non Monetary Changes 

The following contract changes were determined to have no monetary :impact: 

• Including a provision that time over 42 hours in a workweek shall be considered 

overtime. 

• Providing Telestaff information and Department email to the Union 

• Increasing the number of sick days that can be used as personal days from 3 to 7. 

• Requiring that all severance pay be paid within 30 days of separation. 

• Only having new hires be compensated for a maximum of 140 sick days upon 

retirement. 

• 
• 

Allowing Annual Physical exams to be conducted by a personal physician . 

Increasing the allowed burial expense for a firefighter killed in the line of duty to 

$10,000. 

• Posthumously promoting a member killed in the line of duty to the next highest rank 

and 

• Requiring the department to provide annual hazardous materials training . 

Thank you for your consideration and should you have any questions, please feel free to contact 

me to discuss. 

Respectfully Submitted; 
_!---,. t 

;\\ ,r1.··._ n .. __ 
,:-,.\ '1" _J\ 1f)~ \ . l; ---l \i '. ' •\ Ii.-/_,.. 

if\. ;'. ,j )l'--lC\,\- '--_j/ 
: Vt_;"'-!,!"•-j .f \1 !1 
i! ._.,, I,· f, 

Michael D' Amico !; 
Director of Administration 

OFFICE OF THE MAYOR 
Providence City H·all I 25 Dorrance Street Providence. Rhode Island 02905 
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Office of the Internal Auditor 
City of Pro.vidence 

Memorandum 

To: Finance Chair John J. Igliozzi; Finance Committee Members 

Cc: City Council Members 

From: Matthew M. Clarkin, Jr., Internal Auditor I.AMC. 
Date: July 21, 2011 

Re: Tentative Agreements - Local 799 

I have reviewed the Administration's fiscal note regarding the Tentative Agreements with 
Local 799, and I find that the fiscal note accurately reflects the costs and savings in these 
Agreements. There are two areas, however, where the assumptions made by the 
Administration may not be realized. Below are a summary of these two areas and a biief 

summary of the major cost savings in the Agreements. 

Coordination of Benefits: 

The Administration estimates savings of $375,000 in fiscal 2012 and total savings of 
$2,095,000 over the period of these Agreements from the coordination of medical 
benefits of retired firefighters and the spouses of active firefighters. The plan calls for 
retired firefighters who have access to medical coverage from a current employer to rely 
on that medical coverage their "active plan". The active plan is the primary policy to 
pay medical claims. The city will pay the cost for what is not covered by the retiree's 

current or active medical plan. 

In the case of spouses of active firefighters who have medical coverage available to them 
through their employer, the coverage offered through the employer will be considered 
the active plan and the city will pay only the cost for what is not covered by the spouse's 

medical plan. 
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The savings mentioned above is based upon the assumption that 48 retirees and 100 

spouses will be eligible to be shifted from the city's medical plan to their cm-rent 
employer's plan and that the employer's medical plan is similar in quality to that of the 
state of Rl10de Island. Should the medical coverage be a less generous plan, the city 
would have more costs to cover. Finally, the administration has based savings estimates 
for fiscal 2013 on full implementation of this plan within two months. This seems to be 
an aggressive implementation schedule and savings will be reduced should the 
implementation take longer than estimated. 

Elimination of Vacation Days: 

The Administration estimates savings of $700,000 in both fiscal years 2012 and 2013 in 
callback costs from the elimination of four vacation days in both years. While it is 
certain that the accrual of eight fewer vacation days will result in savings to the city at 
some point, it is unce1iain that the savings will be realized in fiscal years 2012 or 2013. 

The Administration has made the assumption that an increase to the number of Personal 
Days to seven from three will not add to the department's callback costs. It seems 
reasonable that these days could counter savings realized from the elimination of the four 
vacation days. 

Summary of Tentative Agreements 

Retroactive Salary Payments: 

o Payment of retroactive salary increases from the 1.0% salary increase effective -
January 1, 2008 and the 2.0% salary increase effective January 1, 2009 instead of 
being paid in full prior to July 31, 2011 will be paid· as follows: 

• 25% due prior to July 31, 2011 

• 25% due prior to July 31, 2012 

• 50% due prior to July 31, 2013 
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Salaries: 

o 111e 3.0% across-the-board salary increase scheduled to be effective on June 30, 2011 

has been eliminated 

o Firefighters with a HAZ MAT operations certificate will receive an additional $ I 0 

per week effective July 1, 2013. 

o The time required to move to a Firefighter Grade 2 from Grade 3 is increased 

from twelve months to thirty-six monl s. 

o The time required to move to a Firefighter Grade 1 from Grade 2 is increased 

from twelve months to twenty-fom months. 

Minimum Manning: 

o Reduction to 90 from 92 (July 1, 2011 through December 31, 2011) 

o Reduction to 90 from 94 (January 1, 2012 through June 30, 2014) 

o Increase to 92 from 90 (effective July 1, 2014) 

o Suspension of the Winter Minimum Manning requirement for the period for the 

period of July 1, 2013 through June 30, 2016, which calls for a fomth person to be 
added to engine or ladder companies dming the period October 31st through 

June 30th 

Defunding of Positions: 

o The following positions are scheduled to defanded through demotion, reassignment 

or elimination: 

• Director of Training 

• Fire Prevention Lieutenant 

• Rescue Captain/Division of Training 

• Computer Technicians (2) 

• Chief of Communications 

• Fire Marshall 

Clothing Allowance: 

o The payment of the·annual Clothing Allowance is rescheduled from March 31st to the 

first paycheck issued in July, which in effect skips the payment for fiscal 2012. 
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Medical Co-shares: 

New Hires: 

o Cunently, medical co-shares are cunently $858 annually to the premium for an 
individual health.insurance plan and $1,716 annually for a family plan 

o Medical co-shares are increased to $1,014 annually to the premium for an individual 
health insurance plan and $2,028 annually for a family plan, effective July 1, 2013 

o Medical co-shares are increased to $1,092 an_nually to the premium for an individual 
health insurance plan and $2,184 annually for a family plan, effective July 1, 2014 

o Medical co-shares are increased to $1,170 amrnally to the premium for an individua 
health insurance plan and $2,340 annually for a family plan, effective July 1, 2015 

o The city has committed to hiring 36 new firefighters by July 1, 2012 and an 

additional 36 by January 1, 2015. 
o It is projected that the 36 positions hired in July will result in a net savings in 

callback beginning in fiscal 2013. 
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MICHAEL J. DILLON 
Acting Chief of Dep:r,1ment 

THOMAS N. WARREN 
Assistant Chief cf Department 

!Jepartment of Public Safely, Fire Depart1nent 

July 26, 2011 

Ms.Anna Stetson 
Providence City Clerk 
25 Dornmce Street 
Providence RI 02903 

Dear Madame Clerk: 

"Building Pride in Providence" 

ANGEL TAVERAS 
MAYOR 

STEVEN M. PARE 
C::imrr.issioner of 

Public Safety 

The Providence Fire Department respectfully submits the following documents to the 
Providence City council: 
The annual reports of the Engine and Ladder Companies of the City of Providence for 
201 I.The total runs by station of the Engine, Ladder, Rescue Companies of the City of 
Providence. The total runs of the Chief Officers by station of the City of Providence for 
the year 2011. 

These documents are submitted on the request of the President of the City Council and 
reflect the day to day emergency response operations of the Providence Fire Department 
for the year 2011. These documents were introduced at the Providence City council 
Finance committee hearing on the Collective bargaining agreement between Local 799 
of the International Association of Firefighters and the City of Providence which was 
held on Monday 25 July 2011 at 5:30 PM in the City Council conference room at 
Providence City hall. 

Please feel free to contact me regarding these documents or for any additional 
information the City council may require 

~'~ 
t 

MICHAEL J. DILLON 
Acting Chief of Department 

MJD/kb 

325 Washington Street Providence, Rhode Island 02903 (401) 243-6050 FAX: (401) 243-6487 



PROVIDENCE FIRE D.EPARTMENT ANNUAL REPORT 

Reporting Ladder Company 

i(¾aEt~rlfWl 
Annual Report for 2011 

ANNUAL TOTALS 
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Time Minutes 
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50 
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 
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Annual Report for 2011 
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 
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Annual Report for 2011 

ANNUAL TOTALS 

Service Runs 

'l\!I!I~@J 
Structure 

Vehicle 

Other 

'EiiM~ 
Cardiac 

Medical Aid 

Other 

:ci~g~1;t;j 
Spill/Leak 

Other 

"'"'""'""'.'"·'J"i=i'6# ,1~"-~,t~~l§ ._~J,.:;i.!! 
'"'. ,:C.!~,a;,;s;;:,·v ~·, 

Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

~i:lcl~l.~~imi'!!! 
Smoke Scare 

Other 

t~~,?$/t 
Malicious 

Other 

ReiciJ,'J.si!,!'O:Jii.€:; 

Minutes 

~~10.2] 
1799 

60 
323 

:~it1l$§' 
187 

4169 
479 

"';;~.\i'l')$j 
254 

151 

~~(}~jl,,9; 

729 

359 

1129 

1021 

241 

;Ji~~i 
282 

302 

Runs 

-~~71@ 
46 

3 

23 

,,211·~ 
7 

205 

31 

:'"71277 
9 

8 

~'5¥,1 
48 

7 

112 

67 

18 

~~~i@f1~ 

21 
20 

!ffi~~ ~•!~s.i 
477 64 

115 11 

Extension 

Straight 

Roof 

Folding 

Combination 

Seba 

Ladder Pipe 

Extinguisher 

Foam 

Oxygen 

Generator 

Smoke Ejt 

Port Pump 

Scene Light 

Jaws 

Kl2 

Qvent 

FirstAid Bag 

CO2 Meter 

Misc Tools 

2530 

165 

140 

208 

112 

58 

•Jc'eT~iifub"Bf;[~§dt~li:1 
261 

i./]im,1wL&v1fmes/iITutid;; 
0 

46 

0 

87 

11 

20 

2 

14 

0 

3 

3 

187 

39 

143 

ut!I~itaiiinl,~\%~1 
Building 

Auto 

Elevator 

J3Jtliillifu;et";;'_ ; ''. 
Fire 

False 

37 

3 

3 

25 

81 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 
Other 148 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 
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Annual Report for 2011 
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 

:~~~:~~~ 
Annual Report for 2011 
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Reporting Ladder Company 

ANNUAL TOTALS 
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Reporting Ladder Company 
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Annual Report for 2011 
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PROVIDENCE FIRE DEPARTMENT 

From· T t Iose:ph L, Molis 1·8 A grp #5390 

To: The Chief of Department 

Subject: Company Activity reports 

Sir: 

Providence, RI 23-Jul- l 1 

As directed in an email by DAC Mirza I have generated an activity repo11 for the 
first half of 2011 . A hard copy is attached to this F -17 because we are unable to email 
reports generated with the access database used to collect run data. 

Respectfully Submitted, 

(\ ~-----. 
' . 

Contents Noted and Forwarded Lt. Joseph Moiis LS A grp 
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Computer 

Confined Space 

Cribbing 

Hose 

Hot Stick 

Ram 

Jaws 

Ladders 

PhdMeter 

Other Gas Meter 

Plugging Mat'ls 

Rope Rescue 

Saws 

Stokes 

TI Camera 

Hand Tools 

Power Tools 

Torch/Slice Pak 

Water Rescue 

¥li!~~IYiihltflfitJ0di3ii[t 
Fire 

False 

Other 

2 
2 Extractions 

6 Vehicle 38 

0 Elevator 111 

10 Other 5 

11 

5 Nbr of People Extracted 

5 
Vehicle 22 

5 
Elevator 191 

12 
9 Other 3 

106 

217 SCBAINFO 

2 Used 470 

6 Changed 44 

9 
1 

CO Runs 188 

110 
254 Gas Runs 87 

11 
1 Auto Lockouts 

5 40 

9 
SPEEDIDRI 

l 
Bags Used 29 I 3 

5 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes 

Structure 

Vehicle 

Other 

§.\\!1:§m 
Cardiac 

Medical Aid 

Other 

;&~Mi(~~ 
Spill/Leak 

Other 

~~.:~Nil~~~-
Lockout11n 

WaterEmer 

Accidental 

Defective 

Other 

J~:111~1111~,~ 
Smoke Scare 

Other 

:f&E/flR~a\ 
•1°,,:.,r-il!-'iifl!~.-'li'i-:,, 

Malicious 

Other 

Runs 

Reporting Engine Company 

Annual Report for 2011 

2083 48 

442 15 

681 51 

1566 71 

12173 612 

2679 153 

155 

17 

72 

491 

1020 

698 

3051 

316 

641 

545 

94 

3 

1 

6 

19 

101 

57 

217 

25 

43 

69 

11 

Pump Minutes 1900 

;'@,B!rfdt*FE~ttx1Xkei1'.YJr;;~ 
Hose 3" 4050 

Hose 2.5" 200 

Hose 1.75" 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

P01tPwnp 

FirstAid Bag 

CO2 Meter 

Misc Tools 

Ldr Extension 

LdrRoof 

Ldr Folcfu1g 

Fire 

False 

Other 

9350 

1950 

383 

0 

21 

3 

147 

5 

1 

2 

628 

2 

721 

28 

0 

276 

36 

122 

256 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service I 
Time Minutes l 

Runs 

'.tft~~~~:£1~ 1 ~~t~l~ii 

EIJRE~ :,,.,...,.,,,~;11r~u 

Structure 

Vehicle 

Other 

i:frii!~I 
.-~~F:i.,.:.,. 

Cardiac 

Medical Aid 

Other 

'.™~l!W!I 
Spill/Leak 

Other 

;.:."0'i"Ni;,,li'1 6 E···• J,'lt._· ;: .-:,.@ P.i.! .. ,t 
-~:..-,H,:Ji:l~hh;-~l:~~!f.\Uti§" 

Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

Smoke Scare 

Other 

Malicious 

other 

Reporting Engine Company 

Annual Report for 2011 

inu es 

2083 

442 

681 

48 

15 
51 

1566 71 

12173 
2679 

155 

17 

72 

491 

1025 

698 

3051 

316 
641 

545 

94 

612 

153 

3 

1 

6 

19 

102 

57 

217 

25 
43 

69 

11 

Pump Minutes 1900 

Hose 3" 4050 

Hose 2.5" 200 

Hose 1.75" 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pwnp 

FirstAid Bag 

CO2 Meter 

Misc Tools 

Ldr Extension 

LdrRoof 

Ldr Folding 

llltil!~ 
Fire 

False 

Other 

9350 

1950 

383 

0 

21 

3 

147 

5 

1 

2 

628 

2 

721 

28 

0 

276 

36 

122 

257 



PROViDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reportina Engine Company 

Service 
Time Minutes 

illl 

Structt:re 

Vehicle 

Other 

-~~1 
Cardiac 

Medical Aid 

Other 

1~Fiilli 
Spill/Leak 

Other 

t1''?"',~Jt»f pcwv 
~Ri~li 

Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

l~t1t11i111 
Smoke Scare 

Other 

Runs 

-AnHuaLRep r:wf:-for 201 i 

_Minutes !..JdD§. 

4211 77 

276 10 
1800 104 

1547 
16050 
3658 

■11•1 
83 

131 

~~~1~1 @;~&_{,$,,~J 

572 
468 

3135 
2865 
1395 

546 
877 

1010 
186 

85 
1060 
140 

5 

4 

iB 
32 
19 

303 
224 

85 

51 
73 

ID 
142 
15 

Pump lvlinutes 14 81 

imillilfillt'lll 
Hose3" 5600 

Hose 2.5" 700 

Hose 1.75" 

Hose .75" 

12250 

5900 

Seba 209 
i,i'if "t,!c'1i,'Wiilt'li"'¾"'i!iJ· '" ~trltt~~fitlW4ilt,1 

Master Appl 1 

Extinguisher 6 

Foa.'11 0 

Oxygen 209 
AED 25 

Generato:c 1 

Port Pump 0 

Fi:stAid Bag 1056 

CO2 Meter 2 

Misc Tools 1055 

~%Pi~g;t~f~wJ~ 
=i%~>$;~'0,'!~¼~~<':~trif 

Ldr Extensior: 51 

Ldr Roof 100 

Lclr Folding 

lt~-r ... ~i l'.,$&$.~~<::;~ 

Fire 

False 

Other 

34 

44 

539 

201 



PROVIDENGE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes 

~k1f2~:8'.6,!f 

Runs 

Reporting Engine Company 

:@;ffgJrreJt4lf;!;i 

Annual Report for 2011 
if TdNIE-N'f1ttsf n~::':'.::'~~;~;; 

"•···········-·············--··-·····" ~, 
M1nu es uns 

~rg@TI cc -/2'-ti)! ,~i~oIQJ 
Pump Minutes 177 

fNiii-f:i.0lznti:tu1,t<'ff''2t 
Structure 

Vehicle 

Other 

b§l~~ 
Cardiac 

Medical Aid 

Other 

iiif:ffeM~-R 
Spill/Leak 

Other 

:&t@iii!¥jllr{§>' 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

~~~~~~miisil 
Smoke Scare 

Other 

Malicious 

Other 

~ia~~~~'.TII'.~l~~~ 

548 9 

161 4 
464 17 

:;:;-zi§'3'.µ:A1 ;:rai;m9; 
1718 71 

5003 

1663 

~=~~~~=sWk 
38 

6 

~Ijigz:§ii@I; 
81 

301 

743 

653 

798 

~,~¥-~{iltt,$ 
280 

81 

238 

94 

255 

93 

2 

1 

~~~ir§l 
6 

6 

77 

62 

59 

f~'fj 
24 

6 

28 

10 

Hose3" 750 

Hose 2.5" 100 

Hose 1.75" · 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pumr 

FirstAid Bag 

CO2 Meter 

lvfisc Tools 

1000 

800 

Jij)p~1ii,];;~d"'~•,,,;,Jk~~~;:'i; 
18 

wi1o\1,,;;1,mlm:"sEI%foffci 
0 

1 

0 

125 

1 

0 

2 

211 

0 

47 

fill;ii~~fn,(@'.fW:~«di.,~ 
Ldr Extension 0 

LdrRoof 

Ldr Folding 

l'tf:•1~1 
Fire 

False 

Other 

32 

0 

13 

75 

123 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes 

Runs 

Reporting Engine Company 

•~ii)~rm:e,Zeei 
Annual Report for 2011 

~-::sif-iB&imm;frB'J1]D~;;~f:.;:;,,:;;, 
uns 

[l?J~~1 ~~;lfi1~¥) !~~W.OJ 
Pump Minutes 1 / 7 

,wliv,if{,H,i,/4t{f:Jit&i!"''.'e 
Structure 

Vehicle 

Other 

Erkt;S~ 
Cardiac 

Medical Aid 

Other 

~AWi:@_*\ru 
Spill/Leak 

Other 

'§0'm,'Bf~E' 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

~Jii~~i~lilI!i~-ll'~ 
Smoke Scare 

Other 

Malicious 

Other 

,w~ti~~*'811® 

548 

161 
464 

9 

4 

17 

c'.:'.~!§'3'8:ii; ;-:;::;~~f§t 
1718 71 

5003 

1663 

::,,;,qii_iii 
38 

6 

~-;~2?3;7,§ 
81 

301 

743 

653 

798 

~,{'t"'c~"~ 
280 

81 

238 

94 

255 

93 

2 

1 

;~i-0! 
6 

6 

77 

62 

59 

~;~~ 
24 

6 

28 

10 

Hose 3" 750 

Hose 2.5" 100 

Hose 1.75" 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

1000 

800 

N[ft:tI~pJ ·~--· :.:.,::;_;'.::-:~: 
18 

~,)§fsdf~.rih~J\!\l,;'e~~;. 
0 

1 

0 

125 

1 

0 

2 

211 

0 

47 

iljl~Pi.We"iitJ;lt.d},ii 
Ldr Extension 0 

LdrRoof 

Ldr Folding 

iti~Jlji 
Fire 

False 

Other 

32 

0 

13 

75 

123 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Company 

Service 
Time Minutes 

,FJ1R8i 
·., .. ,, .... , .. : .. , 

Structure 

Vehicle 

Other 

E',!'7l(;ii~ 
Cardiac 

Medical Aid 

Other 

iwpg,rl½;i~ 
Spill/Leak 

Other 

li£@,~~it~,i 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

l@),@I[l,/~IN~~Ni)jf,~ 
Smoke Scare 

Other 

i~~~§§J 
Malicious 

Other 

~!$]h'©J,Mj;f?'.£i:~ 

Runs i81JgU1~li~~~l 

~~i~fill ~~4@ 
1902 25 

26 1 
584 16 

;;~52$,;IJ ~/2~:; 
685 25 

3566 
983 

"'"'~":jiw; 
125 

0 

;4,1~~,or~@ 
22 

336 
1932 

505 

224 

i~~¥ffe5~ 
1829 

228 

161 

590 

156 

50 

3 

0 

"'~W§! 
2 

10 

171 

38 
17 

s'"ilf$51 
8 

17 

17 

64 

Pump Minutes 93 

id:11llidJ;,iF1o~ti'1:lff@t,,1li 
Hose 3" 0 

Hose 2.5" 0 

Hose l.75" 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

Ldr Extension 

LdrRoof 

Ldr Folding 

i'&i/ii~ 
Fire 

False 

Other 

1150 

300 

iri®/¥1Hsfi:i;;;;;~~;ii~~i~'~:j 
30 

,$:ii}Q'flm\rriis,,illils'ii"~~; 
0 

2 

0 

56 

1 

2 

0 

188 

1 

233 

J:iiW~'J:'1ffi;Tu'witl.'ag,f72' 
0 

0 

10 

7 

49 

208 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Company 

Service 
Time Minutes 

Structure 

Vehicle 

Other 

BMS~ 
Cardiac 

Medical Aid 

Other 

fil~®~~ 
Spill/Leak 

Other 

,zy:011.1\'~fRJei~ 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

~-1@;£J,1.§lWJ!·fcifl~1 
Smoke Scare 

Other 

Malicious 

Other 

l}Jl[~®~i)i'.~fil1 

Runs @:m:g,ritei,:g,,mjj 

Annual Report for 2011 

u ns ~ ,-;'{J~lVf~ig:f,~~&E'D':;i:';;j'::~'.~ 

i.'q,~45MJ$! ,,i,[1§i 
1902 25 

26 1 

584 16 

~~:"'',&¾rt~'. 3'J;%-t1' 
685 25 

3566 156 

983 50 

:~;±~ffi1¥J~?~ i~~\lt~j 
125 3 

0 0 

~~f;J}i~~ ~¥\~~ 
22 2 

336 10 

1932 171 

505 38 

224 17 

~::~~,~§&~ il~ii~ 
1829 8 

22.8 17 

~f!:~3~ ii~~ 
161 17 

590 64 

Pump Minutes 93 

~iPt:f4£mleutrcTwK@'sl"J;i 
Hose 3!! 0 

Hose2.5'' 0 

Hose 1.75" 1150 

Hose . 75" 300 

Nb'i:fBl;d½.cco"'-·::CC,-,,=;:~.,, 

Seba 30 

6,iir;1ql?JIT~~tusl'et~ 
Master Appl 0 

Extinguisher 2 

Foam 

Oxygen 

AED 

0 

56 

1 

Generator 2 

Port Pump 0 

FirstAid Bag 188 

CO2 Meter 1 

Misc Tools 233 

~ifup~~~!~~~!~!~ 
Ldr Extension 0 

LdrRoof 

Ldrfolding 

n-a:~~t~>'l 
Fire 

False 

Other 

0 

10 

7 

49 

208 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Company 

Service 
Time Minutes 

i~~?,~ 

:~,~,g~ 
Structure 

Vehicle 

Other 

I~M~ 
·::.:,-;.<·:.~::;?:. 

Cardiac 

Medical Aid 

Other 

E~MtKql! 
Spill/Leak 

Other 

ti.$.f[tl;IRE, 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

~,@~Q;.@;il~teff!Jt~ 
Smoke Scare 

Other &'-~ 
Malicious 

Other 

f@t?UOWAJ[§Nt; 

Runs E'!l~q,feliB1;\'~ 

Annua! Report for 2011 
[iijjji;j'llr!,Jilijj§'~,TufSillcN~':.,':~~,\:i~ 

~~iW0;~41 
2728 

565 

741 

l:~24(! 
66 

17 

28 

i,i,11f4C#'J!Ml !''r!@:E 
1995 80 

11603 646 

1073 61 

;~~~~Z$~& ~~:#i 
116 5 

87 2 

gi]~~sl;jl ~~~~n 
140 8 

257 8 
857 73 

719 42 

710 46 

:'.:.:~!1 
256 

406 

~f;@kiiJ 
1074 

116 

tS:\\'4,W 
15 

32 

~~[;j 
148 

12 

:;ilii:'cy 

Pump Minutes 715 

i¾:ii:r,,ctfuiiif.~~i,Mtea,/ii~i 
Hose 3" 2150 

Hose 2.5" 0 

Hose 1.75" 6675 

Hose .75" 2320 

Jgi;'rsu&e@ .:'.='.'' xcc:.~" 

Seba 133 

~~1l~l1im'e,~,ilr~e'i!T~ 
Master Appl O 

Extinguisher 5 

Foan1 0 

Oxygen 84 

AED 6 

Generator 4 

Port Pump 1 

FirstAid Bag 588 

CO2 Meter 

Misc Tools 

,Whw1am1gqPiiw;t~9.":.:~ 
Ldr Extensio11 16 

LdrRoof 

Ldr Folding 

w.:-.,~ 
Fire 

False 

Other 

30 

0 

15 

153 

47 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes 

Runs 

.. 1650 · 

1t1@:Es 
Structure 

Vehicle 

Other 

E:)'11'$,;; 
Cardiac 

Medical Aid 

Other 

fW,'/'ZJ!{\Aj 
Spill/Leak 

Other 

N i:i:tfof I ijt 
LockouVln 

Water Erner 

Accidental 

Defective 

Other 

@lpdo 1'N'rE&W 
Smoke Scare 

Ol~er 

!t~LSE, 

~'.'l·~llcious 

c:ner 

-·· .-··. •r·•c':.,, _;,;·-t.-
REt 'vATION,, . 
. ''" ., .. ,.,. 

Reporting Engine Company 

Prig I R~;q,c,•,;; 

Annual Report for 2011 
gqp;Jlf.\ME~'.IX!SJpIJ,,;;.;·,;: .. ~;:· 

s'Jv:B: tuft~# 
4784 85 

364 9 

1322 96 

n 0~1~: ·j.f~~~:9; 
638 37 

7990 440 

2221 153 

';g;j,f 
187 6 

30 1 

1,&~qfr: ts·5'{ 
874 36 

1257 37 

4072 273 

2198 141 

2136 167 

,4'Q;&: tI4~, 
176 15 

317 26 

. ;i{?.g'g_ ¥,(:isi: 
621 68 

181 15 

·1:1:zs '{:''.11i 

Pump Minutes 558 

,l\<.8;r'"oE\1,¢;~ t":.Wo:igfa,,,,,,, 
Hose 3" 2700 

Hose 2.5" 150 

Hose 1.75" 

Hose .75" 

21250 

2700 

Seba 541 

,Nsu'\;;;;i-,:£1iiies<'O~;e1! ,~ 
Master App 1 0 

Extinguisher 21 

Foam 0 

Oxygen 225 

AED 3 

Generator 1 

Port Pump 3 

FirstAid Bag 542 

CO2 Meter 

Misc Tools 

2 

588 

Nifi#;tf:el!'i~1tiki~'~u~]~r~ 
Ldr Extension 35 

Ldr Roof 18 

Ldr Folding 10 

Jj)t:i}illiyp·e, 
Fire 

False 

Other 

62 

215 

388 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

A::,UAL TOTALS 

S :<vice i 
Tirnc• iVlinutes ! Runs 

)'1-650 

E:'. ··.: ::ture 

Ef\ . 

( 

C 

'H.t\. "/\T 

·Leak 

'.lenlal 

C <.:live 

-';f 

,r 

Reporting Engine Company 

Effgli1e'7i:1&<1l~ 

Annual Report for 2011 

EQJ:JJT.ME:r\iff"lJ81l)Ji)'.~";'e,'.··• ' 

-- €.~y;q: 's'tgo: 
4784 85 

364 9 

1322 96 

1 OBAi \/6~Ji: 
638 37 

7990 440 

2221 153 

~;',;'~"f,i' 
187 6 

30 1 

19.15~7. ::i~§~ 
874 

1257 

36 

37 

4p72 273 

2198 141 

2136 167 

;~\i;J.i~, ;\':;!/l~: 
176 15 

317 26 

. i'j;;~§'.~'. :gj 
621 68 

181 15 

-M 1[ss ij,i,;~\aj 

Pump Minutes 558 

i~'~;\i'r,'.B'~~~~~'[~:\j[] 
Hose 3" 2700 

Hose 2.5" 

Hose 1.75" 

Hose .75" 

150 

21250 

2700 

Seba 541 

:)N:B.'fu,bJ)i!F:im~~~U§til't, 
Master Appl 0 

Extinguisher 21 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

0 

225 

3 

1 

3 

542 

CO2 Meter 2 

Misc Tools 588 

,~BlcJJj;f',Feet,®}~rne:~, 
Ldr Extension 3 5 

Ldr Roof 18 

Ldr Folding 10 

i~;~mw:e;, 
Fire 62 

False 

Other 

215 

388 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Company 

Service 
Time Minutes 

':~.c~s;sir: 

··'"'"··.,i:.'-,,;:c" 
E;;,IRE;[ 

Structure 

Vehicle 

Other 

~MS'~ 
Cardiac 

Medical Aid 

Other 

full\j;;i\Nj~TTc; 
Spill/Leak 

Other 

•N~}~!iB!'RE~ 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

6~~:p,EJ;'INIB§N:f!:; 
Srnoke Scare 

Other 

'fur,,;xqs'~~ 
Malicious 

Other 

gd¢@PAifs[fil.'.'.; 

Runs l~~:gi10:~4.\~::~~; 

Annual Report for 2011 

!,f;~;;:5'5~7i 

4230 

308 

1019 

;~2'2JI; 
129 

11 

80 

,ii,11:giia's1 "~'¾o'0 
1925 87 

16666 1036 

1192 

,'iF:='''1'§:iH 
142 

15 

::m":g$Z8~l 
93 

402 

1533 

1144 

2116 

:~S~'Wri: 
419 

292 

~~~~l®@ 
1005 

82 

79 

6 

1 

i?,1~ 

7 

19 

139 

95 

53 

p,~ii@i 
33 

30 

~[~?{ 
133 

10 

wgiqrrii\;iii:Niitp~lBf:i:::;:::·::::;:~ 
Pump Minutes 2650 

WionotJ•eli1:rfa;~'ei¥"''"' 
Hose3" 13150 

Hose 2.5" 750 

Hose 1.75" 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

21553 

39650 

682 

'~1:B,uto't~~W"i"£Tm'§~9)1i 
1 

15 

0 

154 
182 

2 

1 

698 

1 

623 

Nh:t;.1Jef1j\eatiT1s:~~~::"' 
Ldr Extension 16 

LdrRoof 

Ldr Folding 

ltl!E~-YP'.'2 
Fire 

False 

Other 

0 

26 

83 

210 

131 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes 

;c2;q1:i'e'.s:i 

~lRE"i 
Structure 

Vehicle 

Other 

11::HVfB;J 

Cardiac 

Medical Aid 

Other 

i§;4~m,@(~ 

Runs 

Spill/Leak 

Other 

,c[~~~l'J~§J 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

'?'98'@~1~]1§,ri!~:: 
Smoke Scare 

Other 

i~~§;~ij 
Malicious 

Other 

:R11lli:00AtP.l®N"i, 

Reporting Engine Company 

E\'ii~1n~:sil:,~,,, 

Annual Report for 2011 

~,,~[z.iy:47: ·,,,Tg 
1729 35 
250 8 
868 36 

,<:1:mii,~,§:SJ ~m,;1,,nm 
3560 73 
7537 383 

886 

::;'~'.:,;;?t'li3' 
134 

339 

r;i,ifif§'offi;,ol 
100 

530 

2870 

2312 

708 

~,~;T;~j~&,¥£6~ 
436 
380 

=·:;''';9]'.l:lj 
566 

82 

34 

7 

4 

i~s:a: 
7 

25 

254 

170 

43 

fsil\6;7j 
38 

2f:I 

,~~&~ 
58 
10 

"'.~;,:,;,~ 

~~~~~i\Jj\jj;~~!JID1§~}1)~j~~•'.~[~1~ 
Pump Minutes 905 

JkiEF1&:,F.,ie't;iiJs'~1tj~~i; 
Hose3" 2100 

Hose2S' 200 

Hose 1.75" 2800 

Hose .75" 1500 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

99 

cw:iiir'ii;;,i;:~@e~ll\T~~~~1 
1 

3 

0 

103 
5 

1 

2 

315 

1 

107 

~:6:iliofMi:'/:t#rts,r~"";~ 
Ldr Extension 0 

Ldr Roof iO 

Ldr Folding 20 

ifi;~ift;y.p;e:i 
Fire 

False 

Other 

31 

244 

211 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes 

Runs 

Reporting Engine Company 

P,t1mtt:~1~;,,,,m 
Annual Report for 2011 

:E:0:UIRMEN'.CTISED;:::;:: ~;,:;:~ 
. • •····•·•··~-M•-·· ----.. ··-···-··---•--·- .. " ... --.. ·-·-····-··· . .. rs 

;,~:,,,;:~s·a711 ::"')7:9] 
Pump Minutes 905 

NE~~:ifWfi!tJIT'swi"'"'' 
Structure 

Vehicle 

Other 

sM:si~ 
Cardiac 

Medical Aid 

Other 

H'AZ!M)'i\1" 
Spill/Leak 

Other 

'fl~_~'#§)g~: 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

is:o:q~~;u<Jm~~~~ 
Smoke Scare 

Other 

'~~~4t/sj 
Malicious 

Other 

geq:re»;:1T0:n·:: 

1729 35 

250 8 

868 36 

PC:1¥!iS8',3: j~f;:i49:0: 
3560 73 

7537 383 

886 

134 

339 

i~m1f,~'~i'0, 
100 

530 

2870 

2312 

708 

;:;,:;::~ilitfi 
436 
380 

',pi!jiE~,~A~; 
566 

82 

34 

7 

4 

:itili~S: 
7 

25 

254 

170 
43 

:i,~;o,7: 
38 

29 

,.tc,iS.8: 

58 
10 

Hose3" 2100 

Hose2S' 

Hose L75" 

Hose ,75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

200 

2800 

1500 

99 

1J::;l,B'.!TI'o1,mmfos,,Bs~w', 
1 

3 

0 

103 
5 

1 

2 

315 

1 

107 

Mf ir;:@iijiKttus e"~~inee 
Ldr Extension 0 

LdrRoof 

Ldr Folding 

[El.'/!'~,Ili~g~j 
Fire 

False 

Other 

10 

20 

31 

244 

211 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes 

Runs 

Reporting Engine Company 

J;r;i;g,;u.¢:3!J;;: : 

.'~JE'(qsJ 

.·-'~··•··-•;:nvJ 

9!~9 
Structure 

Vehicle 

Other 

•EM§fl 
Cardiac 

Medical Aid 

Other 

·iiJ~~N1t4cF.tt 
Spill/Leak 

Other 

,fu:®;1\'f~Rtd~ 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

[ii~~(f:i'!if~:r;r~ 
Smoke Scare 

Other 

Malicious 

Other 

lK!\JL~];.~•JJ;l•N~~ 

H~i~ae:i~ :'.;12Ti; 
'1908 140 

486 15 

902 66 

~1,J05izi91 ~,1iiae'Al 
2208 118 

18151 1132 

5880 444 

:;i~:;:is@,?5}, d,;;,t4: 
322 11 

61 3 

i6:~l'8~3~l irmSJJ1 
222 17 

809 32 

604626 292 

1866 167 

-1212 72 

B~ci,-J;l'lpfi! %f'@J)t 
352 35 

679 65 

1216 209 

699 68 

Pump Minutes 1604 

,N1t10i:r,]1e'efJ!ls·~'tl~,,,~ 
Hose 3" 10450 

Hose 2.5" 450 

Hose 1.75" 12900 

Hose .75" 6050 

o/¢6,:'J)J;];ii'"""'"""': ·'·:::~· 
Seba 325 

ii;\:r1:#f i\i~i1Wiis:\trr§'em:1 
Master Appl 0 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

4 

0 

220 

14 

4 

3 

1350 

5 

578 

~~1~~~~[l)~~~m~w~~~r 
Ldr Extension 52 

LdrRoof 50 

Ldr Folding 

~:~11:sw.ll:~ 
Fire 

False 

Other 

24 

64 

322 

295 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 
Reporting Engine Company 

Service 
Time Minutes 

Runs §ff'.~tilill'J§~ 

~[tJ]i'lf~ Annual Report for 2011 

Minutes Runs !-9'.l:111ITl'I'.lt'J:fi:'.U&E'.l:m;:::T::;;:;; 

!ls}I'.~~~ 

Structure 

Vehicle 

Other 

;!f!®~ 
Cardiac 

Medical Aid 

Other 

[1'1~'Z~ffil!i1 
Spill/Leak 

Other 

rt~~~!J!ll! 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

W'!l~~TI!f{J}A(\JI@! 
Smoke Scare 

Other 

i~i~* 
Malicious 

Other 

~diai:-0,t&i 

,cc~~~~[~@ 
3271 B7 

228 B 

364 30 

~~B,&Pi5i ~16,,0'-2! 
1988 67 

107B6 472 

1051 63 

~~~:.ti£~ §~~~ 
34 2 

93 4 

~~~~!3i ~2§lff 
151 9 

445 9 

13B5 116 

859 53 

747 43 

~:~;1[~J3J !!~§1. 
2B0 23 

293 20 

2600 97 

91 9 

1%5*s:;21 §1t~z 

Pump Minutes 751 

!fliTui1dJ:Jj·e'g,ii,J/rs~ifo,~,;, 
Hose 3" 2600 

Hose 2.5" 200 

Hose 1.75" 6B00 

Hose .75" 3350 

iiiiii?K14iI~1:~*~i;..::uW:-: 
Seba 245 

,fRBy~ttraJ;)i',i!s~!fl'~~ 
Master Appl 1 

Extinguisher B 

Foam 1 

Oxygen 243 

AED 110 

Generator 1 

Port Pump 3 

FirstAid Bag 535 

CO2 Meter 

Misc Tools 

2 

195 

~Jxt,!'fyWJ~it{TJiWl}~l!ii 
Ldr Extension 20 

LdrRoof 

Ldr Folding 

~plilli 
Fire 

False 

Other 

16 

0 

67 

102 

269 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 
Reporting Engine Company 

Timsee~;~~tes Runs 'Esp19citi}i,;;t\&1<i 

ifJ~&S,firi /,!~lac'%'.~ Ann u a I Report for 2 O 11 

1n u e li\l~~~]Ilt~:il_i¥1ll~~~(~l~~1~iU~~1 

!!i;;l,S~]: 

Structure 

Vehicle 

Other 

iBM\S~ 
Cardiac 

Medical Aid 

Other 

i:11m~t~ 
Spill/Leak 

Other 

N@.itl:1:t~iKEi 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

;~@lJ"'1'.~Y~,f,~J&f~ 
Smoke Scare 

Other 

¥¥iii 
Malicious 

Other 

iliK~~~1FAii~1 

eF£~4'Z9@1ll . ~~i'! 
1337 23 

199 5 

1395 96 

~~2grt©'~i f~1!B;r9J 
4438 193 

17665 967 

2906 186 

i:=~:£f?l: 
246 

15 

~,~~74f6,:~ 
133 

1183 

1600 

3469 

1078 

;~S~~E~ 
177 

6-86 

948 

293 

6 

1 

tl1!~ 
10 

27 

141 

95 

52 

~~!±.! 
. 17 

57 

~Mtfi 
146 

25 

Pump Minutes 1714 

cNi1J1'i[t(,ffie,eli\lJJe1lF"':'~; 
Hose 3" 3350 

Hose 2.5'' 200 

Hose l.75" 5650 

Hose .75" 8700 

miiLu§4u~,:::":+-~~,-::"' 
Seba 75 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

~Ff,;ii~~1wii~Wr!t 
0 

6 

0 

254 

6 

1 

4 

1100 

2 

678 

~{~K~~!tiifl~~~j 
Ldr Extension 28 

Ldr Roof 58 

Ldr Folding 0 

~ii_~$] 
Fire 

False 

Other 

21 

179 

107 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Company 

Service 
Time Minutes 

f~8'.€~9, 

i~fJ\¾8] 
Structure 

Vehicle 

Other 

E~fil 
Cardiac 

Medical Aid 

Other 

i;Jmrvfffes1it 
Spill/Leak 

Other 

~ij;~,fj~I,@~ 
LockouUln 

Water Erner 

Accidental 

Defective 

Other 

i~;il!ritilfil:i~!i!'I~ 
Smoke Scare 

Other 

lf]~trp;$ 
Malicious 

Other 

,~!~il~\!?.;~ll~ffe1~ 

Runs F}rgfB'i:i;;;;@,rg 

Annual Report for 2011 

~:gl?JcE1'ilffilK(~f,~fu!)Wi,;igf~;jf1 

lt~~J;f\!iB)ri 
1337 

199 

1395 

/4~2'4 
23 

5 

96 

~f0g'ii~,9! rj~~l~r, 
4438 193. 

17665 

2906 

'.".';"t+'TIZR1; 
246 

15 

~~~~!~~ 
133 

1183 

1600 

3469 

1078 

177 

686 

ii~il 
948 

967 

186 

6 

1 

~z,z~ 
10 
27 

141 

95 

52 

[~ti'j 
17 
57 

ii~~ 
146 

293 25 

Pump Minutes 1714 

il,;i.iii~;,'tit:,RilH~~'eW!i:•fii 
Hose 3" 3350 

Hose 2.5" 200 

Hose 1.75" 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

5650 

8700 

~liiiij~~d]~yf~,;,;&,"7",;:"! 
75 

m,i,p'rEtrt,Ji,rm~~Wte~~, 
0 

6 

0 

254 

6 

1 

4 

1100 

2 

678 

~efci\ijefiilsfir=::~ 
Ldr Extension 2 8 

LdrRoof 

Ldr Folding 

~~~*~ 
Fire 

False 

Other 

58 

0 

21 

179 

107 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Companv 

Service 
Time Minutes Runs 

,~i:J~t40¥1 
••• , .. ¾ ........ ,_ ....... ~. 

Annual Report for 2011 

El~s1 
Structure 

Vehicle 

Other 

:El'/'l:s'H 
Cardiac 

Medical Aid 

Other 

li!'~/'r!~ti 
Spill/Leak 

Other 

NJDl?F.RIRE:>\ 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

~:s1gp;iq,/,)NniEt<!;;]i 
Smoke Scare 

Other 

~ii®ss1 
Malicious 

Other 

'®~&Q:0'AIB:~N;~ 

,W\c:,is:sa: ~t~s•a; 
1997 47 

183 5 

810 16 

,~ii/i;2;3•5:91 ~,ct'.6SJl,, 

1321 53 

9225 525 

1813 110 

,i~'"''"f2~21 , \c,,;R 
108 4 

134 4 

t':',c\l'B,6:S:/1-\ ;!;!Qll,'5; 

181 9 

272 11 

1243 

668 

1290 

"'''"'o/73";7{ 

269 

468 

5'},'!]W;t4fu1~ 
347 

114 

107 

52 

66 

\~~~ 
17 

31 

i~'!jl\111: 
49 

14 

furiw':fiiE!%11.sUS'Elf)0m!t~1),:~~IB\: 
Pump Minutes 843 

ii&t1:iiicii,i.tiiiir;;Tu/~:.6'1J ,,~:~ 
Hose 3" 3300 

Hose2.5'' 

Hose 1.75" 

Hose .75" 

Seba 

0 

4100 

1300 

94 

;~Bi:,bf,Wrm·e<s]J:l!sei/r,, 
Master Appl 1 

Extinguisher 2 

Foam 0 

Oxygen 156 

AED 4 

Generator 23 

Port Pump i 

FirstAid Bag 60 1 

CO2 Meter 0 

Misc Tools 386 

~m;t,'.~]",:E'@.t1,t1~-~~,r~,,, 
Ldr Extension 11 9 

Ldr Roof 16 

Ldr Folding 20 

Ro1i'i'.'.Ii:itJt'e:! 
Fire 

False 

Other 

15 

49 

135 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Company 

Service 
Time Minutes 

Runs iE?ngmicrn,~,4,,; 

Annual Report for 2011 

~&l:~~Tu!,~,B,SilllD~rn,::::,;::'~~i'~l 

,EJR5, 
Structure 

Vehicle 

Other 

ElVJ:Si 
Cardiac 

Medical Aid 

Other 

,~~iZMA\~~ 
Spill/Leak 

Other 

N,®NsRi)R:8~ 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

,;c;n,;£8'9:'1i ,,,wg:g, 
3793 89 

345 13 

1759 97 

~i''i)f{t-2'5:!~ ''";'[fj;it;'l; 
656 26 

12749 

853 

214 

27 

\Hf!;fii59:7;'51 

32 

795 

1849 

1257 

1142 

728 

61 

6 

2 

m,9'-&W 
3 

27 

167 

80 

84 

~~,~~pf@fil~~~ ,.1\tf~tM,~Oi ~~~:~;aj 
Smoke Scare 578 50 

Other 552 43 

E'A'~S:E~ :''::c1Toc-s;6\ ,~ii;~§l 
Malicious 1232 168 

Other 104 8 

Pump Mi:nutes 1280 

'/jj]Jt~r&t\Rf§l!lJJ~Ii@~~~j 
Hose 3" 8600 

Hose 2.5" 200 

Hose 1.75" 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

11250 

2800 

185 

:NJrP~~i,,~J:M~~#TuT~;~•~,, 
1 

6 

0 

186 

2 

0 

1 

654 

CO2 Meter 0 

Misc Tools 457 

iiilillii~½~¥~t'JJ:s'eu"k" 
Ldr Extension 0 

LdrRoof 0 

Ldr Folding 28 

~~iii~ji 
Fire 

False 

Other 

39 

218 

230 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Company 

Service 
Time Minutes 

FlRE 
Structure 

Vehicle 

Other 

I,&,,~:! 
Cardiac 

Medical Aid 

Other 

Hi&0r0'.A'rr.~ 
Spill/Leak 

Other 

f.J:0~~lffil®El 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

'.G'®:©N~J:Nt:!i(:?,N~ 
Smoke Scare 

Other 

E~~~15f 
M9licious 

Other 

i&"B~.o~~"AtilrGJ~i!.~ 

Runs , ern;£ltm'&ill\1is11m 

Annual Report for 2011 

iiif;ij!;JEM~,w,,'riisE1lfu¥.;::f~~\mmm1:rni 

~~[1'irt\~8:9.G; 
2057 

163 

673 

]~ti9F 
39 

6 

53 

!~::2::iJ,l!?i~ s,h1\0'2S: 
1997 82 

16690 819 

4387 125 

~~;;,~~2~ ~Ritiii 
224 11 

0 0 

"·i~,I~:sssili .. 1 ::t~B's: 
, ... ~" f7"l•' 

229 21 

554 15 

1261 106 

978 72 

928 54 

;;i:e;~i~~"li5: 
468 

507 

:cii,~,\t*'.t~! 
1155 

188 

~":'x::q;zm 

,,,;;sQ) 
30 

32 

;1,1,[~ 
185 

13 

"~~;,)i 

Pump Minutes 756 

li8;[.;:;;,i1c,lll'€il:li,fusaai:,;:;;~ 
Hose 3" 3900 

Hose 2.5" 150 

Hose 1.75" 

Hose .75" 

Seba 

5150 

3380 

91 

1',l)B;1\io~J~:1._0J,eil@5.~~'.~ 
Master Appl 1 

Extinguisher 4 

Foam 0 

Oxygen 137 

AED 11 

Generator 

Port Pump 

FirstAid Bag 

0 

3 

564 

CO2 Meter 4 

Misc Tools 297 

~N~;□'fw:e:tot'l's'ea:~:,:i;J 
Ldr Extension 24 

Ldr Roof 16 

Ldr Folding 0 

:i[i~~~~w;~i 
Fire 

False 

Other 

13 

183 

99 



The following data is from January 1, 2011 through July 22, 2011 
(YTD) 

Washington Street Fire Station 

8peeia1Hazard,' = 
Engine Company 3 = 2,628 Runs 
Tower Ladder 1 = 1,148 Runs 
Rescue Company 4 = 3,242 Runs 
Division i = 1,193 Runs 
Tot;;!= 9,203 Runs 

Branch Avenue Fire Station 

Engine Company 2 = 1,580 Runs 
Ladder Company 7 = 600 Runs 
Rescue Company 3 = 3,094 Runs 
Battalion 3 = 1,159 Runs 
Total= 6,433 Runs 

Rochambeau Avenue Fire Station 

Engine Company 4 = 776 Runs 
Total= 776 Runs 

Humboldt Avenue Fire Station 

Engine Company 5 = 665 Runs 
Total= 665 Runs 

Hartford Avenue Fire Station 

Engine Company 6 = 1,365 Runs 
Rescue Company 2 = 2,902 Runs 
Total = 4,267 Runs 



North IVfoin Street Fire Station 

Engine Company 7 =1,731 Runs 
Ladder Company 4 = 1,048 Runs 
Rescue Compa:g_y 5 2,884~=,__ ____________________ _ 

Air Supply 1 = 83 Runs 
Total= 5,746 Runs 

l'vlesser Street Fire Station 

Engine Company 8 = 2,022 Runs 
Tower Ladder 2 = 852 Runs 
Battalion 2 = 20 Runs 
Total= 2,894 Runs 

Brook Street Fire Station 

Engine Company 9 = 1,301 Runs 
Ladder Company 8 = 660 Runs 
Total= l,961 Runs 

Broad Street Fire Station 

Engine Company 10 = 1,707 Runs 
Ladder Company 5 =708 Runs 
Total= 2,415 Runs 

Reservoir Avenue Fire Station 

Engine Company 11 = 1,166 Runs 
Total= 1,166 Runs 



Admiral Street Fire Station 

Engine Company 12 = 2,174 Runs 
Ladder Company 3 = 791 Runs 
Totai = 2,965 Runs 

Allen's Avenue Fire Station 

Engine Company 13 =1,181 Runs 
Rescue Company 1 = 3,089 Runs 
Total = 4,270 Runs 

Atwe!l's Avenue Fire Station 

Engine Company 14 =1,810 Runs 
Ladder Company 6 = 857 Runs 
Rescue Company 6 ,= 3,085 Runs 
Total= 5,752 Runs 

IVIount Pleasant Avenue Station 

Engine Company 15 = 1,728 Runs 
Total= 1,728 Runs 

BC James Taylor 
Chief of Communications 
Providence Fire Department 



The following data is from July 1, 2010 through June 30, 2011 (FY2011) 

'A'ashington Street Ji'ire Station 

Special Hazards l = 1,907 Runs 
Engrne Company 3 4,652 Runs 
Tower Ladder l = 2,059 Runs 
Rescue Company 4 = 5,798 Runs 
Division 1 = 1,827 Runs 
Total= 16,243 Runs 

Branch Avenue Fire Station 

Engine Company 2 = 2,802 Runs 
Ladder Company 7 = 1,126 Runs 
Rescue Company 3 = 5,432 Runs 
Battalion 3 = 1,899 Runs 
Total= 11,259 Runs 

Rochambeau Avenue Fire Station 

Engine Company 4 =; 1,412 Runs 
Total= 1.,412 Runs 

Humboldt Avenue Fire Station 

Engine Company 5 = 1,173 Runs 
Total= 1,173 Runs 

Hartford Avenue Fire Station 

Rescue Company 2 = 5,211 Runs 
Total= 7,706 Runs 



North ]\!Iain Street Fire St"tion 

Engine Company 7 =3,137 Runs 
Ladder Company 4 = 1,800 Runs 
Rescue Company S = 5,085 Runs 
All' Supply 1 138 Runs 
Total= 10,160 Runs 

l\1esser Street Fire Station 

Engine Company 8 = 3,789 Runs 
Tower Ladder 2 = 1,618 Runs 
Battalion 2 = 691 Runs 
Total= 6,098 Runs 

Brook Street Fire Station 

Engine Company 9 = 2,391 Runs 
Ladder Company 8 = 1,210 Runs 
Tofa! = 3,601 Runs 

Broad Street Eire Station 

Engine Company 10 = 3,005 Runs 
Ladder Company 5 =1,311 Runs 
Total= 4,316 Runs 

Reservoir Avenue Fire Sta.tipn 

Engine Company 11 = 2,0S6 Runs 
Total= 2,056 Runs 

Admfral Street Fire Station 

Engine Company 12 = 3,927 Runs 
Ladder Company 3 1,450 Runs 
Total= 5,377 Runs 



Allen's Avenue Fire Station 

Engine Company 13 =2,094 Runs 
Rescue Company 1 = 5,457 Runs 

Atwell's Avenue Fire Station 

Engine Company 14 =3,322 Runs 
Ladder Company 6 = 1,566 Runs 
Rescue Company 6 = 5,609 Runs 
Total= 10,497 Runs 

Mount Pleasant Avenue Station 

Engine Company 15 = 3,100 Runs 
Total= 3,100 Runs 

BC James Taylor 
Chief of Communications 
Providence Fire Department 



THE CITY OF PROVIDENCE 
STA'IE OI' RIIOIIE IS1ANII Nill PROVllll:IICE PI.NITA'llOIIS 

RESOLUTION OF THE CITY COUNCIL 
No. 433 

Approved August 2. 2011 

Resolution, Together with accompanying copy of Tentative 

Agreement between Local 799, International Association of Firefighters, 

AFL-CIO and the City of Providence for the period of July I, 2013 through June 

30, 2016. 

IN CITY COUNCIL 

JUL 29 2011 
READ AND PASSED 



July 1, 2011 

HAND-DELIVERED 

Hon. Michael A. Solomon 
President 
Providence City Council 
Providence City Hall 
Providence, RI 02903 

Mayor of Providence 

Angel Taveras 

RE: LOCAL 799 CONIRACTS 

Dear President Solomon, 

Please find enclosed with this correspondence two agreements by and between the City of 
Providence, Rhode Island and the Local 799, Intemational Association of Firefighters, AFL-CIO 
for the period of July 1, 2011 through June 30, 2013 and July 1, 2013 through June 30, 2016. 

I hereby submit the enclosed. agreements to the Providence City Council for ratification. 

Sincerely, 

Enclosures 

City of Providence, Rhode Island 0290.l-1789 
Phone (401) 421-7740 Fax (401) 274-8240 



July 1, 2013 - June 30, 2016 

TENTATIVE 
AGREEME T 

Between the 
Local 799, International Association of 

Firefighters, AFL-CIO· 

and the 

City of Providence 



TENTATIVE AGREEMENT 

AGREEMENT MADE AND ENTERED INTO on this 28th day of June, 2011 by and 
between the CITY OF PROVIDENCE (hereinafter referred to as the "City") and LOCAL 799, 
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO (hereinafter referred to as 
the "Union"). 

WHEREAS, the parties have conducted good faith negotiations pursuant to R.LG.L. §28-7 et. 
seq. and §28-9.1 et. seq.; and 

WHEREAS, the parties' negotiations have resulted in this Tentative Agreement which shall form 
the basis for a Collective Bargaining Agreement effective from July 1, 2010 to June 30, 2013, 
and thereafter as provided, and which Tentative Agreement shall result in settlement of various 
ongoing litigation and interest arbitration between parties; and 

WHEREAS, the Collective Bargaining Agreement resulting from this Tentative Agreement shall 
be subject to ratification by both the City and Union's authorized ratifying bodies; and 

WHEREAS, the parties hereto desire to codify their Tentative Agreement and be bound by the 
same; 

NOW, THEREFORE, the parties agtee as follows: 

1. The document titled "Collective Agreement between the City of Providence, Rhode Island, 
and Local 799 International Association of Firefighters, AFL-CIO effective July 1, 2011 to June 
30, 2013 is herein incorporated by reference as if fully reproduced. The terms and conditions of 
this Agreement shall continue and remain in effect for the period of July 1, 2013 to June 30, 
2016, except as expressly modified herein. 



2. Article VI 
Section 6 - CALL-BACK 

Effective June 30. 2014 Jal3· 1, '.WY in the event it becomes necessary due to the minimum 
staffing level falling below ainety 9\l ninety two (92) for the on coming shift to call to duty an 
off-duty member to replace a member, such call-back shall be on a rank for rank basis. Such 
callback in the fire suppression companies shall be on a Captain for Captain basis and a 
Lieutenant for Lieutenant basis. The rank for rank call back described herein shall in no way 
increase the minimum staffing level of any shift above ah1ety (99) ninety two (92) personnel. 
3. Article VII 

Notwithstanding anything to the contrary contained in this Vacation article, effective January 1, 
2011, vacation time allowance and usage for all members shall be reduced by four ( 4) days in 
calendar year 2012 and 2013 2014, 2015, 2016 only. Members shall not be allowed to use, 

during the calendar years, 2014, 2015, 2016 additional vacation time beyond the amount set 
forth below even if the member may have accumulated time in his/her vacation bank. The 
maximum amount of vacation time available to be used by a member during the calendar years 

2014, 2015, 2016 regardless of the source of the time or the type of usage (single day or 
consecutive week (s)) shall be as follows: 

1 year or less 4 days 
1 - 5 years 8 days 
5 - 10 years 12 days 
10- 15 years 16 days 
15 or more years 20 days 

4. Article VII 
Section 8 - PAID HOLIDAYS 

Notwithstanding anything to the contrary herein above, the parties further agree that for 
calendar years 2014, 2015. and 2016 only, Rhode Island Independence Day Holiday 
payment shall be temporarily eliminated. 



5. Article VIII 
CLOTHING PROVISION 

The City agrees to issue one station uniform, except shoes, yearly to all members. A complete 
station uniform will consist of a shirt, pants and shoes. Members whose station unifonn consists 
of black pants, white shirt and black tie shall be issued the required clothing. Said uniforms are 
to be issued on July 1st. Notwithstanding anything to the contrary contained in this Article, 
effective July I, 2011 the Union agrees to waive, without any limitations or restrictions, the 
2011, 2012, 2013, 2014 and 2015 annual clothing issue identified in this Article VIII, Section C 
for all members of the Union. 

6. ARTICLE XIII 

Section 1 - SALARY FOR THE FIREFIGHTERS 
Salaries for all uniformed members of the City of Providence Fire Department shall be as 
follows: 

Effective 7/01/13 (13-14) 0.00%* 
Effective 7/01/14 (14-15) 0.00%* 

Effective 7/01/15 (15-16) 0.00%* 

*Wage Re opener by MOU 

Effective July 1, 2013, all members possessing a Hazardous Materials Operations 
certification, as long as said member retains his/her certification, shall receive an additional 
$10.00 per week, and the same shall be added to the pay grade of said firefighter or any 
officer and is to be included as part of base pay for pension purposes. 

7. Article XIV 
Section 1 - HEALTH INSURANCE 

Effective July 1, 2013, all active members shall contribute $1014.00 annually to the 
premium for an individual health insurance plan and $2028.00 annually for a family plan, 
on a pre-tax basis. 



Effective July 1, 2014, ail active members shall contribute $1092.00 annuallv to the 
premium for an individual health insurance plan and $2184.00 annually for a family plan, 
on a pre-tax basis. 

Effective July 1. 2015. all active members shall contribute $1170.00 annually to the 
premium for an individual health insurance plan and $2340.00 annually for a family plan, 
on a pre-tax basis. 

8. Article XIX 
MINIMUM MANNING 

Effective Jammry 1, '.JOH June 30, 2014 the City agrees to staff Rescue 7 with two (2) 
members and the City agrees to increase the minimum staffing level per shift to HiHety fo,11' (94) 
ninety-two (92) members. 

The City agrees to expend the sum of one hundred thousand ($100,000.00) dollars each year 
during the period from October 3 l through June 30 to achieve increased staffing on engine and 
ladder companies by adding a fourth ( 4th) man/woman to either engine or ladder companies, and 
the call-back, if any, for such additional personnel shall be charged to a separate call-back 
account. No charge shall be made to this account for all call-backs occasioned by multiple alarm 
fires or call-backs necessitated for reasons for other than minimum staffing; for example, 
pumping cellars, snow removal, etc. Notwithstanding the foregoing, effective July 1, 2013 and 
through and including through-June 30, 2016 only, the Union agrees, without any limitations or 
restrictions, that the City can suspend and does not have to comply with the requirement to 
expend the sum of one hundred thousand ($100,000.00) dollars during the mol)ths of November 
through June of each year as identified above. 

9. Article XXIII 
MUTUALAID 

Daill lV!areh 12, 2012, wheFe ill the spiaiea of the Departraeat the pablie safety se reqaires, 
the De13artraeat shall Ile all.ewes. te ase 13art time or volaateer ee13artraeats fer the IHHtHal 

aie aefere all eff eaty Pre¥ieeaee firefighters are callee liaek 



10. ARTICLE XXX 
DURATION 

This Agreement shall be for the term beginning July 1, ~ 1!!.Ll. and ending June 30, ~ 
WJi, 

The parties agree that the te11ns and conditions of this July 1, ~ 1!!.Ll. to June 30, liHJ WJi 
Agreemeni shall, upon ratification by the appropriate authorities of each party, remain in foll 
force and effect until such time as the parties enter into, and have ratified or arbitrated, a 
successor agreement. 

WHEREFORE, the parties hereio, having read the forgoing and being duly authorized, do hereby 
agree to all the terms and conditions contained herein and so signify by affixing their signatures 
on this 28th day of J:!l.nl:, NU. 

CITY OF PROVIDENCE 

By: 

~~ /4 claverai' 
Mayor 

Steven M. Pare 
Commissioner of Public Safety 

LOCAL 799, INTERNATIONAL ASSOCIATION 
OF FIREFIGHTERS, AFL-CIO 

By: 

-
P~Esq. 
President, Local 799, IAFF, AFL-CIO 

Philip F. Fiore 
Vice-President, Local 799 IAFF, AFL CIO 



CITY OF PROVIDENCE 
Angel Taveras, Mayor 

July 14, 2011 

Councilman J olm Igliozzi, 

Chairman, Committee on Finance 

C/0 City Clerk's Office 

Provic:ence City Hall 

Providence, RI. 02903 

Dear Chairman Igliozzi: 

For your comideration is the fiscal note pertaining to the two proposed Local 799, btemalional 

Association of Firefighters Agreement for Fiscal Years 2011 -2013 and Fiscal Years 2013 -2016. 

The City expects to realize approximately $28.3 million in reduced expenditures for the 

duration of the contract periods. The substantive areas of the contract can be summarized i:n;the 

following categories: Staffing, Wages, Management flexibility, and Benefits. 

Staffing 

11Jnimum Mmmi:ng Gause 

The contracts call for reduction in the minimum manrung from 92 to 90 for July 1, 2011 through 

December 31, 2011, from 94 to 90 from January 1, 2012 unti!June 30, 2014 a.."ld from 94 to 92 

from July 1, 2014 until June 30, 2016. TI1ese changes will save $1,095,000 in FY 2012, $1,460,000 

in FY 2013 a.."ld FY 2014 m1d $730,000 in FY 2015 and FY 2016. 

Winter Minimum lvianning 

The contract calls for the temporary elimination of the Winter Minimum Manning requirement 

of Fiscal Years 2014, 2015 and 2016. This temporary change will save the City $1001000 annually 

in FY 2014, 2015 and 2016. 

OFFICE OF THE MAYOR 
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CITY OF PROVIDENCE 
Angel Taveras, Mayor 

Non- Minimum manning Positions. 

The Contract allows management to decide whether to fill the Director of Training Vacancy, ; 

demote and reassign the Fire Prevention Lieutenants, eliminate the Rescue· Captain assigned :to 

the Division of Training, reassign the firefighter computer technicians, replace the Chief of j 

communications with a Captain ·and have the Fire Prevention Captain assume the duties of F_ire 

Marshall. The savings per fiscal year of each of the changes is shown below. 

Position Savings Fiscal Savings Fiscal Savings Fiscal Savings Fiscal Savings 

Year 2012 Year 2013 Year 2014 Year 2015 Fiscal Year 
2016 

Director of $120,000 $120,000 $120,000 $120,000 $120,000 ! 
Training 

! 
' 

Fire Prevention $75,000 $150,000 $150,000 $150,000 $150,000: 
Lieutenants ' 

Rescue Captain/ $104,000 $104,000 $104,000 $104,000 $104,000 
Division of 
Training 

Computer $92,000 $168,000 $168,000 $168,000 $168,000 .. 
Technicians 
Chief of $120,000 $120,000 $120,000 $120,000 $120,000, 
Communications : 
Fire Marshall/ Fire $120,000 $120,000 $120,000 $120,000 $120,000: 
Captain 

Time off for Union Business 

The contract increases from 4 to 6 the number of union officers who can attend conferences. 

This provision will cost the City $35,000 annually. 

Hiring of Firefighters 

The city has committed to hiring 36 new firefighters who will be fully trained by July 1, 2012 j 
I 

and an additional 36 firefighters who will be fully trained by January 1, 2015. The initial group 

of firefighters will cost the City $2,195,000 annually but overtime will be reduced by $1,872,000 

in FY 2013 and then $3,744,000 annually. TI1e second group of firefighters will not reduce 

overtime since it is anticipated that they will replace retiring firefighters but their lower rate 0£ 
pay will save the City $270,000 in FY 2016: 

OFFICE OF THE MAYOR 
Providence City Hall ! 25 Dorrance Street Providence, Rhode Island 02905 

401 421 2489 ph I 401 455 8823 fax 

www. provi den c eri.co m 



Wages 

CITY OF PROV! DENCE 
Angel Taveras, Mayor 

Newly hired firefighters will take two years longer to reach the 2°d step of their salary scale. 

11,is permanent change in benefits will save the City $52,000 in FY 2013, $208,000 in FY 2014 ' 

and $312,000 IN FY 2015 and FY 2016. The contract calls for firefighters to receive an extra $10 

per week for HAZ MAT operations certification effective July 1, 2013. 11,is permanent change 

will cost the city $196,040 annually beginning in FY 2014. 

Wage Increases 
The contract calls for the recession of the 3% wag~ increase scheduled to being June 30, 2011., 

11,ese permanent changes will save the city $1,100,000 annually beginning in FY 2012. 11,e 

city's actuaries say that this change combined with th4e wage freeze for FY 2012 and 2013 will 

save the City an additional $300,000 in Annual Required Pension Contribution (ARC). 

Retroactive Wages 

11,e contract calls for the deferment of the retroactive pay due from the recent fire contract 

settlement. This retroactive pay will be paid 25% in by July 31st 2011, 25% by July 31" 2012 and 

50% by July 31st 2013. 111is will result in a onetime saving to the City in FY 2010 of $1,824,750 

and onetime costs of $608,250 in FY 2013 and $1,216,500 in FY 2014. 

Detail Pay 
The contract calls for lhe increase in detail pay from time and a half to double time. Since the 

City receives a portion of the detail pay, which is paid by outside parties, for administrative i 

expenses, this change will increase city revenues by $50,000 annually. 

Benefits: 

Vacation Time 

The contracts call for one less week of vacation during calendar year 2012 through 2016. This 

elimination will save the City $700,000 in FY 2012- 2016. New firefighters will receive one less 

week of vacation during their third through fifth year of service. This permanent change in 

benefits will save the City $50,000 in FY 2015 and $100,000 in FY 2016. 11,e number of one day 

vacation days is increased from 8 to 16 effective FY 2012. 111is will have no cost impact to the 

City. 
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CITY OF PROVIDENCE 
Angel Taveras, Mayor 

Holidays 

The contract calls for the elimination of Rhode Island Independence Day as a holiday for 

calendar year 2014, 2015 and 2016. This will save the City $80,000 in FY 2014, FY 2015 and FY 

2016. 

Clothing Issue 

The contracts call for the elimination 0£ the clothing issue in Fiscal Year 2013, FY 2014 and FY] 

2015. The clothing issue will be restored in FY 2016. This temporary change in benefits will 

save the City $40,000 annually for FY 2013, 2014, and 2015. 

Clothing Allowance 

The contract calls £or the elimination 0£ the clothing allowance paid firefighters £or Fiscal Year 

2012 and the payment in futute years 0£ the clothing allowance in July 0£ each year. This one 

time elimination will save the City $250,000 in FY 2012. 

Medical Plan Coordination of benefits 

The contract calls for the suspension 0£ medical benefits in the event the employee or retiree js 

eligible for benefits from another employer. This coordination 0£ benefits will save $250,000 for 

active employees and $125,000 for retired employees in Fiscal Year 2012. In all subsequent 

Fiscal years it is estimated to save $275,000 and $155,000 respectively. 

Health and Safety Fund/ Employee Assistance Program Trust Fund 

The contract calls for the city's contribution to the Union's Health and Safety Fund to be made 

on or before July 31st each year as opposed to within 30 days 0£ the budget being adopted. This 

change will have no cost impact to the City. 

Health Benefits Co-Payment 0£ Premium 

The contracts call £or annual co-payment of premium 0£ $1,014 £or individual coverage and 

$2,028 £or family coverage for FY 2014. The co-payments increase to $1,092/$2,184 in FY 2015'. 

and $1,170/$2,340 in FY 2016. These permanent contract changes will save the City $172,000 in 

FY 2014, $230,000 in FY 2015, and $287,000 in FY 2016. 

Pension Changes 

Tl1e contracts call £or newly hired firefighters to not receive pension benefits until 25 years after 

their hire date. According to the City's actuary this will save the City $35,600 in FY 2015 and FY 

2016. T11e contract also modifies the Pension COLA £or new hires from the current 3% 

compound COLA to simple COLA increased by the percentage CPI increase but no greater than 

3%. This will save the City $18,300 in FY 2015 and FY 2016. The contract increases the 

firefighter contribution to the pension system from 8% to 9%. T11is permanent contract change 
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CITY OF PROVIDENCE 
·Angel Taveras, Mayor 

will save the City $4,160 in FY 2013, $24,960 in FY 2014, $32,460 in FY 2015 and $39,960 in FY: 

2016. 

Non Monetary Changes 

The following contract changes were determined to have no monetary impact: 

• Including a provision that time over 42 hours in a workweek shall be considered 

overtime. 

• Providing Tele staff information and Department email to the Union 

• Increasing the number of sick days that can be used as personal days from 3 to 7. 

0 Requiring that all severance pay be paid within 30 days of separation. 

• Only having new hires be COJTlpensated for a maximum of 140 sick days upon 

retirement. 

• Allowing Annual Physical exams to be conducted by a personal physician. 

• Increasing the allowed burial expense for a firefighter killed in the line of duty to 

$10,000. 

• Posthumously promoting a member killed in the line of duty to the next highest rank! 

and ' 

0 Requiring the deparhnent to provide annual hazardous materials training. 

Thank you for your consideration and should you have any questions, please feel free to contact 

me to discuss. 

Respectfully Submitted; 
r. t 

-\\ fi{\ /! ... ,... 
,~\ \j --\\ rq \

1 
A 1) ,----------

Ir' l ,, 11 J !'....,_'.o .. \' \.....f,1 
iJ\.i< J'-V ,.-1 i I \ l i/ 
i! V \, I I! 

Michael D' Amico i/ 

Director of Administration 
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Office llf the Internal Auditor 
City of Pro:vidence 

Memorandum 

To: Finance Chair John J. Igliozzi; Finance Committee Members 

Cc: City Council Members 

From: Matthew M. Clarkin, Jr., Inte;nai Auditor MMC. 
Date: July 21, 2011 

Re: Tentative Agreements Local 799 

I have reviewed the Administration's fiscal note regarding the Tentative Agreements with 
Local 799, and I find that the fiscal note accurate! y reflects the costs and savings in these 
Agreements. There are two areas, however, where the assumptions ::nade by the 
Administration may not be realized. Below are a summary of these two areas and a b1ief 

summary of the major. cost savings in the Agreements. 

Coordination of Benefits: 

The Administration estimates savings of $375,000 in fiscal 2012 and total. savings of 
$2,095,00'0 · over the period of these Agreements from the coordination of medical. 

benefits of retired firefighters and the spouses of active firefighters. The plan cal.ls :for 
retired firefighters who have access to medical. coverage from a current employer to rely 
on that medical coverage their "active plan". The active plan is the primary policy to 
pay medical claims. The city will pay the cost for what is not covered by the retiree's 
current or active medical plan. 

In the case of spouses of active firefighters who have medical coverage available to them 

through their employer, the coverage offered tlrrough the employer wiU be considered 
the active plan and the city will pay only the cost for what is not covered by the spouse's 
medical plan, 

1 



The savings mentioned above is based upon the assumption that 48 retirees and 100 

spouses will be eligible to be shifted from the city's medical plan to their current 
employer's plan and that the employer's medical plan is similar in quality to that of the 
state of Rhode Island. Should the medical coverage be a less gener,ous plai1, the city 
would have more costs to cover. Finally, the administration has based savings estimates 
for fiscal 2013 on full imJ?lementation of this plan within two months. This seems to.be'-, ____ _ 
an aggressive implementation schedule and savings will be reduced should the 
implementation talce longer than estimated. 

Elimination of Vacation Days: 

The Administration estimates savings of $700,000 in both fiscal years 20 l 2 and 2013 in 
callback costs from the elimination of four vacation days in both years. While it is 
certain that the accrual of eight fewer vacation days will result in savings to the city at 
some point, it is unce1iain that the savings will be realized in fiscal years 2012 or 2013. 

The Acli-ninistration has made the assumption that an increase to the number of Personal 
Days to seven from three will not add to the department's callback costs. It seems 
reasonable that these days could counter savings realized from the elimination of the four 
vacation days. 

Summary of Tentative Agreements 

Retroactive Salary Payments: 

o Payit,ent of retroactive salary mcreases from the 1.0% salary increase effective 
January 1, 2008 and the 2.0% salary increase effective January 1, 2009 instead of 
being paid in full prior to July 31, 2011 will be paid as follows: 

• 25% due prior to July 31, 2011 

• 25% due prior to July 31, 2012 

• 50% due prior to July 31, 2013 
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Salaries: 

o The 3.0% across-the-board salary increase scheduled to be effective on June 30, 2011 

has been eliminated 

o Firefighters with a HAZ MAT operations certificate will receive an additional $10 

per week effective July 1, 2013. 

o The time required to move to a Firefighter Grade 2 from Grade 3 is increased 

from twelve months to thirty-six months. 

o The ti.me required to move to a Firefighter Grade 1 from Grade 2 is increased 

from twelve months to twenty-four months. 

Mini.mum Manning: 

o Reduction to 90 from 92 (July 1, 2011 through December 31, 2011) 

o Reduction to 90 from 94 (January 1, 2012 through June 30, 2014) 

o Increase to 92 from 90 (effective July 1, 2014) 

o Suspension of the Winter Mini.mum Manning requirement for the period for the 
period of July 1, 2013 through June 30, 2016, which calls for a fourth person to be 

added to engine or ladder companies during the period October 31st through 

June 30th 

Defunding of Positions: 

o The following positions are scheduled to defunded through demotion, reassignment 

or elimination: 

• Director of Training 
• Fire Prevention Lieutenant 

• Rescue Captain/Division of Training 

• Computer Technicians (2) 
B Chief of Communications 

• Fire Marshhll 

Clothing Allowance: 

o The payment of the annual Clothing Allowance is rescheduled from March 31 st to the 

first paycheck issued in July, which in effect skips the payment for fiscal 2012. 
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Medical Co-shares: 

New Hires: 

o Cunently, medical co-shares are cmrently $858 annually to the premium for an 
individual health insurance plan and $1,716 annually for a family plan 

o Medical co-shares are increased to $1,014 annually to the premium for an individual 
health insurance plan and $2,028 annually for a family plan, effective July 1, 2013 

o Medical co-shares are increased to $1,092 annually to the premium for an individual 
health insurance plan and $2,184 arumally for a family plan, effective July 1, 2014 

o Medical co-shares are increased to $1,170 arumally to the premirnn for an indiVJclual 
health insurance plan and $2,340 annually for a family plan, effective July 1, 2015 

o The city has committed to hiring 36 new firefighters by July 1, 2012 and an 
additional 36 by January 1, 2015. 

o It is projected that the 36 positions hired in July will result in a net savings in 
callback beginning in fiscal 2013. 
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MICHAEL J. DILLON 
A::ting Chief of Depaitment 

THOMAS :-l. WARREN 
Assistant Chief of Department 

Department of Public Safety;Fire Department 

July 26, 2011 

Ms.Anna Stetson 
Providence City Clerk 
25 Dorrance Street 
Providence RI 02903 

Dear Madame Clerk: 

"Building Pride in Providence" 

ANGEL TA VERAS 
MAYOR 

STEVEN M. PARE 
Commissioner of 

Publi;; Safety 

The Providence Fire Department respectfully submits the following documents to the 
Providence City council: 
The annual reports of the Engine and Ladder Companies of the City of Providence for 
2011.The total runs by station of the Engine, Ladder, Rescue Companies of the City of 
Providence. The total runs of the Chief Officers by station of the City of Providence for 
the year 2011. 

TI1ese documents are submitted on the request of the President of the City Council and 
reflect the day to day emergency response operations of the Providence Fire Department 
for the year 2011. These documents were introduced at the Providence City council 
Finance committee hearing on the Collective bargaining agreement between Local 799 
of the International Association of Firefighters and the City of Providence which was 
held on Monday 25 July 201 l at 5:30 PM in the City Council conference room at 
Providence City halL 

Please feel free to contact me regarding these documents or for any additional 
information the City council may require 

~, Iv~ 
t 

MICHAEL J. DILLON 
Acting Chief of Department 

MJD/kb 

325 Washington Street Providence, Rhode Island 02903 (401) 243-6060 FAX: (401) 243-6487 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 

i~l!J!l{Bi! 
Annual Report for 2011 

ANNUAL TOTALS 

Service 
Time Minutes 

Runs 

Minutes Runs 

Aerial 

Extension 

Straight 

2416 

490 

180 

Roof 106 

Folding 297 

Combination 20 

.. 

e#n1&e%1 

Structure 

Vehicle 

Other 

4319 

41 

911 

69 

3 

62 f:!w#NJef frtlif Pflft§~h¥~:{} 

is,M:§J, 
Cardiac 

Medical Aid 

Other 

Spill/Leak 

Other 

Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

Smoke Scare 

Other 

Malicious 

Other 

1\Jq4~m 
77 

2116 

1274 

442 

84 

669 

731 

2380 

2081 

2665 

297 

1388 

4 

115 

81 

15 

5 

39 

23 

180 

140 

194 

20 

14 

l~il\1 ~lli1!€i 
527 49 

87 7 

Seba 251 

:fwJ!!t11¾t¾~t11tr~fhfpo/e~&cy.~?tiYW 
LadderPipe 4 

Extinguisher 1 3 

Foam 0 

Oxygen 27 

Generator 5 

Smoke Ejt 17 

Port Pump 7 

Scene Light 11 

Jaws 0 

K12 10 

Qvent 9 

FirstAid Bag 151 

CO2 Meter 21 

Misc Tools 601 

Building 

Auto 

Elevator 

Fire 

False 

13 

3 

25 

50 

92 
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 

'wair~:ercc2y, 
Annual Report for 2011 

ANNUAL TOTALS 

Service 
Time Minutes 

Ef®§'! 
Structure 

Vehicle 

Other 

E@Sf/ 
Cardiac 

Medical Aid 

Other 

~AZfJE!},Ta2 
Spill/Leak 

Other 

ey,\§j/J;frft,11W@t 
Lockout/In 

Water Erner 

Accidental 

Defe.ctive 

Other 

~;ifu~,m~l/iJilj8i)!j!I~ 
Smoke Scare 

Other 

fi~~~:§1 
Malicious 

Other 

Runs 

Minutes Runs 

,,iJ:,3,6R1) ,;;)f!~~ 
3857 66 

67 6 

439 35 

;,*it,Wsi ;J§1/it?.: 
189 10 

1794 105 

560 33 

,,]\!\{:5,;$:9, -;::;:z;i, 
222 10 

317 17 

ffi'i5.9:58.J i:ta,wi; 
562 37 

109 6 

1967 197 

799 65 

252.1 32 

-~i.@;8'21 ,ijiii'iii 
390 34 

492 35 

,Tsllif;:§;:6'§ "':'hp$\ 
501 67 

64 6 

Aerial 

Extension 

Straight 

3350 

460 

616 

Roof 140 

Folding 138 

Combination 70 

\1'!.!!i;J\!fu'!ri,il e'r,,p;;fd!'''"'" 
Seba 343 

&:tini§'~~-?~~#:i,;µf~i!;mi~c~.! 
LadderPipe 4 

Extinguisher 16 

Foam 0 

Oxygen 24 

Generator 6 

Smoke Ejt 17 

Port Pump 0 

Scene Light 14 

Jaws. 0 

K12 8 

Qvent 16 

FirstAid Bag 76 

CO2 Meter 38 

Misc Tools 164 

~o:~1fog~/!Uii,;1T!llp'.~i 
Building 

Auto 

Elevator 

B~ii~-i!WF';;~::-,i;\~E'Ce 
Fire 

False 

23 

1 

0 

19 

80 
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 

ANNUAL TOTALS 

Service 

'.@t?),ey 
Structure 

Vehicle 

Other 

rgw~ 
Cardiac 

Medical Aid 

Other 

i~~'RYffe! 
Spill/Leak 

Other 

Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

Runs 

:ijy;~yi~J~@~l 
Smoke Scare 

Other 

'~~~j 
Malicious 

Other 

'!&8~®:0qtmr@j;i2P!I 

;figa'g~eFf2" 
Annual Report for 2011 

Minutes 

1~i&~ 
1799 

60 

323 

~~¾:~%'& 
187 

4169 
479 

~~~40:sj 
254 

151 

~iw.~jz'9; 
729 

359 

1129 

1021 
241 

µj~_§i?Ji~ 
282 

302 

Runs 

c3T~ 
46 

3 

23 

~2~'3j 
7 

205 

31 

;~s1m 
9 

8 

i~2,~,r,J 
48 

7 

112 

67 

18 

i~~;~~;! 
21 
20 

Extension 

Straight 

Roof 

Folding 

Combination 

Seba 

LadderPipe 

Extinguisher 

Foam 

Oxygen 

Generator 

Smoke Ejt 

Port Pump 

Scene Light 

Jaws 

K12 

Qvent 

FirstAid Bag 

CO2 Meter 

Misc Tools 

2530 

165 

140 

208 

112 

58 

261 

~iph'l\·~{,,~~'fJ;;Ei$~e's!\Ef&,e~ 
0 

46 

0 

87 

11 

20 

2 

14 

0 

3 

3 

187 

39 

143 

;l~fsffi ~~'§] iiiliMfuii.iti:~iii 
477 

115 

;r,:;,,,.,c'.'o, 

64 

11 
Building 

Auto 

Elevator 

Fire 

False 

37 

3 

3 

25 

81 
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 

ANNUAL TOTALS 

Service 

FIRE ·-,-·· ... 

Structure 

Vehicle 

Other 

gMs 
Cardiac 

Medical Aid 

Other 

H.~ZMA'f, . ~, .. ·, .. ~ 

Spill/Leak 

Other 

f!foii-r:i6'ii: 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

Runs 

t:000·1f:lJJ'~;Jr 
Smoke Scare 

Other 

~ALSE 
.:.?:, 

\,1~1licious 

Other 

[fa¢;¢~ r<!~ 

Annual Report for 2011 

Minutes Runs 

J&sf :}1~0] 
4137 93 

74 2 

440 35 

21'stY ;k1:w~~, 
207 9 

1574 79 

379 21 

. '368'. 
227 9 

141 5 

r.~%Wi ~:t,li:si 
978 40 

1625 39 

2507 213 

2724 181 

2945 162 

\:4'.@:.~ :,t*&1 
174 12 

231 13 

· +ti:~1) ~t•ii~RJ 
357 35 

94 8 

•~2~G'llj ,,i,~~•~J 

Extension 

Straight 

4900 

519 

28 

Roof 420 

Folding 714 

Combination 186 

,;,,,.,tiuifibeJf{CTscJJm'f~ 
Seba 352 

~ullilig~,~i•wr!J'l~,,u-s:e·~li 
LadderPipe 5 

Extinguisher 85 

Foam 

Oxygen 

Generator 

Smoke Ejt 

Port Pump 

Scene Light 

Jaws 

Kl2 

Qvent 

FirstAid Bag 

CO2 Meter 

Misc Tools 

W;9}:N/&!/1,l/,2:H~Ji~~: 
Building 

Auto 

Elevator 

Ru4:J:ry;1{~i:,;:;;;;§,,;;; 

Fire 

False 

0 

44 

15 

53 

B 

53 

0 

12 

19 

85 

36 

433 

7 

2 

32 

75 

230 
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 

' ANNUAL TOTALS 

Service 

WJtR§l 
Structure 

Vehicle 

Other 

$,_M(~ 
Cardiac 

Medical Aid 

Other 

lli~N~~j 
Spill/Leak 

Other 

fi(i~in~~j 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

Runs 

;&'.tp1J.W.41fdrr,t/~~ti'¥: 
Smoke Scare 

Other 

i'.~~~~i 
Malicious 

Other 

~R-~®~MIJ~'.~~ 

:6-cae;qecrc~ 
Annual Report for 2011 

Minutes 

~,aN~:@ 
3097 

37 

792 

ii\1fk~k1, 
177 

1349 

255 

1~rt~,~~ 
584 

283 

'¥@~!& 
638 

78 

1060 

893 

1308 

fili~?:~ 
602 

328 

~~(5f/j§\ 
374 

205 

Runs 

ll:Vi-18'6'i 

53 

5 

28 

j!fil;/J::ai 
7 

75 

21 

~:,;2,:a 
18 

1i 

;}&§~~,: 

42 

4 

99 

56 

80 

itto:4! 
43 

21 

'"'~~izi 
53 

14 

3150 

Extension 268 

Straight 1 OD 

Roof 16 

Folding ·198 

Combination 0 

,,;,,,,,iiu11he:c~l'l'~~d;:~m, 

Seba 224 

;&ik,·t+e,,,;!,:1,Jt,'nuMl'fr]N;¢¢, 
LadderPipe 3 

Extinguisher 5 

Foam 0 

Oxygen 19 

Generator 9 

Smoke Ejt 15 

Port Pump 1 

Scene Light 2 0 

Jaws 0 

Kl2 3 

Qvent 6 

FirstAid Bag 

CO2 Meter 

Misc Tools 

@:d~koJI°thn'!)Aypj 
Building 

Auto 

Elevator 

!13,i~}Syc;;e)e,ac,:%'::°'JI'' 
Fire 

False 

73 

53 

399 

31 

3 

7 

10 

104 
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 

[fa:tfd~E'f6J; 

Annual Report for 2011 

ANNUAL TOTALS 

Service 
Time Minutes 

Runs 

Minutes Runs 

FJRg;: ,i.ll'~qa, ,,atitt4r,, 
Structure 

Vehicle 

Other 

gM,SJl 
Cardiac 

MedicalAlq 

Other 

lil~)WA~ 
Spill/Leak 

Other 

{l©N~!;f/JR~l 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

G:,<:!i)DEit[tiJi!lBNJf,!: 
Smoke Scare 

Other 

i?fo'ESE, 

Malicious 

Other 

3926 120 

63 4 

314 23 

,ijz·o:,ii~: ,!'hit,'f<f,i 

134 9 

1629 83 

300 24 

f'iif,ttl.7t~14' m,su4l 
294 11 

440 23 

~isi3's1A (~!3'9'.In. , ......... ,..,,,,.,,~,,,· 

705 43 

529 9 

1345 124 

2005 140 

773 42 

":;:;?;.'2',l, ,'::,ti!.8' 
370 23 

353 25 

_·.·1r¢n: (~'!i:ts·si 
702 84 

21 2 

Aerial 

Extension 

Straight 

5290 

339 

328 

Roof 100 

Folding 260 

Combination 28 

,;~,;,~N,uir'Jie,a;;'fils<i.i'!ieJCi" 

Seba 236 

:f!tuocul'i'.iiij,ofifilifil"es:,l!fse.~• 

Ladder Pipe 2 

Extinguisher 6 

Foam 0 

Oxygen 15 

Generator 12 

Smoke Ejt 9 

Port Pump 2 

Scene Light 21 

Jaws 0 

K12 13 

Qvent 21 

FirstAid Bag 63 

CO2 Meter 66 

Misc Tools 392 

~o·i:\littul'f iii,fil&tiW' 
Building 

Auto 

Elevator 

J;lu"'l/Nirr~•"''';,,.,,,"':;,;;; 
Fire 

False 

32 

0 

8 

34 

111 
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 

ANNUAL TOTALS 

Service 

Structure 

Vehicle 

Oiher 

,~1111 
Cardiac 

Medical Aid 

Other 

Spill/Leak 

Other 

Lockout/In 

Water.Erner 

Accidental 

Defective 

Other 

Smoke Scare 

Other 

Malicious 

Other 

Runs 

Annual Report for 2011 

Minutes Runs 

1383 

145 
726 

332 

1539 

566 

0 

639 

540 

382 

1214 

1049 

853 

200 

352 

294 
16 

26 
4 

42 

15 

72 
27 

0 

22 

25 

9 

117 
74 

45 

12 
18 

27 
3 

Wl~illff 

Extension 

Straight 

440 

48 

88 

Roof 30 

Folding 144 

Combination 1 

Seba 177 

LadderPipe 1 

Extinguisher 3 

Foam 0 

Oxygen 17 

Generator 1 

SmokeEjt 7 

PortPwnp 3 

Scene Light 6 

Jaws 1 

Kl2 0 

Qvent 3 

FirstAid Bag 77 

CO2 Meter 51 

Misc Tools 189 

Building 

Auto 

Elevator 

Fire 

False 

11 

1 

12 

25 

44 
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PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

Reporting Ladder Company 

iE~.'._iil'Ji,¥.$'@ 

Annual Report for 2011 

ANNUAL TOTALS 

Service 
Time Minutes 

Runs 

;~~E'-i 
Structure 

Vehicle 

Other 

~~\~~f. 
Cardiac 

Medical Aid 

Other 
,·":~+,;::.. -,-~ -~, ... ~f ·:, 

'!i:IJ\,~t4~~,j 
Spill/Leak 

Other 

'.rs@~zJa~ 
LockouVln 

Water Erner 

Accidental 

Defective 

other 

t~:l!p'.~j,lmii'lf~~l!II! 
Smoke Scare 

Other 

'ii~&'§ 
Malicious 

Other 

'.ft[J;;pp?,{fq:{.!h:[Sf 

Minutes 

~§;[if~ 
1596 

390 
1496 

r;tr~2!!1iS! 
31 

1292 

1890 

~i&f.fn~ 
303 

130 

~[5~9:gj 
397 

355 

2149 

2054 

640 

~~w:f~ 
200 

228 

~iit~ 
426 

38 

Runs 

!f~ 
33 

3 

63 

1 

58 

2d 

~~~k9~ 
9 

7 

~~g 
22 

15 

160 

122 

46 

14 

11 

30 

3 

Aerial 1630 

Extension 28 

Straight 92 

Roof 20 

Folding 67 

Combination 0 

~"ir~Mi~JJ:stti~~.; 
Seba 506 

\l/'ll\"iiili•;a/:o'.'ifi-i:1JJ~Jt~l~ct: 
Ladder Pipe 5 

Extinguisher 67 

Foam 0 

Oxygen 40 

Generator 4 

Smoke Ejt 25 

Port Pump 0 

Scene Light 9 

Jaws 0 

K12 4 

Qvent 8 

FirstAid Bag 

CO2 Meter 

Misc Tools 

Jg]iika;U:%¥4#,itfut~ 
Building 

Auto 

Elevator 

II~lijgJ~1~~~irt_:~; 
Fire 

False 

60 

27 

354 

12 

0 

10 

23 

62 
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PROVIDENCE FIRE DEPARTMENT 

From· T t :oseph L. Malis L-8 A grp #5390 

To: The Chief of De_partm.ent 

Subject: Company Activityreports 

Sir: 

Providence, RI 23-Jul-11 

As directed in an email by DAC Mirza I have generated an activity repo1t for the 
first half of2011. A hard copy is attached to this F-17 because we are unable lo email 
reports generated with the access database used to collect run data. 

Respectfully Submitted, 

\\ jJL;(_______ ___ _ 
Contents Noted and Forwarded Lt. Joseph Molis L8 A grp 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 
Reporting Company 

ANNUAL TOTALS 

Service 
Time 

lEfBEI 
Structure 

Vehicle 

Other 

:f?ms~ 
Cardiac 

Medical Aid 

Other 

Spill/Leak 

Other 

N\@J/i'faJiRsj 
Lockoul/ln 

Water Erner 

Accidental 

Defective 

Other 

Smoke Scare 

Other 

Malicious 

Other 

Runs 

Annual Report for 2011 

··B a 

6116 120 

91 8 
1039 81 

26 1 

517 12 
440 

~i$lkZ!Jl 
2168 

955 

}*~11\~i 
2041 

153 

69 

821 

17 

68 

46 

:ff:¾½! 
107 

5 

6 

57 

2195 100 

721 
1201 

78 
20 

73 
86 

10 

2 

Air Cart 

Arr Tools 

Computer 

Connned Space 

Cribbing 

Hose 

Hot Stick 

Ram 

Jaws 

Ladders 

PhdMeter 

Other Gas Meter 

Plugging Mat'ls 

Rope Rescue 

Saws 

Stokes 

TI Camera 

Hand Tools 

Power Tools 

Torch/Slice Pak 

Water Rescue 

Fire 

False 

Other 

2 

2 

6 

0 

10 
11 

5 

5 

5 

12 
9 

106 

217 
2 

6 

9 

1 

110 
254 

11 

1 

5 

9 

3 

5 

Extractions 

Vehicle 33 

Elevator i 11 

Other 5 

Nbr of People Extracted 

Vehicle 22 
.................. 

Elevator 
............ 

Other 

SCBAINFO 

Usell 470 

Changed 44 

COR1ms 188 

Gas Runs 87 

Auto Lockouts 

40 

SPEEDIDRI 

Bags Used 29 

191 

3 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 
Reporting Engine Company 

Service 
Time Minutes 

t~1~~$~l 

Structure 

Vehicle 

Other 

~'.W~i 
Cardiac 

Medical Aid 

Other 

:~~M~in] 
Spill/Leak 

Other 

~J~,,WiJt;r~~~ 
Lockout/In 

WaterEmer 

Accidental 

Defective 

Other 

·ill~ltii:~~I 
Smoke Scare 

Other 

®iim·~ 
Malicious 

Other 

Runs 

Annual Report for 2011 

2083 

442 

681 

48 

15 
51 

1566 71 

12173 612 
2679 153 

155 3 

17 1 

72 6 

491 19 

1020 101 

698 57 

3051 217 

316 
641 

!ilfiliW,gallf>i!/;i::J,'<\< 
,,i,J,<!~,.6'3'9i 
~lfil~!!;hll.lili@Mll 

545 

94 

25 

43 

69 

11 

Pump Minutes 

Hose 3" 

Hose 2.5" 

Hose 1.75" 

Hose .75" 

Seba 

1900 

ilfG!~!lilf!iil~~!iTj 
4050 

200 

9350 

1950 

383 

iililif~1111WlJ!iJ~ 
Master A pp l 0 

Extinguisher 21 

Foam 3 

Oxygen 147 

AED 5 

Generator 1 

P01iPump 2 

FirstAid Bag 628 

CO2 Meter 

Misc Tools 

2 

721 

i1~\~~ill~!ft~!W.!ll~1 
Ldr Extension 2 8 

Ldr Roof 

Ldr Folding 

Fire 

False 

Other 

0 

276 

36 

122 

256 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes Runs 

:'.iill1 
Structure 

Vehicle 

Other 

:~w;~ii 
Cardiac 

Medical Aid 

other 

Spill/Leak 

Other 

:~;i;l~l~d 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

Smoke Scare 

Other 

Malicious 

Other 

Reporting Engine Company 

Annual Report for 2011 

inu es 

2083 

442 

681 

48 

15 
51 

1566 71 

12173 
2679 

155 
17 

72 

491 

1025 

698 

3051 

316 

641 
'iIBl:i~~,,:i,,½~l 
i~~1r~~§llr~, 

545 
94 

612 
153 

3 

1 

6 

19 

102 

57 

217 

25 

43 

69 

11 

Pump Minutes 1900 

l®~~r~~l11~$ffil®fl:&a~f.~m~ 
Hose J" 4050 

Hose 2.5" 200 

Hose 1.75" 9350 

Hose .75" 1950 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

Ldr Extension 

LdrRoof 

Ldr Folding 

Fire 

False 

Other 

383 

0 

21 

3 

147 

5 

1 

2 

628 

2 

721 

28 

0 

276 

36 

122 

257 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 
Reporting Engine Company 

Service 
Time Minutes 

~§~if;\1\i\r} 

ffiljcyEj! 
Structure 

Vehicle 

Other 

PW¥1 
Cardiac 

Medical Aid 

Other 

f;J~@M~@ 
Spill/Leak 

Other 

Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

Smoke Scare 

Other 

Malicious 

Other 

Runs 

Minutes Kuns 

4211 77 

276 10 

1800 104 

iffl~~1@%:s: ~di2$~ 
1547 85 

16050 1060 

3658 140 

83 5 

131 4 

572 32 

468 19 

3135 303 

2865 224 

1395 85 

546 51 

877 73 

1010 142 

186 15 

·.'•.·.:--.. i.··.·?.·.-.· .. ·.1.•.:.1·······.·.::.·,·.;_~.J.-~.'..· ;1
1 

;ff,,,;~.~~.~ -::\":;:;:,;..•:i/:f¥, tM4.m-ffl 

;J ) :JUL I/ ,;,2, 

Pump .Minutes 1481 

.~wt~:;afarrpftrtti:etl;:\.) 
Hose 3" 5600 

Hose 2.5" 700 

Hose 1-75" 12250 

Hose .75" 5900 

Seba 209 

;tiitJifQ1#1if rp:e5t£0itdlW 
Master Appl 1 

Extinguisher 6 

Foam O 

Oxygen 209 

AED 25 

Generator 1 

Port Pump O 

FirstAicf Bag 1056 

CO2 Meter 2 

Misc Tools 1055 

:1§Rlt1ii%.iiJ~~~~;;,;l 
Ldr Extension 51 

Ldr Roof 100 

Ldr Folding 34 

Fire 

False 

Other 

44 

539 

201 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Company 

Servke 
Time Minutes 

'a'1'Fii'""i .,, "'~ :;Hr,t';lt;;:,:;l:<i 

Structure 

Vehicle 

Other 

~i2l 
Cardiac 

Medical Aid 

Other 

Spill/Leak 

Other 

Lockout/In 

Water Erner 

Accidental 

Defective 

Other ,, ••• , 
Smoke Scare 

Other 

lliS 
Malicious 

Other 

ifR:it~~~r,~::li! 
il~?JJ(~~~~~~ 

Runs 

Annual Report for 2011 

a11 
548 9 

161 4 
464 17 

1718 71 
5003 255 

1663 93 

38 2 

6 1 

Bl 
81 6 

301 6 
743 77 

653 62 

798 59 

JRtl 
280 

81 

,fu~~lli¥0j~ 
~~ 

238 
94 

24 
6 

28 
10 

i~:1fJ~Wiii:~~~E~~~~~ 
Pump Minutes 

Hose 3n 

Hose 2.5" 

Hose 175"· 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

Firsli\.ic! Bag 

CO2 Meter 

h1isc Tools 

LdrRoof 

Ldr Folding 

~~-
Fire 

False 

Other 

177 

750 

100 

1000 

800 

18 

0 

1 

0 

125 

1 

0 

2 

211 

0 

47 

32 

0 

13 

75 

123 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 
Reporting Engine Company 

Service 
Time Minutes 

Runs 

~l~~l1 

:i;:;i#e:1 
Structure 

Vehicle 

Other 

ii:!:MSfil 
Cardiac 

Medical Aid 

Other 

iil~M\%'ffi~ 
Spill/Leak 

Other 

:~©'.&i'i@W!i 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

lrit~~Jl~~l§!i.1 
Smoke Scare. 

Other 

Malicious 

Other 

ifl~B;~!J!lwnl 

Annual Report for 2011 

u ns :IT! lNa:iriVWDErnt!S.E'.D,::~::;~k~ 

~~i3j'.1~'3! 
548 

161 

464 

~~~~i};QJ 
9 

4 

17 

~~-aiism ~:ii;~~~ 
1718 71 

5003 255 

1663 93 

,:;"3;;¥4'~ ,cc~-~] 
38 2 

6 1 

~;i1~i~~j ~~~ 
81 6 

301 6 

743 77 

653 62 

798 59 

~i,'.@Pl!{ ~t¥@ 
280 24 

81 6 

238 28 

94 10 

Pump Minutes 177 

iilii~«1s1fakti:o::+i,rfu,~ 
Hose 3" 750 

Hose 2.5" 

Hose 1.75" 

Hose .75" 

100 

1000 

800 

TI~J10tr~ ~~r:: ~~ .. -:~~,~:: ,~.:~ 
S~a 18 

i~i,i~rn~JJi'J\lrtki~; 
Master Appl 0 

Extinguisher 1 

Foam 0 

Oxygen 125 

AED 1 

Generator 0 

Port Pump 2 

FirstAid Bag 211 

CO2 Meter 0 

Misc Tools 47 

j@r)~'iltle"ect\1?:~;d'~;~1 
Ldr Extension 0 

LdrRoof 

Ldr Folding 

%llwfu')!J)Jili 
Fire 

False 

Other 

32 

0 

13 

75 

123 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 
Reporting Engine Company 

Service 
Time Minutes 

Runs t81J!9/tm~;5-j;,~i 

i~;@;.t;~ Annual Report for 2011 
.__ ___ __J ___ _jm u es /m~-~~t'lT!.[.,;-n\$®'])!;,;(f;Yii:~~i~ 

~~~~i 

:~iIRilt~ 
Structure 

Vehicle 

Other 

,j~JM;Si\i 
Cardiac 

Medical Aid 

Other 

1j1_';fl~f£1I 
Spill/Leak 

Other 

'm:1§,~1fill~iiJ! 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

lfil\i@;~~~IN,11\~fil,};j 

Smoke Scare 

Other 

Malicious 

Other 

,gl§§@'.~~@FfE~ 

:iri]¥;5liJj [~~.ii 
1902 25 

26 1 

584 16 

i~iic~'g:§»l ~"2q\~,! 
685 25 

3566 156 

983 50 

~:~J:~~ 
125 

0 

~¥/;f;~q~i~ 
22 

336 

1932 

505 

224 

;;~,.~,(J.fAJ 
1829 

228 

161 

590 

~1±2-~~ 
3 

0 

••fs~\8! 
2 

10 

171 

38 

17 

!·~z"&. 
8 

17 

17 

64 

~~;:;@ 

Pump Minutes 93 

~li,11l'1rii!ii:e:iit1t~~u~!ti"i, 
Hose 3u 0 

Hose 2.5" 0 

Hose 1.75" 1150 

Hose .75" 300 

~Jifa;tisfd"e'"-~i•e,te~s,r;~ 
Seba 30 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

m~J,1q~ftj.~s,ilN~'Wdfe~ 
0 

2 

0 

56 

1 

2 

0 

188 

1 

233 

~ir'#[!ff~Tu!l1!'¥aw1~ 
Ldr Extension 0 

LdrRoof 

Ldr Folding 

!~~{[~! 
Fire 

False 

Other 

0 

10 

7 

49 

208 



PROVIDENCE F!RE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Company 

Service 
Time Minutes 

,,::1/ii;?-97; 
-•·=''-""'--'-'4""' 

'~ifi~ 
Structure 

Vehicle 

Other 

EKJ:~ 
Cardiac 

Medical Aid 

Other 

fil@M~]l 
Spill/Leak 

Other 

,t{BJffil-j!'&~ 
LockouVln 

Water Erner 

Accidental 

Defective 

Other 

~!Lilil1WJilJITJill 
Smoke Scare 

Other 

Malicious 

Other 

$i&ct!t6r@~1WP'c1 

Runs 

Annual Report for 2011 

uns 

~;;rri~,ili ~~~11 
1902 25 

26 1 

584 16 

.t~1ri*S:~ ~~ti~ 
685 25 

3566 156 

983 50 

~~~~Pl ~~~~~ 
125 3 

0 0 

t~l/1:~filt~gi ~![~ 
22 2 

336 10 

193.2 171 

505 38 

224 17 

1~,1~?!~J\ ii~~ 
1829 8 

22B 17 

161 17 

590 64 

~:;:,ll'Ji~itiJ&m!{ti'&IDDf;i,~~,;~~~~,;i 
Pump Minutes 93 

imiil,a:ff@el,t!J!J's:eil::,,;,; 
Hose 3 11 0 

Hose2S' 0 

Hose L75" 1150 

Hose ,75" 300 

®DJk¢11';e~;~z':'~::;;;~~""~~~}~ 

Seba 30 

*it..q,i~~1~<:rs•~1~ 
Master Appl 0 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

2 

0 

56 

1 

2 

0 

188 

1 

233 

~ii~~JJ!l~Ef'.@!f!,~~,i~ 
Ldr Extension 0 

Ldr Roof 

Ldr Folding 

ii&ul.#i-&'rre\l 
Fire 

False 

Other 

0 

10 

7 

49 

208 



PROVIDENCE FIRE DEPAR.TMENT ANNUAL REPORT 

ANNUAL TOTAI--S 
Reporting Engine Company 

:)$n@:r11ilf~,H Service 
Time Minutes 

i~t~~' 
Structure 

Vehicle 

Other 

:~00:~ 
Cardiac 

Medical Aid 

Other 

(H1~M~11, 
Spill/Leak 

Other 

lt¥lID1]'~\l1Hs!ig¥: 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

@10:iif;iilJi1~~1:'!~.~! 
Smoke Scare 

Other 

,1a 
Malicious 

Other 

·rR8!li~'.~YfilJ!l'lf, 

Runs 

Annual Report for 201 i 

fi¾1i1¥f672~ ~~['iii 
2728 66 

565 17 

741 28 

i:~'4'.el#iJ '""{:r!ii 
1995 80 

11603 646 

1073 61 

116 5 

87 2 

~;~E1ui4! ~~1>1,7j 
140 8 

257 8 

857 

719 

710 

""''"''a&~ 
256 

406 

~~~~?');J 
1074 

116 

73 

42 

46 

w.,t"M 
15 

32 

i[j~ 
148 

12 

:=:c.2''e 

ij;1\1!'iliii1':m1&,~t:rsilm~~:~,;;?~~~ 
Pump Minutes 715 

~IB~iJ~;E~i..t,Mscta,~,'t, 
Hose3" 2150 

Hose 2.5" 0 

Hose 1.75" 6675 

Hose .75" 2320 

N:ti'.r:;i:1's,~U--;;'=:':Y-';'· 
Seba 133 

1&1tii,~;fiillxmtefocJilir~tl;~ 
Master Appl 0 

Extinguisher 5 

Foam O 

Oxygen 84 

AED 6 

Generator 4 

Port Pump 1 

FirstAid Bag 588 

CO2 Meter 3 

Misc Tools 714 

~;;;~t~tfQi~~;~J 
Ldr Extension 16 

LdrRoof 

Ldr Folding 

~~-Jjp:ffi 
Fire 

False 

Other 

30 

0 

15 

153 

47 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes 

}06Ei:§'. 

!#ii\&~; 
Structure 

Vehicle 

Other 

t:Ms! .. '"· .,,,;· 

Cardiac 

Medical Aid 

Other 

f!f i\'ZJ\'tAn[f 
Spill/Leak 

Other 

NQ.n(,f I ~t 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

Runs 

.. 1650 · 

@lpdo 1fi'rENJ: 
Smoke Scare 

O:~er 

-~~~-~SE, 

~.117!icious 

O:ner 

.R• .E .. -- rA· •·T• "1·o•N·,-,,' . i . :,.,, ·. !'. . . . ;;~ .,,,,,;,·, 

Reporting Engine Company 

·sm\J tn-E\',g,1,,:;" 

Annual Report for 2011 
Jii§WJiriiiwEN1'.'.CTS}?I.f'.:::::,:·::;::: 

0}f1,o: .. -.. ·:.•,:,· 

4784 

364 

1322 

;,tiB'.6: 
85 

g 

96 

Jl,:~~·$: 'iil~~'.~:W; 
638 37 

7990 440 

2221 

. i,'Ba10; 
187 

30 

1,0·~~~ 
874 

1257 

4072 

2198 

2136 

.4~J 
176 

153 

6 

1 

ii;§:si? 
36 

37 

273 

141 

167 

~/;;~~ 
15 

317 26 

. ;/i~9.g: ;:'.;t~'~: 
621 68 

181 15 

ffjs \~11_'_':i ..... -~ 

Pump Minutes 558 

:&b'iis'ar1JF~~~:ii,t~~•zy;,1,;,1 
Hose 3" 2700 

Hose 2.5" 150 

Hose 1.75" 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

21250 

2700 

541 

i!:~t;q1•&;1~~~!@~.~;~;:~ 
0 

21 

0 

225 

3 

1 

3 

542 

2 

588 

'NRikd''i@,-~et~iti~,~~~~"~" 
Ldr Extension 35 

LdrRoof 

Ldr Folding 

fiJ~irr¾p;&: 
Fire 

False 

Other 

18 

10 

62 

215 

388 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

J<; ;::UAL TOTALS 
1-----· . 

.S :<vice I Runs 
Tim.<: f·ilinutes _ 

f,,IF.·· 

V ;:cle 

' 

' ,, 

( 

teak 

Ne --:RE 

·'·:·:.:_:ti! n 

'"~r Emer 

:fental 

C Glive 

GC 

( 

EF 

;[ 

RE , :-,,TION 

,"1.650 

Reporting Enqine Company 

E~~;i;i~r:x,=~~~ 
Annual Report for 201t 

EfgJJIT1\i1lt'l"!')};~lTS:ili));;'"'"'"?,''''. 

sJto,: :::ctso: 
4784 85 

364 9 

1322 96 

1064'.9.' 
638 

;J;fJJj; 
37 

7990 440 

2221 153 

tWijii'f:i 
187 6 

30 1 

1t~il \t&~W 
874 36 

1257 37 

4072 273 

2198 141 

2136 167 

,~;:·49;:) 
176 

317 

;,'j::;s[~'. 
621 

181 

;</[~~~;: 
15 

26 

i),ji§@' 
68 

15 

Pump Minutes 558 

NB'B;oJ,rRe<rt:®s"\lffiU'.,::, 
Hose 3" 2700 

Hose 2.5'' 150 

Hose L75'' 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

21250 

2700 

541 

N'o.r::~'ffa'tim;e's~Bs'e~cr,, 
0 

21 

0 

225 

3 

1 

3 

542 

CO2 Meter 2 

Misc Tools 588 

NJ11c,:ofiaI ee:t,1ilstrJ¥:,,,, 
Ldr Extension 3 5 

Ldr Roof 18 

Ldr Folding 

:~i~mwJ 
Fire 

False 

Other 

10 

62 

215 

388 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes 

Runs 

Reporting Engine Company 

\E~'.g-/lJf1lliSi!f~;e]i 

lii:isui:, 
Structure 

Vehicle 

Other 

E~§] 
Cardiac 

Medical Aid 

Other 

H~M~J~ 
Spill/Leak 

Other 

,NQS'/~jjl~!Ss 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

,l:~;@.wm~i&,~~~:if~ 
Smoke Scare 

Other 

~!A!fSE 
Malicious 

Other 

eyj_i.i.~@~"~Ttl&J:t,l;~~ 

Annual Report for 2011 

iiir,.i@s.s,7:/ 
4230 

308 

1019 

llifZ:2-6: 

129 

11 

80 

'cl\t¥78'.3~ ~~,t1DZ 
1925 87 

16666 1036 

1192 

~:;:f;~':c,1l?!: 
142 

15 

J]i~lli~$ffe;B/ 
93 

402 

1533 

1144 

2116 

":;:~-lsii 
419 

292 

~;t~;j;p;~Yii 
1005 

82 

79 

6 

1 

:,:-§'iJ'.~j 
7 

19 

139 

95 

53 

\\~Q~ 
33 

30 

S'.Jfilq 
133 

10 

>;?sZ 

:iii~iaj:~~y,i:rt,~§lp.15'.;;~;~;;;;,,~~ 
Pump Minutes 2650 

iiij-jJ;;;~;j;;E e.etetJ~~d-j:,,:c: 
Hose 3" 13150 

Hose 2.5" 750 

Hose 1.75" 

Hose .75" 

Seba 

Maste: Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

P01tPump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

21553 

39650 

682 

,iili\\~itI>TI\im~,iws.~~~' 
1 

15 

0 

154 

182 

2 

1 

698 

1 

623 

'Nli:r,r&tJ:~getJJs}!s!/:~~~ 
Ldr Extension 16 

Ldr Roof 

Ldr Folding 

:Si~~vyp:ey 
Fire 

False 

Other 

0 

26 

83 

210 

131 



PROVID.ENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes 

Runs 

Reporting Engine Company 

E.0:g;im~c9m:cl" 

RtR.:8'l 
Structure 

Vehicle 

Other 

,1±M9,i 
Cardiac 

Medical Aid 

Other 

:H¥1¥Z)'iiA'$5 
Spill/Leak 

Other 

;~~/J!~J.;-OJrrBl 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

-~:t;J:f')iml/)tNW~-N~i! 
Smoke Scare 

Other 

'G'~tiig~ii 
Malicious 

Other 

,~E~0.€'~~!0NIBJ', 

Annual Report for 20'11 

i:;;,,f~)3;47\ 
1729 

250 

868 

,,;"'fi.'g' 

35 

8 

36 

,~~1i;i;a'sti, ~Hill1t9JJ, 
3560 73 

7537 383 

886 

,,;;:;,;:;4;z:,31 
134 

339 

~'~'~§$'gpj 
100 

530 

2870 

2312 

708 

~,,,,,;,,,,,gj'.E,j 

436 

380 

"'::~,;;,,_6£1'l] 
566 

82 

34 

7 

4 

\o(4'9:9: 
7 

25 

254 

170 

43 

~[Hl'g~! 
38 

29 

ii~'a;~ 
58 
10 

Jl1Q,~'frr~iim'rris:Ett~.~:":,,·~::~~ 
Pump Minutes 905 

NJi~,iifiiFker;lis e. a,,,;,:, 
Hose 3" 2100 

Hose 2.5" 200 

Hose 1.75" 

Hose .75 11 

Seba 

Master Appl 

Extinguisher 

Foarn 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

2800 

1500 

99 

~B:w,~r~~i~§'~W~~c!i,!! 
1 

3 

0 

103 

5 

1 

2 

315 

1 

107 

:t,\B'P'~Li1l1i~r,Bitt1~,"'; 
Ldr Extension 0 

Ldr Roof 10 

Ldr Folding 20 

cB;i.':i't\,'t,yp:e', 
Fire 

False 

Other 

31 

244 

211 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 
Reporting Engine Company 

)5nqiueL,9Ks:m; Service 
Time Minutes 

Runs 

Annual Report for 2011 

§IR'E~ 
Structure 

Vehicle 

Other 

~~§',: 
Cardiac 

Medical Aid 

Other 

~~,~~~ 
Spill/Leak 

Other 

'N!;J,B,:llWARS:i 
Lockout/In 

Water Erner 

Accidental 

Defective· 

Other 

[®;i;.e:Q'.~~1iiiitffi~~ 
Smoke Scare 

Other 

Fii,\!Us~ 
Malicious 

Other 

,g:1;,1g0:~:~m,t'i0'fil~,; 

;~c,i;;Q,lif!!-':Z:i 
1729 

250 

868 

i0i¾]~; 
35 

8 
36 

c~'5i@i,,~; ~~~@.O, 
3560 73 

7537 383 

886 

134 

339 

,;,,,,;(f5't:o; 
100 

530 

2870 

2312 

708 

·~E,i~¾ms; 
436 

380 

;,:p,:;6::ti}' 
566 

82 

34 

7 

4 

',f.~~(~: 
7 

25 

254 

170 

43 

;~;'~j:,,-jj 

38 

29 

,ffii,Ji81 
58 
10 

:E£1j@I?.NI#WII:If1~ni;g~·~;:;,;, :; 
Pump Minutes 905 

n/;l;i~{ifJ\H)i[~Kf~Tufs,:,i:!im,:~: 
Hose 3" 2100 

Hose2S' 200 

Hose 1.75" 

Hose .75" 

2800 

1500 

Seba 99 

~J3'p,~~~Tiw~s'fii[sJ4.t~, 
Master Appl 1 

Extinguisher 3 

Foam 0 

Oxygen 103 

AED 5 

Generator 1 

Port Pump 2 

FirstAid Bag 315 

CO2 Meter 1 

Misc Tools 107 

ijlir,m'!}K~~~,H} ert.~rr::g; 
Ldr Extension 0 

Ldr Roof 10 

Ldr Folding 20 

;B·trxTfily~Yt: 
Fire 

False 

Other 

31 

244 

211 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 
Reporting Engine Company 

SeJVice 
Time Minutes 

Runs l;ugJR:i-~~"'~ 

Structure 

Vehicle 

Other 

:~w:.s)l 
Cardiac 

Medical Aid 

Other 

,rri~~M~111, 
Spill/Leak 

Other 

tJiti~&l~~~ 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

:uii~:m&~iF§itwJs! 
Smoke Scare 

Other 

Malicious 

Other 

~~k,,lt~\:i!I~ 

Annual Report for 201 D 

Minu es 

~~IT:,,161;2!:9'.~ 
4908 

486 

902 

uns 

~,"2~~ 

140 

15 

66 

,~~P::?&;~ ~,i\lto,~'11 
2208 118 

18151 1132 

5880 444 

',~;:c:;;,:,4,~~; 
322 

61 

[B:ru,s~s$J 
222 

809 

"'='f~ 
11 

3 

ll~S:f)) 
17 

32 

604626 292 

1866 '167 

1212 72 

~i~~f.~~~~1~ ~J~J~Tu1 
352 35 

679 65 

1216 209 

699 68 

'Fi filEJ:0Jfl'iiErJ:tSJIJJ)::"~':::: ;;;;;~:; - . . ~ 

Pump Minutes 1604 

Hose 3u 

Hose 2-5'' 

,i1,hr;~:f.il! e-efeJ!l's &4,\,;,, 
10450 

450 

Hose J,75" 12900 

Hose ,7S" 6050 

Nliii,f!M'.if-'';7::,.j, ":':~ 
Seba 325 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

i],,j&it;i;;{,;mrm'e¾ill'JS'idy;i 
0 

4 

0 

220 

14 

Generator 4 

Port Pump 3 

FirstAid Bag 1350 

CO2 Meter 5 

Misc Tools 578 

,Jir]~,dJ¥J,J!_tt~f,1w,s~·~~~~: 
Ldr Extension 52 

LdrRoof 50 

LdrFolding 

;?"ri'+:i;rP)~ 
Fire 

False 

Other 

24 

64 

322 

295 



PRO\(IDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 

Service 
Time Minutes 

Runs 

Reporting Engine Company 

~ail~~t~t? 

'!J~!J/3, I Annual Report for 2011 

M i n u t es Ru n s 1i1?'.!11TI!:iyIJ1;1':fil:0USETIIi;'.::~~:;*; 

ll])tRiE'iJ 

Structure 

Vehicle 

Other 

1"i\Ms~ 
".~,,,,·-_l"cs? 

Cardiac 

Medical Aid 

Other 

iij~giM'Atl 
Spill/Leak 

Other 

,®2~~~J/J,~~l! 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

;,,,;, < ·"",w•s,c''. Af,'-:i ¥J.@t®.ID':s 1.s.fl'B!ilffi, - .,,,,..,.,,!!.....,,=:. . ..: c.7» ..• .z;..;...A 

Smoke Scare 

Other 

Malicious 

Other 

ita~Fil241&91 

':1;~&'8"§~ 
3271 

228 
364 

fil¥~~5l 
87 

8 

30 

1988 67 

10786 
1051 

;.;;:;t;;;t~~ 
34 

93 

~e;R§!li 
151 

445 

1385 

859 

747 

280 

293 

2600 

91 

472 

63 

~~ml 
2 

4 

~~~ 
9 

9 

116 

53 

43 

~1/t~l 
23 

20 

97 

9 

Pump Minutes 751 

!N7b11"iofi@:e'&:itii~tl~"l,' 
Hose 3" 2600 

Hose2.5'' 

Hose 1.75" 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

Ldr Extension 

LdrRoof 

Ldr Folding 

h~ii 
Fire 

False 

Other 

200 

6800 

3350 

~~t~W.~j~it;~~ri~fh~;;;.:;: 
245 

,iiiitiJitJf¢am5e:®ls,~l13 
1 

8 

1 

243 

110 

1 

3 

535 

2 

'[95 

mww«w~)ii'llftN:~):~ 
20 

16 

0 

67 

102 

269 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS 
Reporting Engine Company 

Service 
Time Minutes Runs E;rtg;irt~it~:~r~ 

i~~~J!r! ,,12t119'i'[f An f) u a I Report for 2011 

in u es ~\;1Jfm?elf]11)%lfil'Ll!J&'Bllf~:~l;~;~/];~~; 

lliiBL!i/l1 
Structure 

Vehicle 

Other 

:e~:S:. 
Cardiac 

Medical Aid 

Other 

B'~JW»;,f:1~ 
Spill/Leak 

Other 

[BJ;~~[(ig1!! 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

1~®;~!iii]TI§t:\iU,fr/ 
Smoke Scare 

Other 

iiliil 
Malicious 

Other 

;iffeijif©:t~~~~"i 

~s~@-~q),1] iiifjf 
1337 23 

199 5 

1395 96 

:r~zlitin,!1] ~1J$!!l(61 
4438 193 

17665 967 

2906 186 

246 

15 

;.~;;,,J(.Jt6i&: 
133 

1183 

1600 

3469 

1078 

;;;~~~!~ 
177 

686 

~#i1i{w 
948 

293 

_,.~:t; 
6 
1 

!~21@ 
10 

27 

141 

95 

52 

~~~11~ 
17 

57 

~~l!ii 
146 

25 

Pump Minutes 1714 

ij[l\:1\fo'fi]/«Msii)!:s'isl'!¥''"' 
Hose 3" 3350 

Hose 2.5" 200 

Hose l.75" 5650 

Hose .75" 8700 

ns~;fa~v~"'¾~;;~:;'-::'~: 
Seba 75 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

ijl:f@X¥rctfu'.~Wft:a~ 
0 

6 

0 

254 

6 

1 

4 

1100 

2 

678 

ij~)';;ii\fffi,i::§f,t1;s,&11;!e:i 
Ldr Extension 2 8 

Ldr Roof 58 

Ldr Folding 0 

,i,lii-sS~R~ 
Fire 

False 

Other 

21 

179 

107 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reportinq Enqine Company 

Service 
Time Minutes 

,)~B\B'ili9l 

:F.:fl]H:;, 
Structure 

Vehicle 

Other 

8,IVL~r 
Cardiac 

Medical Aid 

Other 

,~:@!i@e5:~ 
Spill/Leak 

Other 

!'i!;©:_§l~iir~liif. 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

,%@:~~~:@N!li1~ 
Smoke Scare 

Other 

'~#1¥~6'1 
Malicious 

Other 

~~!j\'@t~AW!!Jm\11 

Runs il~1:rgi~i~ifo~,j 
Annual Report for 2011 

~'":s.fz;gz;fri 1i~~ft41 
1337 23 

199 5 
1395 96 

~;{d;tqdB~ di;a'4:$l 
4438 193 

17665 
2906 

246 

15 

!!~!4:~j 
133 

1183 

160D 

3469 

1b78 

177 
686 

~ii\l-j\mj 
948 
293 

967 
186 

" ,,:_7 
6 

1 

~~%2,;~ 
10 
27 

141 

95 

52 !~~, 
17 
57 

iJjj 
146 
25 

mr@:))Jfil!f1i'!JfIBill'inliX~~I1[t~,~1~:~~iW 

Pump Minutes 1714 

Rtiif~BfiF'ii.'&t~IJ};1~fili1IBii 
Hose 3" 335D 

Hose 2.5" 20D 

Hose 1.75" 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

Misc Tools 

565D 

870D 

rrgJ,i/U:ka,,;"'"'.""~",:'";'; 
75 

jl&tf~/ophl\nr~il"1"rfe'iJ'' 
0 

6 

0 

254 

6 

1 

4 

1100 

2 

678 

iirwsft!¥~~5w,W~~::'i 
Ldr Extension 28 

LdrRoof 

LdrFolding 

~11{~~11 
Fire 

False 

Other 

58 

0 

21 

179 

107 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Companv 

Service 
Time Minutes 

Runs t;'!)gicie,,j~3:sF 

~;~&t4.0;t, Anriual Report for 2011 
!Ei;0,wjy.l)m~n::mtisEiD~,;i\,~~,rn:t::1~\ 

·-·-_,.,,a.,,.~,"'.-. 

6:IREii ·············,··, .. 
Structure 

Vehicle 

Other 

E)'i1?Jl 
Cardiac 

Medical Aid 

Other 

.ffi¼'ZM¾'iif,~ 
Spill/Leak 

Other 

. ti)'.0;&~FJ1ge~ 
Lockout/In 

Water Erner 

Accidental 

Defective 

Other 

\'i:@;@~I,:J~!N'IBB'.t<Jm:i 
Smoke Scare 

Other 

ri:'AilliisE:l -,,,,,,,...,,,,,.,,=::,~• 

Malicious 

Other 

,,;¥J'~z9;9u: ,illrms; 
1997 47 

183 5 

810 16 

,~iili,2$'5>9i ,~,~;ess, 
1321 53 

9225 

1813 

2;,;;,i:;242, 
108 

134 

i~J\1.l,13.:S:lil 
181 

272 

1243 

668 

1290 

525 

110 

4 

4 

i,ii:2~5; 
9 

11 

107 

52 

66 

L.,."J7JT ,v{'4'8, 
269 17 

468 31 

,i,,E1J1,;t4;~t\ ,~:;;~?; 
347 49 

114 14 

Pump Minutes 843 

~jj•F::Ut\ilf&t'iiili'i'iia\\f:fii¥ 
Hose 3" 3300 

Hose25'' 0 

Hose 1.75" 

Hose .75" 

Seba 

Master Appl 

Extinguisher 

Foam 

Oxygen 

AED 

Generator 

Port Pump 

FirstAid Bag 

CO2 Meter 

.Misc Tools 

4100 

1300 

94 

,&:J5fto::filIT'jrri'escNs@i,, 
1 

2 

0 

156 
4 

23 

1 

601 

0 

386 

/:\\Qt,'!5Jrllr¢:ei,111i~t1~e:~1e 
Ldr Extension 119 

LdrRoof 

Ldr Folding 

l'lm~,mJive:, 
Fire 

False 

Other 

16 

20 

15 

49 

135 



PROVIDENCE FIRE DEPARTMENT ANNUAL REPORT 

ANNUAL TOTALS Reporting Engine Company 

Service 
Time Minutes 

RiJi,tg,: 
Structure 

Vehicie 

Other 

Ems:: 
Cardiac 

Medical Aid 

Other 

i;i~;zM~,ifu: 
Spill/Leak 

other 

N ®Jil,RtRE'i 
Lockout/In 

Water Erner 

Accidental 

Defective 
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Hose 1.75" 
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185 
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Master Appl 1 

Extinguisher 6 

Foam 0 

Oxygen 186 

AED 2 

Generator 0 

Port Pump 1 

FirstAid Bag 654 
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Misc Tools 

0 

457 
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False 
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0 

28 

39 
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230 
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Pw11p Minutes 756 
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4 

0 
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11 
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,Up~¾T}ljp,e~ 
Fire 
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0 
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The following data is from January 1, 2D11 through July 22, 2011 

(YTD) 

Washinrton Street Fire Station 

Special Hazards 1 992 Uuus 
Engine Company 3 = 2,628 Runs 
Tower Ladder 1 = 1,148 Runs 
Rescue Company 4 = 3,242 Runs 
Division 1 = 1,193 Runs 
Total= 9,203 Runs 

.Branch Avenue Fire Station 

Engine Company 2 = 1,580 Runs 
Ladder Company 7 = 600 Runs 
Rescue Company 3 = 3,D94 Runs 
Battalion 3 = 1,159 Runs 
Total= 6,433 Runs 

Rochambeau Avenue Fire Station 

Engine Company 4 = 776 Runs 
Total= 776 Rnns 

Humboldt Avenue Fire Station 

Engine Company 5 = 665 Runs 
Tot,ll = 665 Runs 

Hartford Avenue Fire Station 

Engine Company 6 = 1,365 Runs 
Rescue Company 2 = 2,902 Runs 
Total = 4,267 Runs 



North I\12in Street Fire Station 

Engine Company 7 =1,731 Runs 
Ladder Company 4 = 1,048 Runs 
Rescue Company 5 2,884 
Air Supply 1 = 83 Runs 
Total= 5,746 Runs 

]Vlesser Street Fire Station 

Engine Company 8 = 2,022 Runs 
Tower Ladder 2 = 852 Runs 
Battaliqn 2 = 20 Runs 
Tota!= 2,894 Runs 

Brook Street .Fire Station 

Engine Company 9 = 1,301 Runs 
Ladder Company 8 = 660 Runs 
Total= 1,961 Runs 

Broad Street Fire Station 

Engine Company 10 = 1,707 Runs 
Ladder Company 5 =708 Runs 
Total= 2,415 Runs 

Reservoir Avenue Fire Station 

Engine Company 11 = 1,166 Runs 
Tofal = 1,166 Runs 



Admiral Street Fire Station 

Engine Company 12 = 2,174 Runs 
Ladder Company 3 = 791 Runs 
Totai = 2,965 Runs 

Allen's Avenue Fire Station 

Engine Company 13 =1,181 Runs 
Rescue Company 1 = 3,089 Runs 
Total= 4,270 Runs 

Atwel!'s Avenue Fire Station 

Engine Company 14 =1,810 Runs 
Ladder Company 6 = 857 Runs 
Rescue Company 6 = 3,085 Runs 
Total= 5,752 Rons 

lVIount Pleasant Avenue Station 

Engine Company 15 = 1,728 Runs 
Total= 1,128 Runs 

BC James Taylor 
Chief of Communications 
Providence Fire Department 



The following data is from July 1, 2010 through June 30, 2011 (FYZOll) 

vVashington Street .Fire Station 

Special Hazards 1 = 1,907 Runs 
Engme Company 3 - 4,o:~-rta:ri;,--------------------~---'
To,ver Ladder 1 = 2,059 Runs 
Rescue Company 4 = 5,798 Runs 
Division 1 = 1,827 Runs 
Tota!= 16,243 Runs 

Branch Avenue Fire Station 

Engine Company 2 = 2,802 Runs 
Ladder Company 7 = 1,126 Runs 
Rescue Company 3 5,432 Runs 
Battalion 3 = 1,899 Runs 
Total= 11,259 Runs 

Rochambeau Avenue Fire Station 

Engine Company 4 = 1,412 Runs 
Total= 1,412 Runs 

Humboldt Avenue }!'ire Station 

Engine Company 5 = 1,173 Runs 
Total= 1,173 Runs 

Hartford Avenue Fire Station 

Engine Company 6 = 2,495 Runs 
Rescue Company 2 = 5,211 Runs 
Total= 7,706 Runs 



North l'viain Street Fire St~tion 

Engine Company 7 =3,137 Runs 
Ladder Company 4 = 1,800 Runs 
Rescue Company 5 = 5,085 Runs 
Air Supply 1 138 Runs 
Total= 10,160 Runs 

lYlesser Street Fire Stat.ion 

Engine Company 8 = 3,789 Runs 
Tower Ladder 2 = 1,618 Runs 
Battalion 2 = 691 Runs 
Total= 6,098 Runs 

Brook Street Fire Station 

Engine Company 9 = 2,391 Rnns 
Ladder Company 8 = 1,210 Runs 
Total= 3,601 Runs 

Broad Street Fire Station 

Engine Company 10 = 3,005 Runs 
Ladder Company 5 =1,311 Runs 
Total= 4,316 Runs 

Reservoir Avenue Fire Station 

Engine Company 11 = 2,056 Runs 
Total= 2,056 Runs 

Admiral Street Fire Station 

Engine Company 12 = 3,927 Runs 
Ladder Company 3 = 1,450 Runs 
Total= 5,377 Runs 



Allen's Avenue Fire Statio·n 

Engine Company 13 =2,094 Runs 
Rescue Company 1 = 5,457 Runs 

' _, 

Atwell's Avenue Fire Station 

Engine Company 14 =3,322 Runs 
Ladder Company 6 = 1,566 Runs 
Rescue Company 6 = 5,609 Runs 
Total= 10,497 Runs 

fvlount Pleasant Avenue Station 

Engine Company 15 = 3,100 Runs 
Total= 3,100 Runs 

BC James Taylor 
Chief of Communications 
Providence Fire Department 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS • 

RESOLUTION OF THE CITY COUNCIL 
No. 10 
Approved January 12, 2017 

RESOLVED, That the accompanying copy of the Tentative 

Amendment by and between the City of Providence, Rhode Island and I.A.F.F. 

Local 799 for the period of November 12, 2016 to June 30, 2017, is hereby 

approved and ratified by the Providence City Council. 

IN CITY COUNCIL 

JAN O 5 2017 

• 
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HAND-DELIVERED 

Honorable Council President 
Luis A. Aponte 
City Council Office 
Providence City Hall 
25 Dorra nce Street 
Providence, RI 02903 

Mayor of Providence 

Jorge 0 . Elorza 

October 24, 2016 

Re: Tentative Amendment between I.A.F.F. Local 799 and the City of Providence 

Dear Council President Aponte : 

Enclosed with this correspondence please find a copy of the tentative amendment by and 
between the City of Providence, Rhode Island and I.A.F.F. Local 799 for the period from November 12, 
2016 to June 30, 2017 which was signed on October 17, 2016. 

I hereby submit the enclosed tentative agreement to the Providence City Council for ratification. 

Sincere ly, 

Jorge 0 . Elorza 
Mayor 

Enclosure 

'--,,r-, 
',,, '1••· ,, 

City Hall, 25 Dorrance Street, Providence, RI 02903 
Phone (401) 421-7740 Fax (401) 274-8240 
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TENTATIVE AMENDMENT 

TI/ 
THIS TENTATIVE AMENDMENT MADE AND ENTERED INTO on this ITday of 

October, 2016 by and between the CITY OF PROVIDENCE (hereinafter referred to as the 

"City") and LOCAL 799, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO 

(hereinafter referred to as the "Union). 

WHEREAS, the parties have conducted good faith negotiations pursuant to R.I.G.L. §28-

7 et. seq. and §28-9 .1 et. seq.; and have mutually agreed to modify the current 2016 - 2017 

Collective Bargaining Agreement pursuant to and in full compliance with all the requirements of 

Article XXIX, and the current 2016 - 2017 Collective Bargaining Agreement. 

WHEREAS, the parties' negotiations have resulted in this Tentative Amendment which 

shall form the basis for a Collective Bargaining Agreement effective from November 12, 2016 to 

June 30, 2017, and thereafter as provided, and which Tentative Amendment shall result in 

settlement of various ongoing litigation and interest arbitration between parties; and 

WHEREAS, the Collective Bargaining Agreement resulting from this Tentative 

Amendment shall be subject to ratification by both the City and Union's authorized ratifying 

bodies; and 

WHEREAS, the parties hereto desire to codify their Tentative Amendment and be bound 

by the same; 

NOW, THEREFORE, the parties agree as follows: 
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1. This Tentative Amendment shall only be submitted to the City Council for ratification after 

the City Council has ratified the Tentative Agreement for the July 1, 2017 - June 30, 2022 

Collective Bargaining Agreement, a copy of which is attached hereto. 

2. The document titled "Collective Bargaining Agreement between the City of Providence, 

Rhode Island, and Local 799 International Association of Firefighters, AFL-CIO effective July 1, 

2016 to June 30, 2017, and all prior amendments and agreements is herein incorporated by 

reference as if fully reproduced, and the terms and conditions of the July 1, 2016 to June 30, 

2017 Agreement shall continue and remain in effect for the period of November 12, 2016, to 

June 30, 2017, except as expressly modified herein. 
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ARTICLE I 

Section 1 - RECOGNITION 

The City recognizes the Union as the exclusive bargaining agent for, and this agreement 

shall only apply to, all uniformed employees of the Providence Fire Department, up to and 

including the Rank of Captain Fire Battalion Chief, excepting only the Fire Chief, Assistant Fire 

Chiet~ Deputy Assistant Fire Chief and Fire Marshall Fire Battalion Chiefs, Fire Equipment 

Superintendent I, Fire Equipment Superintendent II, and Carpenter Shop Superintendent-for the 

purpose of collective bargaining and entering into agreements relative to wages, salaries, 

hourds and working conditions; unless, however there exists herein specific language to the 

contrary. 

ARTICLE III 

SENIORITY 

Seniority of employees shall be computed m each rank from the date of original 

appointment to that rank. 

Employees hired after January 1, 2017 shall serve a one (1) year period probationary 

period. During this probationary period, the City may terminate a probationary employee with 

or without cause. The probationary member shall have all rights and privileges provided under 

this collective bargaining with the sole exception of the right to arbitration in Article XVI, 

Section 2 in the case of termination. The one (1) year probationary period shall begin with the 

employee's date of appointment to the Providence Fire Department. 
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ARTICLE IV 

Section 4 - PROMOTIONS 

A. Promotion to the rank of Fire Lieutenant, Fire Captain, Fire Prevention/Arson 

Captain, Fire Battalion Chief, Fire Rescue Lieutenant, Fire Rescue Captain, Person in 

Charge of the Bureau of Operational Control Captain Dispatcherr, and Lieutenant 

Dispatcher shall be made on a competitive basis prescribed by the present regulations of 

the Fire Department. No member of the bargaining unit shall be eligible for promotion 

to the rank of Fire Rescue Lieutenant except after two (2) years total service within the 

rescue squad, and the member shall also possess a RI EMT-C certificate license or 

equivalent. Seniority for members permanently assigned to Rescue shall begin from the 

date the member was pem1anently assigned to Rescue. Seniority for members going 

into a permanent assignment to rescue shall include time from original date of 

appointment plus time served on details to Rescue, provided, however, that said time 

served on details for Rescue shall be at least a continuous six ( 6) month period. No 

member of the bargaining unit shall be eligible for promotion to Fire Lieutenant except 

after two (2) years of continuous service within the fire suppression division as a 

firefighter. 

Page 4 of 25 

'1-,-;--,;-"'7-,. 
''i I 1'1 



F. The parties agree to continue to use an outside testing firm agreeable to both parties 

for the purpose of promotional testing. The parties agree that all communications between the 

city and the outside testing firm shall be in writing whenever the communication is in any way 

related to a specific departmental promotional test. The bargaining unit President shall be made 

aware of any communication(s) within forty eight ( 48) hours of the communication. This shall 

not include routine communications which may occur from time to time as the city seeks to bid 

or rebid the outside testing firm. 

ARTICLE VI 

Section 1 - HOURS 

A. Effective November 12, 2016, the regular calendar workweek (seven (7) 

consecutive calendar days from 0800 hrs Sunday until the 0800 hrs the 

following Sunday) for members of the Fire Suppression and Rescue Force 

shall be an average of forty-two ( 42) hours. No member shall \Nork for 

more than thirty eight (38) hours continuously, due to straight time, 

call back and/or overtime, unless the Chief of the Department declares 

an emergency. Any member •.-.,ho has worked thirty eight (38)) hours 

continuously, due to straight time, call back and/or overtime, shall 

refrain from v.iork for a minimum of eight (8) hours. This provision 

shall become effective on January 1, 2001 or sooner by written 
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agreement bet\veen the Chief of Department and the Union President. 

Effective November 12, 2016, the work period shall consist of an eight (8) 

day repeating work schedule, and the work schedule shall consist of the 

following: one (1) ten (10) hour day tour, immediately followed by a fourteen 

(14) hour night tour; one forty-eight ( 48) hour period off duty followed by:, 

one (1) ten (10) hour day tour, immediately followed by a fourteen (14) hour 

night tour; and one (l) ninety-six (96) hour period off duty. At the end of the 

ninety-six (96) hour off duty period, the regular workweek shall begin again. 

For purposes of this agreement, this work period and work schedule shall be 

referred to as the "Boston" schedule. 

A day tour shall begin at 0800 hours and shall end at 1800 hours for a total of 

ten (10) working hours. A night tour shall begin at 1800 hrs and shall end 

fourteen 04) hours later at 0800 hrs the following morning. 

The "Boston" schedule shall remain in effect unless the city provides the 

bargaining unit thirty (30) days advance written notice before November I 5\ 

2017, that the "Boston" schedule is having an adverse impact on the 

efficiency and staffing of the department. 

Notwithstanding the above, the city, with proper notice provided herein, has 

until November 1st, 2017 to unilaterally end the 'Boston" schedule. If the 

city elects to end the "Boston" schedule. the schedule shall revert to the work 
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period and work schedule under the previous four ( 4) platoon systems in 

effect prior to May 1st, 2015. If the city does not elect to end the "Boston" 

schedule before November 1st
. 2017, the "Boston" schedule shall be 

permanently incorporated into this collective bargaining agreement. 

B. The City may, at any time, with a fourteen (14) day written notice; hand 

delivered to the President of the Union, implement a group (platoon) 

structure different from the four ( 4) group (platoon) structure. 

After conversion back to the four (4) group (platoon) structure on November 

12, 2016, if the City implements a group (platoon) structure different from 

the four (4) group (platoon) structure, the City shall compensate each affected 

member one (1) year's salary at the rate of pay of the member at the date of 

implementation of the change. The City agrees this compensation shall be 

paid within fourteen (14) days from the date of implementation to the 

different group (platoon) system. 

Section 3 - OVERTIME 

All hours 1.vork.ed in excess of ten (10) hours on any day tour, or fourteen (11) hours on 

any night tour Effective November 12, 2016, all hours worked in excess of two (2) scheduled 

ten (l 0) hour day tours, and two (2) scheduled fourteen (14) hour night tours, during the eight 
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(8) day work period as provided in Article VI, Section 1, Paragraph A, shall be compensated 

for at the overtime rate of pay hereinafter set forth; provided, however, that members of 

other divisions who normally work shorter tours shall be compensated for hours worked in 

excess of a normal tour at any overtime rate of pay as hereinafter set forth; provided, that 

members held overtime for snow removal work or other emergency work (not including 

firefighting) shall be guaranteed a minimum of one (1) hour's pay, and all overtime worked in 

excess of one (1) hour shall be compensated in one-half (1/2) hour intervals, and provided 

further that overtime shall be paid when men/women are held over at a fire already in progress 

while waiting for relief, and the men/women are held more than one- half (1/2) hour. After 

conversion back to the four (4) group (platoon) structure on November12, 2016, in the event the 

City exercises its management right in Paragraph B above to change the number of groups 

(platoons), members shall be paid at the overtin1e rate of pay provided in Section 5 below, for 

any hours worked in excess of forty-eight ( 48) hours of scheduled work in any eight (8) day 

period. 

Section 5 - OVERTIME RATE OF PAY 

The hourly rate of overtime pay shall be equal to time and one-half of one-fortieth (1 /40) of the 

employee's weekly salary. Overtime will be paid no later than eR--the payday of the second week 

following the calendar week in which the overtime is worked. Members assigned to the Bureau 

of Operational Control shall receive an hourly rate of overtime pay equal to time and one-half of 

one-thirty-sixth (1 /36) of the employee's weekly salary. Overtime will be paid on the payday of 

the second week following the calendar week in which the overtime is worked. 

Page 8 of 25 



Section 6 - CALL-BACK 

Effective November 12, 2016, June 30, 2014, in the event it becomes necessary due to 

the minimum staffing level falling below ninety tvio (92) eighty-eight (88) for the on coming 

shift to call to duty an off-duty member to replace a member, such call-back shall be on a rank 

for rank basis. Such callback in the fire suppression companies shall be on a Battalion Chief for 

Battalion Chief basis, Captain for Captain basis and a Lieutenant for Lieutenant basis. The rank 

for rank call back described herein shall in no way increase the minimum staffing level of any 

shift above eighty-eight (88) ninety two (92) personnel. 

Call-back duty in the fire force shall be controlled by the Chief who is on duty when call-back is 

anticipated. As determined by the Chief that call-back personnel will be required to properly 

man the on-coming shift, the shift currently on duty will be utilized to perform the assigned call

back. The parties agree to further discuss call back rules in an effort to promote member safety. 

All callback worked shall be compensated at the overtime rate of pay as provided herein. 

Every six (6) months call-back will be reviewed on TeleStaff the chart in the Chiefs 

office 1vvill be matched 1.vith o¥ertime sheets and refusal sheets. A list will be prepared by the 

Chief of Department or his designee, in order of seniority of members who have less call-back. 

This list will be used to equalize call-back. 

ARTICLE VII 
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Section 4 - VACATION SCHEDULE, FIREFIGHTING FORCE 

A. A total of fifty-six (56) members, fourteen (14) from each group shall be permitted 

to be on vacation in any vacation period. Vacations within each group shall be selected in the 

order of departmental seniority of members within the group, provided, however, that officers 

in a group shall select their vacation before privates firefighters (FF/1, FF/2, FF/3) and 

according to departmental seniority in rank in the group; provided further, however, that one (1) 

rescue Officer and one (1) Battalion Chief from each group shall be permitted to be on vacation 

in addition to the fifty-six (56) members contained herein. 

Section 8 - PAID HOLIDAYS 

A. Effective January 1, 2017, the follo-wing twelve (12) holidays shall be paid 

holidays for all members of the Department: 

New Year's Day 

Martin Luther King's Birthday 

Washington's Birthday 

Memorial Day 

Rhode Island Independence Day 

V-J Day 

ARTICLEVID 
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Easter Sunday 

Independence Day 

Labor Day 

Columbus Day 

Armistice Day 

Thanksgiving Day 

Christmas Day 
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CLOTHING PROVISION 

Delete Subparagraph (C) and re-letter remaining subparagraphs effective for FY2017: 

c. The City agrees to issue one station uniform, except shoes, yearly to all members. A 

complete station uniform ·.vill consist of a shirt, pants and shoes. Members ·.vhose station 

uniform consists of black pants, white shirt and black tie shall be issued the required clothing. 

Said uniforms are to be issued on July 1st. Not\vithstanding anything to the contrary contain.ed 

in this Article, effective July 1, 2011 the Union agrees to waive, ·.vithout any limitations or 

restrictions, the 2011, 2012, 2013, 2014 and 2015 annual clothing issue identified in this Article 

·vnr, Section C for all members of the Union. 

ARTICLE IX 

Section I - LEA VE OF ABSENCE 

C. Effective January I, 2017. any member hired after January I. 2017 shall be 

permitted to to use leaves of absence under subparagraph H according to this table : 

Date of appointment O personal days 

I year after appointment 1 personal dav 

2 years after appointment 2 personal days 
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3 years after appointment 3 personal days 

4 years after appointment 4 personal days 

5 years after appointment 5 personal days 

6 years after appointment 6 personal days 

7 years and thereafter 7 personal days 

This table shall in no way whatsoever reduce the accumulation of leave of absence days 

as provided in Paragraph A or reduce the member' s severance pay as provided in Article IX, 

Section 3. 

H. Personal days shall be limited to twenty (20) members per day tour and (20) members per 

night tour. Selection of personal days under this provision shall be on a first come, first serve 

basis. 

Section 4 - COMPENSATORY TIME 

Compensatory time may be made available to members of special services who are 

regularly assigned to work a 40 hour weekday work schedule, only upon written agreement with 

the Chief of the Department and the President of the Union. However, agreement shall not be 

unreasonably withheld. 

Effective January 1, 2017, or as soon as practicable thereafter, members of the Fire 

Suppression and Rescue Force, may elect to earn compensatory time in lieu of being paid 
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overtime. Members shall only be permitted to accrue a maximum of seventy-two (72) hours of 

compensatory time (i.e., this equates to up to a total of forty-eight ( 48) hours of overtime, which 

is banked as up to seventy-two (72) hours of compensation time). Compensatory time shall be 

accrued at the rate of one and one half hours for every one hour of overtime worked (e.g., forty

eight ( 48) hours of overtime worked yields seventy-two (72) hours of accrued compensatory 

time). The City is responsible for the recording of the accrual of compensatory time and the 

record keeping of its use. 

The use of compensatory time shall be restricted in the following manner: 

1. Members cannot use their accrued compensatory time if it results in the City making any 

payment of overtime through callback. The parties agree that the use of compensatory time 

under such circumstances would unduly disrupt the operations of the Providence Fire 

Department, and they will jointly commit to advancing this argument in writing in any action 

involving the use of compensation time after ratification of this Agreement, filed pursuant to the 

federal Fair Labor Standards Act. 

2. If a member utilizes compensatory time and such use results in any payment of overtime, the 

City shall have the right to discharge the equivalent amount of that member's sick/vacation/or 

other paid time off (e.g., if a member's use of compensatory time results in the City calling back 

a member on overtime for ten (10) hours, the City shall have the right to discharge fifteen (15) 

hours of other paid time off from the member using the compensatory time). 

3. If a member is unable to schedule or is denied the use of compensatory time after three 
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(3) years from the date of accrual, the member shall be paid for the accrued compensatory time 

at the member's average overtime rate for the last three years of employment or the member' s 

current overtime rate, whichever is higher. 

4. The City has absolute discretion to require a member to use all or some of their 

accrued compensatory time, upon providing the member with twenty-four (24) hours advance 

notice 

5. The City retains the exclusive right to cease the compensatory time program at any 

time. If the City terminates the program, all accrued compensatory time shall be paid to the 

member on next payroll after the date of the termination of the program at the member's 

average overtime rate for the last three years of employment or at the member' s current 

overtime rate, whichever is higher. 

6. If the employee separates employment (i.e., dies. termination, retirement, or 

resignation) all accrued compensatory time shall be paid to the member on the date of 

separation at the member' s average overtime rate for the last three years of employment or the 

member's current overtime rate, whichever is higher. 

ARTICLE X 

Section 1 - INmRIES 

B. In the ev:ent that a member of the Fire Department who is injured in the line of duty 

1s assigned to special duty on the ground that he/she cannot perform the duties of his/her 

permanent assignment (1) objects to an assignment to special duty because of his/her abili-ty----te 
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perform the duties of his/her permanent assignment or (2) after ,.vorking on the special 

assignment ,.vifuou-t objection, is not returned to his/her permanent assignment upon his/her 

request, he/she may submit either issue to the grievance procedure provided herein. 

Section 3 - MEDICAL CARE FOR INJURIES 

F. All members shall have an annual physical exam that meets the requirements ofNFPA 

1582. The exam shall be provided at the City's expense by a physician selected by the 

Department or by the member's personal physician. In an effort to provide an unbiased medical 

opinion, and to prevent any potential conflict of interest, the physician selected by the 

Department to provide the annual physical exam shall be prohibited from serving as the 

physician selected by the department or as the Fire Department's physician or the neutral 

physician for the purposes of examinations related to sick leave or IOD as provided in this 

Article. 

Section 4 - LIGHT DUTY 

A. Establishment 

There shall be established a maxrmum of t\venty (20) twenty-five (25) light duty 

positions, which shall not affect the minimum manning staffing levels of the Department. It is 

not the City's or the Department's intent in the establishment of light duty positions to create full 

time permanent jobs for members injured on duty. These positions shall be filled by members 

where it has been determined that, pursuant to Sections C and D of Article X, said member is 

expected to fully recover and return to his/her full firefighting duties or other normal duties, 
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subject to the provisions of the collective bargaining agreement. Nothing contained herein shall 

be construed to entitle any member to a light duty assignment or a specific light duty task 

B. Type of Work 

Light duty positions shall be utilized in the Division of Fire Prevention, Division of 

Training, Carpenter Shop, Air Supply/O2 Filling Station, Supply Room or the Department's 

headquarters; other positions may be utilized within the department by written agreement 

between the Chief of Department and the President of the bargaining unit. Each such light duty 

position offered by the Department shall not be inconsistent with the recommendations of the 

member's treating physician, the Department's physician or the neutral physician, under 

paragraphs C or D of Section 3 of this Article, where appropriate, regarding the eligibility for 

light duty. 

E. Non-Job Related Injuries and Illnesses 

Light duty shall also secondly be offered to members who are disabled from 

performing duties as a member as a result of g__non-job related injuries injury or illness. 

Members with a non-job related injuries or illnesses who are medically certified to be capable 

of light duty will may request to be assigned to take a light duty assignment if one is available. 

If requested, the Department may bump shall assign a member with a non-job related injury or 

illness frem to a light duty position. in order to fill t:hat assignment with a member who is 

capable of light duty work and who is on IOD status. Any member assigned to light duty under 

this provision, shall not count for purposes of enforcing the limit of twenty-five (25) members. 

contained in Section 4. Paragraph A herein. 
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F. Length of Light Duty Assignment 

A member shall not be assigned to light duty for a period of longer than twelve (12) 

eighteen (18) months commencing on the date of his/her assignment to light duty unless 

otherwise agreed by the President or Vice President of Local 799. A member shall not be 

assigned to light duty during the first ninety (90) calendar days following the date of his/her 

injury, and all the time periods for assignment to light duty shall follow this initial ninety (90) 

day calendar period. Notwithstanding the above ninety (90) day period, if a member's treating 

physician or the neutral physician finds that the member is able to work light duty sooner than 

the expiration of the ninety (90) day period, the Department may assign light duty to said 

member, but in no case will a member be required to work light duty for the first ten (10) 

calendar days from the date of injury. 

ARTICLE XIII 

Section 1 - SALARY FOR THE FIREFIGHTERS 

Salaries for all uniformed members of the City of Providence Fire Department shall be 

as follows: 

Effective 7/01/13 (13 14) 0.00%* 

Effective 7/01/14 (14 15) 0.00%* 

Effective 7/01/15 (15 16) 0.00%* 

*')/age Reopener by MOU 
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Effective 1/1/17 two percent (2.00%)* 

*The foregoing base salary increase shall not apply to FF/2's and FF/3's. 

Retroactive payments 1.vill be made in the following manner: 

The City agrees to pay all retroactive monies due from the 1.00%, salary increase 

effective January 1, 2008 and the 2.00%, salary increase effecfr,ze January 1, 2009 in the 

follovl"ing manner: 25% due prior to July 31, 2011: 25% due prior to July 31, 2012: And 50% 

due prior to July 31, 2013. 

All members possessing an .BJ EMT C certification license, as long as said member 

retains his/her certification license , vrill be given an additional $50.00 per week, and the same 

is to be added to the pay grade of said firefighter or fire officer/rescue officer and is to be 

included in his/her base pay for pension purposes. Effective June 30, 2012, all members 

possessing an RI EMT-C certification license or equivalent, as long as said member retains 

his/her certification license or equivalent, shall receive $75.00 per week, and the same shall be 

added to the pay grade of said firefighter or any officer and is to be included as part of base pay 

for pension purposes. 

Effective June 30, 2012, all members possessing an RI EMT-B/I certification license or 

equivalent, as long as said member retains his/her certification license or equivalent, shall 
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receive an additional $25.00 per week, and the same shall be added to the pay grade of said 

firefighter or any officer and is to be included as part of base pay for pension purposes. 

The City hereby agrees to provide funding for classes and testing each year for a 

maximum of 30 members who may request RI EMT-C certification license or equivalent. If 

more than 30 members request entry into the class and if the City does not provide funding for 

each member requesting entry then the thirty (30) class positions shall be assigned by seniority 

basis. All members will be allowed time off from regularly scheduled shifts to attend RI EMT

C certification school and City will provide callback to fill members' position rank for rank. 

Effective July 1, 2012, all members shall serve as a Firefighter Grade 3 for a period of 

thirty-six (36) months from the date of appointment, and subsequently shall serve as a 

Firefighter Grade 2 for twenty-four (24) months of service in that rank to be elevated to 

Firefighter Grade l. Notwithstanding the above paragraph, no member appointed after January 

1. 2017 shall be elevated from Firefighter Grade 3 to Firefighter Grade 2 until and unless they 

have obtained and maintain their RI EMT-C license. If a Grade 3 Firefighter fails to obtain and 

maintain his/her RI EMT-C license before three (3) years from his date of appointment to the 

department and subsequently obtains his/her RI EMT-C license, he/she shall be elevated to 

Firefighter Grade 2. Upon promotion to Firefighter Grade 2, the member shall then be required 

to serve two (2) years as a Firefighter Grade 2. and he/she shall not be owed any retroactive pay 

for the delay in his/her promotion to Firefighter Grade 2. 

Additionally. if a Grade 3 Firefighter fails to obtain and maintain his/her RI EMT-C 

license before three (3) years from his/hers date of appointment to the department, the member 
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shall not be eligible for callback, except for ordered callbacks. The period of callback 

ineligibility shall continue until the member has successfully obtained his/her RI EMT-C 

license. No allowance shall be made to make up any callback missed during the period of 

callback ineligibility. 

Lastly, if a Grade 3 Firefighter fails to obtain and maintain his/her RI EMT-C license 

before three (3) years from his/hers date of appointment to the department, the member shall not 

be eligible for detail pay. except for ordered details. The period of paid detail ineligibility shall 

continue until the member has successfully obtained his/her RI EMT-C license. No allowance 

shall be made to make up any paid details missed during the period of callback ineligibility,_ 

In the event the designation for RI EMT-C is changed by the Rhode Island Department 

of Health, the parties agree that this designation will change by written agreement of the parties. 

ARTICLE XIV 

Section 3 - DELTA DENTAL 

The City shall furnish Delta Dental Family Plan Benefits Level IV annual coverage for 

all members of the bargaining unit. The coverage and benefits in effect on July 1, 2016 shall 

remain in effect until and unless modified by written agreement between the parties. 

ARTICLE XIX 
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l\,flNIMUM MANNING 

Effective July 1, 2010, the City agrees to the following minimum apparatus stan~ 

there shall be fourteen (14) engine companies, eight (8) ladder companies, one-----f±j 

Special Hazards company and six (6) rescue companies. 

Six (6) engine companies shall be staffed by four (4) members and eight (8) engine 

companies shall be staffed with three (3) members. Tv,ro (2) ladder companies shall be staffed 

by four (4) members an-cl six (6) ladder companies shall be staffed by three (3) members. 

Special Hazards shall be staffed v.rith a minimum of four (4) members. 

On or before July 1, 2010 there shall be six (6) rescue companies ·.vhich shall be staffed 

1.vith t\vo(2) members. 

The parties agree that consistent vlith existing practices all companies shall have one (1) 

Captain and three (3) Lieutenants assigned 1.vith one (1) officer assigned on each of the four (4) 

groups. 

On or before July 1, 2010 Engine 2 and Ladder 4 shall be reduced from a minimum four 

(4) person company to a minimum three (3) person company. Effective July 1, 2011 Ladder 5 

and Ladder 6 shall be reduced from a minimum four (4) person company to a minimum three 

(3) person company. 

The City agrees that the engine and ladder companies currently staffed •.vith a minimum 

of four (4) members on July 2, 2011 shall continue to be staffed \vith a minimum of four (4) 

members and engine and ladders currently staffed v.rith three (3) shall continue to be staffed 

\vith three (3). 
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The City agrees to callback members vihenever it is necessary to maintain a minimum 

staffing level per shift of ninety (90) members. 

Effecth'e June 30, 2014 the City agrees to staff Rescue 7 •.vith tvlo (2) members and the 

City agrees to increase the minimum staffing level per shift to ninety t>.vo (92) members. 

The City agrees to expend the sum of one hundred thousand ($100,000.00) dollars each 

year during the period from October 31 through June 30 to achieve increased staffing on engine 

and ladder companies by adding a fourth (4th) ma.nh ,voman to either engine or ladder 

companies, and the call back, if any, for such additional personnel shall be charged to a separate 

call back account. No charge shall be made to this account for all call backs occasioned by 

multiple alarm fires or call backs necessitated for reasons for other than minimum 

staffing; for example, pumping cellars, snmv removal, etc. Notwithstanding the foregoing, 

effucti,;e July 1, 2013 and through and including June 30, 2016 only, the Union agrees, without 

any limitations or restrictions, that the City can suspend and does not have to comply with the 

requirement to expend the sum of one hundred thousand ($100,000.00) dollars during the 

months of November through June of each year as identified above. 

MINIMUM STAFFING 

Effective November 12, 2016, the parties agree to the following minimum apparatus standards: 

there shall be twelve (12) engine companies, (Engines 2, 3, 6. 7. 8. 9, 10, 11, 12, 13, 14, and 

15); seven (7) ladder companies, (Ladders 1, 2. 3, 5, 6, 7. and 8); one (1) Special Hazards 

company; seven (7) rescue companies, (Rescues 1, 2, 3, 4. 5, 6, and 7); and four (4) Fire 

Battalion Chiefs (Battalion 1, 2, 3, and the Safety Battalion) for each of the groups. 
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There shall be a minimum of six (6) engine companies (Engines 3. 8, 10, 12, 13. and 14 ) that 

shall be staffed by a minimum of four ( 4) members; and a minimum of six ( 6) engine 

companies (Engines 2, 6, 7. 9, 11, and 15) that shall be staffed with a minimum of three (3) 

members. There shall be a minimum of two (2) ladder companies (Ladder 1 and 2) that shall be 

staffed by a minimum of four (4) members; and a minimum of five (5) ladder companies 

(Ladder 3, 5, 6. 7. and 8) that shall be staffed by a minimum of three (3) members. There shall 

be one (1) Special Hazards that shall be staffed with a minimum of four (4) members. There 

shall be a minimum of seven (7) rescue companies that shall be staffed by two (2) members. 

There shall be a minimum of four (4) Fire Battalion Chiefs that shall be staffed with a minimum 

of (1 ) Fire Battalion Chief. 

All Engine. Ladder. Rescue and Special Hazards companies shall have one (1) Captain 

and three (3) Lieutenants assigned. with one (1) officer assigned on each of the four (4) groups. 

The parties agree there shall be four ( 4) Fire Battalion Chief's positions (Battalion L 2. 3 and 

the Safety Battalion Chief) assigned to each of the groups. Battalion 1. 2. and 3 shall each be 

responsible for a separate non-overlapping geographical area of the city. The safety battalion 

shall be responsible for the management of all Providence Fire Department health and safety 

related programs, compliance with NFP A 1500 and shall act as an incident safety officer at all 

incidents where a safety officer is required or prudent. 
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The City agrees to callback members whenever it is necessary to maintain a minimum 

staffing level per shift of (88) eighty-eight members including one (1) Deputy Assistant Chief 

as Division 1. 

The Officers of the Providence Fire Department shall consist of sixteen (16) Fire Battalion 

Chiefs, twenty (20) Fire Captains, sixty (60) Fire Lieutenants, seven (7) Fire-Rescue Captains, 

twenty one (21) Fire-Rescue Lieutenants, one (1) Captain of the Bureau of Operational Control. 

five (5) Fire Dispatcher Lieutenants, one (l) Fire Prevention Captain, one (1) Fire Captain of the 

Division of Training. 

The parties agree that Article XIX in no way restricts the Chief of Department or his designee 

from adding additional staffing as necessary in his/her judgment due to a fire or an emergency or 

preparation for a fire or an emergency. 

ARTICLEXXX 

DURATION 

This Agreement shall be for the term beginning November 12, 2016 and ending June 30, 

201 7.±G-l-6 The parties agree that the terms and conditions of this November 12, 2016 to June 30, 

201 7 Agreement shall, upon ratification by the appropriate authorities of each party, remain in 

full force and effect until such time as the parties enter into, and have ratified or arbitrated, a 

successor agreement. 

Page 24 of25 



OCT . 17. 201611 6:22PMpM N0. 2J~_49 P. 1z 

WHliR.1.WOR..8, the paities hereto, having re~1d the foregoin.g and being duly aulhc,ri:r~d, d{i 
hereby agree to all the terms and conditions contained herein and S{) signify by affixing thei.r 
signature::. on this / 77~ dL\j' of 6CT<f'r..e.. , . , 2016. 

Fo1· the City of Providence: 

]~-····· 

Si~✓-
Steven M. Pare 
Public Safety Commissioner 

J cffrcy Dana 
Cily 8oHcitor 
Dale: 6G·p,~A /7 )•II, 

I 

0()021 f1(WOCX 

---~ 

Paul A. Doughty 
President~ Local 79 

~ - ~ -- ------- .. 
Derek 811-va 
Vice-Pre~ident, Local 799, IAFF, i\FL-CIO 
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September 15, 2016 

Ms. Lori Hagen 
City Clerk 
Providence City Hall 
25 Dorra nce Street 
Providence, RI 02903 

Mayor of Providence 

Jorge 0. Elorza 

Re: Tentative Agreement between I.A.F.F. Local 799 and the City of Providence 

Dear Ms. Hagen: 

On September 12, 2016, the Administration and I.A.F.F. Local 799 announced t hat they had 
reached a Tentative Agreement on contract amendments which cover FY2017 through FY2022, wit h 
certain provisions retroactive to August 2, 2015 . These amendments to the July 1, 2016 to June 30, 
2017 Tentative Agreement include issues related to minimum staffing, four-platoon schedule, health 
care, sala ry, clothing, retiree health care, holidays, compensatory time, and other matters. The 
Tentat ive Agreement will shortly be the subject of a vote by the union membership. I hereby submit the 
attached Tentative Agreement to the Providence City Council for Ratification. 

We are requesting that this matter be taken off docket at today's City Council meeting, so that it 
can be referred to committee and the process of review and oversight can proceed . 

Respectfully, 

Jorge 0 . Elorza 
Mayor 

'' '':': 

City Hall, 25 Dorrance Street, Providence, RI 02903 
Phone (401) 421-7740 Fax (401) 274-8240 
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Tentative Agreement Reference 

1. Minimum Staffmg Art. XIX 
a. Reduce to 88 effective October 29, 2016, or as soon as practical thereafter. 
b. Eliminate $1 00,000 annual overtime expense language beginning in FY2018. 

2. 4-Platoon Schedule 

a. Return to 10-10-1 4-14 schedule effective on or before October 29, 2016, or as soon as 
practical thereafter. 

b. If the City reverts to a 3-platoon / 56-hour workweek during the course of this 
agreement, then, in consideration for the changes set forth in this agreement, the City 
agrees to compensate each member affected by the change one year's salary within 
fourteen (14) days of the change. _ . 

c.AJ~it~/3.: :;t~t;~~~~~~th~~~ "~ 
3. Hea!tl: Care "/J ~ 0<> fi .-c,.:J( ?7} ~ ~~~~pl, ,JM-6. ~ 

a. Health Co-Share rates to change as follows effective July 1st of each Fiscal Year: ~ ~ 
1. FY 2018 : $1,347 (individual) / $2,746 (family) 

11. FY 2019: $1 ,387 (individual) / $3,182 (family) 
111. FY 2020: $1,429 (individual)/ $3,642 (family) 
1v. FY 2021: $1 ,530 (individual) / $3,899 (family) 
v. FY 2022: $1,591 (individual) / $4,055 (fan1ily) 

b. Dental Co-Share Rates to Change as follows effective July 1st of each Fiscal Year: 
1. FY 2018 : $43.16 (individual); $133 .05 (family) 

11. FY 2019: $44.88 (individual); $138.37 (family) 
m. FY 2020: $46.68 (individual); $143.91 (family) 
iv. FY 202 1: $48.54 (individual); $149.66 (family) 
v. FY 2022: $50.49 (individual); $155.65 (family) 

4. Salary for the Firefi ghters Article XIII, Sec. 1 

a. Effective July 1, 2015: 3% base salary increase remains in effect. 
b. Effective August 2, 2015: 8% base salary increase remains in effect until conversion 

to 4-platoon / 42-hour workweek schedule takes effect, at which time the 8% base 
salary increase shall no longer be of any force or effect. 

c. FY2017 Wage Re-opener: Effective January 1, 2017, 2% base salary increase. 

d. Effective July 1, 201 7: 2.00 % base salary increase. 
e. Effective July 1, 201 8: 2.25 % base salary increase. 
f. Effective July 1, 2019: 2.25 % base salary increase. 
g. Effective July 1, 2020: 2.75 % base salary increase. 
h. Effective July 1, 2021 : 3 .25 % base salary increase. 
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5. Salary for the Firefighters Article XIII, Sec. 1 

a. The base salary increases set forth in§ 4 above shall not apply to FF/2's and FF/3's. 
b. The weekly salaries for FF/3's shall be as follows: 

1. FY2017: $800 
11. FY2018: $810 

111. FY2019: $820 
IV. FY2020: $830 
v. FY2021 : $840 

VI. FY2022: $850 

c. The weekly salaries for FF/2's shall be as follows: 

1. FY2017: $900 
11. FY2018: $910 

iii. FY2019: $920 
lV. FY2020: $930 
v. FY2021: $940 

Vl. FY2022: $950 

6. Clothing Provision 

a. Eliminate "clothing issue" beginning FY2017. 

7. Retiree Health Care 

Art. VIII, ( C) 

Art. XIV 

a. Employees shall pay a health co-share in retirement equivalent to 1/2 of their health 
co-share in effect at the time of retirement. 

b. This retiree health co-share shall continue for life, including post-Medicare, net of 
Meidcare Part B costs. 

For example, if a retiree is paying½ of$4,055 (or $2,027.50) as a health co-share in 
retirement, then upon becoming Medicare eligible, the retiree's $2,027.50 health co
share shall be reduced by the retiree's annual payment for Medicare Part B. 
Therefore, for illustrative purposes only, if such retiree's Medicare Part B payment is 
$121.80 per month (or $1,461.60 per year), then such retiree's Post-Medicare Co
Share to the City will be $565.90. 

As another example, if a retiree is paying½ of $1,591 (or $795.50) as a health co
share in retirement, then upon becoming Medicare eligible, the retiree's $795.50 
health co-share shall be reduced by the retiree's annual payment for Medicare Part B. 
Therefore, for illustrative purposes only, if such retiree's Medicare Part B payment is 
$121.80 per month (or $1,461.60 per year), then such retiree's Post-Medicare Co
Share to the City wiil be $0. 
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8. Item H Proposal (effective for all new hires) Art. IX, Sec. 2(h) 

a. All firefighters hired after the effective date ofthis agreement will accrue Item H days 
in accordance with the following schedule: 

1. Date of appointment: 0 Item H days 
11. Completion of first year: 1 Item H day 
m. Completion of second year: 2 Item H days 
1v. Completion of third year: 3 Item H days 
v. Completion of fourth year: 4 Item H days 

v1. Completion of fifth year: 5 Item H days 
vu. Completion of sixth year: 6 Item H days 

v111. Completion of seventh year: 7 Item H days 

9. Holiday-Eliminate 1-paid holiday (Rhode Island Independence Day) effective FY2017. 

10. Compensation Time (Effective January 1, 2017, or as soon as practicable thereafter): 

a. Firefighters can accrue up to a total of 72 hours of compensation time (i.e., 48 hours 
of overtime banked as compensation time); 

b. Firefighters cannot use their accrued compensation time if it results in the City 
making any payment of overtime through a callback. The parties will agree in 
writing that the use of compensation time under such circumstances would unduly 
disrupt the operations of the Department, and they will commit to advancing this 
argument in any action filed pursuant to the federal Fair Labor Standards Act. 

c. If a member utilizes compensation time and such use results in any payment of 
overtime, the City shall discharge the equivalent amount of that member's 
sick/vacation/other paid time off(~, if a firefighter's use of compensation time 
results the City calling back a firefighter on overtime for 10 hours, the City shall 
discharge 15 hours of other paid time off of the firefighter using the compensation 
time). 

d. The City has absolute discretion to require firefighters to use all or some of their 
compensation time, upon providing the firefighter with 24-hours' advance notice 

e. The City retains the exclusive right to cease the compensation time program at any 
time. 

11. Miscellaneous 
a. One year probationary period 
b. Light duty cap raised to 25 -Item A's excluded 
c. Item H capped at twenty 
d. Consideration of a 24-hour shift within a 4-platoon / 42-hour workweek construct for 

a test period of up to 12 months. 
e. No elevation to FF/2 '.\'ithout EMT-C certification. 
f. New hires shall obtain a CDL and maintain their CDL as a condition of employment. 

Firefighters must obtain their CDL certification within one year of appointment. 
Training and testing for the CDL will be provided during the academy. 

g. Require all communications between promotional testing agency and Fire 
Department to be in writing only when ordering and administering a promotional test. 
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h. City cannot use the contracted physician that is uses for annual physicals for an IME. 
1. Light duty assignment by mutual agreement between the Fire Department and the 

Union. 
J. Extend length oflight duty to 24 months. 

The foregoing Tentative Agreement (1) was negotiated by the City and the Union in good faith 
(2) is subject to ratification by the Providence City Council and (3) is subject to the approval of 

Local 799'!!_ m~ _ ~~ /4 J..../'C'/ ,:5G-~~ '~- ~ 
For the Citx of Providence 
Date: / d- .c=:v,~, c}. C f 'I<? 
00021386.DOCX ~ 
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City Hall, Room 310 
25 Dorrance Street 
Providence, RI 02903 
P: 401.421.7740, ext577 
F: 401 .351.1056 

Office of the Internal Auditor 

Memorandum 

To: Councilman John J. Igliozzi, Chairman Finance Committee 

Finance Committee Members 

CC: City Council Members; Cyd McKenna, Chief of Staff- City Council; 

James Lombardi, Treasurer/Senior Advisor City Council; 

From: Matthew M. Clarkin, Jr., Internal Auditor M JlAL 
Date: November 22, 2016 

Attached you will find my office's financial anlysis of the proposed Tentative 
Agreement and Tentative Amendment (TA) with Local 799, the International 

Association of Firefighters. Based upon our review of the terms of the TA, it projected 

that total, net savings will be between a range of $6.8 to $9.0 million for the period of 

fiscal years 2017-2022. 

If you have any questions or would like additional information concerning our analysis 
or the TA in general, please let me know. 

CITY HALL • 25 DORRANCE STREET, ROOM 310 • PROVIDENCE, RHODE ISLAND 02903 
Phone: (401) 521-7477 • Fax: (401) 521-3920 

COUNOL@PROVIDENCERI.COM 

' i 
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INTRODUCTION 

The Administration submitted two fiscal notes with reference to the financial impact of the 

proposed Tentative Agreement and Tentative Amendment (TA) with Local 799, the International 

Association of Firefighters. In its revised fiscal note, which was submitted to the City Council' s 

Finance Committee on November 10th
, the Administration projected that the total, net savings of 

the proposed Tentative Agreement will be approximately $20.1 million. Based upon my review 
of the terms of the Tentative Agreement, it projected that total, net savings will be between a 
range of $6.8 to $9.0 million fortb.e period of fiscal years 2017-2022. 

Below is a review of the various items where there is a variance between the Internal Auditor 's 
findings and the Administration's revised fiscal note regarding the cost/savings of the TA. 

STAFFING 

Table of Organization (Projected) 

The financial impact of the proposed TA has been calculated using the staffing plan/projections 

submitted by the Administration in its revised fiscal note, as shown below in Table 1. It is 
important note, however, that based upon this staffing plan the fire d~partment will continue to 
experience large annual expenditures for :fire callback. In the attached Appenclix 1, one ·can find a 

chart that reflects the number of firefighters available per shift based upon the Administration 's 

staffing plan. 

'rable 1 

Administration's Staffing Plan/Projections: Fiscal Years 20l7 - 2022 1 

FY2017 FY201B FY2019 FY2020 FY2021 FY2022 
Starting#of Firefighters j 340 r 36Ei~t 391 ! . 446 i 431 ! 416 . 

._ .......... J ·-·--···-.L ' . ... J ..... . . ·. ! .. .... .... !. ··- .... .!.. ····· .. ! ........ '- ..... ..... . 
Additional FF-January~017 ! . 40 .... ; •• .. .• l·-·-· ... I. .. -· __ . ! ... _ --·~•- · ..... . 
Additional FF· July 2017 i ! 40 i 7 ! : •. -·-T ·--· · · · · ·• ·-···-r --· - -, ·------.- -·-··• ··-1······· ·-· .. 
Additional FF • July 2018 : l : 70 i ! 1 . _ .,._,,---,----· - . - ---- ---·. - .. . . --·. ------- - --- --- --- - -- ............ , . .. - . . .. -•, •>•• ·· ·· - --

::,:1::~:t""' ~-L: t . : t~:-Jl-~~1::~_ 
1 Per the Administ ra tl on 's Fiscal Note and Narra tlve ! ! I - ·-·--- -------------'-----•·---->---·-------· ---··----·--....----~~-----
2 Per the teiti monty of lom miss ioni" r Pare on l ovember lr 2016 .. -l---···-·· r---- ·••-' · l·-- ··-·· 

Jnternal Au ditor: Review of Local 799 TA Page 1 



Minimum Manning & Staffing Changes 

Projected Savings: 

Administration 
Internal Auditor 

Variance 

$16,410,709 
$9,947,759 

($6,462,950) 

The reduction of minimum manning to 88 from 94 will result in a net of 24 fewer positions 
(6 per platoon x 4 platoons). When one applies the staffing factor of 1.29 determined recently by 
MMA Consulting, the fire department will actually avoid hiring 31 positions (24 x 1.29 = 30.96) 
to meet the new minimum manning requirement. In an attempt to reduce confusion for those 
comparing our findings to that of the Administration, we employed the identical approach of the 
Administration and applied the 1.29 staffing factor to the net savings of salary and benefits 
generated from 24 fewer positions. 

The terms of the TA actually results in the reduction of 36 frrefighter positions as shown in 
Table 2 from trucks as a result of the decommissing of Engine 4, Engine 5, and Ladder 4. The 
net total of reduced positions, however, is offset by a provision in the TA that calls for the 
addition of 12 battalion chief positions. 

Table 2 

Captain 

Lieutenant 
Firefighter 

Reduction of Personnel on Apparatus 
1 

Engine 4 E~gine 5 Ladder 4 
-1 -1 -1 
-3 -3 -3 
-8 -8 -8 

Total Reduction on Apparatus 

Adqitj.9~ P~rsonne~ Requfy~~ by JA 
2 

Total 
-3 

-9 
-24 
-36 

Battalion Chief 12 

Total Reduction to Table of 011!anization -24 
1 

Reduction due to Minimum Manning Reduction to 88 
2 

Currently 4 BC required by contract. The.TA increases number of BC to 16 

Our analysis of the staffing changes projects total net savings of $6.5 million less than shown in 
the Administration's revised fiscal note. The Administration does account for $2.6 million of this 
variance in Section 1 (b) "Personnel Realignment Costs" of its revised fiscal note. 

Internal Auditor: Review of Local 799 TA Page 2 
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Reasons for Variance (Staffing): 

1. Average Salaries of Firefighters: The Administration determined the savings from the 
reduction of the minimum manning requirement to 88 from 94 based upon the average of 
salaries of :firefighters currently on the apparatus being taken out of service (Engines 4 & 
5, and Ladder 4). This approach overstates the savings from this change to minimum 
mannning because the firefighters on the decommissioned apparatus are not being laid 
off. Instead, these :firefighters will simply be moved to other apparatus in the department. 
Therefore, instead of calculating the savings using the salary of a Firefighter Grade 1 
($58,472) who also receive longevity payments, the calculation should be based upon 
savings from the department avoiding the hiring of new firefighters at the entry Grade 3 
Level ($41,600). 

2. Health Care -According to the city's Manager of Employee Benefits, 75% of firefighters 
currently in the fire department have family health plans. The Administration based its 
projected savings on health care from 24 fewer firefighters on the assumption that 100% 
will have family health plans. The assumption that 100% of firefighters will have family 
plans results in an overstatement of the savings from health care. 

For the purposes of our analysis, we determined savings from both health and dental care 
based upon the current composition of individual (25%) versus family (75%) plans. One 
could argue that this is a conservative approach based on the fact that new :firefighters are 
likely to be younger and therefore a larger than average percentage are likely to have 
individual plans. We believe that using the current composition is an appropriate 
approach. 

3. Longevity - The Administration included longevity payments in their savings calculations 
for the positions Firefighters Grade 1, Lieutenants and Captains who are on the apparatus 
that will be taken out of service due to the reduction in minimum manning. Because none 
of the individuals currently assigned to Engines 4, 5 and Ladder 4 will be losing their 
jobs and new hires are not be eligible for longevity, we did not include longevity into our 
savings calculation. 

New firefighters are eligible for longevity payments on their 5th anniversary. Therefore, 
the Administration's inclusion of savings from longevity payments is not appropriate. 

4. Additional Battalion Chiefs - The Administration did not incorporate the cost associated 
with hiring an additional 12 Battalion Chief positions in its orginal fiscal note. In its 
revised fiscal note, the Administration included a "Personnel Realignment Cost" to 
include the cost of the additional Battalion Chiefs. The Ad.ministration, however, 
calculated the additional cost using base salary only and did not include fringe benefits or 
the staffing factor of 1.29. For its savings calculation on the elimination of positions, 
however, the Administration included fringe benefits and the staffing factor. The result of 
this approach is the total cost of adding 12 Battalion Chief positions is greatly understated 
in the Administration's revised fisal note. 

Internal Auditor: Review of Local 799 TA Page 3 



Elimination of Winter Overtime 

Proj ected Savings: 

Administration 

Internal Auditor 
Variance 

$500,000 
$600,000 

$100,000 

In order to propertly capture all of the savings associated with the TA, we have included FY2017 
in our analysis. Therefore, we have included a 6th year of savings from the elimination of Winter 
Overtime. 

Health and Dental Co-Shares: 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

$2,612,928 
$2,105,192 

($507,736) 

In order to determine the savings associated with the increase to medical and dental co-shares, 
one must project the anticipated number of new hires and retirees to arrive at the appropriate 
Table of Organization for the department. For our analysis, we used the Administration's staffing 
plan presented in its revised fiscal note (See Table 1 ). For the purposes of our calculation, we 
determined savings from both health and dental care based upon the fue department's current 
composition of individual (25%) versus family (75%) plans as provided to us by the city's 
Manager of Employee Benefits. 

Table 3 

2018 

FY20 18 Increases $127,643 
FY2019 Increases 
FY2020 Increases 
FY202 l Increases 
FY2022 Increases 

Medical Co-Share Savings 
2019 2020 2021 2022 

$127,643 

$131,767 
$158,553 

$127,643 $127,643 $127,643 

$131,767 $131,767 $131,767 
$158,553 $158,553 

$93,958 $93,958 
$54,752 

Total Medical Co-Share Savi.m!-s 

Internal Auditor: Review of Local 799 TA 

2018-2022 

$638,213 
$527,068 
$475,659 
$187,916 
$54,752 

$1,883,607 
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Table 4 

FY2018 Increases 
FY2019 Increases 

FY2020 Increases 
FY2021 Increases 
FY2022 Increases 

Dental Co-Share Savin[!S 
2018 2019 2020 2021 

$40,471 $40,471 $40,471 $40,471 

$1,728 $1,728 $1 ,728 

$2,020 $2,020 
$2,091 

2022 2018-2022 

$40,471 $202,355 
$1,728 $6,912 
$2,020 $6,060 
$2,091 $4,182 

$0 $0 
Total Medical Co-Share Savings $219,509 

Elimination of 8%. 3-platoon Stipend 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

$9,085,425 
$0 

($9,085,425) 

The Administration's in its revised fiscal note included savings of approximately $9.1 million 
\ 

from the discontinuation of the 8.0% salary stipend that was provided to firefighters as 
compensation for moving to a 3-platoon structure. 

A contractural fiscal note should be a representation of the financial impact of changes to the 
current contract made in a TA. The 8.0% salary stipend was unilaterally provided by the 
Administration and is not a part of the current firefighter ' s contract. Therefore, the savings from 
the discontinuation of the stipend should not be included in the fiscal note. 

The inclusion of the savings from the stipend would represent a comparison of the TA versus 
how the Administration is currently managing the fire department, rather than a comparison of 
the TA versus the current contract. Currently, the Administration is managing the department 
under a 3-platoon structure with a minimum manning requirement of 94 firefighters per shift. 
The TA calls for a 4-platoon structure with a minlmum manning requirement of 88 firefighters 
per shift. As shown below in Table 5, if one compares the current management of the fire 
department with the TA, then the cost of hiring an additional 90 firefighters will need to be 
added to the :findings of that fiscal note as well as the savings from the discontinuation of the 
8.0% stipend. The cost of an additional 90 firefighters would far outweigh the savings from the 
salary stipend. 

Internal Auditor: Review of Local 799 TA Page 5 
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Table 5 
Staffing Requirement: Cu"ent versus TA 

# of Manning Total FF 
Platoons Per Shift Required 

Currently Structure 3 94 282 

Tentative Agreement 4 88 352 

Total FF 
Required 

(+ SF 1.29) 
364 

454 

Variance 90 
1 

Includes staffing factor of 1.29 per MMA Consulting 

alary for Firefighters 

Projected Cost: 

Administration 
Internal Auditor 

Variance 

$12,000,100 
$9,167,509 
$2,832,591 

Based upon the fire department's current Table of Organization and the Administration' s 
projections for new hires and retirements (See Table 1), it is projected that the across-the-board 
salary increases included in the TA will cost a total of approximately $9.2 million between fis cal 
years 2017-2022. 

Firefighter Grade 2 & Grade 3 Rate Change 

Projected Savings: 

Administration 
Internal Auditor 

Variance 

$1,783,173 
$2,031,988 

$248,815 

J~fighters at a Grade 2 or Grade 3 will receive annual salary increases of $10 per week for each 
'y~ f the contract, as opposed to the across-the-board salary increases that will be received by 

all other grade and rank firefighters. It is projected that department will save approximately $2.0 
million over the period of the Agreement from paying these firefighters an additional $10 per 

. week rather than the scheduled across-the-board salary percentage increases. 
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Health Care: Retiree Co-Share Rates 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

$524,000 
$348,112 

($175,888) 

The TA calls for firefighters to continue paying medical co-shares during retirement at a rate of 
50% of the amount they were paying at the time of their retirement. In order to calculate the 
savings from this new provision, we utilized the Administration's staffing plan presented in its 
revised fiscal note (See Table 1 ). For the purposes of our calculation, we determined savings 
from both health and dental care based upon the current composition of individual (25%) versus 
family (75%) plans as provided to us by the city's Manager of Employee Benefits. 

Table 6 

FY2018 Increases 
FY2019 Increases 
FY2020 Increases 
FY2021 Increases 
FY2022 Increases 

Retiree Medical Co-Share Savin!!S 
2018 2019 2020 2021 

$16,774 $16,774 $16,774 $16,774 
$22,858 $22,858 $22,858 

$27,293 $27,293 
$29,149 

2022 2018-2022 

$16,774 $83,870 

$22,858 $91,432 

$27,293 $81,879 
$29,149 $58,298 

$32,633 $32,633 
--~~--; 

Total Medical Co-Share Sav:im?:s $348,112 

Item H Proposal for New Hires 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

Range 
$1,205,558 $1,205,558 

$0 $1,l 00,913 
($1,205,558) ($104,645) 

The number of sick days provided to new firefighters will not be reduced per the terms of the 
TA. Each newly hired firefighter will still receive 15 sick days per year. The number of "Item H" 
days, which are sick days that can be utilized as personal days, is reduced via the terms of the 
TA. The Administration's projected savings from the reduction of Item H days is based upon an 
assumption that firefighters will not use any of the sick days that are no longer eligible for 
consideration as personal days. The Administration's assumption maximizes the total savings the 
department will realize from the reduction to Item H days. 

Because this is a new provision and such there is no data available to determine how many of the 
non-Item H sick days :firefighters will actually utilize, we have provided a range of zero savings 
to the maximum savings of $1 ,100,913 . 

Internal Auditor: Review ofLocal 799 TA Page 7 
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Elmination of Rhode Island Independence Day 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

$569,874 
$653,914 
$84.040 

Based upon the Administration's staffing plan presented in its revised fiscal note (See Table 1), it 
is projected that the elimination of Rhode Island Independence Day as a paid holiday will save 
the department approximately $559,000 for the period of fiscal year 2017 through 2022. 

Compensatory Time 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

Range 
$1,618,640 $1,618,640 

$0 $1,051,236 
($1,618,640) ($567,404) 

Firefighters have the option of earning up to a maximum of 72 hours ( 48 hours at l .5x) of 
overtime as compensatory time. The TA states that fuefighters must be paid earned 
compensatory time within three years of earning the time or upon separation from the City. The 
department will experience a reduction of its expenditure on fire callback when firefighters earn 
compensatory time. However, because the Administration's staffing projections (See Table 1) 
will keep the department below the level that will allow for firefighters to utilize their 
ompensatory time and thus firefighters will be paid under the 3 6 month deadine, it is projected 

that the department will not realize any true savings from this new provision. 

Should the Administration adjust its staffing plan so fuefighters can utilize compensatory hours 
earned without creating a callback situation, it is estimated that this provision could result in as 
much as approximately $1.05 million in savings between fiscal years 2017-2022. It is unlikely 
that the available savings will be realized between fiscal years 2017-2022, but this is the result of 
the department being understaffed, not the terms of the TA. Therefore, we have included a range 
for the savings associated with the compensatory time provision. 

Internal Auditor: Review ofLocal 799 TA Page8 
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LOCAL 799 IAFF FY2017 - FY2022 CONTRACT FISCAL NOTE COMPARISON 

-
Administration Audltorts Range 

Description 
11/10/2016 FY2017 - FYZQ22 

Minimum Staffing- Reduction of 
16,410,709 9,947,759 

minimum manning from 94 to 88 

Personnel Realignment Costs Due 
(2,552,207) 0 

to Staffing Restructure 

Minimum Staffing - Elimination of 
500,000 600,000 

Winter Overtime 

Healthcare - Medical CoShares 2,402,928 1,883,607 

Healthcare - Dental CoShares 210,000 221,585 

Salary for Firefighters 

Effective Jan 1, 2017 (2.00%} {1,834,116) 

Effective July 1, 2017 (2.00%} (4,991,160) (1,998,663) 

Effective July 1, 2018 (2.25%) (2,609,752) (1,950,991) 

Effective July 1, 2019 (2.25%} (1,933,899) {1,532,065) 

Effective July 1, 2020 (2.75%} {1,555,106) (1,185,008) 

Effective July 1, 2021 (3.25%) (910,183} (666,665) 

Total Salaries (12,000,100) {9,167,509) 

Elimination of 8% Over Base Salary 9,085,425 0 

Salary for Firefighters - FF2 & FF3 1,783,173 2,031,988 

Cl othing Provision 319,175 319,175 

Retiree Health Care 524,000 348,112 

Item H Proposal - for New Hires 1,205,558 0 - 1,100,913 

Holidays - Elimination of RI 
569,874 653,914 

Independence Day 

Compensation Time (Effective 
1,618,640 0 - 1,051,236 

1/ 1/17) 
Total Savings (Costs} 20,077,175 6,838,631 - 8,990,780 

Internal Auditor : Review of Local 799 TA Page 9 
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Appendix 1. 
Administration's Staffing Plan/Projections: Fiscal Years 2017 -2022 

Minimum Manning 
100 

88 88 88 

80 

67 
60 

59 65 

40 

20 

0 

FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 

-O-Minfmum Manning - Available Firefighters - Linear (Minimum Manning) 

FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 
Current Table of Organization 340 366 391 446 431 416 
Retirem ents (14) (13) (10) (8) (2) (1) 
M andatory Retirement 0 (2) (5) (7) (13) (16) 
New Firefighters 40 40 70 0 0 0 

Total at fiscal year end: 366 391 446 431 416 399 
Non Minimum Manning 25 25 25 25 25 25 

341 366 421 406 391 374 
Staffing per platoon ( 4) 85 92 105 102 98 94 
Minimum manning level 88 88 88 88 88 88 
Above (below) minimum manning (3) 4 17 14 10 6 

Vacation (Average) (8) (8) (8) (8) (8) (8) 
Sick (Average) (3) (3) (3) (3) (3) (3) 

Personal (Average) (3) (3) (3) (3) (3) (3) 
IOD (based on 32) (8) (8) (8) (8) (8) (8) 

Assigned to FPB (4) (4) (4) (4) (4) (4) 
Per Shift/ 4 Platoons 59 65 79 75 72 67 

*Number of retirements and new firefighters are based upon the Administration's staffing plan. 

* Absences are based upon projections by the Office of the Internal Auditor using historical data 
under a four-platoon structure. 
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Appendix 2. 
PERSONNEL CHANGES (PER POSITION) 

8 FFs 2017 2018 2019 2020 2021 2022 
Salary $41,600 $42,120 $42,640 $43,160 $48,880 $49,400 
Certs $4,420 $4,420 $4,420 $4,420 $4,420 $4,420 

Holiday $2,257 $2,282 $2,308 $2,333 $2,614 $2,639 
FICA (1.45%) $700 $708 $716 $724 $811 $819 

Pension (11.25%) $5,177 $5,236 $5,294 $5,353 $5,996 $6,055 
Medical $14,130 $14,130 $14,695 $15,282 $15,894 $16,530 

Co-Share ($2,367) ($2,367) ($2,695) ($3,042) ($3,257) ($3,387) 
Dental $1,063 $1,063 $1,095 $1,128 $1,162 $1,197 

Dental Co Share ($109) ($109) ($113) ($118) ($122) ($127) 
Clothmg $0 $0 $800 $800 $800 $800 

$66,871 $67,483 $69,lSg $70,041 $77,197 $78,345 
Staffing Factor 1.29 1.29 1.29 1.29 1.29 1.29 

$86,264 $87,053 $89,215 $90,352 $99,585 $101,065 
-8 -8 -8 -8 -8 -8 

(6 months for 2017) ($345,056) ($696,427) ($713,723) ($722,819) ($796,676) ($808,517) ($4,083,219) 

1 Captains 2017 2018 2019 2020 2021 2022 
Salary $71,658 $73,091 $74,736 $76,417 $78,519 $81,070 
Certs $4,420 $4,420 $4,420 $4,420 $4,420 $4,420 

Holiday $3,731 $3,801 $3,882 $3,964 $4,067 $4,192 
FICA (1.45%) $1,157 $1,179 $1,204 $1,230 $1,262 $1,300 

Pension (11.25%) $8,559 $8,720 $8,905 $9,094 $9,331 $9,618 
Medical $14,130 $14,130 $14,695 $15,282 $15,894 $16,530 

Co-Share ($2,367) ($2,367) ($2,695) ($3,042) ($3,257) ($3,387) 

-I 
Dental $1,063 $1,063 $1,095 $1,128 $1,162 $1,197 

Dental Co Share ($109) ($109) ($113) ($118) ($122) ($127) 
Clothing $800 $800 $800 $800 $800 $800 

$103,042 $104,728 $106,928 $109,176 $112,074 $115,613 
Staffing Factor 1.29 1.29 1.29 1.29 1.29 1.29 

$132,924 $135,100 $137,937 $140,837 $144,576 $149,141 
-1 -1 -1 -1 -1 -1 

(6 months for 2017) ($66,462) ($135,100) ($137,937) ($140,837) ($144,576) ($149,141) ($774,052) 

Internal Auditor: Review of Local 799 TA Appendix.2 



9 Lieutenants 2017 2018 
Salary $65,684 $66,998 · 
Certs $4,420 $4,420 

Holiday $3,438 $3,502 
FICA(l.45%) $1,066 $1,086 

Pension (11.25%) $7,887 $8,035 
Medical $14,130 $14,130 

Co-Share ($2,367) ($2,367) 
Dental $1,063 $1,063 

Dental Co Share ($109) ($109) 
Clothing $800 $800 

$96,012 $97,558 
Staffing Factor 1.29 1.29 

$123,856 $125,850 
-3 -3 

(6 months for 2017) ($185,784) ($377,551) 

; 

. l 

Internal Auditor: Review of Local 799 TA 

2019 2020 2021 2022 
$68,505 $70,047 $71,973 $74,312 

$4,420 $4,420 $4,420 $4,420 
$3,576 $3,652 $3,746 $3,861 
$1,109 $1,133 $1,162 $1,198 
$8,204 $8,378 $8,594 $8,857 

$14,695 $15,282 $15,894 $16,530 
($2,695) ($3,042) ($3,257) ($3,387) 
$1,095 $1,128 $1,162 $1,197 
($113) ($118) ($122) ($127) 
$800 $800 $800 $800 

$99,596 $101,680 $104,372 $107,660 
1.29 1.29 1.29 1.29 

$128,479 $131,167 $134,640 $138,882 
-3 -3 -3 -3 

($385,438) ($393,500) ($403,920) ($416,645) 

Total Savings from One - 3 Man Apparatus 
Three pieces of apparatues being decommissioned (E4, ES, L4) 

Total Savings 

($2,162,838) 

($7,020,109) 
3 

($21,060,326) 
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Cost of Recommissioning Bl , B2 and Safety Battalion Chief 
2017 2018 2019 2020 2021 2022 

Salary $88,755 $90,530 $92,567 $94,650 $97,253 $100,413 
Certs $4,420 $4,420 $4,420 $4,420 $4,420 $4,420 

Holiday $4,569 $4,656 $4,756 $4,858 $4,986 $5,141 
FICA(l.45%) $1,417 $1,444 $1,475 $1,507 $1,547 $1,595 

Pension (11.25%) $10,482 $10,682 $10,911 $11,145 $11,438 $11,794 
Medical $14,130 $14,130 $14,695 $15,282 $15,894 $16,530 

Co-Share ($2,367) ($2,367) ($2,695) ($3;042) ($3,257) ($3,387) 
Dental $1,063 $1,063 $1,095 $1,128 $1,162 $1,197 

Dental Co Share ($109) ($109) ($113) ($118) ($122) ($127) 
Clothing $800 $800 $800 $800 $800 $800 

$123,161 $125,250 $127,911 $130,631 $134,120 $138,375 
Staffing Factor 1.29 1.29 1.29 1.29 1.29 1.29 

$158,878 $161,572 $165,005 $168,514 $173,014 $178,503 
12 12 12 12 12 12 

( 6 months for 2017) 953,266 $1,938,865 $1,980,058 $2,022,169 $2,076,173 $2,142,038 11,112,568 

Total Savings by Year ($838,639) ($1,688,368) ($1,731,236) ($1,749,299) ($1,959,345) ($1,980,871) ($9,947,759) 
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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS • 

RESOLUTION OF THE CITY COUNCIL 
No.11 

Approved January 12, 2017 

RESOLVED, That the accompanying copy of the Collective 

Bargaining Agreement by and between the City of Providence, Rhode Island and 

I.A.F.F. Local 799 for the period of July 1, 2017 to June 30, 2022, is hereby 

approved and ratified by the Providence City Council. 

IN CITY COUNCIL 
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HAND-DELIVERED 

Honorable Council President 
Luis A. Aponte 
City Council Office 
Providence City Hall 
25 Dorra nce Street 
Providence, RI 02903 

Mayor of Providence 

Jorge 0. Elorza 

October 24, 2016 

Re: Tentative Agreement between 1.A.F.F. local 799 and the City of Providence 

Dear Council President Aponte: 

Enclosed with this correspondence please find a copy of the tentative agreement by and 
between the City of Providence, Rhode Island and I.A.F.F. Local 799 for the period from July 1, 2017 to 
June 30, 2022 which was signed on October 17, 2016. 

I hereby submit the enclosed tentative agreement to the Providence City Council for ratification. 

Sincere ly, 

Jorge 0 . Elorza 
Mayor 

Enclosure 

',, 

City Hall, 25 Dorrance Streec, Providence, RI 02903 
Phone (401) 421-7740 Fax (401) 274-8240 



TENTATIVE AGREEMENT 

Pursuant to the provisions of Chapter 28-9.1 of the General Laws of the State of Rhode 

Island, 1956, as amended, entitled, "An Act to Provide for Settlement of Dispute Concerning 

Wages or Rates of Pay and Other Terms and Conditions of Employment of Fire Department" , 

Tri 
this Agreement is made and entered into this 17 day of October 2016 28th day of June, 2011 

by and between the CITY OF PROVIDENCE (hereinafter referred to as the "City") and 

LOCAL 799, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO, 

(hereinafter referred to as the "Union" or "bargaining unit"). When used in this agreement, the 

term the "parties" shall mean The CITY OF PROVIDENCE and LOCAL 799. 

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS. AFL-CIO. 

WHEREAS, the parties have conducted good faith negotiations pursuant to R.I.G.L. § 

28-7. et seq. and§ 28-9.l, et seq; and 

WHEREAS, the parties' negotiations have resulted in this Tentative Amendment which 

shall form the basis for a Collective Bargaining Agreement effective from July 1, 2017 through 

June 30, 2022, and thereafter, as provided, and which Tentative Agreement shall result in the 

Settlement of various ongoing litigation, rights arbitration and interest arbitration; and 

WHEREAS, the Collective Bargaining Agreement resulting from this Tentative 

Agreement shall be expressly subject to ratification by both the Providence City Council and the 

membership of the Union pursuant to its bylaws; and 

WHEREAS, the parties hereto desire to codify their Tentative Agreement and be bound 

by the same; 

NOW, therefore, the parties agree as follows: 

The document entitled "Collective Bargaining Agreement between the City of 

Providence, Rhode Island and Local 799 of the International Association of Firefighters. 
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AFL-CIO, effective from July 1. 2016 through June 30, 2017, along with all prior amendments 

and revisions, shall be incorporated by reference herein as if fully reproduced. The terms and 

conditions of this agreement, and of all prior amendments and revisions. shall remain in full 

force and effect, except as expressly modified herein. 

ARTICLE XIII 

Section 1 - SALARY FOR THE FIREFIGHTERS 

Salaries for all uniformed members of the City of Providence Fire Department shall be 

as follows: 

Effective 7/01/17 two percent (2.00%)* 

Effective 7/01/18 two and one quarter percent (2.25%)* 

Effective 7/01/19 two and one quarter percent (2.25%)* 

Effective 7/01 /20 two and three quarter percent (2.75%)* 

Effective 7/01/21 three and one quarter percent (3.25%)* 

*The foregoing base salary increases shall not apply to FF/2's and FF/3's. 

Effective July L 2017. the rate of pay for a FF/3 shall be eight hundred ten dollars 

($810.00) per week ($20.25/hr) and a FF/2 shall be nine hundred ten dollars ($910.00) per week 

($22.75/hr).** 
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Effective July 1, 2018 the rate of pay for a FF/3 shall be eight hundred twenty dollars 

($820.00) per week ($20.50/hr) and a FF/2 shall be nine hundred twenty dollars ($920.00) per 

week ($23.00/hr).** 

Effective July 1, 2019 the rate of pay for a FF/3 shall be eight hundred thirty dollars 

($830.00) per week ($20.75/hr) and a FF/2 shall be nine hundred thirty dollars ($930.00) per 

week ($23 .25/hr). ** 

Effective July 1, 2020 the rate of pay for a FF/3 shall be eight hundred forty dollars 

($840.00) per week ($21.00/hr) and a FF/2 shall be nine hundred forty dollars ($940.00) per 

week ($23.50/hr).** 

Effective July 1, 2021, the rate of pay for a FF/3 shall be eight hundred fifty dollars 

($850.00) per week ($21.25/hr) and a FF/2 shall be nine hundred fifty dollars ($950.00) per 

week ($23.75/hr).** 

**The parenthetical references to a rate of pay for a FF/3 and a FF/2 in this section shall 

be references to the calculation of one-fortieth (1140th) of such employees' weekly salaries for 

the purpose of calculating their hourly overtime rate of pay under Article VL Section 5 of this 

Agreement. 

ARTICLE XIV 

Section 1 - HEALTH INSURANCE 

H. Effective July 1, 2017, all active members shall contribute $1347.00 annually to 

the premium for an individual health insurance plan and $2726.00 annually for a family plan, on 

a pre-tax basis. 

,.,..,....,,----.,-~ ... ..,....,-
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Effective July 1, 2018, all active members shall contribute $1387.00 annually to the 

premium for an individual health insurance plan and $3182.00 annually for a family plan, on a 

pre-tax basis. 

Effective July 1, 2019, all active members shall contribute $1429.00 annually to the 

premium for an individual health insurance plan and $3642.00 annually for a family plan, on a 

pre-tax basis. 

Effective July 1, 2020, all active members shall contribute $1530.00 annually to the 

premium for an individual health insurance plan and $3899.00 annually for a family plan. on a 

pre-tax basis. 

Effective July 1, 2021, all active members shall contribute $1591.00 annually to the 

premium for an individual health insurance plan and $4055.00 annually for a family plan, on a 

pre-tax basis. 

The above annual health insurance premium co-share contribution owed shall be divided 

into twenty-six (26) equal payments and deducted in each member's bi-weekly paycheck. 

Retiree Health Insurance Premium Co-Share Contribution 

All members retiring on or after July 1. 2017 shall contribute toward the cost of their health 

insurance in retirement in an amount equal to one-half (1 /2) of the active member annual health 

insurance premium co-share contribution in effect at the time of the retiree' s retirement, family 

or individual depending upon eligibility requirements. The amount of such retiree' s annual 

health insurance premium co-share contribution shall not change unless a member hired on or 
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before June 30, 1996 elects and, is eligible, to convert from family health coverage to individual 

health coverage (or vice versa), or as otherwise provided below. 

• For example, if a member who was hired on or before June 30, 1996, retires on January 

l, 2020, and that member elects family health coverage in retirement, he/she would pay 

50% (or one-half) of $3642.00, or $1821.00 annually in retirement. 

• As another example, if a member was hired after June 30, 1996, or if a member hired on 

or before June 30, 1996 elects individual health coverage in retirement. and that member 

retires on January 1, 2020, he/she would pay 50% (or one-half) of $1429.00, or $714.50 

annually in retirement. 

If a retiree who was hired on or before June 30. 1996 and who retires on or after July 1, 2017 

elects and is eligible to convert from family health coverage to individual health coverage (or 

vice versa) after making the initial election at the commencement of his/her retirement, then the 

retiree 's health insurance premium co-share contribution shall change to an amount equal to one

half ( 1/2) of the active member health insurance premium co-share contribution in effect at the 

time of the retiree's retirement for such coverage. For the purposes of the foregoing, if the City 

is responsible for paying any portion of the costs of health coverage to a retiree and at least one 

other individual (e.g., spouse, domestic paitner), then the retiree will be considered to be 

receiving family health coverage. 

A retiree who was hired after June 30, 1996 and who retires on or after July 1, 2017 shall not be 

able to convert from individual health coverage to fan1ily health coverage, unless the retiree 

purchases, at the retired emplovee's expense, spousal coverage at the City's rate. as set forth in 

Article XIV. Section 1. D of this Agreement. As a result, for retirees who were hired after June 
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3 0, 1996 and who retire on or after July 1. 2017. their annual health insurance premium co-share 

contribution shall not increase during retirement, except as provided in Article XIV. Section 1.D 

of this Agreement. 

When a retiree reaches Medicare eligible age and enrolls in a Medicare supplement plan as 

provided by the Pension Consent Decree (PC 2012-5190), the retiree's annual health insurance 

premium co-share contribution shall be reduced by the retiree's Medicare Part B premium 

payment. Any Medicare Part B premium paid for the retiree' s spouse (or domestic partner) shall 

not be used to reduce the retiree's annual health insurance premium co-share contribution. 

• For example, if a retiree ' s annual health insurance premium co-share contribution is 

$1821.00 and the retiree ' s Medicare Part B premium payment is $1461.60 annually. then 

the retiree ' s annual health insurance premium co-share contribution shall be $359.40 (or 

$1821.00 minus $1461.60). 

• As another example, if a retiree's annual health insurance premium co-share contribution 

is $714.50 and the retiree' s Medicare Part B premium payment is $1461.60 annuallv, 

then the retiree's annual health insurance premium co-share contribution shall be $0.00. 

• For further examples, see attached Exhibit A. 

The city shall deduct the amount of the retiree's annual health insurance premium co-share 

contribution in equal amounts from the retiree' s monthly pension payments. Such deduction 

shall be made pre-tax. 
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Section 3 - DEL TA DENT AL 

The City shall furnish Delta Dental Family Plan Benefits Level IV annual coverage for 

all members of the bargaining unit. The coverage and benefits in effect on July L 201 6 shall 

remain in effect until and unless modified by written agreement between the parties. 

Effective July 1, 2017, all active members shall contribute $ 43.16 annually to the 

premium for an individual Delta Dental co-share plan and $133.05 annually for a fan1ily plan. 

on a pre-tax basis. 

Effective July l, 2018, all active members shall contribute $ 44.88 annually to the 

premium for an individual Delta Dental co-share plan and $138.37 annually for a family plan, 

on a pre-tax basis. 

Effective July 1, 2019, all active members shall contribute $ 46.68 annually to the 

premium for an individual Delta Dental co-share plan and $143.91 annually for a family plan. 

on a pre-tax basis. 

Effective July L 2020. all active members shall contribute $ 48.54 annually to the 

premium for an individual Delta Dental co-share plan and $149.66 annually for a family plan, 

on a pre-tax basis. 

Effective July 1, 2021, all active members shall contribute $ 50.49 annually to the 

premium for an individual Delta Dental co-share plan and $155.65 annually for a family plan. 

on a pre-tax basis. 
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The above annual Delta Dental dental insurance premium co-share contribution shall be 

divided into twenty-six (26) equal payments and deducted in each member' s bi-weekly 

paycheck. 

ARTICLEXXX 

DURATION 

This Agreement shall be for the term beginning July 1, ~ 2017 and ending June 30, 

±OM 2022 The parties agree that the terms and conditions of this July l , 2017 to June 30, 2022 

Tentative Agreement shall, upon ratification by the appropriate authorities of each party, remain 

in full force and effect until such time as the parties enter into , and have ratified or arbitrated, a 

successor agreement. 

[Intentionally left blank - Signature lines to follow on next page] 
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NO. 22 02 P. 2 

VlIIEREFORE, the parLies hereio~ huvi11g read the foregc1i11g and hf;ling dul y aut]mriY:w, do 
hereby agree to all the terms and conditions contained herein and so signify by affbdng their 
slgLts.turcs on this ,7+dayof OC.~ , 2016. 

Fw ihe CHy of Pniviuence: 

~ .i~rgo Eorza. 
Mayor 

Si=-fa..~~-
8teven M. Paro 
Public Sk-1.(ely Commh;si(mtlr 

FM the Union: 

J:>auf A. Doughty 
l'r~~ident, J ,ocal 7 

De Silva 
Vice-Prt,sidenl, L-0cal 799, IAFF, .AfcL~CIO 

Approved as to form and correctness 

J cffrcy Dao.a 
City Solicitor 
Date: 

00022119.DOCX 
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Sept ember 15, 2016 

Ms. Lori Hagen 
City Clerk 
Providence City Hall 
25 Dorra nce Street 
Provide.nee, RI 02903 

Mayor of Providence 

Jorge 0. Elorza 

Re: Tentative Agreement between I.A.F.F. Local 799 and the City of Providence 

Dear Ms. Hagen: 

On September 12, 2016, the Administration and I.A.F.F. Local 799 announced that they had 
reached a Tentative Agreement on contract amendments which cover FY2017 through FY2022, wit h 
certain provisions retroactive to August 2, 2015. These amendments to the July 1, 2016 to June 30, 
2017 Tentative Agreement include issues related to minimum staffing, four-p latoon schedule, health 
care, sala ry, clothing, retiree health care, holidays, compensatory time, and other matters. The 
Tentat ive Agreement will shortly be the subject of a vote by the union membership. I hereby subm it the 
attached Tentative Agreement to the Providence Ci_ty Council for Ratification . 

We are requesting that this matter be taken off docket at today's City Council meeting, so that it 
can be referred to committee and the process of review and oversight can proceed. 

Respectfully, 

Jorge 0. Elorza 
Mayor 

City Hail, 25 D orrance Street, Providence, RI 02903 
Phone (401 ) 421-7740 Fax (40 1) 274-8240 

,' ,,· ~ ----- -:--;-,-. 
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Tentative Agreement Reference 

1. Minimum Staffing Art. XIX 
a. Reduce to 88 effective October 29, 2016, or as soon as practical thereafter. 
b. Eliminate $100,000 annual overtime expense language beginning in FY2018. 

2. 4-Platoon Schedule 

a. Return to 10-10-14-14 schedule effective on or before October 29, 2016, or as soon as 
practical thereafter. 

b. If the City reverts to a 3-platoon / 56-hour workweek during the course of this 
agreement, then, in consideration for the changes set forth in this agreement, the City 
agrees to compensate each member affected by the change one year's salary within 
fourteen (14) days of the change. _ . 

c. Th~ City will pay overtime in accordan9e with Artie~ VI o~the CBA. c'-"' d-~ ,IIJ~ 
IP~~ fa;:-~ ~Y ~ )..u~-/~~~~ _ ;;:;,~ cJ}~~- ~ 

3. HealtKCare ~ c-o fe.4~ .Y-Jc;j ~~,;~:7M-XIV ~ 1 0 I () o ~~<°", le>~ 

a. Health Co-Share rates to change as follows effective July 1st of each Fiscal Year: ;r (Y ~ 
1. FY 2018: $1,347 (individual) / $2,746 (family) 

11. FY 2019: $1,387 (individual)/ $3,182 (family) 
m. FY 2020: $1,429 (individual)/ $3,642 (family) 
1v. FY 2021: $1,530 (individual) / $3,899 (family) 
v. FY 2022: $1 ,591 (individual) / $4,055 (family) 

b. Dental Co-Share Rates to Change as follows effective July 1st of each Fiscal Year: 
1. FY2018: $43.16 (individual); $133.05 (family) 

n. FY 2019: $44.88 (individual); $138.37 (family) 
m. FY 2020: $46.68 (individual); $143.91 (family) 
1v. FY 2021: $48.54 (individual); $149.66 (family) 
v. FY 2022: $50.49 (individual); $155.65 (family) 

4. Salary for the Firefighters Article XIII, Sec. 1 

a. Effective July 1, 2015: 3% base salary increase remains in effect. 
b. Effective August 2, 2015 : 8% base salary increase remains in effect until conversion 

to 4-platoon / 42-hour workweek schedule takes effect, at which time the 8% base 
salary increase shall no longer be of any force or effect. 

c. FY2017 Wage Re-opener: Effective January 1, 2017, 2% base salary increase. 

d. Effective July 1, 2017: 2.00 % base salary increase. 
e. Effective July 1, 2018: 2.25 % base salary increase. 
f. Effective July 1, 2019: 2.25 % base salary increase. 
g. Effective July 1, 2020: 2.75 % base salary increase. 
h. Effective July 1, 2021: 3 .25 % base salary increase. 

I 'l 
I· : 
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5. Salary for the Firefighters Article XIII, Sec. 1 

a. The base salary increases set forth in § 4 above shall not apply to FF /2' s and FF /3 ' s. 
b. The weekly salaries for FF/3's shall be as follows: 

i. FY2017: $800 
11. FY2018: $810 

m. FY2019: $820 
lV. FY2020: $830 
V. FY2021: $840 

Vl. FY2022: $850 

c. The weekly salaries for FF/2's shall be as follows: 

1. FY2017: $900 
11. FY2018: $910 

111. FY2019: $920 
lV. FY2020: $930 
V. FY.2021: $940 

Vl. FY2022: $950 

6. Clothing Provision 

a. Eliminate "clothing issue" beginning FY2017. 

7. Retiree Health Care 

Art. VIII, (C) 

Art.XIV 

a. Employees shall pay a health co-share in retirement equivalent to 1/2 of their health 
co-share in effect at the time of retirement. 

b. This retiree health co-share shall continue for life, including post-Medicare, net of 
Meidcare Part B costs. 

For example, if a retiree is paying½ of $4,055 (or $2,027.50) as a health co-share in 
retirement, then upon becoming Medicare eligible, the retiree's $2,027.50 health co
share shall be reduced by the retiree's annual payment for Medicare Part B. 
Therefore, for illustrative purposes only, if such retiree's Medicare Part B payment is 
$121.80 per month (or $1,461.60 per year), then such retiree's Post-Medicare Co
Share to the City 1Ni11 be $565.90. 

As another exai."Ilple, if a retiree is paying ½ of $1,591 ( or $795.50) as a health co
share in retirement, then upon becoming Medicare eligible, the retiree's $795.50 
health co-share shall be reduced by the retiree's annual payment for Medicare Prut B. 
Therefore, for illustrative purposes only, if such retiree's Medicare Part B payment is 
$121.80 per month (or $1,461.60 per year), then such retiree's Post-Medicare Co
Share to the City will be $0. 

,. ::·. ·, ' ,,, 
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8. Item H Proposal (effective for all new hires) Art. IX, Sec. 2(h) 

a. All firefighters hired after the effective date ofthis agreement will accrue Item H days 
in accordance with the following schedule: 

1. Date of appointment: 0 Item H days 
11. Completion of first year: 1 Item H day 

iii. Completion of second year: 2 Item H days 
1v. Completion of third year: 3 Item H days 
v. Completion of fourth year: 4 Item H days 

vi. Completion of fifth year: 5 Item H days 
vu. Completion of sixth year: 6 Item H days 

v111. Completion of seventh year: 7 Item H days 

9. Holiday - Eliminate 1-paid holiday (Rhode Island Independence Day) effective FY2017. 

10. Compensation Time (Effective January 1, 2017, or as soon as practicable thereafter): 

a. Firefighters can accrue up to a total of 72 hours of compensation time (i.e., 48 hours 
of overtime banked as compensation time); 

b. Firefighters cannot use their accrued compensation time if it results in the City 
making any payment of overtime through a callback. The parties will agree in 
writing that the use of compensation time under such circumstances would unduly 
disrupt the operations of the Department, and they will commit to advancing this 
argument in any action filed pursuant to the federal Fair Labor Standards Act. 

c. If a member utilizes compensation time and such use results in any payment of 
overtime, the City shall discharge the equivalent amount of that member's 
sick/vacation/other paid time off(~ if a firefighter's use of compensation time 
results the City calling back a firefighter on overtime for 10 hours, the City shall 
discharge 15 hours of other paid time off of the frrefighter using the compensation 
time). 

d. The City has absolute discretion to require firefighters to use all or some of their 
compensation time, upon providing the firefighter with 24-hours' advance notice 

e. The City retains the exclusive right to cease the compensation time program at any 
time. 

11. Miscellaneous 
a. One year probationary period 
b. Light duty cap raised to 25 -Item A's excluded 
c. Item H capped at twenty 
d. Consideration of a 24-hour shift within a 4-platoon / 42-hour workweek construct for 

a test period ofup to 12 months. 
e. No elevation to FF/2 without EMT-C certification. 
f. New hires shall obtain a CDL and maintain their CDL as a condition of employment. 

Firefighters must obtain their CDL certification within one year of appointment. 
Training and testing for the CDL will be provided during the academy. 

g. Require all co:rnmunications between promotional testing agency and Fire 
Department to be in writing only when ordering and administering a promotional test. 
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h . City cannot use the contracted physician that is uses for annual physicals for an IME. 
1. Light duty assigllir1ent by mutual agreement bet\veen the Fire Departwent and the 

Union. 
J. Extend length of light duty to 24 months. 

The foregoing Tentative Agreement (1) was negotiated by the City and the Union in good faith 
(2) is subject to ratification by the Providence City Council and (3) is subject to the approval of 

Local 799'..!_n _ V. 
F~ ofProvi:=-- @al~9, ~»L-OQ 
Date: I &- ~,;,~. c). o f '-f? Date: \':). st? i}o t , 
00021386.DOCX ~r 
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City Hall, Room 310 
25 Dorrance Street 
Providence, Rl 02903 
P: 401.421.7740, ext577 
F: 401 .351 .1056 

Office of the Internal Auditor 

Memorandum 

To: Councilman John J. Igliozzi, Chairman Finance Committee 

Finance Committee Members 

CC: City Council Members; Cyd McKenna, Chief of Staff- City Council; 

James Lombardi, Treasurer/Senior Advisor City Council; 

From: Matthew M. Clarkin, Jr., Internal Auditor /IA KAl.. 
Date: November 22, 2016 

Attached you will find my office's :financial anlysis of the proposed Tentative 

Agreement and Tentative Amendment (TA) with Local 799, the International 

Association of Firefighters. Based upon our review of the terms of the TA, it projected 

that total, net savings will be between a range of $6.8 to $9.0 million for the period of 

fiscal years 2017-2022. 

If you have any questions or would like additional· information concerning our analysis 

or the TA in general, please let me know. . 

CITY HALL • 25 DORRANCE STREET, ROOM 310 • PROVIDENCE, RHODE ISLAND 02903 
Phone: (401) 521-7477 • Fax: (401) 521-3920 

COUNCIL@PROVIDENCERI.COM 
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INTRODUCTION 

The Administration submitted two fiscal notes with reference to the financial impact of the 
proposed Tentative Agreement and Tentative Amendment (TA) with Local 799, the International 
Association of Firefighters. In its revised fiscal note, which was submitted to the City Council's 
Finance Committee on November 10th

, the Administration projected that the total, net savings of 
the proposed Tentative Agreement will be approximately $20.1 million. Based upon my review 
of the terms of the Tentative Agreement, it projected that total, net savings will be between a 
range of $6.8 to $9.0 million for the period of fiscal years 2017-2022. 

B elow is a review of the various items where there is a variance between the Internal Auditor's 
findings and the Administration's revised fiscal note regarding the cost/savings of the TA 

STAFFING 

Table of Organization (Projected) 

The financial impact of the proposed TA has been calculated using the staffing plan/projections 
submitted by the Administration in its revised fiscal note, as shown below in Table 1. It is 
important note, however, that based upon this staffing plan the fire d~partment will continue to 

experience large annual expenditures for fire callback. In the attached Appendix 1, one can find a 

chart that reflects the number of firefighters available per shift based upon the Administration's 
staffing plan. 

Table 1 

Administration's Staffing Plan/Projections: Fiscal Years 20l7 - 2022 1 

FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 

:~~;::~::LL: ! .. ':66 J. 7: J :~67 _~; J_~; 
Additional FF• July 2017 l ! 40 l ! l ! . -·-··r- ··--. ·.-----·-··--•·--, ··------r··--·- ·········-- ·· -· .. 
Additional FF - July 2018 1 i ! 70 l ! l 
,--~1. ·---··7·--· · ·. -:r··--... r -··. ···r · -·-·-T ... ·-•-•· r ... --r- .... ---· 
E;..cro . .__ie.ct--'_ed.~#_o_f R_e_tir...,.e~_e_n~- j _ ._(14_} J . (15) .. !- . _(15_) J. J!S) .. .} .. jJ.?.l. ~. _j17) .. .. 

Ending#1f Firefigh7rs :.~.~-.···-f ~· 366 :·_ l:· 391:::. i_ _ 446 .-1.-~431=j·:~ 416·.·:·-t· 399 ~~~ 
--~---'----- - . . ..L-- .... - J-~----4 ---- -------- t.,. _ _ _ ._ , 

1 Perthe Administrati on 's Fiscal Note and Narrative I j 
2 

Per the te;timonty of ! ommiss i~ler Pa re on ! ove mber lr 2 016 :~~ . ~ ~-~--~~~-:.··r--·: ~~·.: ·~-r·=·.-= ~· 

Int ernal Auditor: Review of Local 799 TA 

' .,.:1, ,· '' :·- ., : ' ' ,,, ,,,.•--;-,, 
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Minimum Manning & Staffing Changes 

Projected Savings: 
Administration 

Internal Auditor 

Variance 

$16,410,709 
$9,947,759 

($6,462,950) 

The reduction of minimum manning to 88 from 94 will result in a net of 24 fewer positions 
(6 per platoon x 4 platoons). When one applies the staffing factor of 1.29 determined recently by 
l\lIMA Consulting, the fire department will actually avoid hiring 31 positions (24 x 1.29 = 30.96) 
to meet the new minimum manning requirement. In an attempt to reduce confusion for those 
comparing our :findings to that of the Administration, we employed the identical approach of the 
Administration and applied the 1.29 staffing factor to the net savings of salary and benefits 
generated from 24 fewer positions. · 

The terms of the TA actually results in the reduction of 36 firefighter positions as shown in 
Table 2 from trucks as a result of the decommissing of Engine 4, Engine 5, and Ladder 4. The 
net total of reduced positions, however, is offset by a provision in the TA that calls for the 
addition of 12 battalion chief positions. 

Table 2 

Captain 
Lieutenant 

Firefighter 

Reduction of Personnel on Apparatus 
1 

Engine 4 Engine 5 Ladder 4 

-1 -1 -1 
-3 -3 -3 

-8 -8 -8 
Total Reduction on Apparatus 

Adgitj.9~ Personnel Req*~~ by TA 2 

Total 
-3 
-9 

-24 

-36 

B~ooilicl U 

Total Reduction to Table of Organization -24 
1 Reduction due to Minimum Manning Reduction to 88 
2 

Currently 4 BC required by contract. The. TA increases number of BC to 16 

Our analysis of the staffing changes projects total net savings of $6.5 million less than shown in 
the Administration's revised fiscal note. The Administration does account for $2.6 million of this 
variance in Section 1 (b) "Personnel Realignment Costs" of its revised fiscal note. 

Internal Au ditor: Review of Local 799 TA Page 2 

.,, -:::· ,, ··.1~ 



Reasons for Variance (Staffing): 

1. Average Salaries of Firefighters: The Administration determined the savings from the 
reduction of the minimum manning requirement to 88 from 94 based upon the average of 
salaries of firefighters currently on the apparatus being taken out of service (Engines 4 & 
5, and Ladder 4). This approach overstates the savings from this change to minimum 
mannning because the firefighters on the decommissioned apparatus are not being laid 
off Instead, these firefighters will simply be moved to other apparatus in the department. 
Therefore, instead of calculating the savings using the salary of a Firefighter Grade I 
($58,472) who also receive longevity payments, the calculation should be based upon 
savings from the department avoiding the hiring of new firefighters at the entry Grade 3 
Level ($41,600). 

2. Health Care -According to the city's Manager of Employee Benefits, 75% of firefighters 
currently in the fire department have family health plans. The Administration based its 
projected savings on health care from 24 fewer firefighters on the assumption that 100% 
will have family health plans. The assumption that 100% of firefighters will have family 
plans results in an overstatement of the savings from health care. 

For the purposes of our analysis, we determined savings from both health and dental care 
based upon the current composition of individual (25%) .versus family (75%) plans. One 
could argue that this is a conservative approach based on the fact that new firefighters are 
likely to be younger and therefore a larger than average percentage are likely to have 
individual plans. We believe that using the current composition is an appropriate 
approach. 

3. Longevity - The Admirristration included longevity payments in their savings calculations 
for the positions Firefighters Grade 1, Lieutenants and Captains who are on the apparatus 
that will be taken out of service due to the reduction in minimum manning. Because none 
of the individuals currently assigned to Engines 4, 5 and Ladder 4 will be losing their 
jobs and new hires are not be eligible for longevity, we did not include longevity into our 
savings calculation. 

New firefighters are eligible for longevity payments on their 5th anniversary. Therefore, 
the Administration's inclusion of savings from longevity payments is not appropriate. 

4. Additional Battalion Chiefs - The Administration did not incorporate the cost associated 
with hiring an additional 12 Battalion Chief positions in its orginal fiscal note. In its 
revised fiscal note, the Administration included a ''Personnel Realignment Cost" to 
include the cost of the additional Battalion Chiefs. The Administration, however, 
calculated the additional cost using base salary only and did not include fringe benefits or 
the staffing factor of 1.29. For its savings calculation on the elimination of positions, 
however, the Administration included fringe benefits and the staffing factor. The result of 
this approach is the total cost of adding 12 Battalion Chief positions is greatly understated 
in the Administration's revised :fisal note. 
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Elimination of Winter Overtime 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

$500,000 
$600,000 
$100,000 

In order to propertly capture all of the savings associated with the TA, we have included FY2017 
in our analysis. Therefore, we have included a 6th year of savings from the elimination of Winter 
Overtime. 

Health and Dental Co-Shares: 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

$2,612,928 
$2,105,192 
($507,736) 

In order to determine the savings associated with the increase to medical and dental co-shares, 
one must project the anticipated number of new hires and retirees to arrive at the appropriate 
Table of Organization for the department. For our analysis, we used the Administration's staffing 
plan presented in its revised fiscal note (See Table 1). For the purposes of our calculation, we 
determined savings from both health and dental care based upon the :fire department's current 
composition of individual (25%) versus family (75%) plans as provided to us by the city' s 
Manager of Employee Benefits. 

Table 3 
Medical Co-Share Savings 

2018 2019 2020 2021 
FY20 18 Increases $127,643 $127,643 $127,643 $127,643 
FY20 19 Increases $131 ,767 $131,767 $131,767 
FY2020 Increases $158,553 $158,553 
FY2021 Increases $93,958 
FY2022 Increases 

2022 
$127,643 
$131,767 
$158,553 

$93,958 
$54,752 

2018-2022 
$638,213 
$527,068 
$475,659 
$187,916 

$54,752 
Total Medical Co-Share Savilu!s $1,883,607 

Internal Auditor: Review ofLocal 799 TA Page4 
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Table 4 

Dental Co-Share Savings 
2018 2019 2020 2021 2022 2018-2022 

FY2018 Increases $40,471 $40,471 $40,471 $40,471 $40,471 $202,355 
FY2019 Increases $1,728 $1,728 $1,728 $1,728 $6,912 
FY2020 Increases $2,020 $2,020 $2,020 $6,060 
FY2021 Increases $2,091 $2,091 $4,182 
FY2022 Increases $0 $0 

Total Medical Co-Share Savin!!S $219,509 

Elimination of 8%, 3-platoon Stipend 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

$9,085,425 
$0 

($9,085,425) 

The Administration's in its revised fiscal note included savings of approximately $9.1 million 
from the discontinuation of the 8.0% salary stipend that was provided to firefighters as 
compensation for moving to a 3-platoon structure. 

A contractural fiscal note should be a representation of the financial impact of changes to the 
current contract made in a TA. The 8.0% salary stipend was unilaterally provided by the 
Administration and is not a part of the current firefighter' s contract. Therefore, the savings from 
the discontinuation of the stipend should not be included in the fiscal note. 

The inclusion of the savings from the stipend would represent a comparison of the TA versus 
how the Administration is currently managing the fire department, rather than a comparison of 
the TA versus the current contract. Currently, the Administration is managing the department 
under a 3-platoon structure with a minimum manning requirement of 94 firefighters per shift. 
Toe TA calls for a 4-platoon structure with a minimum manning requirement of 88 firefighters 
per shift. As shown below in Table 5, if one compares the current management of the fire 
department with the TA, then the cost of hiring an additional 90 firefighters will need to be 
added to the findings of that fiscal note as well as the savings from the discontinuation of the 
8.0% stipend. The cost of an additional 90 firefighters would far outweigh the savings from the 
salary stipend. 

Int ernal Auditor: Review of Local 799 TA Page 5 
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Table 5 
Staffing Requirement: Cu"ent versus TA 

Currently Structure 

Tentative Agreement 

# of 
Platoons 

3 

4 

Manning Total FF 
Per Shift Reqwred 

94 

88 

282 

352 

Total FF 
Reqwred 

(+ SF 1.29) 

364 

454 

Variance 90 
1 

Includes staffmg factor of 1.29 per M1vfA Consulting 

Salary for Firefighters 

Projected Cost: 
Administration 

Internal Auditor 
Variance 

$12,000,100 
$9,167,509 
$2,832,591 

Based upon the fire department's current Table of Organization and the Administration's 
projections for new hires and retirements (See Table 1), it is projected that the across-the-board 
salary increases included in the TA will cost a total of approximately $9.2 million between fiscal 
years 201 7-2022. 

irefighter Grade 2 & Grade 3 Rate Change 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

$1,783,173 
$2,031,988 

$248,815 

Firefighters at a Grade 2 or Grade 3 will receive annual salary increases of $10 per week for each 
year of the contract, as opposed to the across-the-board salary increases that will be received by 
all other grade and rank firefighters. It is projected that department will save approximately $2.0 
million over the period of the Agreement from paying these firefighters an additional $10 per 

. week rather than the scheduled across-the-board salary percentage increases. 
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Health Care: Retiree Co-Share Rates 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

$524,000 
$348,112 

($175,888) 

The TA calls for firefighters to continue paying medical co-shares during retirement at a rate of 
50% of the amount they were paying at the time of their retirement. In order to calculate the 
savings from this new provision, we utilized the Admmistration' s staffing plan presented in its 
revised fiscal note (See Table 1). For the purposes of our calculation, we determined savings 
from both health and dental care based upon the current composition of individual (25%) versus 
family (75%) plans as provided to us by the city' s Manager of Employee Benefits. 

Table 6 

Retiree Medical Co-Share Saviruzs 
2018 2019 2020 2021 2022 

FY2018 Increases $16,774 $16,774 $16,774 $16,774 $16,774 
FY2019 Increases 
FY2020 Increases 
FY2021 Increases 
FY2022 Increases 

Item H Proposal for New Hires 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

$22,858 $22,858 $22,858 $22,858 
$27,293 $27,293 $27,293 

$29,149 $29,149 
$32,633 

Total Medical Co-Share Savin2s 

Range 
$1,205,558 $1,205,558 

$0 $1,100,913 
($1,205,558) ($104,645) 

2018-2022 

$83,870 
$91,432 
$81,879 
$58,298 
$32,633 

$348,112 

The number of sick days provided to new firefighters will not be reduced per the terms of the 
TA. Each newly hired firefighter will still receive 15 sick days per year. The number of "Item H" 
days, which are sick days that can be utilized as personal days, is reduced via the terms of the 
TA. The Administration's projected savings from the reduction of Item H days is based upon an 
assumption that firefighters will not use any of the sick days that are no longer eligible for 
consideration as personal days. The Administration's assumption maximizes the total savings the 
department will realize from the reduction to Item H days. 

Because this is a new provision and such there is no data available to determine how many of the 
non-Item H sick days :firefighters will actually utilize, we have provided a range of zero savings 
to the maximum savings of $1,100,913. 
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Elmination of Rhode Island Independence Day 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

$569,874 
$653,914 

$84.040 

Based upon the Administration's staffing plan presented in its revised fiscal note (See Table 1), it 
is projected that the elimination of Rhode Island Independence Day as a paid holiday will save 
the department approximately $559,000 for the period of fiscal year 2017 through 2022.· 

Compensatory Time 

Projected Savings: 
Administration 

Internal Auditor 
Variance 

Range 
$1,618,640 $1,618,640 

$0 $1,051 ,236 
($1,618,640) ($567,404) 

Firefighters have the option of earning up to a maximum of 72 hours (48 hours at l.5x) of 
overtime as compensatory time. The TA states that firefighters must be paid earned 
compensatory time within three years of earning the time or upon separation from the City. The 
department will experience a reduction of its expenditure on fire callback when firefighters earn 
compensatory time. However, because the Administration's staffing projections (See Table 1) 
will keep the department below the level that will allow for firefighters to utilize their 
compensatory time and thus firefighters will be paid under the 36 month deadine, it is projected 
that the department will not realize any true savings from this new provision. 

Should the Administration adjust its staffing plan so firefighters can utilize compensatory hours 
earned without creating a callback situation, it is estimated that this provision could result in as 
much as approximately $1.05 million in savings between fiscal years 2017-2022. It is unlikely 
that the available savings will be realized between fiscal years 2017-2022, but this is the result of 
the department being understaffed, not the terms of the TA. Therefore, we have included a range 
for the savings associated with the compensatory time provision. 
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LOCAL 799 IAFF FY2017 - FY2022 CONTRACT FISCAL NOTE COJ\1P ARlSON 

Description 
Administration Auditor's Range 

11/10/2016 F,~2017 - FV2022 
Minimum Staffing - Reduction of 

16,410,709 9,947,759 
minimum manning from 94 to 88 

Personnel Realignment Costs Due 
(2,552,207} 0 

t o Staffing Restructure 

Minimum Staffing - Elimination of 
500,000 600,000 

Winter Overtime 

Healthcare - Medical CoShares 2,402,928 1,883,607 

Healthcare - Dental CoShares 210,000 221,585 

Salary for Firefighters 

Effective Jan 1, 2017 (2.00%) (1,834,116) 

Effective July 1, 2017 (2.00%) (4,991,160} {1,998,663) 

Effective July 1, 2018 (2.25%) (2,609,752) (1,950,991) 

Effective July 1, 2019 (2.25%) (1,933,899) (1,532,065) 

Effective July 1, 2020 (2.75%) (1,555,106) (1,185,008) 

Effective July 1, 2021 (3.25%) {910,183} (666,665) 

Total Salaries (12,000,100) (9,167,509) 

Elimination of 8% Over Base Salary 9,085,425 0 

Salary for Firefighters - FF2 & FF3 1,783,173 2,031,988 

Cloth ing Provision 319,175 319,175 

Retiree Health Care 524,000 348,112 

Item H Proposal -for New Hires 1,205,558 0 - 1,100,913 

Holidays - Elimination of RI 
569,874 653,914 

Independence Day 

Compensation Time (Effective 
1,618,640 0 - 1,051,236 

1/ 1/17) 
Total Savings (Costs) 20,077,175 6,838,631 - 8,990,780 
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Appendix I. 
Administtation's Staffing Plan/Projections: Fiscal Years 2017 - 2022 

Minimum Manning 
100 

88 88 88 

80 

67 
60 · 

59 65 

40 

20 

0 

FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 

-O-Minimum Manning -II-Available Firefighters - Linear (Minimum Manning) 

FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 
Current Table of Organization 340 366 391 446 431 416 
Retirements (14) (13) (10) (8) (2) (1) 
Mandatory Retirement 0 (2) (5) (7) (13) (16) 
New Firefighters 40 40 70 0 0 0 

Total at fiscal year end: 366 391 446 431 416 399 
Non Minimum Manning 25 25 25 25 25 25 

341 366 421 406 391 374 
Staffing per platoon ( 4) 85 92 105 102 98 94 
Minimum manning level 88 88 88 88 88 88 
Above (below) minimum manning (3) 4 17 14 10 6 

Vacation (Average) (8) (8) (8) (8) (8) (8) 
Sick (Average) (3) (3) (3) (3) (3) (3) 

Personal (Average) (3) (3) (3) (3) (3) (3) 
IOD (based on 32) (8) (8) (8) (8) (8) (8) 

Assigned to FPB (4) (4) (4) (4) (4) (4) 
Per Shift/ 4 Platoons 59 65 79 75 72 67 

*Number of retirements and new firefighters are based upon the Administration's staffing plan. 

* Absences are based upon projections by the Office of the Internal Auditor using historical data 
under a four-platoon structure. 
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Appendix 2. 
PERSONNEL CHANGES (PER POSITION) 

8FFs 2017 2018 2019 2020 2021 2022 
Salary $41 ,600 $42,120 $42,640 $43,160 $48,880 $49,400 
Certs $4,420 $4,420 $4,420 $4,420 $4,420 $4,420 

Holiday $2,257 $2,282 $2,308 $2,333 $2,614 $2,639 
FICA(l.45%) $700 $708 $716 $724 $811 $819 

Pension (11.25%) $5,177 $5,236 $5,294 $5,353 $5,996 $6,055 
Medical $14,130 $14,130 $14,695 $15,282 $15,894 $16,530 

Co-Share ($2,367) ($2,367) ($2,695) ($3,042) ($3,257) ($3,387) 
Dental $1,063 $1,063 $1,095 $1,128 $1,162 $1,197 

Dental Co Share ($109) ($109) ($113) ($118) ($122) ($127) 
Clothing $0 $0 $800 $800 $800 $800 

$66,871 $67,483 $69,lSg $70,041 $77,197 $78,345 
Staffing Factor 1.29 1.29 1.29 1.29 1.29 1.29 

$86,264 $87,053 $89,215 $90,352 $99,585 $101,065 
-8 -8 -8 -8 -8 -8 

(6 months for 2017) ($345,056) ($696,427) ($713,723) ($722,819) ($796,676) ($808,517) ($4,083,219) 

1 Captains 2017 2018 2019 2020 2021 2022 
Salary $71,658 $73,091 $74,736 $76,417 $78,519 $81,070 
Certs $4,420 $4,420 $4,420 $4,420 $4,420 $4,420 

Holiday $3,731 $3 ,801 $3,882 $3,964 $4,067 $4,192 
FICA (1.45%) $1,157 $1,179 $1,204 $1,230 $1,262 $1,300 

Pension (11.25%) $8,559 $8,720 $8,905 $9,094 $9,331 $9,618 
Medical $14,130 $14,130 $14,695 $15,282 $15,894 $16,530 

Co-Share ($2,367) ($2,367) ($2,695) ($3,042) ($3,257) ($3,387) 
Dental $1,063 $1,063 $1,095 $1,128 $1,162 $1,197 

Dental Co Share ($109) ($109) ($113) ($118) ($122) ($127) 
Clothing $800 $800 $800 $800 $800 $800 

$103,042 $104,728 $106,928 $109,176 $112,074 $115,613 
Staffing Factor 1.29 1.29 1.29 1.29 1.29 1.29 

$132,924 $135,100 $137,937 $140,837 $144,576 $149,141 
-1 -1 -1 -1 -1 -1 

(6 months for 2017) ($66,462) ($135,100) ($137,937) ($140,837) ($144,576) ($149,141) ($774,052) 
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9 Lieutenants 2017 2018 
Salary $65,684 $66,998 · 
Certs $4,420 $4,420 

Holiday $3,438 $3,502 
FICA (1.45%) $1,066 $1,086 

Pension (11.25%) $7,887 $8,035 
Medical $14,130 $14,130 

Co-Share ($2,367) ($2,367) 
Dental $1,063 $1,063 

Dental Co Share ($109) ($109) 
Clothing $800 $800 

$96,012 $97,558 
Staffing Factor 1.29 1.29 

$123,856 $125,850 
-3 -3 

( 6 months for 2017) ($185,784) ($377,551) 

-- . 
< -

Internal Auditor: Review of Local 799 TA 

2019 2020 2021 2022 
$68,505 $70,047 $71,973 $74,312 

$4,420 $4,420 $4,420 $4,420 
$3,576 $3,652 $3 ,746 $3,861 
$1,109 $1,133 $1,162 $1,198 
$8,204 $8,378 $8,594 $8,857 

$14,695 $15,282 $15,894 $16,530 
($2,695) ($3,042) ($3,257) ($3,387) 
$1,095 $1,128 $1,162 $1,197 
($113) ($118) ($122) ($127) 
$800 $800 $800 $800 

$99,596 $101,680 $104,372 $107,660 
1.29 1.29 1.29 1.29 

$128,479 $131,167 $134,640 $138,882 
-3 -3 -3 -3 

($385,438) ($393,500) ($403,920) ($416,645) 

Total Savings from One - 3 Man Apparatus 
Three pieces of apparatues being decommissioned (E4, E5, L4) 

Total Savings 

($2,162,838) 

($7,020,109) 
3 

($21,060,326) 
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Cost of Recommissioning Bl, B2 and Safety Battalion Chief 
2017 2018 2019 2020 2021 2022 

Salary $88,755 $90,530 $92,567 $94,650 $97,253 $100,413 
Certs $4,420 $4,420 $4,420 $4,420 $4,420 $4,420 

Holiday $4,569 $4,656 $4,756 $4,858 $4,986 $5,141 

- ~. -' 
FICA (1.45%) $1,417 $1,444 $1,475 $1,507 $1,547 $1,595 

' Pension (11.25%) $10,482 $10,682 $10,911 $11,145 $11,438 $11,794 
Medical $14,130 $14,130 $14,695 $15,282 $15,894 $16,530 

Co-Share ($2,367) ($2,367) ($2,695) ($3;042) ($3,257) ($3,387) 
Dental $1,063 $1,063 $1,095 $1,128 $1,162 $1,197 

Dental Co Share ($109) ($109) ($113) ($118) ($122) ($127) 
Clothing $800 $800 $800 $800 $800 $800 

$123,161 $125,250 $127,911 $130,631 $134,120 $138,375 
Staffing Factor 1.29 1.29 1.29 1.29 1.29 1.29 

$158,878 $161,572 $165,005 $168,514 $173,014 $178,503 
12 12 12 12 12 12 

(6 months for 2017) 953,266 $1,938,865 $1,980,058 $2,022,169 $2,076,173 $2,142,038 11,112,568 

Total Savings by Year ($838,639) ($1,688,368) ($1,731,236) ($1,749,299) ($1,959,345) ($1,980,871) ($9,947,759) 
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July 1, 2011 - June 30, 2013 

AMENDMENT 

Between the 

Local 799, International Association of 
Firefighters, AFL-CIO 

and the 

City of Providence 



AMENDMENT 

AMENDMENT MADE AND ENTERED INTO on this )J' day of nk · ,\J , 
201~ by and between the CITY OF PROVIDENCE (hereinafter referred to as the~ 
LOCAL 799, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO (hereinafter 
referred to as the "Union"), 

WHEREAS, the parties have conducted good faith negotiations pursuant to R.I.G.L. §28-7 et. 
seq. and §28-9.1 et. seq.; and 

WHEREAS, the parties' negotiations have resulted in this Amendment which shall form the 
basis for a Collective Bargaining Agreement effective from July 1, 2011 to June 30, 2013, and 
thereafter as provided, and which Amendment shall result in settlement of various ongomg 
litigation and interest arbitration between parties; and 

WHEREAS, the Collective Bargaining Agreement resulting from this Amendment shall be 
subject to ratification by both the City and Union's authorized ratifying bodies; and 

WHEREAS, the parties hereto desire to codify their Amendment and be bound by the same; 

NOW, THEREFORE, the parties agree as follows: 

1. The document titled "Collective Agreement between the City of Providence, Rhode Island, 
and Local 799 International Association of Firefighters, AFL-CIO effective July 1, 2011 to June 
30, 2013 is herein incorporated by reference as if fully reproduced. The terms and conditions of 
this Agreement shall continue and remain in effect for the period of July 1, 2011 to June 30, 
2013, except as expressly modified herein. 

2. Article XIV 
Section 1 - Health Insurance 
The terms and conditions of the Consent Judgment in the action The City of Providence v. Local 
799 of the IAFF, AFL-CIO, C. A. No.1'§:cu::, in the Superior Court for Providence County are 
hereby incorporated as if fully set forth herein. In the event of a breach of the Consent 
Judgment, any disputes between the City and the Union shall be resolved by binding arbitration 
pursuant to Article XVI of the collective bargaining agreement by and between the City and the 
Union. 

3. Article XXV Pension Escalation 
The Provisions of Article XXV as it pertains to the years of service retirement shall prevail over 
any contrary ordinance. 

The terms and conditions of the Consent Judgment in the action The City of Providence v. Local 
799 of the IAFF, AFL-CIO, C. A. No."➔snoin the Superior Court for Providence County are 



hereby incorporated as if fully set forth herein. In the event of a breach of the Consent 
Judgment, any disputes between the City and the Union shall be resolved by binding arbitration 
pursuant to Article XVI of the collective bargaining agreement by and between the City and the 
Union. 

Members' final compensation/base pension amounts shall be subject to the terms a d conditions 
set forth the Memorandum of Agreement regarding Fire Battalion Chiefs dated 'I / 1 

4. Article XXX 
DURATION 

This Agreement shall be for the term beginning July I, 2011 and ending June 30, 2013. 
The parties agree that the terms and conditions of this July 1, 2011 to June 30, 2013 Amendment 
shall, upon ratification by the appropriate authorities of each party, remain in full force and effect 
until such time as the parties enter into, and have ratified or arbitrated, a successor agreement. 

WHEREFORE, the parties hereto, having read the forgoing and being duly authorized, do hereby 
agree to all the terms and con ·t~ons contained herein and so signify by affixing their signatures 
on this )a'1' day of • , 20 lj. 

CITY OF PROVIDENCE 

By: 

~ Mayor 

-5:·• 
Steven M. Pare 
Commissioner of Public Safety 

Jeffrey P dwa, 
City S~i9itor 
Date: ·· \,<II 

,I I \ 

LOCAL 799, INTERNATIONAL ASSOCIATION 
OF FIREFIGHTERS, AFL-CIO 

By: 

Paul¾.. Doughty, Esq. 
President, Local 799, IAFF, AFL-CIO 

Philip F. Fiore 
Vice-President, Local 799 IAFF, AFL CIO 



July 1, 2013 - June 30, 2016 

AMENDMENT 

Between the 

Local 799, International Association of 
Firefighters, AFL-CI 0 

and the 

City of Providence 



AMENDMENT 

AMENDMENT MADE AND ENTERED INTO on this \ f./' day of~, 2013 by and 
between the CITY OF PROVIDENCE (hereinafter referred to as the "City') and LOCAL 799, 
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO (hereinafter referred to as 
the "Union"). 

WHEREAS, the pmiies have conducted good faith negotiations pursuant to R.I.G.L. §28-7 et. 
seq. and §28-9.1 et. seq.; and 

WHEREAS, the parties' negotiations have resulted in this Amendment which shall form the 
basis for a Collective Bargaining Agreement effective from July 1, 2013 to June 30, 2016, and 
thereafter as provided, and which Amendment shall result in settlement of various ongoing 
litigation m1d interest arbitration between parties; and 

WHEREAS, the Collective Bm·gaining Agreement resulting from this Amendment shall be 
subject to ratification by both the City and Union's authorized ratifying bodies; and 

WHEREAS, the parties hereto desire to codify their Amendment and be bound by the same; 

NOW, THEREFORE, the parties agree as follows: 

1. The document titled "Collective Agreement between the City of Providence, Rhode Island, 
and Local 799 International Association of Firefighters, AFL-CIO effective July 1, 2011 to June 
30, 2013 and the parties' Collective Bargaining Agreement effective from July 1, 2013 to June 
30, 2016 is herein incorporated by reference as if fully reproduced except as modified by this 
July 1, 2013 to June 30, 2016 Agreement. The terms and conditions of this Agreement shall 
continue and remain in effect for the period of July 1, 2013 to June 30, 2016, except as expressly 
modified herein. 

2. Article XIV 
Section I - Health Insurance 
The terms and conditions of the Consent Judgment in the action The City of Providence v. Local 
799 of the IAFF, AFL-CIO, C. A. No~"-s~Go in the Superior Court for Providence County are 
hereby incorporated as if fully set forth herein. In the event ofa breach of the Consent 
Judgment, any disputes between the City and the Union shall be resolved by binding arbitration 
pursuant to Article XVI of the collective bargaining agreement by and between the City and the 
Union. 

3. Article XXV Pension Escalation 
The Provisions of Article XXV as it pertains to the years of service retirement shall prevail over 
any contrary ordinance. 



The terms and conditions of the Consent Judgment in the action The City of Providence v. Local 
799 of the IAFF, AFL-CIO, C. A. No. 'g•,qc in the Superior Court for Providence County are 
hereby incorporated as if fully set forth herein. In the event ofa breach of the Consent 
Judgment, any disputes between the City and the Union shall be resolved by binding arbitration 
pursuant to Article XVI of the collective bargaining agreement by and between the City and the 
Union. 

4. Article XXX 
DURATION 

This Agreement shall be for the term beginning July 1, 2013 and ending June 30, 2016. 
The parties agree that the terms and conditions of this July 1, 2013 to June 30, 2016 Amendment 
shall, upon ratification by the appropriate authorities of each party, remain in full force and effect 
until such time as the parties enter into, and have ratified or arbitrated, a successor agreement. 

WHEREFORE, the parties hereto, having read the forgoing and being duly authorized, do hereby 
agree to all the terms and con~ns contained herein and so signify by affixing their signatures 
on this Ja,71\ day of(~ , 2013. 

CITY OF PROVIDENCE 

By: 

/~ 
Mayor 

Steven M. Pare 
Commissioner of Public Safety 

Approved as to form and correctness 

~ 
dwa,\ 

111 -! I 

LOCAL 799, INTERNATIONAL ASSOCIATION 
OF FIREFIGHTERS, AFL-CIO 

By: 

Pal.Jl1\. Doughty, Esq. 
President, Local 799, IAFF, AFL-CIO 

Philip F.Fiore1 
Vice-President, Local 799 IAFF, AFL CIO 



MEMORANDUM OF AGREEMENT 
Fiscal and Contact Year 

2015-2016 
Wage Re-Opener 

This Agreement, entered into this ___ day of· /fttr1 [ l- 2013, between the City of 
Providence (hereinafter "City") and Providence Fire Fighters Local Union 799, IAFF 
(hereinafter "Union"), is executed under the following terms and conditions: 

WHEREAS, the City and Union entered into an Agreement dated 07 September 2011 as part of 
the ratified July 1, 2013 to June 30, 2016 collective bargaining agreement requiring the parties to 
enter into wage re-opener negotiations; and 

WHEREAS, the City and Union are desirous of resolving this wage re-opener, avoiding the cost 
of arbitration and fostering an amicable labor/management relationship; 

NOW THEREFORE, the parties agree to the following; 

1. The members of the Union shall receive a three percent (3%) wage increase effective on 
July 1, 2015; 

2. The parties agree that the entry of this Memorandum of Agreement is without practice or 
precedent as to any other pending or future matter or issue between these parties and this 
Memorandum of Agreement will not be used as evidence in any other proceeding by either party 
except to enforce the terms and conditions of this Agreement and before the State Labor 
Relations Board. 

CITY OF PROVIDENCE 
By: 

ico 
Director of Administration 

Approved as to form and correctness 
/--\ 

\ .·· i '\'' >---\,_1\>, '( ·.' --"' • j~ I \~· ('\ ', v'✓& 
\ \ ' . 
\ \ '\ 

Jeffrey Padwa, Esq. 
\ 0 

City SoJici;or .. ·\-, ~/. ~ ~" 
··· ,A '·\I \Ji Date: \ , ,, 

LOCAL 799, IAFF, AFL-CIO 
By: 

re 
Vice President 



THE CITY OF PROVIDENCE 
BTATI,OFRIIODE 181.ANDAIIII PIIOVIDENCEPLMTA11DNS 

RESOLUTION OF THE CITY COUNCIL 
No.171 

Approved April 9, 2013 

RESOLVED, That together with accompany copy of the Tentative 

Collective Bargaining Agreement between the City of Providence and Local 799 

International Association of Firefighters, AFL-CIO, for the period of July 1, 2016 

to June 30, 2017. 

IN CITY COUNCIL 

APR 0~ 2013 

READA~SED 

/It /4-----

m£ a :> CLERK 

- - ----~ - ~~~--



February 28, 2013 

HAND-DELNERED 

Hon. Michael A. Solomon 
President 
Providence City Council 
Providence City Hall 
Providence, RI 02903 

CITY OF PROVIDENCE 
Angel Taveras, Mayor 

RE: Laborers' Fire and Polic Department Agreements 

Dear President Solomon, 

!2') 

s 
0 ;:: 
>· 

0 ',; 
0 ~·, 
~ 2 
? r 
~ ,l; !-,~.·.: •• m. •· 
0 ! 

Please find enclosed with this correspondence the tentative amendment by and between the ~ity 6f 
Providence and the Local 799, International Association of Firefighters, AFL-CIO dated July I, 2011 
through June 30, 2013, the tentative amendment to the Collective Bargaining Agreement between the City 
of Providence and the Local 799, International Association of Firefighters, AFL-CIO dated July I, 2013 
through June 30, 2016 and a tentative agreement by and between the City of Providence and the Local 
799, International Association of Firefighters, AFL-CIO for the period between July I, 2016 - June 30, 
2017. 

Additionally, please find the tentative amendment by and between the City of Providence and the 
Providence Lodge Number 3 of the Fraternal Order of Police dated July I, 2010 through June 30, 2012, 
the tentative amendment to the Collective Bargaining Agreement between the City of Providence and the 
Providence Lodge Number 3 of the Fraternal Order of Police dated July I, 2012 through June 30, 2015 
and a tentative agreement by and between the City of Providence and the Providence Lodge Number 3 of 
the Fraternal Order of Police for the period between July I, 2015-June 30, 2016 

I hereby submit the enclosed amendments and agreements to the Providence City Council for ratification. 

Sincerely, 

Angel Taveras 
Mayor 

Enclosures 

OFFICE OF THE MAYOR 
Providence City Hali I 25 Dorrance Street Providence, Rhode Island 02905 

401 421 2489 ph i 401 4S5 8823 fax 

www.providenceri.co m 



July 1, 2016 - June 30, 2017 

TENTATIVE 
AGREEMENT 

Between the 

Local 799, International Association of 
Firefighters, AFL-CIO 

and the 

City of Providence 

- --------~----- ----------- -- -----------------·--·---------------· ---------------



TENTATIVE AGREEMENT 

AGREEMENT MADE AND ENTERED INTO on this ___ day of ___ _, 2013 
by and between the CITY OF PROVIDENCE (hereinafter referred to as the "City") and LOCAL 
799, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO (hereinafter referred 
to as the "Union"). 

WHEREAS, the parties have conducted good faith negotiations pursuant to R.I.G.L. §28-7 et. 
seq. and §28-9.1 et. seq.; and 

WHEREAS, the parties' negotiations have resulted in this Tentative Agreement which shall form 
the basis for a Collective Bargaining Agreement effective from July I, 2016 to June 30, 2017, 
and thereafter as provided, and which Tentative Agreement shall result in settlement of various 
ongoing litigation and interest arbitration between parties; and 

WHEREAS, the Collective Bargaining Agreement resulting from this Tentative Agreement shall 
be subject to ratification by both the City and Union's authorized ratifying bodies; and 

WHEREAS, the parties hereto desire to codify their Tentative Agreement and be bound by the 
same; 

NOW, THEREFORE, the parties agree as follows: 

I. The document titled "Collective Agreement between the City of Providence, Rhode Island, 
and Local 799 International Association of Firefighters, AFL-CIO effective July I, 2013 to June 
30, 2016 is herein incorporated by reference as if fully reproduced. The terms and conditions of 
this Agreement shall continue and remain in effect for the period of July I, 2016 to June 30, 
2017, except as expressly modified herein. 

2. Article XII 
Section I - Salary for the Firefighters 
Salaries for all uniformed members of the City of Providence Fire Department shall be as 
follows: 

Effective 7/01/16 (16-17) 0.00* 

*Wage Re-opener -At the request of either party, the parties agree to mutually re-open the 
agreement for the purpose of bargaining wages. The parties further agree to a zero (0) floor and 
six percent (6%) ceiling. 



3. Article XIV 
Section 1 - Health Insurance 
The terms and conditions of the Consent Judgment in the action The City of Providence v. Local 
799 of the IAFF, AFL-CIO, C. A. No. __ in the Superior Court for Providence County are 
hereby incorporated as if fully set forth herein. In the event of a breach of the Consent 
Judgment, any disputes between the City and the Union shall be resolved by binding arbitration 
pursuant to Article XVI of the collective bargaining agreement by and between the City and the 
Union. 

Effective July 1, 2015 all Active firefighters shall contribute $1,170.00 annually to the premium 
for an individual health insurance plan and $2,340.00 annually for a family plan, on a pre-tax 
basis.* 

*Benefit Re-opener - At the request of either party, the parties agree to mutually re-open the 
agreement for the purpose of bargaining Health Insurance. The parties further agree to a zero 
($0.00) floor and ($100 individual plan /$200 family plan) co-share increase ceiling. 

4. Article XXV Pension Escalation 
The Provisions of Article XXV as it pertains to the years of service retirement shall prevail over 
any contrary ordinance. 

The terms and conditions of the Consent Judgment in the action The City of Providence v. Local 
799 of the IAFF, AFL-CIO, C. A. No. __ in the Superior Court for Providence County are 
hereby incorporated as if fully set forth herein. In the event of a breach of the Consent 
Judgment, any disputes between the City and the Union shall be resolved by binding arbitration 
pursuant to Article XVI of the collective bargaining agreement by and between the City and the 
Union. 

5. Article XXX 
DURATION 

This Agreement shall be for the term beginning July 1, 2016 and ending June 30, 2017. 
The parties agree that the terms and conditions of this July 1, 2016 to June 30, 2017 Amendment 
shall, upon ratific;ation by the appropriate authorities of each party, remain in full force and effect 
until such time as the parties enter into, and have ratified or arbitrated, a successor agreement. 

WHEREFORE, the parties hereto, having read the forgoing and being duly authorized, do hereby 
agree to all the terms and conditions contained herein and so signify by affixing their signatures 
on this ___ day of _____ _, 2013. 



CITY OF PROVIDENCE 

By: 

Angel Taveras 
Mayor 

Steven M. Pare 
Commissioner of Public Safety 

Approved as to form and correctness 

Jeffrey Padwa, 
City Solicitor 
Date: 

------ --- ----,.. -

LOCAL 799, INTERNATIONAL 
ASSOCIATION OF FIREFIGHTERS, AFL-CIO 

By: 

Paul A. Doughty, Esq. 
President, Local 799, IAFF, AFL-CIO 

Philip F. Fiore 
Vice-President, Local 799 IAFF, AFL CIO 



Michael L Pearis 
Finance Director 

March 11, 2013 

Councilman David Salvatore 

Finance Department , 
"Building Pride In Providence 

Chairman Special Committee on Ways and Means 
Providence City Hall 
Providence, R1 

Dear Councilman, 

Angel Taveras 
Mayor 

For your consideration is the fiscal note pertaining to the proposed retiree settlement. The c_ity expects to reduce 
its overall pension liability by approximately $180 million. Currently the Employees Retirement System of 
Providence is approximately 32% funded with an accrued liability of a little over $900 million. The proposed 
settlement will bring the plan to over 60% funded in 20 years to exit Critical Status, as determined by the State of 
Rhode Island. 

PENSIONS: 

The city is expecting to save approximately $14 million a year on pension costs due to the measures highlighted 
below. The savings for Class A members are approximately $1.3 million per year. The savings for Class B Police 
and Class B Fire are $5.6 million and $7.7 million, respectively. 

The retirees who accepted the proposed settlement and active firefighters and police who retire under the t=s of 
the collective bargaining agreements that are amended to reflect the terms of the proposed settlement will be 
subject to the following t=s: 

COLA SUSPENSION: 

All COLAs suspended for 10 years. Families of city employees killed in the line of duty will continue to receive 
an annual COLA. 

ELIMINATION OF IDGH END COLAs: 

All 5 and 6 percent compounded COLAs are permanently eliminated. · 

City Hall. e Providence, Rhode Island, 02903 G (401) 421-7740 
I 



Michael L Pearis 
Finance Director 

PENSIONS CAPPED: 

Finance Department 
"Building Pride In Providence 

Angel Taveras 
Mayor 

In fiscal year 2023, COLAs will be reinstated only for retirees with pensions less than 150 percent of the state 
median income and less than the salary of an incumbent employee of the same rank as the retiree at the time of 
retirement (police and fire retirees only), whichever is lower. For the purposes of the calculations, 150% of the 
Rhode Island median income was approximately $78,000. 

FUTURE COLA'! LIMITED: 

Retirees whose COLAs are reinstated in fiscal year 2023 will receive annual raises of either 3 percent 
compounded or what is provided for in their contract, whichever is less. · 

ONE-TIME STIPEND IN FY2017: 

In fiscal year 2017 (Year 5 of the agreement), retirees collecting pensions of!ess than $100,000 will receive a 
stipend of $1,500. This one-time payment will not change their future pension calculations. 

_CONTINGENT STIPEND IN FY2020: 

In fiscal year 2020 (Year 8 of the agreement), retirees collecting.pensions ofless than $100,000 may receive a 
separate one-time stipend ofup to $1,500 if the City achieves savings through the creation of a self-insured dental · 
plan. The potential payment would not change future pension calculations. 

SUSTAINABLE REFORMS TO PENSION CALCULATIONS: 

Future pensions will be calculated based on the four highest compensated years of service. The current system 
calculates pensions based on the highest three years. 

CONTINUED PENSION CONTRIBUTIONS: 

Employees will be required to contribute to the pension system for as long as they eani credit toward a pension. 

ACCIDENTAL DISABILITY: 

Accidental disability pension calculations will be based on 66 2/3 percent of the employee's final salary. . . . . . - . 

City Hall • Providence, Rhode lsl;md 02903 0 . (401) 421-7740 



Michael I. Pearis 
Finance Director 

Finance Department-: 
"Building Pride ln Providence 

Angel Taveras 
Mayor 

Change To Final Average Earnings Of Highest Consecntive 4 Years Ont Of 10, Continnation Of Contributions Until Accruals 
End, 10 Year Freeze On COLAs, Maximum COLA of3% In Future Years With COLA Freeze On Annnal Benefits Of $80,000 
Or Above, For All Class A Members - Recommended Assnmptions 

20.11 Annual 
Experience Appropriation 
Study COLA Change Difference Cost (Savings) 

PV Future Benefits 459,852,454 451,100,747 ·8,751,707 
Accrued Liability 397,196,306 389,433,084 -7,763;2.22 •536,347 Amortization Cost With Interest 
Normal Cost 8,794,773 8,638,552 
Employee Normal Cost -5,583,951 • 6,IJ9,758 
City Normal Cost 3,210,822 2,518,794 -692,028 '-779.409 Normal Cost With Interest 

·l,315,756 FYE13 Cost (Savings} 

Change To Final Average Earnings Of Highest Consecntive 4 Years Ont Of 10, Continnation Of Contribntions Until Accrn_als 
End, 10 Year Freeze OIi COLAs, Maximum COLA of3% In Future Years With COLA Freeze On Annual Benefits Of $57,559 
Or Above, Indexed At 3.5%, For All Class B Fire Members - Recommended Assnmptions 

PV Future Benefits 
Accrued Liability 
Normal Cost 
Employee Normal Cost 
City Normal Cost 

201J 
Experience 
Study 

534,954,136 
501,473,344 

4,485,303 
-1,527,706 

2,957,597 

COLA Change 

431,350,456 
399,781,896 

4,167,987 
.J,766,386 
2,401,601 

Difference 

-103,603,680 
-101,691,448 

-555,996 

Annual 
Appropriation 
Cost (Savings) 

• 7,025,678 Amortization Cost With Interest 

--626,20 I Normal Cost V,!'ith Interest 
-7,651,879 FYE13 Cost (Savings) 

Change To Final Average Earnings Of Highest Consecntive 4 Years Ont Of 10, Continuation Of Contribntions Until Accruals 
End, 10 Year Freeze On COLAs, Maximum COLA of3% ln_Future Years With COLA Freeze On Annual Benefits Of $57,559 
Or Above, Indexed At 3,5%, For All Class B Police Members - Recommended Assnmptions 

2011 
Experience 
Study 

PV Future Benefits 453,573,082 · 
Accrued Liability 41J,87!,393 
Normal Cost. 4,997;2.47 
Employee Normal Cost .J,767,J.40 
City Normal Cost 3,230,007 

· City Hall C 

COLA Change Difference 

380,769,002 -72,804,080 
341,156,393 -70,715,000 

4,677,744 
-2,IJ I, 707 · 
2,566,037 -663,970 

Annual 
Appropriation 
Cost (Savings) 

-4,885,571 Amortization Cost With Interest 

•747,808 Normal Cost With Interest 
•5,633;380 FYEl3 Cost (Savings) 

-14,601,014 Grand Total FYEB Cost (Savings) 
•180,169,670 Grand Total Accrued Liability 

Change (Savings) . 

Proviflence, Rhode Island 02903 • (401) 421-7740 . 



Michael L. Pearis 
Finance Director 

MEDICARE/HEAL TH CARE 

Original savings estimate (millions). 
Less: Cost of Medicare Supplement 
Less: Medicare Part B Penalty 

Finance Departme:it 
"Building Pride In Providence 

Less: Medicare Part D Prescription Coverage 
Updated Estimated Savings 

$11.5 
5.3 
0.5 

___Ll 
$ 4.0 

· Angel Taveras 
Mayor 

Based on the City's tentative settlement with retirees and current employees described above, the following 
summarizes the changes to police, fire, and retiree association healthcare benefits: 

MEDICARE SETTLEMENT: 

Retirees 65 and older will move onto Medicare. Originally it was estimated that the city would save about $11.5 
million per year if paid retiree healthcare for all post 65 retirees was eliminated. Ibis savings was reduced after 
the city agreed to pay for a Medicare supplement plan for retirees and spouses. 

PART B SUPPLEMENT AND MEDICARE PENALTY: 

The City will provide funding to cover Medicare's Part B penalty for emolling after their initial eligibility period, 
as had previously been committed. Ibis is currently about $0.5 million per year. · . . 
PART D PRESCRIPTION DRUG COVERAGE: 

The City will also provide funding to cover Medicare Part D prescription drug coverage for Class B Police and 
Fire retirees. Currently this is estimated to be about $1. 7 million per year 

UNDER 65 HEALTH COVERAGE UNCHANGED: 

Health care for retirees under the age of 65 will not be changed. 

ofFinance 

· City Hall . e _Providence, Rhode Island 02903 • (401) 421-7740 




